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A Taxonomy  of  Educational  Change  (Including 
Leadership  and  Involvement) 

Conceptualization  of  the  leadership-change  function  of  the  state  educa- 
tional administrative  agency  was  derived  and  adapted  from  the  taxonomy 
of  educational. change  presented  by  Allen  Lee*  in  Conference  to  Develop 
In-Service  Training  Activities  for  Research  Personnel  of  State  Depart- 
ments of  Education^  Cooperative  Research  Project,  F-032  ^Salem, 
Oregon  State  Board  of  Education,  1964),  p.  15. 

The  activities  of  the  educational  change  process  are; 


GOAL  SETTING 


--  Identifying  and  agreeing  upon  objectives 
and  ideals  in  education. 


PROBLEM 

DEFINITION 


RESEARCH 


Identifying  obstacles  or  unsatisfactory 
situations  hindering  the  achievement  of 
goals,  and  needing  change  or  improvement. 

Seeking  new  or  better  methods,  materials, 
and  curricula  in  education. 


PROGRAM 

DEVELOPMENT 


Inventing,  designing,  and  refining  combin- 
ations of  methods,  materials,  and  subject 
content. 


FIELD  TESTING 


Determining  to  what  extent  materials, 
methods,  and  curricula  may  be  successful 
and  desirable  by  actual  trail  in  existing 
situations . 


DISSEMINATION 


Distribution  of  information  concerning 
methods,  materials,  and  curricula  in 
education. 


IMPLEMENTATION 


Current  practice  such  as  method,  mater- 
ials, curricula,  and  administration  in 
schools  and  classrooms . 


Development  included  a series  of  group  and  individual  discussions 
including  such  persons  as  Dr.  Egon  Cuba  (Indiana),  Dr.  Phil 
Lambert  (Wisconsin),  Dr.  Jack  Culbertson  (Ohio),  Dr.  John  Guy 
Fowlkes  (Wisconsin),  Dr.  Keith  Goldhammer  (Oregon),  and  others. 
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NOTE:  Symbol  size  is  representative  of  the  amount  or  extent  of  responsibility  or  involvement  of  each  agency 
in  each  activity.  The  process  is  continuous  and  repetitive,  not  linear.  Primary  responsibility  indicated  by 
a large  symbol,  is  to  assure  that  the  job  gets  done.  For  specific  tasks,  the  alignment  of  responsibilities 
may  change.  Most  often,  the  overall  ccxicept  should  be  one  wherein  the  participants  (SDE,  H.E. , L.Schls. . 
and  F.  Govt. ) travel  abreast. 
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APPENDIX  II 

I A.  General  Information 


Definition  of  Terms 


Activity:  The  work  effort  represented  by  an  arrow  on  a network.  It 
involves  time  and  resources  necessary  to  complete  a task. 

Critical  Path:  The  longest  path  through  a network,  or  the  one  with  the 
greatest  negative  or  least  positive  slack.  Represented  by 
a double -lined  arrow. 


Dummy  Activity:  A non -time -consuming  activity,  represented  by  a 
broken  arrow,  which  constrains  the  completion  of  its  suc- 
ceeding event  until  the  completion  of  its  preceding  event. 

A Dummy  Activity  involves  no  work. 

Earliest  Expected  Date:  Represented  by  Tp , it  is  the  earliest  date  an 
event  can  be  expected  to  occur.  It  is  computed  by  summing 
the  tg's  along  a path. 

Event:  Usually  represented  by  a circle,  it  is  a specific  point  in  time 

which  marks  the  end  of  an  activity  or  activities.  It  consumes 
no  time  or  resources. 

Expected  Elapsed  Time:  The  best  estimate  of  the  time  an  activity  will 
require . It  is  represented  by  te. 

Interface:  The  tie  between  two  areas  of  work. 


Interface  Event:  The  event  which  signifies  the  transfer  of  responsibility, 
end  items  or  information  from  one  area  of  work  to  another. 

It  is  represented  by  a hexagon. 

Latest  Allowable  Date:  The  latest  date  on  which  an  event  can  occur 
without  causing  delay  in  the  completion  of  the  program.  It 
is  represented  by  Tl. 

Master  Schedule  Event:  An  important  event  in  a network,  it  is  repre- 
sented by  a square . 

Negative  Slack:  The  amount  of  time  in  excess  of  available  time  on  a 
slack  path. 


II- 1 


Network:  A flow  diagram  of  the  activities  and  events  which  must  be 
accomplished  to  reach  program  objectives.  It  shows  se- 
quence of  accomplishment,  interdependencies  and  inter- 
relationships of  activities  and  events. 

Positive  Slack:  The  extra  time  available  to  accomplish  the  activities 
in  a given  path. 

Predecessor  Event:  An  event  which  signifies  the  beginning  of  an  ac- 
tivity on  a network. 

Run:  The  putting  of  a program  deck  and  a data  deck  into  a com- 

puter  to  obtain  certain  results. 

Slack:  The  difference  between  the  Latest  Allowable  Date  and  the 

Earliest  Expected  Date.  It  may  be  positive,  negative  or 
zero. 

Slack  Path:  That  path  in  a network  along  which  all  events  have  the 
same  amount  of  slack. 

Successor  Event:  The  event  which  signifies  the  completion  of  an  ac- 
tivity. 

Work  Package:  Work  necessary  to  complete  one  or  more  activities. 
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Sample  Work-Breakdown  Structure 


The  staff  members  responsible  for  each  subsystem  take  their  parts 
of  the  necessary  work  and  divide  it  further;  first  into  Work  Packages, 
such  as  the  development  of  a test  or  the  analysis  of  collected  data,  and 
then  into  activities  which  are  workable  units,  such  as  developing  cri- 
teria to  interpret  data  or  planning  a final  report  draft. 

Each  of  these  activities  is  assigned  the  amount  of  time  it  is  expected  to 
take.  From  these  activities  a network  is  drawn,  composed  of  activities 
and  events.  An  event  marks  the  start  or  completion  of  an  activity,  and 
as  such  is  a point  occupying  no  time.  The  events  marking  the  end  of  the 
most  important  activities,  or  Master  Schedule  Events,  are  given  a 
schedule  date  or  dates  by  which  they  need  to  occur  in  respect  to  the 
overall  project. 


A Sample  Network 


Each  arrow  represents  an  activity  while  each  circle  represents  an  event. 
A broken  arrow  represents  a dummy  activity,  or  one  which  constrains 
the  completion  of  the  event  to  which  it  leads  until  the  event  from  which 
it  proceeds  is  finished.  An  event  is  complete  only  when  all  activities 
leading  to  it  are  finished,  and  no  activity  may  begin  until  the  event  from 
which  it  leads  is  complete.  An  activity  is  defined  by  its  preceding  and 
succeeding  event  number,  i.e.  activities  2-5  and  4-5  lead  into  event  5. 
Event  4 is  not  complete  until  both  activity  3-4  and  dummy  activity  2-4 
are  completed.  A square  represents  a Master  Schedule  Event.  A hexa- 
gon represents  an  interface  event,  a place  where  the  activities  and  events 
in  one  part  of  subsystem  constrain  the  activities  and  events  in  another 
part. 


Time  is  given  in  weeks  and  tenths  of  weeks.  The  tg  is  the  Expected 
Elapsed  Time  for  each  activity.  The  Tg  is  the  Earliest  Expected  Time 
and  is  computed  by  summing  the  tg's  along  the  longest  path  to  any  given 
event.  The  Tg  is  the  Latest  Allowable  Time  and  is  computed  by  be- 
ginning with  the  end  event  and  subtracting  t^*s  of  preceding  activities. 
The  Tj^  represents  the  latest  time  by  which  an  event  must  occur  in  order 
not  to  cause  a delay  in  the  final  event. 
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Slack  is  computed  by  subtracting  the  Tg  from  the  . If  the  result  is 
positive  there  is  extra  time  available  to  perform  the  activity.  If  the 
resulting  slack  is  negative,  the  activity  time  is  in  excess  of  the  avail- 
able time.  Zero  slack  indicates  that  tie  work  will  be  done  in  the  time 
alloted.  A slack  path  is  a path  through  the  network  on  which  the  events 
will  all  have  the  same  slack.  The  Critical  Path  is  the  longest  path 
from  beginning  to  end  event,  or  the  one  with  the  least  amount  of 
positive  (or  the  largest  amount  of  negative)  slack. 


Several  computer  programs  are  available  for  use  with  PERT.  The 
NASA-PERT  "C”,  used  with  this  Project,  computes  Tt ’s,  Tg's,  Slack 
and  Time  Remaining  (between  the  report  date  and  the  Tl  for  an  activ- 
ity). It  is  given  the  event  numbers  for  an  activity,  the  activity  des- 
criptions, and  the  t^.  It  will  sort  these  by  predecessor -successor 
event  number,  by  successor -predecessor  event  number,  by  critical 
path,  by  expected  date,  by  allowable  date,  by  responsible  organization, 
and  by  Master  Schedule . 

The  PERT  chart.  Major  Elements,  which  appears  on  the  following 
page,  was  the  first  network.  It  is  a major  overview  of  the  Project 
from  Conception  to  Final  Reports.  This  network  was  taken  directly 
from  the  Work-Breakdown  Structure. 
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Explanation  of  Work -Breakdown  Charts 


The  Work -Breakdown  Structure  and  the  Pictorial  Work -Breakdown 
Structure  are  the  representations  of  the  first  step  where  the  Project 
was  broken  down  into  elements.  They  take  the  total  Project  down 
four  levels  to  work  packages,  but  not  the  final  level,  or  activities 
. which  make  up  the  work  packages.  This  is  done  on  work  sheets, 
one  sheet  for  each  work  package. 


WORK-BREAKDOWN  STRUCTURE 


Research  I 
andDevelj 
opment  | 

Problem 

State- 

ment 

Objectives 

Problem  Delimitation  I 

Data  Paradigms  I 

Focus  1 

ftroject  1 

Hypotheses 

Anticipated  Outcomes  1 

Survey 

Design 

t»ta  Proposal 

Data  Needed  ] 

Flan  for  Analysis  | 

Group  Interview 
Guide  Development 

Item  Selection  1 

Format  Design  I 

Instruction  Preparation  I 

Field  Test  I 

Revision  of  Group  Inter-  I 

view  Guide  I 

Final  Form  Production  I 

Individual  Interview 
Guide  Development 

Item  Selection  I 

Format  Design  I 

Instruction  Preparation 
Field  Test 

Revision  of  Individual 
Interview  Guide 
Final  Form  Production  | 

Field  Operations 

Schedule  Arrangements  1 

Travel  Arrangements  I 

Team  Selection  I 

Sample 

Universe  Definition  I 

Sample  Selection  I 

Reports 

Plan  for  Reports  I 

[Data 

Readiness 

Visits  to  l^tates  | 

Collection 

Team  Orientation 
Trips  to  States 

Analysis 

Data  Coding  System 
Machine  - Usable  Form 
Tabulation 
Statistical  Tests 
Interpretation 

1 l^inal 
1 Reports 

U.  S.  O.E.  Report 

Narrative 

Tables/Graphs 

Charts 

Bibliography 

Separate  State 
Reports 

Narrative 

Tables/Graphs 

Charts 

Bibliography 
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Repeated  many  times 


Explanation  of  Work  Sheet 


A Work  Sheet  was  filled  out  for  every  work  package.  In  the  Input 
column  were  listed  the  items  necessary  to  begin  this  work  package, 
whether  it  be  another  work  package  or  the  knowledge  of  a staff  mem- 
ber. Under  the  Work  Package  Section  were  listed  the  activities  into 
which  it  was  divided.  After  developing  a network,  these  activities 
were  each  assigned  their  predecessor  and  successor  event  numbers. 
The  result  of  the  work  package  was  placed  under  Output.  The  activ- 
ities were  networked  at  the  bottom  and  later  assigned  numbers,  times 
and  schedule  dates.  After  approvals  were  given,  the  data  was  ready 
to  be  transferred  to  cards  for  the  computer. 


WORK  SHEET 


Sub -Unit  Perceptions  & Conceptual  Design  Responsibility  C«  Achilles 
Work  Task  Develop  Instrument  Ebrafts 


Input 


Work  Package 


Output 


Time  Constraints 
Data  Needs 
Lit.  on  Theory 
and  Design 
Consultant  Help  in 
A Instrumentation 
B Validation 
PL88-210 
Previous  Decisions 


015-022 

016- 017 

017- 018 

017- 019 

018- 022 
019-020 
020-015 
020-022 

022- 023 

023- 024 

024- 025 


Dummy  Activity 

Study  Lit.  to  Revise  Instrum. 

Develop  Format 

Obtain  Large  Pool  of  Items 

Write  General  Instructions 

Reduce  Pool  of  Items 

Test  Item  Discrimination 

Test  Item  Validity 

Write  Preliminary  Draft 

Critique  Draft 

Re -Draft 


Drafts  of 


Instrument 


Approval 


Date 
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Explanation  of  Was -Is  Chart 


A Was -Is  Chart  is  used  to  collect  data  for  updating  the  PERT  for  a 
project.  Activities  are  placed  in  the  left-hand  column  as  they  were 
and  in  the  right-hand  column  with  any  changes  which  have  been  made. 
Some  of  these  changes  may  be: 

1.  From  incomplete  to  complete  activity. 

2.  A new  activity  which  was  not  there  before. 

3.  An  activity  which  is  to  be  deleted. 

4.  An  activity  whose  time  is  increased  due  to  a 
new  time  estimate. 

5.  An  activity  whose  time  is  decreased  due  to  more 
resources  or  a new  time  estimate. 

6.  Activities  which  have  been  moved  to  another  spot. 

After  approval,  these  data  are  ready  to  transfer  to  cards  which  will 
supplement  or  replace  some  of  those  in  the  original  data  deck  of  cards . 
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WAS-IS  CHART 


Sub-Unit;  Perceptions 


Responsibility;  C>  Achilles 


Was 


Is 


0030-016  - 0030-017  Study 
literature  to  revise  in- 
strument 2.8 


0030-017  --  0030-019 
Obtain  large  pool  of  items 
3.8 


0030-016  - 0030-022  Study 
literature  to  revise  in- 
strument 2.8 


0030-017  - 0030-019 
Obtain  large  pool  of  items 
3.0 


Approval: 


Date: 
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Explanation  of  PERT  Outlook  Report 

A PERT  Project  Outlook  Report  was  a line  graph  showing  the  status  of 
each  sub-unit  in  regard  to  slack.  The  ordinate  represented  slack. 

The  scale  ranged  from  a positive  15  to  a negative  45  weeks.  The  cen- 
ter line  represented  zero  slack,  or  tlie  fact  that  the  work  would  be 
completed  exactly  on  time.  The  abscissa  represented  the  months  the 
Project  had  been  operating.  Each  plot  showed  a different  sub-unit; 
following  the  code  in  the  upper  left-hand  corner . This  report  was  up- 
dated with  each  up-dating  of  the  PERT  data.  Therefore,  only  the  last 
report  was  given,  which  included  all  three  runs . 


PROJECT  OUTLOOK  REPORT 
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Explanation  of  Master  Schedule  Report 


The  Master  Schedule  Report  was  a listing  of  all  activities  which  were 
considered  important  enough  to  be  milestones  on  the  work-path.  These 
activities  were  listed  on  the  Master  Schedule  Report  chronologically  by 
their  Earliest  Expected  Date  (represented  by  an  arrow  with  an  E above 
it).  The  arrow  with  an  A above  it  represented  the  Latest  Allowable 
Date . When  the  Earliest  Expected  Date  preceded  the  Latest  Allowable 
Date,  a positive  slack  was  present  for  that  event.  The  exact  position 
indicated  the  amount  of  extra  time  (positive  slack)  available  on  the  par- 
ticular activity.  The  Latest  Allowable  Date  preceding  the  Earliest 
Expected  Date  indicated  negative  slack  or  the  amount  of  time  needed 
for  a particular  activity  in  excess  of  the  time  available.  Once  again 
the  exact  position  showed  the  amount  of  time. 
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Explanation  of  PERT  Analysis  Report 


The  PERT  Analysis  Report  was  a working  chart  for  the  use  of  the  staff 
with  each  updating  of  the  PERT  data.  The  PERT  Analysis  column  is 
filled  in  with  problems  which  were  identified  in  the  PERT  output. 

These  were  usually  negative  slack  paths,  i.e.  paths  of  criticality.  The 
Impact  column  is  filled  in  by  indications  of  what  other  problems  would 
be  caused  by  each  of  these  negative  slack  paths,  if  they  were  not  cor- 
rected. The  Alternatives  column  is  filled  in  with  possible  ways  of 
correcting  the  problems.  The  staff,  as  a whole,  picked  out  the  alter- 
native they  thought  was  the  best  solution,  and  listed  it  under  Staff 
Recommendation.  Management  Decision  is  the  column  for  the  final 
top-level  decision  which  was  then  put  into  effect. 

This  chart  given  for  the  January;  1966,  Run,  the  only  one  in  which  it 
was  used,  is  the  report  as  it  was  presented  to  the  staff  for  consider- 
ation. 
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B.  PERT- -Master  Schedule  Work  Reports 
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MASTER  SCHEDULE  REPORT  E = Earliest  Expected  Date 

L = Latest  Allowable  Date 

Project:  A Nationwide  Study  of 

Vocational-Technical  Education  at  the  State  Level 
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APPENDIX  III— TABULATIONS  OP  DATA  FOR  THE  STUDY 
OF  ORGANIZATION  FOR  THE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION 


Preface 


Information  for  each  of  the  50  states  and  Puerto  Rico  has 
been  organized  into  ten  separate  sections  which  follow. 

Each  State  Director  of  Vocational  Education  has  been  given 
the  opportunity  to  review  the  materials  for  his  state. 

Data  have  been  verified  for  the  following  states:  Alabama, 

Alaska,  Arizona,  Arkansas,  California,  Colorado,  Connecticut, 
Delaware,  Florida,  Georgia,  Hawaii,  Idaho,  Illinois,  Indiana, 
Iowa,  Kansas,  Kentucky,  Louisiana,  Maine,  Maryland,  Massa- 
chusetts, Michigan,  Minnesota,  Mississippi,  Missouri,  Mon- 
tana, Nebraska,  Nevada,  New  Hampshire,  New  Jersey,  New 
Mexico,  New  York,  North  Carolina,  North  Dakota,  Oklahoma, 
Oregon,  Pennsylvania,  Rhode  Island,  South  Carolina,  South 
Dakota,  Tennessee,  Texas,  Utah,  Vermont,  Virginia,  Wash- 
ington, West  Virginia,  Wisconsin,  Wyoming,  and  Puerto  Rico. 

Sections  I through  V of  this  report  reflect  the  current 
status  as  of  September  1,  1967,  of  the  legal  basis  for  vo- 
cational-technical education,  selection  of  state  officers 
for  the  administration  of  vocational- technical  education, 
the  position  of  vocational-technical  education  in  the  state 
administration  of  education,  the  organization  for  the  admin- 
istration of  vocational-technical  education,  and  the  profes- 
sional staff  for  state  administration  of  vocational-tech- 
nical education. 

Sections  VI  through  X present  information  based  upon  the 
year  1965-66  concerning  the  numbers  of  teachers  in  voca- 
tional-technical programs,  enrollments  in  vocational-tech- 
nical programs,  comparison  of  teachers  and  state  staff  in 
vocational-technical  programs,  schools  providing  vocational- 
technical  programs  and  income  and  expenditures  for  voca- 
tional-technical education. 

As  soon  as  data  for  1966-67  are  made  available,  this  study 
of  the  current  status  of  the  organization  for  administration 
of  vocational-technical  education  at  the  state  level  will  be 
so  updated. 


ALABAMA 

I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Alabama  states  that  "The 
Legislature  shall  establish,  organize  and  maintain  a liberal 
system  of  public  schools  throughout  the  state  ..."  (Ar- 
ticle XIV,  Section  256) 

The  State  Board  of  Education  is  composed  of  the  Governor, 
the  State  Superintendent  of  Education  and  one  member  from 
each  congressional  district,  to  be  appointed  by  the  Gover- 
nor and  confirmed  by  the  Senate.  (Title  52,6)  The  State 
Board  of  Education  "shall  exercise,  through  the  State 
Superintendent  of  Education  and  his  professional  assistants, 
general  control  and  supervision  over  the  public  schools  of 
the  state."  (Title  52,14) 

The  state  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education  ..." 
(Title  52,381)  and  designates  the  State  Board  of  Education 
as  the  State  Board  for  Vocational  Education.  (Title  52,384) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Education  is  the  executive  offi- 
cer of  the  State  Board  of  Education  which  is  designated  the 
State  Board  for  Vocational  Education.  (Title  52,41)  He  is 
elected  directly  by  the  people  of  the  state.  (Article  V, 
Section  112  and  Title  52,41) 


The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  responsible 
for  the  administration  of  the  state  program  of  vocational 
education.  He  is  appointed  by  the  State  Board  of  Education 
upon  the  nomination  of  the  State  Superintendent  of 
Instruction. 
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III.  POSITION  OF  VOCATIONAL-TSCHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 
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-State  Board  of  Education!' 


State  Superintend 

lent  of  Education 

Assisteunt  Sr 

iperintendent 

State  Colleges 
A & H College 
State  Jr.  colleges 
State  Technical 
Trade  Area  Schools 


I 

Executive  Division 

Functions; 

Civil  Defense  Ed. 
English 

Exceptional  Children 
and  Youth 
Higher  Education 
International  Ed. 
Libraries 
NDEA  III 

Subject  Fields 
Textbooks 


Dir.,  Administra- 
tion  & Finance 


Functions; 

School  Buildings 
Statistics 
Motor  Transporta- 
tion Training 
School  Lunch 
Surplus  Property 
PL  89-10  I,  III 


Director,  Research 
Planning  and 
Information 


X 


Dir.,  Elementary 
Education 


Functions; 

Supervision 
Certification 
Curriculum 
Materials 
Special 
Projects 
Subject  Fields 
Temperance  Ed. 
School  Library 
Consultation 
School  Lunch 
Consultation 
Special  Services 
Consultation 


State  Director, 
Vocational  Education 


Dir.,  Secondary 
Education 
Functions; 

Supervision 
Subject  Fields 
Educational  TV 
Guidance 
Health,  PE  and 
Recreation 
NDEA  V 

School  Library 
Consultation 


Director,  Rehabili> 
tat ion  and 
Crippled  Children 


IV.  ORGANIZATION  I^OR  THE  ADMINISTRATION  OF  VOCATIONAl- 
TECHNICAL  EDUCATION 

istate  Board  for  Vocational  Education! 

State  Superintenclent  of  Educationj 


isuper visor.  Agriculturalh 


fLsst.  Supervisors 
Specialist,  Information 


Supervisor,  Business  and 
Office 

I Ksst.  Supervisor^ 


tsupervisor,  pistributivtil— " 
L— Ihsst.  Supervisors! 

iSupervisor,  Home  Economicst- 
L— Ksst.  Supervisoril 


-{Supervisor  A Trade  and  Industrial! 

Asst.  Supervisor  I 
Consultamt,  Nursind 

ISupervisor^  vocational  Counseling 

lAsst.  Supervisoi] 

4Supervisor,  Manpower  Training 

jAsst.  Supervisor^ 


Veterans'  Training 

L-Jhsst.  Supervisor^ 


(Alabama) 
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V.  raonsnoNAL  ntm  pm  iTAn  AOMiNinnAnoN  op 

VOCATMNAl-TICHNICAl  IDUCATION 


Director*  Dlvlalon  of  Vocational 

Education  1 

Supervisors  8 

Vocational  Guidance  1 

Research  and  Information  1 

Special  Federal  Programs  1 

Agriculture  1 

Business  euid  Office  1 

Distributive  Education  1 

Home  Economics  1 

Trade  and  industry  1 

Assistant  Supervisors  12 

Special  Federal  Progreuos  3 

Agriculture  3 

Home  Economics  3 

Trade  and  Industry  1 

Veterans  Training  2 

Consultants  1 

Nursing  Education  1 

TOTAL  22 


VI.  TIACHERS  IN  VOCATIONAL-TICHNICAL  PROGRAMS 

1P0-6A 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

(300)* 

- 

(81) 

- 

381 

21 

Merchandising 

(50) 

- 

(29) 

- 

79 

4 

Health 

“ 

(20) 

(98) 

- 

118 

6 

Office 

1 <^°3) 

- 

(137) 

- 

240 

14 

Technical 

(30) 

(69) 

- 

99 

5 

Industrial 

(436) 

- 

(487) 

(9) 

932 

50 

Others 

- 

r 

- 

- 

- 

- 

Total 

Number 

1 (889) 

(50) 

(901) 

(9) 

1849 

- 

Percent  | 

48 

3 

49 

f 

- 

100 

Full-time  I 

9 

Part-time  1 

*Flgures  in  parentheses  are  estimates  only. 
(Alabama) 


m INROUMENTS  IN  VOCAHONAL-TECHNICAL  PROGRAMS 

196S-M 


Occupational 
Classification  I 

Secondary 

Post- 

Secondary 

Adult 

Special  1 
Praams  | 

1 Total 

Percent 

Agriculture  | 

24356 

- 

16508 

- 

40864 

48 

Merchandising  | 

1 1284 

70 

802 

- 

2156 

3 

Health  | 

677 

- 

2409 

- 

3086 

4 

Ofiice 

5245 

956 

739 

- 

6940 

8 

Technical 

206 

1201 

1276 

- 

2683 

3 

Industrial 

7258 

118 

21562 

171 

29109 

34 

Others 

- 

- 

- 

” 

7 At  at 

Number 

39026 

2345 

43296 

171  1 

1 84838 

- 

lOuU 

Percent 

46 

3 

51 

LL 

100 
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VIII.  TEACHERS  AND  STATE  STAFF  INVOCATIONAL-nCHNICAL 
PROGRAMS 

IMS46 


1 

1 State  Div.  of  Voc.  Ed.  Staff 

Ratio: 

Classification  | 

[ Full-time 

Part-time 

Total 

Teachers 

Teachers/SDVE  Staff 

Agriculture  1 

1 

• 

11 

381 

35 

Merchandising 

4 

- 

4 

79 

20 

Health  | 

1 1 

- 

1 

118 

118 

Office  1 

1 5 

- 

5 

240 

48 

Technical 

- 

- 

- 

99 

- 

Industrial 

10 

12 

22 

1932 

88 

Others 

- 

- 

- 

- 

Number 

31 

12 

43 

1849 

43 

lOlol 

Percent 

73 

27 

100 

- 

- 

(Alabama) 


IX.  SCHOOU  PROVIDINO  VOCATIONAL-TCCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

458 

Community  or  Junior  Colleges 

1 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

StateOperated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

2. 

Universities  or  Colleges 

Total  Secondary  Schools 

460 

1 Total  Post-Secondary  Schools 

2 

Combination  Secondary  and 
Post-Secondary  Schools 

23 

TOTAL 

485 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

2,558,000 

30 

7,322,000 

41 

62 

State  Funds 

4,947,000 

57 

6,364,000 

35 

10 

Federal  Funds 

1,121.000 

4,345,000 

96 

TOTAL 

8,626,000 

100 

18,031,000 

100 

89 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

460,000 

5 

648,000 

3 

14 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

50.000 

1 

92.000 

; 

28 

510.000 

6 

740.000 

15 

Schools: 

Capital  Outlay 

179,000 

2 

4,076,000 

23 

728 

Current  Expenses 

7.937.000 

22 

13.215.000 

7? 

22 

TOTAL 

8,116,000 

17,291,000 

96 

38 

1 TOTAL— All  Agencies 

8,626,000 

100 

18,031,000 

100 

89 

* Data  for  1965~66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(Alabama) 
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ALASKA 

I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL^ 

TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Alaska  states  that  'iThe 
Legislature  shall,  by  general  law,  establish  and  maintain 
a system  of  public  schools  open  to  all  children  of  the 
state  ..."  (Article  VII,  Section  1) 

% 

There  is  created  a Department  of  Education  which  includes 
"the  Commissioner  of  Education,  the  State  Board  of  Educa- 
tion, and  the  staff  necessary  to  carry  out  the  functions 
of  the  department."  (Title  14.07.010)  The  State  Depart- 
ment of  Education  is  composed  of  six  members,  appointed 
by  the  Governor,  confirmed  by  the  Legislature,  and  based 
on  a consideration  of  recommendations  made  by  recognized 
educational  associations.  (Title  14.07.090) 

The  state  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education  ..." 
(Title  14,35.010)  and  designates  the  State  Board  of  Edu- 
cation as  the  State  Board  for  Vocational  Education.  (Title 
14.35.020) 

The  Alaska  State  Plan  for  Vocational  Education  was  submitted 
by  the  State  Board  for  Vocational  Education  in  July,  1966. 

It  follows  closely  an  outline  of  a suggested  plan  by  the 
U.S.  Office  of  Education. 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Commissioner  of  Education  is  the  executive  officer 
of  the  State  Board  of  Education  which  is  designated  as  the 
State  Board  for  Vocational  Education.  He  is  selected  by  the 
State  Board  and  confirmed  by  the  Governor  for  a five-year 
term.  He  can  succeed  himself. 

The  State  Director  of  Vocational  Education 


The  State  Board  employs  the  State  Director  of  Vocational  Ed- 
ucation, who  is  responsible  to  the  State  Board  through  the 
executive  officer  for  the  administration,  supervision,  coor- 
dination and  operation  of  the  State  vocational-technical  pro- 
grams. The  State  Director  is  appointed  by  the  State  Board 
for  Vocational  Education,  with  no  other  confirmation  required. 
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III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


tTHE  elec  torate! 

IG  O V Q ^ 

^ate  Howard  of  Educationl 


IState  commissioner  of  Educati^ 

I 

Director,  Instructional 
Services 


Director,  Administrative 
Services 


Director, 

Operated 


State- 

Schools 


Functions ; 

Federal  Programs 
Certification 
consultant  Services 
Correspondence  Study 


Functions; 

Fiscal 

Purchasing  & Property 

Data  Processing  & 
Statistics 

Civil  Defense  Adult 
Education 

School  Lunch 

State  Museum 

Transportation 


Functions; 

Rural  Schools 

Teacher 

Placement 

Supervision 

Operation 

Regional  Schools 

Operations 
Dorm.  Operation 

On-Base  Schools 

Administration 

Curriculum 

operations 


Director,  State 

State  Director!^^ 

Director, 

Libraries 

Vocational  Educationl 

V/ocational 

Rehabilitation 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


(Alaska) 


V.  PROFESSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCATIONAL-nCHNICAL  EDUCATION  * 


Director,  Vocational  Education  1 

Assistant  Director  1 

Supervisors  5 

MDTA  1 

Trades-Industry,  Fisheries  1 

Home  Economics  1 

Distributive  Education- 

Office  Occupations  1 

TOTAL  6 


* Data  for  1966-1967  are  given  to  conform  with  IV. 
Orgcinization  for  the  Administration  of  Vocational 
Education. 


VI.  TEACHERS  IN  VOCATIONAt-nCHNICAL  PROGRAMS 

IMS-66 


Occupational 

Classification 

1 Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

1 

- 

1 

- 

2 

2 

Merchandising 

3 

- 

7 

- 

10 

10 

Health 

- 

1 

3 

- 

4 

4 

Office  ^ 

7 

- 

28 

- 

35 

35 

Technical 

- 

1 

4 

- 

5 

5 

Industrial 

12 

- 

22 

10 

44 

44 

Others 

- 

- 

- 

~ 

- 

Total 

Number 

23 

2 

65 

i.0 

100 

Percent 

23 

2 

65 

10 

- 

100 

Full-time 

Part-time 

(Alaska) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-S6 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

55 

- 

- 

55 

1 

Merchandising 

239 

- 

118 

- 

357 

9 

Health 

- 

20 

- 

- 

20 

- 

Office 

1262 

- 

374 

- 

1636 

40 

Technical 

18 

23 

34 

- 

75 

2 

(industrial 

420 

120 

507 

909 

1956 

48 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

1994 

163 

1033 

909 

4099 

- 

Percent 

49 

4 

25 

22 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

1965-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

- 

1 

1 

2 

2 

Merchandising 

- 

1 

1 

10 

10 

Health 

- 

- 

- 

4 

- 

Office 

- 

1 

1 

35 

35 

Technical  | 

- 

- 

5 

- 

Industrial 

1 

- 

1 

44 

44 

Others 

- 

- 

- 

- 

- 

Total 

Number 

1 

3 

4 

98 

25 

Percent  I 

25 

75 

100 

- 

- 

(Alaska) 
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IX.  SCHOOLS  PROVIDING  VOCATIONAL-nCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

24 

Community  or  Junior  Colleges 

4 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

StatC'Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0, 

Universities  or  Colleges 

1_ 

Total  Secondary  Schools 

24 

1 

Total  Post-Secondary  Schools 

5 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

29 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  ‘ 


Sources  of  Funds 

Local  School  District 
or  Institution 

State  Funds 

Federal  Funds 

1962-63 

Amount  Percent 

50.000  19 

112,000  44 

96.000  37 

1965-66 

Amount  Percent 

184.000  25 

187.000  26 

359.000  49 

Average  Annual 
Percent  Increase 

268 

67 

274 

183 

TOTAL 

258,000 

100 

730,000 

100 

1962-63 

1965-66 

Average  Annual 

Expenditures 

Amount 

Percent 

Amount  Percent 

Percent  Increase 

State  Division  of 

Vocational  Education 

13,000 

5 

104,000 

14 

700 

Teacher  Education 

8,000 

3 

- 

dO 

TOTAL  for  State 

Agencies 

21,000 

8 

104,000 

14 

395 

Schools: 

Capital  Outlay 

- 

92 

- 

Current  Expenses 

237.000 

— 

626,000 

86 

164 

TOTAL 

237,000 

92 

626,000 

86 

164 

TOTAL — All  Agencies 

258,000 

100 

730.000 

100 

183 

L i n mi nrtr  errors . 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  mxnor  errors 
(Alaska) 
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I ARIZONA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Arizona  states  that  "The 
Lsgislature  shall  enact  such  laws  as  shall  provide  for  the 
establishment  and  maintenance  of  a general  and  uniform 
public  school  system..."  (Acticle  XI,  Section  1) 

"The  State  Board  of  Education  shall  be  composed  of  the  fol- 
lowing members;  the  Superintendent  of  Public  Instruction, 
the  President  of  a State  University  or  a State  College, 
three  lay  members,  a member  of  the  State  Junior  College 
Board,  a superintendent  of  a high  school  district,  a class- 
room teacher,  and  a county  school  superintendent.  Each 
member,  other  than  the  Superintendent  of  Public  Instruction, 
to  be  appointed  by  the  Governor  with  the  consent  of  the 
Senate."  (Article  XI,  Section  3 as  amended,  election  No- 
vember 3,  1965;  effective  December  3,  1965.) 

The  Arizona  State  Plan  was  submitted  to  the  U.S.  Office  of 
Education  by  the  State  Board  for  Vocational  Education  in 
November,  1964. 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to^ 
provide  for  the  promotion  of  vocational  education — " (Title 
15-1053 (A))  and  designates  the  State  Board  of  Education  as 
the  State  Board  for  Vocational  Education.  (Title  15-1053 (B)) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  elected  to 
office  by  direct  vote  of  the  people  of  the  State  and  serves 
as  ex  officio  member  and  secretary  of  the  State  Board  of  Edu- 
cation. The  executive  officer  of  the  State  Board  of  Education, 
which  is  designated  as  the  State  Board  for  Vocational  Educa- 
tion, appoints  the  Executive  Officer  of  the  State  Board  for 
Vocational  Education. 


The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Board  upon  the  recommendation  of  the  Executive  Of- 
ficer of  the  State  Board.  He  is  responsible  for  the  program 
of  vocational-technical  education  to  the  State  Board,  through 
his  executive  officer. 
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III.  POSITION  or  VOC4TIONAL-TICHNICAL  ESUCATION  IN  TNI 
STATI  ADMINISTRATION  OF  IDUCATION 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
nCHNICAL  EDUCATION 


istate  Board  for  vocational  EducationI 
lExecutive|  Of ficerj 

lAssistant  Pirectod 


(supervisor,  Agriculturej- 


— lAssistant  Supervisor! 


Supervisor,  Office  and 
Distributive 


lAssistant  Supervisors! 


Supervisor,  Manpower 
Development 


Assistant  Supervisors 
Local  Supervisors 


■^Editor,  Publications! 


-jSupervisor,  Home  Econoroicsl 
1 — lAssistant  Supervisors! 


-{supervisor.  Health  Occupational 


-ISupervisor,  Technic^ 
-Isupervisor.  Trade  and  Industrial] 


-(Supervisor , Guidancel 


Persons  vith  Special  Needs 

L-iconsultantI 


(Arizona) 
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V.  PROnSSIONAL  STArr  FOR  STATI  AOMINIfTRATION  OP 
VOCATIONAl>nCHNICAL  IOUCA1ION 


State  Director  of  Vocational-Technical 

Education  1 

Assistant  State  Director  1 

State  Supervisors  8 

Agriculture  Education  1 

Office  and  Distributive  Education  1 

Guidance  Services  1 

Manpower  Development  1 

Home  Economics  Education  1 

Technical  Education  1 

Trade  ctnd  Industrial  Education  1 

Health  Occupations  Education  1 

Assistant  Supervisors  6 

Argiculture  Education  1 

Office  and  Distributive  Education  2 

Manpower  Development  1 

Home  Economics  Education  2 

Local  Supervisor  2 

Manpower  Development  2 

TOTAL  18 


* Data  for  1966-67  was  given  to  conform  with  IV. 
Organization  for  the  Administration  of  Vocational 
Edi'cation 


VI-  TEACHERS  IN  VOCATIONAL-nCHNICAL  PROGRAMS* 

1MS-<6 


Occupational  I 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

52 

4 

4 

1 

61 

7 

Merchandising 

44 

20 

22 

- 

86 

10 

Health 

- 

25 

2 

- 

27 

3 

Office 

55 

21 

4 

- 

80 

10 

Technical 

- 

94 

52 

- 

146 

17 

Industrial 

193 

59 

173 

425 

, 

50 

Others 

25 

- 

- 

- 

25 

3 

Total 

Number 

369 

223 

257 

1 

850 

- 

Percent 

43 

26 

30 

1 

- 

100 

Full-time 

170 

89 

4 

1 

264 

31 

Part-time 

199 

134 

253 

- 1 

1 586 

69 

* Duplicated  Count:  Same  teachers  at  different  levels 

(Arizona) 


I 


VII.  INROLLMENTS  IN  VOCATIONAL-TECHNICAl  PROGRAMS 

1MS-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

3159 

209 

102 

67 

3537 

16 

Merchandising 

1775 

93 

3457 

16 

5341 

24 

Health 

- 

336 

50 

- 

386 

2 

Office 

1399 

614 

188 

2201 

10 

Technical 

1 

771 

- 

1891 

2662 

12 

Industrial 

1 2021 

593 

- 

5155 

7769 

35 

Others  Home  Ec. 

1 

- 

190 

190 

1 

Total 

Number 

1 8354 

2616 

3987 

7129 

22086 

Percent 

1 38 

12 

18 

32 

100 

h-' 

K 


VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


• 

State  Div.  of  Voc.  Ed.  Staff 

Ratio: 

v/vw  u^au\/ii«A 

Qassification 

Full-time 

Part-time 

Total 

Teachers  * 

Teachers/SDVE  Staff 

Agriculture 

6 

- 

6 

54 

9 

Merchandising 

3 

2 

5 

62 

12 

Health 

- 

1 

1 

24 

24 

Office 

4 

4 

8 

72 

9 

Technical 

2 

1 

3 

79 

26 

Industrial 

2 

1 

3 

202 

67 

Others 

- 

- 

- 

25 

Number 

17 

9 

26 

518 

20 

iOIol 

Percent 

65 

35 

100 

* unduplicated  count 


(Arizona) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL*nCHNICAL  PROGRAMS 


rJchools 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

95  1 

Community  or  Junior  Colleges 

6 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

1 State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0_ 

Universities  or  Colleges 

3 

Total  Secondary  Schools 

95 

Total  Post-Secondary  Schools 

9 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

- 

104 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962- 

Amount 

63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

1,159,000 

57 

2,295,000 

37 

33 

State  Funds 

563,000 

27 

1,906,000 

31 

80 

Federal  Funds 

329,000 

16 

1,979,000 

32 

167 

TOTAL 

2,051,000 

100 

6,180,000 

100 

67 

Expenditures 

1962 

Amount 

-63 

Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

137,000 

7 

209,000 

3 

18 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

81,000 

4 

124,000 

2 

18 

218,000 

11 

333.000 

5 

18 

Schools: 

Capital  Outlay 

52,000 

2 

1,603,000 

26 

994 

Current  Expenses 
TOTAL 

1,781,000 

87 

4,244,000 

69 

46 

1,833,000 

89 

5,847,000 

95 

73 

TOTAL — All  Agencies 

2,051,000 

100 

6,180,000 

100 

67 

(Arizona) 


ARKANSAS 

I.  LEGAl  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Arkansas  states  that, 

. the  state  shall  maintain  a general,  suitable  and 
ef fi<3ient  system  of  free  schools  ..."  (Article  14, 

Section  1) 

The  State  Board  of  Education  is  composed  of  nine  members, 
one  from  each  congressional  district,  the  rest  at  large 
from  the  state  (Title  80-102)  to  be  appointed  by  the  Gover- 
nor and  confirmed  by  the  Senate.  (Title  80-103) 

The  State  accepts  an  act  of  Congress  entitled  "an  act  to 
provide  for  the  promotion  of  vocational  education  ..." 
(Title  80-2512)  and  designates  the  State  Board  of  Educa- 
tion as  the  State  Board  for  Vocational  Education.  (Title 
80-2514) 

The  Arkansas  State  Plan  for  the  administration  of  vocational 
education  was  approved  by  the  Arkansas  State  Board  for  Voca- 
tional Education  on  November  8,  1964  and  subsequently  amended 
on  June  14,  1965;  September  13,  1965;  December  13,  1965;  and 
June  12,  1966.  It  follows  closely  an  outline  of  a suggested 
plan  by  the  U.S.  Office  of  Education. 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  Commissioner  of  Education  is  the  executive  officer  of 
the  State  Board  of  Education,  which  is  designated  the  State 
Board  for  Vocational  Education.  He  is  selected  by  the 
State  Board. 

The  State  Director  of  Vocational  Education 


The  Associate  Commissioner  for  Vocational  Education  is  re- 
sponsible to  the  Commissioner  of  Education  for  the  direction 
of  the  entire  program  of  vocational  education,  including 
promotion,  administration  and  evaluation.  He  is  appointed 
by  the  State  Board  upon  the  recommendation  of  the  Commission- 
er of  Education. 


*M.  POSITION  OF  VOCATIONAL-TICHNICAL  IDUCATION  IN  THI 
STATI  ADMINISTRATION  OF  EDUCATION 


;vssociate 
Conunissioner, 
Finance 

Fiinstions; 


IT  H E 


ELECTORATE 
IG  o V e ^ r n o rl 

iState  Board^of  EducationI 
iState  Coaimissioner  of  Education! 


Assoc.  Commis. , 
Administrative 
Services 


I 


Assoc.  Commis. , 

Assoc,  commis.. 

Instructional 

Federal 

Ed. 

Services 

Program 

Servs. 

Functions; 


Functions; 


Functions; 


Surplus  Property 
Data  Processing 
Business  Management 
Fund  Allocations 
Student  Loans 
Printing 

Inter-Departmental 

Services 


School  Budgets 

School  Audit 

State  Aid 
Approval 

School  Plant 

School  Law 

School  Safety 

School  Transport. 

Statitistical 
Services,  MDEA 


Supervision  & 
Accredit. 

Teacher  Ed.  & 
Certif . 

Special  Ed. 

Economic  Ed. 

NDEA 

GED  Testing 

Textbooks 

Audio-Visual 


PL  89-10 

Title  I 
Title  II 
Title  III 

New  Federal 
Programs 


Director,  Rehabilitation 
Servs.  for  the  Blinds 


Spec.  Federal 
Progrcuns 


Director,  State 
Rehabi 1 itation  Services 


Guidance 

Testing  & 
Eval. 


Assoc.  Commissioner, 
vocational  and 
Adult  Services 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


^The  title  "Director"  in  Arkansas  is  equivalent  to  "Supervisor"  in  many  states. 
^The  title  ''Supervisor**  includes  area  supervisors,  assistant  supervisors  and 
specialized  supervisors,  and  is  equivalent  to  "Assistant  Supervisor**  in  many 
states. 


(Arkansas) 


1 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION  * 


Assistant  commissioner  for  Vocational 

Practical  Nurae 

and  Adult  Education 

1 

Education 

Area  Redevelopment 

1 

Directors 

11 

and  Manpower  Devel- 

Agriculture Education 

1 

opment  Programs 

1 

Home  Economics  Education 

1 

Business  Occupation  Education 

1 

Consultant 

1 

School  Lunch  and  School  Milk 

1 

Basic  Education 

1 

Programs 
Adult  Education 

1 

Directors 

1 

Civil  Defense  Adult  Education 

1 

State  Vocational- 

*n:ade  and  Industrial  and 

1 

Technical  Schools 

_1 

Vocational-Technical  Schools 
Distributive  Education 

1 

TOTAL 

28 

veterans  Programs 

1 

Federal  Occupational  Training 

1 

Approval  of  Private  Voc.  Schools 

1 

Supervisors 

13 

Vocational  Agriculture 

6 

Home  Economics 

1 

Business  Occupations 

1 

School  Lunch  and  Milk  Programs 

1 

Trade  and  Industrial 

2 

* Data  for  196S-1967  are  given  to  conform  with  IV.  Organization 
for  the  Administration  of  Vocational  Education. 

VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

IM5-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  ” 
Programs 

Total 

Percent 

Agriculture 

318 

1 

439 

- 

758 

64 

Merchandising 

23 

- 

36 

2 

61 

5 

Health 

- 

29 

- 

- 

29 

2 

Office 

3 

6 

31 

1 

41 

4 

Technical 

- 

- 

- 

- 

- 

- 

Industrial 

83 

50 

152 

12 

297 

25 

Others 

- 

- 

- 

- 

- 

Total 

Number 

427 

86 

658 

15 

1186 

- 

Percent 

36 

7 

56 

1 

- 

100 

Full-time 

192 

86 

8 

12 

298 

25 

Part-time 

235 

0 

650 

3 

888 

75 

(Arkansas) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

IMS-46 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

19227 

12 

9920 

- 

29159 

57 

Merchandising 

747 

- 

2215 

32 

2994 

6 

Health 

- 

722 

- 

- 

722 

1 

Office 

128 

1226 

1434 

8 

2796 

6 

Technical  i 

- 

- 

- 

- 

- 

- 

Industrial 

1 1439 

1167 

11988 

96 

14690 

29 

Others  Home  Ec. 

- 

480 

- 

480 

1 

Total 

Number 

21541 

3127 

26037 

136 

50841 

- 

Percent 

42 

6 

51 

- 

100 

VIII.  TEACHERS  AND  STAM  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 


IMS-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

10 

3 

13 

758 

58 

Merchandising 

4 

1 

5 

61 

12 

Health 

1 

- 

1 

29 

29 

Office 

1 

- 

1 

41 

41 

Technical 

- 

- 

- 

- 

Industrial 

9 

9 

297 

33 

Others  Home  Ec 

- 

- 

- 

Total 

Number 

25 

4 

29 

1186 

41 

Percent 

86 

14 

100 

- 

(Arkansas) 


IX.  SCHOOU  raOVIDINO  VOCATIONAL>nCHNICAL  mOORAMS 


V 


Seconduy  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

401 

Community  or  Junior  Colleges 

0 

Vocational  Secondaty  Schools 

0 

Vocational-Technical  Schools 

5 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

3_ 

Universities  or  Colleges 

1 

Total  Secondary  Schools 

404 

Total  Post-Secondary  Schools 

6 

Combination  Secondary  and 
Post-Secondary  Schools 

j TOTAL 

410 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

2,043,000 

52 

2,709,000 

29 

11 

State  Funds 

1,153,000 

30 

3,162,000 

35 

58 

Federal  Funds 

689,000 

W 

3,287,000 

36 

126 

TOTAL 

3,885,000 

100 

9,158,000 

100 

45 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

253,600 

7 

282,000 

3 

4 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

125,000 

3 

166,000 

2 

11 

378,000 

10 

448.000 

6 

Schools: 

Capital  Outlay 

15,000 

3,361,000 

37 

7436 

Current  Expenses 

3,492,000 

90 

5,348,000 

58 

18 

TOTAL 

3,507,000 

__90^ 

8,709,000 

95 

49 

TOTAL — All  Agencies 

3.885,000 

100 

9,158,000 

100 

45 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(Arkansas) 


CALIFORNIA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  California  states  that  "The 
Legislature  shall  provide  for  a system  of  common  schools..." 
(Article  IX,  Section  5) 

"There  is  in  the  State  Government  a State  Board  of  Education, 
consisting  of  ten  members,  who  are  appointed  by  the  Governor 
with  the  advice  and  consent  of  two- thirds  of  the  Senate. " 
(Title  10)  "The  Board  shall  determine  all  questions  of 
policy  within  its  power"  (Title  151)  and  shall  administer 
and  establish  policy  for  the  Department  of  Education.  (Title 
352) 

"The  State  Board  of  Education  is  designated  as  the  State  board 
to  carry  out  the  purposes  and  provisions  of  the  acts  of  Con- 
gress, and  is  given  all  necessary  power  and  authority  to  co- 
operate. . .with  the  Federal  Government. .. in  the  administration 
of  the  provisions  of  the  Federal  acts."  (Section  6254,  Edu- 
cation Code,  California) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education,  and  is  charged 
with  executing  the  policies  established  by  the  State  Board. 
He  is  elected  on  a nonpartisan  basis  by  the  people  of  the 
State  and  serves  for  four-year  terms. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  responsible  to 
the  State  Superintendent  of  Public  Instruction  through  the 
Associate  Superintendent  in  Charge  of  Instruction.  He  is 
selected  by  the  State  Superintendent  of  Public  Instruction 
subject  to  the  rules  and  regulations  of  the  State  Personnel 
Board. 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


It  H E 


E 


E 


n 


[State  Board  ^ EducationI 


[State  Superintendent  of  Public  Instruction) 


(Deputy  Superintendent 


Chief,  Div.  of 
Higher  Education 


Functions; 

Junior  Colleges 
General  Educ. 
Administration  & 
Finance 
VOCATIONAL- 

TECHNICAL  EDUC. 

Adult  Education 

Readjustment  Educc 

Teacher  Education  & 
Certification 


chief,  Div.  of 
Instruction 


Functions; 

Elementary  & 
Secondary  Educ. 

NDEA 

ESEA  III,  V 

Supplemental  Educ. 
Pupil  Personnel 
Services 
Health,  P.E.  & 
Recreation 
Audiovisual  & 
School  Library 


State  Director  of 
Vocational  Education 


± 


chief,  Div.  of 
Special  Servs. 


Functions; 

Physically 

Exceptional 

Children 

Educationally 
Handicapped 
& Mentally 
Exceptional 
Children 

Schools  for  the 
Deaf 

School  for  the 
Blind 

Schools  for  the 
Cerebral 
Palsied 


Chief,  Div.  of 

Departmental 

Administration 


Functions; 

Ed.  Research 

Systems  & 
Data  Proc. 

Personnel 

Fiscal  Office 

Legal  Advisor 

Publications 

Investigations 


Office  of  compen- 

Div. of  Public 

State 

satory  Education 

School  Administration 

Library 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


^The  title  "Chief"  is  equivalent  to  "Supervisor  in  many  states. 


(California) 
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V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


State  Director  of  Vocational 

Education  1 

Chiefs  5 

Agricultural  Education  1 

Business  Education  1 

Homemaking  Education  1 

Industrial  Education  1 

Vocational-Technical 

Ed.,  Jr.  Colleges  1 

Assistant  Chiefs  5 

Agricultural  Education  1 

Business  Education  1 

Homemcdcing  Education  1 

industrial  Education  1 

Vocational-Technical  Ed. , 

Junior  Colleges  1 

Coordinators  7 

Fiscal  Affairs  1 

Program  Development  1 

MDTA  1 

RCU  1 

Regional  3 

Supervisors  23 

Industrial  1 

Peace  Officers  Trciining  1 

Fire  Training  1 

Occup.  Proficiency  Testing  1 
Regional  19 


Assistant  Supervisors 

MDTA  10 

Industrial  Education  1 

Peace  Officers  Training  3 

Regional  2 

Special  ..upervlsors 

Agricultural  Education  1 

Homemaking  Education  1 

Industrial  Education  1 

Consultants 

Business  Education  1 

Industrial  Arts  Education  1 
Research  2 

Agricultural  Ed. , Jr.  College  1 


Business  Ed.,  Jr.  College 
Health  Occup.,  Jr.  College 
Home  Economics,  Jr.  College 
Industrial  Ed.,  Jr.  College 
Voc-Tech  Ed.,  Jr.  College 

Special  Consultants 

Program  Development 
Work  Experience 
MDTA 

Teacher  Educators 

Fire  Training  instructors 

TOTAL 


*Data  for  1966-67  are  given  to  conform  with  IV.  Organization  for  the 
Administration  of  Vocational  Education. 

VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-S6 


1 

1 

1 

2 

1 


1 

1 

1 


11 


4 

8 


86 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

(446)+ 

- 

(6) 

- 

452 

4 

Merchandising 

(89) 

(794) 

(733) 

- 

1616 

13 

Health 

- 

(185) 

(47) 

- 

232 

2 

Office 

(2500) 

(2078) 

(120) 

- 

4698 

37 

Technical 

- 

(857) 

(484) 

- 

1341 

10 

Industrial 

(560) 

(1000) 

(2803) 

(7) 

4370 

34 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

(3595) 

(4914) 

(4193) 

(7) 

12709 

- 

Percent 

28 

39 

33 

f 

- 

100 

Full-time 

Part-time 

. 

i-  Figures  in  parentheses  are  estimates  only 
(California) 


VII.  ENROUMENTS  IN  VOCATIONAL-nCHNICAL  PROGRAMS 

I96S-M 


( 


L 


V' 

I, 

i 


1 

I 

I 

1 


I 


I 

I 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

19353 

1429 

333 

56 

21171 

4 

Merchandising 

3302 

6567 

107623 

- 

L17492 

19 

Health  I 

1 636 

6120 

3391 

- 

10147 

2 

Office 

] 101740 

87801 

48117 

- 

237658 

39 

Technical 

3517 

17053 

34689 

8 

55267 

9 

Industrial 

16676 

35737 

111392 

14 

163819 

27 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

145224 

154707 

305545 

78 

605554 

Percent 

24 

26 

50 

" 

" 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


PROGRAMS 


1965-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

11 

- 

11 

452 

41 

Merchandising 

5 

5 

1616 

323 

Health 

1 

- 

1 

232 

232 

Office 

4 

4 

4698 

1175 

Technical 

3 

3 

1341 

447 

Industrial 

1 29 

- 

29 

4370 

151 

Others 

- 

- 

Total 

Number 

53 

53 

12709 

240 

Percent 

100 

100 

- 

- 

(California) 


O 

ERIC 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools  | 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

657 

Community  or  Junior  Colleges 

77 

Vocational  Secondary  Schools 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

CL 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

657 

Total  Post-Secondary  Schools 

77 

Combination  Secondary  and 
Post-^condary  Schools 

1 TOTAL 

734 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962- 

. Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

18,476,000 

80 

43,656,000 

72 

45 

State  Funds 

762,000 

\ 

3 

813,000 

1 

2 

Federal  Funds 

3,818,000 

17 

16,599,000 

27. 

112 

TOTAL 

23,056,000 

100 

61,068,000 

100 

55 

Expenditures 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

993,000 

4 

1,461,000 

2 

16 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

254.000 

1 

184.000 

-9 

1.247.000 

. 5 

1.645.000 

11 

Schools; 

Capital  Outlay 

1,216,000 

6 

10,886,000 

18 

265 

Current  Expenses 
TOTAL 

20,593,000 

89 

^8.537.0Q0 

9Q 

45 

21,809,000 

95 

59,423,000 

98 

57 

TOTAL — All  Agencies 

23,056,000 

100 

61,068,000 

100 

55 

(California) 


COLORADO 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Colorado  states  that  the 
"General  Assembly  is  to  establish  and  maintain  public  schools 
..."  (Article  ix.  Section  2)  it  also  states  that  the  gen- 
eral supervision  of  the  public  schools  of  the  State  shall  be 
vested  in  a board  of  education.  (Article  IX#  Section  1) 

The  State  Board  for  community  Colleges  and  Occupational  Edu- 
cation was  dfjignated  the  State  Board  for  Vocational  Educa- 
tion under  recent  legislative  action.  This  new  State  Board 
is  the  sole  agency  for  the  administration  of  the  State  Plan 
for  Vocational  Education  and  for  receiving  and  administering 
Federal  funds  for  vocational  education  programs.  (New  Section 
13,  (2)) 

The  Board  shall  consist  of  nine  members,  appointed  by  the 
Governor,  one  of  whom  shall  represent  agriculture,  one  re- 
presenting labor  organizations  and  one  member  representing 
business.  The  Board  shall  have  two  members  from  each  con- 
gressional district  in  the  State.  Members  shall  serve  stag- 
gered six-year  terms. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Commissioner  of  Education  is  the  executive  officer 
of  the  State  Board  of  Education.  The  State  Board  of  Voca- 
tional Education  is  a separate  board  in  Colorado  and  its 
director  is  the  executive  officer  of  that  board. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Occupational  Education  shall  be  appoint- 
ed by  the  State  Board  for  Community  colleges  and  Occupational 
Education.  The  State  Director  shall  supervise  the  administra- 
tion of  all  occupational  education  programs  in  the  State. 


er|c 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


tFIT 


E 


Istate  Board  of  EducatiH^ 
Istate  Commissioner  of  Education! 


O 


Assistant  commissioner, 
Administrative  Services 


Dir.,  Finance 
Sc  Statistics 


Functions; 

School  Finance 
Statistics 
Analyses 
Budgeting 
Field 

Services 


i 


ir..  Legal 
Services 


bir..  Teacher 
Education  and 
Icertification 


Dir. , ESEA  I 
and  PL  315-874f 


3. 


Dir.,  Organiz. 
St  Management 


Functions; 

Cooperative 
Services 
Fiscal 
Planning 
School  Bldgs. 
Transport. 

Urban  Education- 
al Affairs 


Dir.,  School 
Lunch 


Nutrition  Ed. 


Ig  o V e r n o rt 

tioar^^of^^communit^^  Ed7| 


I 


ssistant  Commissioner, 
llnstructional  Services 


Dir.,  Education 
Beyond  H.S. 


Dir.,  Elem. 
St  Sec.  Ed. 


Functions; 

Adult  Ed. 

Civil  Defense 
Adult  Ed. 
Adult  Basic  Ed. 
Jr.  colleges 
Work-Training 


Dir.,  Librar: 
Services 


3 


Functions; 

School  Libraries 
public  Libraries 
Audio-Visual  & 
Adult  Ed. 
Institutional 
Libraries 
Buildings 
ESEA  II 

Area  Libraries 


Functions; 

Elem.  Ed. 
Sec.  Ed. 

NDEA  III 
Subject 
Fields 
Gifted  & 
Creative 
Instructnl. 
Materials 
Center 

conservation 

Education 


Dir. , 
Guidance 
Services 


Function; 
NDEA  Va 


Dir.,  Departmental 
Administration 


Dir.,  Publications 
Sc  Information 


Dir. , 
.Accreditation 


X 


Dir.,  Special 
Education 


Functions; 

Educationally 

Handicapped 

Mentally 

Handicapped 

Physically 

Handicapped 


Dir.,  Research 
& Development 


Functions; 

Migratory 
Children 
Ed.  Technology 
Disseminatn. 
Research  & Ed. 

Services 

Special 

Projects 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


St.  Board  of  Community  Coll.  & Occupations  Ed. 


I Asst.  PirectoFT- 


Director  , 
Agriculture 


Msupervisorl 


Director, 
Business  and 
Office  Ed. 


Director, 
Distributive 


Director, 

Home  Economics 


Supervisor,  H.S. 
Homemaking 

Supervisor, 

Adult  Homemaking 


—jpiiector,  T & II 


__  Supervisor, 
Adult  T & 1 


Dir.,  Technical  and 
Manpower  Programs 


|Su^  srvisor, 
D T 


HCoordinatorsi 


Supervisor, 
Veterans ' 
Approval 


Supervisor 
— Proprietary 
Schools 


Jpordinatoq 
-jpir..  Program  Servic^ 


__  Supervisor, 
^Health  Occupations 


Supervisor,  Fire 
Service  Training 


Supervisor. 

Vocational 

Guidance 

Supervisor, 
Research  & 
Evaluation 


Supervisor, 
"Area  Schools 


coordinator, 
Work-Study  & 
Special  Needs 
Programs 


^The  title  "Director"  is  equivalent  to  "Supervisor"  in  many  states. 


(Colorado) 


V.  ntOKSSIONAL  STAFF  FOR  STATI  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


State  Executive  Director  of 


Vocational  Education  1 

Assistant  Director  of 

Vocational  Education  1 

Directors  7 

Agriculture  Education  1 

Business  and  Office 

Occupations  1 

Distributive  Education  1 

Homemalcing  Education  1 

Trade  and  Industrial 

Education  1 

Tecimical  and  Manpower 
Program  1 

Program  Services  1 

Supervisors  14 

Agriculture  Education  1 

Business  cind  Office 

Occupations  1 

Homemaking  Education 

High  School  and  Adult  2 


Trade  zmd  Industrial 

Education  1 

Adult  Trade  emd  Indus- 
trial Education  1 

Health  Occupations  1 

Fire  Service  Training  1 

Manpower  Development 

and  Training  1 

Vetercins'  Approval  1 

Proprietary  Schools  1 

Vocational  Guidcince  1 

Area  Schools  1 

Research  and  Evaluation  1 

Coordinators  3 

Manpower  Development 

cuid  Training  1 

Proprietary  Schools  1 

Work-Study  Programs  1 

TOTAL  26 


* Data  for  1966-67  are  given  to  conform  with  IV.  Organization  for  the 
Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-M 


Occupational 
Classification  I 

1 Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

(75)  + 

- 

(11) 

86 

7 

Merchandising 

(21) 

(10) 

(110) 

- 

141 

11 

Health 

(47) 

(18) 

65 

5 

Office 

(50) 

(68) 

(104) 

- 

222 

17 

Technical 

- 

(72) 

(19) 

91 

7 

Industrial 

(91) 

(18) 

(554) 

(31) 

694 

S3 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

(237) 

(215) 

(816) 

(31) 

1299 

- 

Percent 

18 

17 

16 

2 

- 

100 

Full'time 

Part-time 

T Figures  in  parentheses  are  estimates  only. 
(Colorado) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-^ 


Occupational 

Qassification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

2724 

175 

781 

10 

3690 

8 

Merchandising 

1560 

- 

6302 

- 

7862 

17 

Health 

- 

371 

679 

- 

1050 

11 

Office 

1 3055 

3207 

5636 

798 

12696 

28 

Technical 

- 

1190 

1690 

- 

2880 

6 

Industrial 

1961 

2356 

12749 

437 

17503 

38 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

9300 

7299 

27837 

1245  1 

1 45681 

- 

Percent 

20 

16 

61 

3 

- 

100 

I 


I 

I 


I 

\' 

I 

k 


VIII.  TEACHERS  AND  STATE  STAFF  INVOCATIONAL-nCHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio; 

Teachers  ^SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

3 

- 

3 

86 

29 

Merchandising 

1 

- 

1 

141 

141 

Health 

1 

- 

1 

65 

65 

Office 

2 

- 

2 

222 

111 

Technical 

- 

1 

1 

91 

91 

Industrial 

- 

4 

694 

174 

Others 

. 

- 

- 

- 

- 

Total 

Number 

11 

1 

12 

1299 

108 

Percent 

92 

8 

100 

- 

- 

(Colorado) 


IX.  SCHOOLS  raOVIDINO  VOCATIONAL-nCHNICAL  mOORAMS 


Secondary  Schools  | 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

154 

Community  or  Junior  Colleges 

7 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

1 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

— L 

Universities  or  Colleges 

-2- 

Total  Secondary  Schools 

155 

Total  Post-Secondary  Schools 

10 

C(WSi<S!%S»^and 

3 

Post-Secondary  Schools 

1 

TOTAL 

169 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

1,728,000 

62 

3,285,000  53 

30 

State  Funds 

460,000 

17 

561,000  9 

7 

Federal  Funds 

578,000 

^ 

2,404,000  38 

105 

TOTAL 

2,766,000 

100 

6,250,000  100 

41 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

223,000 

8 

405,000  6 

28 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

Schools: 

*268,000 

9 

164,000  3 

-13 

483,000 

17 

569,000  9 

6 

Capital  Outlay 

- 

- 

1,471,000  24 

- 

Current  Expenses 

2.283.000 

8? 

4.210.000  6-L 

28 

TOTAL 

2.283.000 

83 

nnn  91 

28 

TOTAL — All  Agencies 

2,766,000 

100 

6,250,000  100 

41 

* Includes  Equipment  for  Teacher  Education 


(Colorado) 


ERIC 


CONNECTICUT 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  State  Board  of  Education  of  Connecticut  Is  composed  of 
nine  citizens  who  are  appointed  by  the  Governor  on  the  basis 
of  three  every  two  years  for  six-year  terms.  No  other  ap- 
proval on  the  appointment  of  Board  members  is  required.  The 
Board  appoints  a Secretary  and  an  Assistant  Secretary  for  in- 
definite terms.  These  appointees  also  carry  the  designations 
of  Commissioner  and  Deputy  commissioner. 

The  State  Board  of  Education  "shall  have  general  supervision 
and  control  of  the  interests  of  the  State  in  elementary  and 
secondary  education."  (Section  10-4,  General  Statutes) 

"The  State  Board  of  Education  is  empowered  to  receive  Federal 
funds  made  available  to  the  State  for  educational  purposes, 
and  to  expend  for  purposes  designated.  The  State  treasurer 
is  custodian  of  such  funds."  (Section  10-11,  General  Statutes) 

"The  State  Board  of  Education  is  empowered  to  allocate  and 
use  any  appropriation  to  meet  matching  requirements  of  the 
Federal  acts. " (Section  10-lla,  General  Statutes) 

"The  State  Board  of  Education  is  designated  as  the  state 
board  of  vocational  education  for  the  purpose  of  cooperating 
with  the  Federal  government  in  the  promotion  and  administra- 
tion of  vocational  education."  (Section  10-12, General  Statutes) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  Commissioner  of  Education  is  the  secretary  of  the  State 
Board  of  Education,  which  is  designated  the  State  Board  for 
Vocational  Education.  He  is  appointed  by  the  State  Board, 
with  no  other  approval  required. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  responsible  for 
the  administration  of  the  Division  of  Vocational  Education. 

He  is  appointed  by  the  State  Board  upon  recommendation  of  the 
Secretary. 


III.  POSITION  OF  VOCATIONAL-TCCHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


C 


THE 


E^L  E C T 0 R A T E 


] 


0 V E R N 6 R 


Icommission  on  Higher  Educatiorl 


IChie^,  Depti.  Plemnin^ 
fair..  Deptl.  Adminis 


Secretary  i 

Commissioner  of  Education) 

ksst.  Secretary  ( 

Deputy  Commissioner  of  Educatior 

Director, 

Services 


Instructional 


Director,  Administrative 
Services 


Functions; 

Publications  & Public 
Information 
Federal-State-Local 
Relations 
School  Lunch  and 
Nutrition 

Teacher  Certification 
Transportation 
Teacher-Board  Negotiation 
Field  Services 
Research,  Statistics,  euid 
Finance 

School  Buildings 

Educational  Planning 
Plan  Review 
Grants 


P 


irectof,  Technica! 
lolleaes 


irector.  Vocational 
ehcdailitation 


Functions; 

C.O.  Hine  Library 
Program  Development 
Pupil  Personnel  & Special  Ed. 

Audio-Visual,  TV, 

Educational  Media 
Special  Education 
Guidance  Services, Elementary 
& Secondary 
Health  Services 
Measurement  & Evaluation 
N.E.  Educational  Assessment 
Project 

School  Social  Work  Services 
Elementary  & Secondary  Education 
Program  Services 
INDUSTRIAL  ARTS 
BUSINESS  EDUCATION 
Early  Childhood  Education 
ESEA  II 
NDEA  III 
School  Library  Services 
Adult  Education 
Civil  Defense 
Teacher  Education 
Veterans  Administration 

The  State  Board  of  Education  is  the  Board  of  Trustees  for  Technical  Colleges. 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


] 


irector,  Voeationall 
ducation J 


Oral 

School 


[State  Board  of  Vocational  Educationl 
Icommissioner  of  Educationj 


Icommis^on  on  Higher  Ed. I 


Facilities  Planning— 

Building  Plans-  I ^™*"^AssTscant^arector****l 

Program  Development-!  | 


Board  of  Trustees  for 
Technical  Colleges 


I 


X 


ichief.  Program  Serviceil 
HConsultcuit,  Agriculture! 
■^Consultant,  Distributive! 
^onsultcuit.  Home  Economics! 
4as'soc.  Consultant! 


Dir.,  Technica^colleqeai 


.Consultemt,  Occupational 
Studies  & Guidance 


•iconsultant.  Program  Devel.l 
■iConsultant,  Work  Stud^^ 
Hconsultants,  R c Ul 
•toirector,  M D j?Lsst.  pirs.t 


Ichief,  Voc-Tech.  Schools! 

■fcons..  Adult  & Apprentice  Ed.l 
-Icons.,  General  Ed.  & Librariesj 
-Icons.,  Related  Sublects  Inst.j 
-^qns..  Program  Development"! 

■^-Essoc.  Consultantj 
■icons..  Curriculum  Devel.l 


.Consultant,  Office 
loccupations 

Mftssoc.  Consultant! 


Presidents,  Tech-| 
nical  Colleges  I 


Consultant,  Curricu- 
lum & Evening  School 


_ Consultant,  Progran 
iDevelopment 


Cons.,  Licensed  Practical 
Nursing 


Consultant,  Super- 
visory  Training 


Jconsultant,  Firemar 
Training 


■icons..  Dental  AssistantI 


■HCons.,  Teacher  Educatiorl 
Hcqns.,  Trade  Subiect'3 
HAssoc.  Consultant! 


Directors,  Voc-Tech. 
Schools 


(Connecticut) 


O 

ERIC 


.Mifr;: 


Ik' 


o 

ERIC 


V.  PROnSSIONAL  STAW  fOR  STAH  ADMINISTRATION  OF 
VOCATIONAL'nCHNICAL  IDUCATION* 


Director « Vocational  Education 

Aseistant  Director,  Voca- 
tional Education 

Chiefa 

Program  Services 
Vocational-Technical  Schools 

ConsultEuits 

Agriculture  Education 
Distributive  Education 
Home  Economics  Education 
Occupational  Studies  and 
Guidemce 
Research 

Office  Occupations 
Program  Development 
Research  Coordinating  unit 
Adult  and  Apprentice 
Education 

General  Education  and 
Libraries 


1 

1 

1 

1* 

1 

1 

1 

2 

1 

1 

1 

1 


1 

2 

17 


Related  Subjects 
instruction 
Trade  Subjects 
Program  Development 
Curriculum  Development 
Licensing  Practical 
Nursing 

Teacher  Education 

Directors 

MDT 

Vocational-Technical 

Schools 

Assistant  Directors,  MDT 

Direcector,  Technical  Colleges 

Presidents,  Technical  Colleges 

Consultemts-Technical  Colleges 
Curriculum  and  Evening 
Schools 

Progreun  Development 
Supervisory  Training 
Fireman  Training 

TOTAL 


1 

1 

1 

1 

1 

1 

1 

15 


16 


5 

1 

4 

4 


1 

1 

1 

1 


51 


* Data  for  1966-1967  are  given  to  conform  with  IV.  OrgcUiization  for  the 
Administration  of  Vocational  Education. 

VI.  TEACHERS  IN  VOCATIONAI.TECHNICAL  PROGRAMS 

1WS-M 


Occupational 
Classification  I 

1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

(36)* 

- 

- 

36 

3 

Merchandising 

(32) 

- 

- 

- 

32 

3 

Health 

- 

(13) 

(3) 

- 

16 

1 

Office 

(146) 

- 

(81) 

- 

227 

21 

Technical 

- 

(144) 

(161) 

305 

28 

Industrial 

(262) 

- 

(224) 

- 

486 

44 

Others 

- 

- 

- 

- 

- 

Total 

Number 

(476) 

(157) 

(469) 

- 

1102 

- 

Percent 

43 

14 

43 

100 

Full-time 

Part-time 

- 

(Connecticut) 


VII.  ENROLLMENTS  IN  VOCATIONAL-nCHNICAL  PROGRAMS 

1MS-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

Total 

Percent 

Agriculture 

879 

- 

327 

- 

1206 

3 

Merchandising 

1669 

65 

- 

- 

1734 

4 

Health  I 

63 

559 

104 

- 

726 

2 

Office  1 

1 6651 

534 

85 

- 

7270 

16 

Technical 

1089 

1661 

15650 

18400 

40 

Industrial 

6340 

231 

9447 

10 

16028 

35 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

16691 

3050 

25613 

10  \ 

1 45364 

- 

Percent 

37 

7 

56 

- 

1 

100 

VIII.  TEACHERS  AND 
PROGRAMS 


STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
IMS-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

1 

Agriculture 

1 

3 

2 

5 

36 

7 

Merchandising 

1 

1 

2 

32 

16 

Health 

1 

1 

2 

16 

8 

Office 

1 

1 

2 

227 

114 

Technical 

4 

- 

4 

305 

76 

Industrial 

6 

- 

6 

486 

81 

Others  | 

- 

- 

- 

- 

- 

Total 

Number 



16 

5 

21 

1102 

52 

Percent 

76 

24 

100 

- 

— 

(Connecticut) 


IX.  SCHOOU  PROVIDING  VOCATIONAL-nCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

91 

Community  or  Junior  Colleges 

3 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

StateOperated  Vocational  Schools 

14 

State-Operated  Vocational  Schools 

4 

Area  Vocational  Schools 

0_ 

Universities  or  Colleges 

1_ 

Total  Secondary  Schools 

105 

Total  Post-Secondary  Schools 

8 

Combination  Secondary  and 
Post*Secondary  Schools 

TOTAL 

113 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

391,000 

10 

836,000 

9 

38 

State  Funds 

2,931,000 

71 

6,316,000 

66 

38 

Federal  Funds 

783,000 

19 

2,388,000 

25 

68 

TOTAL 

4,106,000 

100 

9,540,000 

100 

44 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 

Vocational  Education 

187,000 

5 

362,000 

4 

31 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

29,000 

38,000 

10 

400,000 

4 

78 

Schools: 

Capita]  Outlay 

246,000 

6 

814,000 

9 

77 

Current  Expenses 

3,644,000 

89 

8,326,000 

87 

43 

TOTAL 

3,890,000 

95 

9,140,000 

96 

45 

TOTAL — All  Agencies 

4,106,000 

100 

9,540,000 

100 

44 

h * Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors, 

i'  (Connecticut) 


DELAWARE 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Delaware  declares  the  Legis- 
lature shall  "establish  and  maintain  schools."  (Article  X, 
Section  1) 

"The  general  administration  and  supervision  of  the  free 
public  schools  and  of  the  educational  interests  of  the  State 
shall  be  vested  in  a State  Board  of  Education, " (Title 
14-101)  which  is  composed  of  six  members,  not  more  than  three 
of  which  are  from  the  same  political  party,  appointed  by  the 
Governor.  (Title  14-101) 

The  State  Board  of  Education  is  designated  as  the  State  Board 
of  Vocational  Education  (Title  14-3302)  to  cooperate  with  the 
Federal  government  in  carrying  out  the  provisions  of  a Fed- 
eral act  entitled,  "An  act  to  provide  for  the  promotion  of 
vocational  education..."  which  act  and  all  others  relating 
to  vocational  education  the  State  accepts.  (Title  14-3308) 

The  Delaware  State  Plan  for  Vocational  Education  was  sub- 
mitted to  the  U.  S.  Office  of  Education  in  the  year  1964. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu 
tive  secretary  of  the  State  Board  of  Education.  He  is 
appointed  by  the  State  Board. 

The  State  Director  of  Vocational  Education 


The  Assistant  Superintendent  of  Vocational-Technical  Educa- 
tion serves  as  secretary  to  the  State  Board  for  Vocational 
Education.  He  works  under  the  immediate  supervision  of  the 
State  Superintendent  of  Public  Instruction.  He  is  appointed 
by  the  State  Superintendent  subject  to  regulations  of  the 
Delaware  position  classification  plan. 


.'1 


III.POSITION  OF  VOCATIONAL-TECHNICAL  EPUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


tr  H E 


1^ 


state  Board  ot  Educationi 


Research  and  Publications 


tetate  ■ Superintendent  of  Pubt|.g 


feW  6oa~rdl 


X 


^sst.  Supt., 
administration 
Services 


Functions; 

School  Plant 
Plemning 

School 

Construction 

School 

Maintenance 

State  & Feder- 
al Fiscal 
Programs 

School  Finance 

School  Lunch 

Tremsportation 

Data 


birector , ETVl 


Hhsst.  Supt. , Instructional  servic^ 


Dir. , 

pir.. 

Dir.,  Pupil 

El.  Ed. 

(Sec.  Ed. 

Pers.  Servs. 

Funct; 

Funct: 

Functions: 

Libraries 
Visual  Ed. 
Supervisn. 
Reading 


Supv. , 
Planning* 
Fed.  Progs, 


Music 

Art 

Health  & 
P.E. 

Safety  & 
Driver 
Ed. 

Science 
Math 
Social 
Studies 
Foreign 
Leung. 
English 
NDEA  III 


Guidance 
Speech  & 
Hearing 
Psychol. 

Services 
Special 
Classes 
Special 
Schools  & 
Phys. 
Heuidicpd. 
Testing 
Vis.  Teachers 


Dir.,  Tea- 
cher Ed.  & 
Professnl. 
Standards 


Functions; 

Teacher  Ed* 

certifica- 

tion 

Personnel 

Records 


Dir.,  Operations 
St  Production 


Functions; 

Traffic 

Production, 

Writing, 

Directory 

Photography 

Art 

Studio  & Shop 
Buildings  & 
Grounds 


Dir.,  TV 
Curriculum 
Functions; 


Utilization 

Teaching 


Dir.,  Technical 
Services 


Asst.  Superintendent  for  Vocational- 
Technical  Ed.  and  Extended  Services 


Functions ; 
Distribution 
Field  Serve. 
Studio  Serve. 


IV.ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL 
TECHNICAL  EDUCATION 

Istate  Board  for  Vocational-Technical  Educationl 
[state  Superintendent  of  Public  Educationl 

IAsst^SuperintendSi^fo^Vocationa^l 
Technical  Ed.  and  Extended  Services  I 


Programs  Chairman  for  Occupa- 
tions  and  Supervisor,  Agricultural 


— [Supervisor,  Distributive! 


Asst.  Supervisor,  Health 

Occupations 


— [Supervisor,  Home  Economics! 
— [Supervisor,  T &~ll 


Asst.  Supervisor,  Work-Study 
and  Diversified  Occupations 


Programs  Chairman  for  Continuing  Ed. 
and  Supervisor,  Adult  Education 


— [Supervisor,  H.S.  Extension  Prog.! 
— [Supervisor,  Foreman  Training 
— [Supervisor,  Apprentice  Training 
— [Asst.  Supervisor,  M D Tl 
— [Consultant,  o^ 

— [Coordinator,  QEOl 


-Planning  and  Research 

Q 


Supervisor 
RCU  Coordinators 
Asst.  Coordinators 


—Occupational  Information 
I — [Asst.  Supervisor! 
—Civil  Defense 
I — [Supervisor! 

Office  Occupations 

1 — [Asst.  SupervisoFI 
— birector , Rehabilitation! 


Supervisor,  Physical  Restoration 
Asst.  Supervisors 


Senior  Rehabilitation  Counselors 
Rehabilitation  Counselors 


Chief  Medical  Consultant 
Medical  consultants 


(Delaware) 


O 

ERIC 


10 


V.  PROFESSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


Assistant  Superintendent, 
Vocational-Technical  Education 
and  Extended  Services 

Programs  Chairmen 

For  Occupations  and  Super- 
visor, Agricnilture 
For  Continuing  Education 
and  Supervisor,  Adult 
Education 

Director,  Rehabilitation 
Supervisors 

Distributive  Education 
Home  Economics 
Trade  and  Industrial 
Education 

High  School  Extension 
Programs 

Foreman  Training 
Apprentice  Training 
Research 
Civil  Defense 
Rehabilitation 


1 

1 


1 

1 

1 

1 

1 

1 


Assistant  Supervisors 

Occupational  Informa- 
tion 1 

Office  Occupations  1 

Manpower  Development 
and  Training  1 

Health  Occupations  1 

Work  Study  and 
Diversified 

Occupations  1 

Rehabilitation  5 

Coordinators 

Research  1 

GEO  Work  Program  1 

Consultant,  OEO 

Senior  Counselors,  Rehabil- 
itation 

Counselors,  Rehabilitation 

Medical  Consultant, 
Rehabilitation 

TOTAL 


4 

4 


37 


Data  for  1966-1967  are  given  to  conform  with  IV.  Organization 
for  the  Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

20 

- 

4 

- 

24 

7 

Merchandising 

10 

- 

- 

- 

10 

3 

Health 

4 

- 

8 

- 

12 

4 

Office 

100 

- 

- 

- 

100 

30 

Technical 

7 

- 

15 

- 

22 

7 

Industrial 

45 

- 

115 

- 

160 

49 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

186 

- 

142 

- 

328 

- 

Percent 

57 

- 

43 

- 

- 

100 

Full'time 

183 

- 

4 

- 

187 

57 

Part-time 

3 

- 

138 

- 

141 

43 

( Delaware) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

19S5-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

695 

- 

212 

- 

907 

20 

Merchandising 

437 

- 

- 

- 

437 

9 

Health 

64 

- 

177 

- 

241 

5 

Office  1 

- 

- 

- 

- 

- 

- 

Technical 

1 155 

- 

253 

408 

9 

Industrial 

1 1306 

14 

1335 

- 

2655 

57 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

2657 

14 

1724 

253 

4648 

- 

Percent 

57 

1 

37 

5 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 

«»«««« 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

1 

2 

3 

24 

8 

Merchandising 

1 

- 

1 

10 

10 

Health 

- 

1 

1 

12 

12 

Office 

1 

1 

100 

100 

Technical 

2 

* 

2 

22 

11 

Industrial 

3 

- 

3 

160 

53 

Others 

- 

- 

- 

- 

Total 

Number 

8 

3 

11 

328 

30 

Percent 

73 

27 

100 

o 

ERIC 


(Delaware) 


alSS:«22Wi2«riC3:3a!trf2iS2^^  


IX.SCHOOU  PROVIDING  VOCATIONAL-nCHNICAL  PROORAAHS 


Secondary  Schools  | 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

43 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

1 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

2 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

46 

Total  Post-Secondary  Schools 

0 

Combination  Secondary  and 
Post-Secondary  Schools 

TOTAL 

46 

X.  INCOME  AND  EXPENDITURES  EOR  VOCATIONAL-TECHNICAL 
EDUCATION* 


Sources  of  Funds 

1962-63 

Amount  jpercent 

1965-66 

Amount  l»ercent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

133*000 

11 

193*000 

8 

15 

State  Funds 

848*000 

71 

1*623*000 

67 

30 

Federal  Funds 

221*000 

18 

615*000 

25 

59 

TOTAL 

1*202*000 

100 

2*431*000 

100 

34 

Exoenditures 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

106*000 

9 

139*000 

6 

101 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

34*000 

3 

46*000 

2 

12 

140*000 

12 

185*000 

8 

11 

Schools: 

Capital  Outlay 

18*000 

1 

465*000 

19 

828 

Current  Expenses 

1*044*000 

87 

1*781*000 

73 

24 

TOTAL 

1*062*000 

88 

2*246*000 

92 

37 

TOTAL — All  Agencies 

1*202*000 

100 

2*431*000 

100 

34 

i 

i 


i«„ 

o 

ERIC 


* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors 
(Delaware) 


FLORIDA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Florida  states  that  "the 
Legislature  shall  provide  for  a uniform  system  of  public 
free  schools  and  shall  provide  for  the  liberal  maintenance 
of  same."  (Artical  XII,  Section  1) 

The  State  Board  of  Education,  composed  of  the  Governor,  the 
Secretary  of  State,  the  Attorney  General,  the  State  Treas- 
urer and  the  State  Superintendent  of  Public  Instruction 
(Article  XII,  Section  3)  is  authorized  to  accept  the  pro- 
vision of  any  act  of  Congress  appropriating  funds  to  the 
State.  (Title  229.071)  The  State  Board  shall  act  as  the 
State  Board  of  Vocational  Education.  (Title  229.061(9))  The 
State  accepts  the  provisions  of  an  act  of  Congress  entitled, 
"An  act  to  provide  for  the  promotion  of  vocational  education 
..."  (Title  229.0119) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education  for  all  matters 
pertaining  to  vocational  education.  He  is  elected  by  the 
people  of  the  State  for  a term  of  four  years,  or  until  the 
election  and  qualification  of  his  successor. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Board  of  Education  upon  recommendation  of  the 
State  Superintendent  of  Public  Instruction.  The  State  Dir- 
ector is  responsible  to  the  State  Board  through  the  State 
Superintendent . 


I ‘ 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 

I THE  ELECTORATE  | 


1st ate  Board  of  Education^ 

^tate  Superintendent  Public  instructioij 


I Aasociate  Super  intencLent 


Functions; 

Personnel 

Information  Systems 
General  counsel 
School  Law 

Capitol  Outlay  & Debt  Svce. 


X 


Director, 
School 
Finamce 


Functions; 

CO.  School 
Finance 
CO.  Records 
6t  Reports 
School  Food 
Service 
Field  Serv.- 
New  Progs. 


I 


1 


c 


3 


Director,  Schoo 
Facilities 


1 


Functions; 

Schl.  Construction 
Systems  Devel. 
Schl.  Plant  Plan- 
ning & Archit. 
Transportation 
Fed.  Higher  Ed. 
Programs 

Schl.  Plant  Mgmt, 
School  Surveys 


I 


Deputy  Superintendent 
inccions; 


J 


Funct_  

Special  Programs 
Public  Information  & Publication 
Federal-State  Relations 


Director,  Curriculm 
and  Instruction 


Functions; 

Instruct.  Servs.  Pupil  Personnel 
Ed.  Media  Curriculvim 

El.  Ed.  Ed.  TV 

Sec.  Ed.  Migremt  child. 

Early  child.  Ed.  Pub.  & Texts 
Except,  child.  Health,  P.E., 

Driver  Ed. 


1 


DiSM  Teacher 
Ed.,  Certif., 
Accreditatior 


Functions; 

Certification 

Accreditation 

Scholarships 

Recruitment 


Director,  Voca. 
Rehabilitation 

toirectok,  Voca-  J 
jtional.  Technical 

K Adult  Fid.  1 

1 

Director,  Community 
junior  Collecres 

Director, 

Research 

The  State  Board  of  Education  consists  of  five  ex  officio  members;  the  governor,  secretary 
of  state,  attorney  general,  state  treasurer  and  superintendent  of  public  instruction. 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

Istate  Board  of  Vocational  EducatioH 
ISuperintendent  of  Public  instructiorl 

Executive  Dir ect'ioB 


Director,'*'  Vocational  Agriculture  Ed. 


Supervisors 


Specialist 


Executive  Secretary 


director.  Adult  & Veteran  Education'^ 


Consultants 


Specialist 


Supervisors 


Coordinator 


Director,  Business  & Distributive 
Education  


consultants 


t Specialists 


Supervisor 


birector.  Home  Economics  Educationt- 


coordinator.  Projects  and  Grants 
Consultantj^ Vocational  center  construction 


Staff  Assistant 


toirector,  industrial  Education 


consultants 


•■Supervisors 


coordinators 


■birector.  Manpower  Development  & Trainingj 
Hcoordinatorj 


toirector.  Program  Servicesl 


consultants 

Specialists 


Coordinator 


Director,  Technical  & Health  Occupations' 


Specialists 


t Supervisors 


Executive  Secretary 


Education 


[[Consultants 

Specialist^ 


^The  title  "Director"  is  equivalent  to  "Supervisor"  in  many  states. 


(Florida) 


O 
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V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION 


Assistemt  Superintendent,  Voca- 
tional-Technical zmd  Adult 
Education 

Executive  Director,  Voca- 
tional-Technical and  Adult 
Education 

Directors 


I Adult  & Veteran  Education  1 

Agricultural  Education  1 

Business  & Distributive  1 

Home  Economic  Education  1 

Industrial  Education  1 

Manpower  Development  and 
Training  1 

ProgrEun  Services  1 

Technical  & Health  Occupa- 
tions Education  1 

Coordinators 

Administration  1 

Adult  and  Veterein  Education  1 
Industrial  Education  6 

Mempower  Development  and 
Training  6 

Program  Services  1 

Consultemts  29 

Administration  1 

Adult  & Vetereui  Education  11 


Consultemts  (cont.) 

Business  & Distributive  Ed.  4 

1 Industrial  Education  4 

Progreun  Services  2 

Technical  & Health  Occupations 
Education  7 

g Specialists  12 

Adult  & Veterem  Education  1 

Agricultural  Education  1 

Business  & Distributive  Ed.  3 

Home  Economics  Education  2 

Program  Services  4 

Technical  emd  Health  Occupations 
Education  1 

Supervisors  15 

Adult  & Veteran  Education  3 

Agricultural  Education  4 

Business  & Distributive  Ed.  1 

Home  Economics  Education  4 

Industrial  Education  3 

Executive  Secretaries  2 

Agricultural  Education  1 

Home  Economics  Education  1 

Staff  Assistants  i 

Administration  1 ___ 

TOTAL  84 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

196S-M 


Occupational 
Classification  | 

1 Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

197 

5 

65 

5 

272 

9 

Merchandising 

63 

18 

314 

12 

407 

14 

Health 

3 

67 

202 

1 

273 

9 

Office 

80 

25 

397 

- 

502 

17 

Technical 

25 

280 

85 

- 

390 

13 

Industrial 

274 

2 

875 

3 

1154 

38 

Others 

- 

- 

- 

- 

Total 

Number 

642 

397 

1938 

21 

2998 

- 

Percent 

21 

13 

65 

1 

- 

100 

Full-time 

1252 

319 

451 

21 

2043 

- 

Part-time 

342 

120 

2204 

1 

1 2666 

- 

(Florida) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

14640 

121 

1289 

135 

16185 

10 

Merchandising 

2410 

2019 

19575 

446 

24450 

15 

Health 

47 

1963 

3704 

10 

5724 

4 

Office 

5337 

6705 

47937 

- 

59979 

37 

Technical 

678 

6505 

4612 

- 

11795 

7 

Industrial 

9684 

- 

34556 

30 

44270 

27 

Others 

1 

- 

- 

- 

- 

- 

Total 

Number 

1 32796 

17313 

111673 

621 

162403 

- 

Percent 

1 20 

11 

69 

- 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

196S-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

11 

1 

12 

272 

39 

Merchandising 

8 

- 

8 

407 

81 

Health 

3 

1 

4 

273 

91 

Office 

8 

- 

8 

533 

107 

Technical 

6 

- 

6 

390 

98 

Industrial 

12 

- 

12 

1154 

96 

Others 

- 

- 

- 

- 

- 

Total 

Number  | 48 

2 

50 

3029 

84 

Percent  I 97 

3 

100 

- 

- 

(Florida) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-tlCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

439 

Community  or  Junior  Colleges 

22 

Vocational  Secondary  Schools 

1 

Vocational-Technical  Schools 

18 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0, 

Universities  or  Colleges 

1 

Total  Secondary  Schools 

440 

Total  Post-Secondnry  Schools 

41 

Combination  Secondary  and 
Post-Secondary  Schools 

14 

1 TOTAL 

495 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

.Local  School  District 
or  Institution 

2,453,000 

22 

18,440,000 

60 

217 

State  Funds 

7,429,000 

66 

5,561,000 

18 

-8 

Federal  Funds 

1,325,000 

12 

6,865,000 

22 

139 

TOTAL 

11,207,000 

100 

30,866,000 

100 

59 

Expenditures 

1?62- 

Amount 

■63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

440,000 

4 

788,000 

2 

26 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

119,000 

1 

186,000 

1 

19 

559,000 

5 

974.000 

3 

25 

Schools: 

Capital  Outlay 

- 

- 

10,105,000 

33 

oo 

Current  Expenses 
TOTAL 

10,648,000 

95 

19,787,000 

64 

29 

10,648,000 

95 

29,892,000 

97 

60 

TOTAL — All  Agencies 

11,207,000 

100 

30,866,000 

100 

59 

(Florida) 


c- 
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GEORGIA 

I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Georgia  declares,  "there 
shall  be  a thorough  system  of  common  schools."  (Article 

VII,  Section  22-6601) 

The  Governor,  with  the  advice  and  consent  of  the  State  Sen- 
ate, shall  appoint  one  citizen  from  each  congressional  dis- 
trict to  constitute  a State  Board  of  Education.  (Article 

VIII,  Section  2-6702) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..." 

(Title  32-2201)  and  the  State  Board  is  designated  as  the 
State  Board  for  Vocational  Education.  (Title  32-2204) 

There  is  created  also  a vocational  advisory  committee  to  the 
State  Board  to  be  composed  of  equal  representatives  of  labor 
and  management.  (Title  32-2215) 

The  State  Plan  for  the  administration  of  vocational  education 
was  approved  by  the  State  Board  for  Vocational  Education  on 
October  21,  1964,  and  subsequently  amended  on  November  23, 
1966. 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Schools  is  designated  Executive 
Officer  of  the  State  Board  of  Education  in  all  matters  per- 
taining to  vocational  education.  In  Georgia  the  State  Super- 
intendent of  Public  Instruction  is  elected  by  the  people  of 
the  state. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  responsible 
to  the  State  Board  through  the  State  Superintendent  for  the 
administration,  coordination,  supervision,  and  promotion  of 
the  vocational  education  program.  He  is  appointed  by  the 
State  Board,  upon  the  recommendation  of  the  State  Superin- 
tendent, for  an  unspecified  term. 


<? 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


fr  H E 


Ist^ate 


E 


E 


± 


V 


(state  Board  of  EducationI 
Superintendent  of  Schoolal 


3 


Associate  Superintendent, 
Administrative  Services 


Functions; 

Financial  Services 
District  Services 
School  Plant 
School  Transportation 
School  Food  Services 
School  Library 
ESEA  II 
Civil  Rights 


+ 


Associate  Superintendent, 
Instructional  Services 


Functions; 

Curriculum  Development 

Teacher  Ed.  and 
Certification 

Pupil  Personnel 
Services 

Exceptional  Children 
Ed.  TV  Services 
ESEA  I,  III 


State  Director, 
Vocational  Education 


Asst.  Superintendent, 
Vocational  Rehabilitation 


Asst.  Superintendent, 
Staff  Services 


Functions; 
Accounting 
Data  Processing 
Research 

General  Services 

Publications  and 
Information 

Personnel 


Asst.  Superintendent, 
Staff  Assistcuice 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

(state  Board  for  Vocational  EducationI 
IState  Superintendent  of  Schoolal 
Iassoc.  Superintendent,  Office  of  Instructional  Serviced 

^tateDirectoro^/ocational^ducatiorJ 


Assoc.  State  Director, 
Local  School  Programs 


Assoc.  State  Director, 
Leadership  Services 


-(state  Supervisorj 


1 


Assoc.  State  Director, 
Administrative  Services 


Assoc.  State  Director, 
Area  School  Programs 


_JAsi 

4 


-(state  Sup6rviaor| 


sst.  Supervisor, 

igricult,ur.e 


Specialist! 


Asst.  Supv.,  Business 
and  Office 


—Curriculum  Materials 
Deve]  opnient 

Specialist! 
—Program  Evaluation 


Asst.  snpv.. 

Distributive 


lAsst.  Supv. , 
~*Home  Economics 


-(state  Supervisor! 


—Research 


-Business  and  Office 

-Distributive 

-Technical 

Home  Economics,  Wage 
'Earning 


Specialist! 


__Asst.  Supv.,  Vocational 
guidance,  MPT 


Asst.  Supv., 
Industrial  Arts 


1— Student  Aid  and  Special 
Needs  Program 


Asst.  Supv.,  Trade 
'"‘and  Industrial 


Assistant  Supervisor, 
Health  Occupations 


Asst.  Supv.,  M D t( 


Asst.  Supv.,  Trade  and 
Industrial 

1 — iSpecialistI 


Specialist,  Indus- 
trial Development 
and  Training 
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(Georgia) 
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V.  PROFESSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


State  Director,  Vocational  Ed. 

Associate  State  Directors 
Administrative  Services 
Leadership  Services 
Instructional  Services, 

Local  Programs 

Instructional  Services,  Area 
euid  Special  Adult  Programs 

Supervisors 

Agriculture  Education 
Business  and  Office  Ed. 
Distributive  Ed. 

Home  Economics  Education 
Diversified  Coop.  Training 
Trade  and  Industrial  Ed. 
Industrial  Arts  Education 
MEUipower  Development  Training 
Technical  Education 
Work-Study 
Curriculum  Materials 
Vocational  Materials 
Reports 

Vocational  Guidemce 
Statistical  Analysis 
Health  Occupations 


euid 


1 

4 


1 

1 


19 


1 

2 

2 

2 

1 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 


Assistant  Supervisors 

Agriculture  Education  4 

Business  and  Office  5 

Distributive  Education  2 

Rome  Economics  Education  4 

Trade  and  industrial  Ed.  1 

Manpower  Development  and 

Training  6 

Leadership  Services  2 

Consul tern  ts 

Agriculture  Education  3 

Industrial  Arts  Education  1 

Health  Occupations  1 

Coordinators,  Research 

Itinerzmt  Teacher  Trainers 
Agriculture  Education  3 

Home  Economics  Education  2 

Trade  emd  Industrial  Ed.  1 

Specialists 

State  emd  Area  Schools  2 

Curriculum  Analysis  1 

Accounting  1 

Property  Control  1 


24 


Data  for  1966-1967  are  given 
Administration  of  Vocational 


Itinereuit  Instructors 

Trade  and  Industrial  i 

TOTAL 

to  conform  with  IV.  Orgemization  for  the 
Education . 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


2 

6 


3 

'^9 


Occupational 
Oassification  [ 

1 Secondary 

Post- 

Secondary 

Adult 

Special  1 
Programs  | 

1 Total 

Percent 

Agriculture 

339 

- 

439 

- 1 

1 778 

25 

Merchandising 

45 

2 

93 

- 

140 

5 

Health 

- 

- 

92 

- 

92 

3 

Office 

328 

124 

76 

3 

531 

17 

Technical 

- 

- 

208 

- 

208 

7 

Industrial 

146 

- 

1156 

9 

1311 

43 

Others 

- 

T 

- 

- 

- 

- 

Total 

Number 

858 

126 

2064 

12 

3060 

- 

Percent 

28 

4 

67 

1 

- 

100 

Full-time 

811 

71 

444 

- 

1326 

43 

Part-time 

47 

55 

1620 

12  1 

1 1734 

57 
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VII.  ENROLLMENTS  IN  VOCATIONAL'TECHNKAL  PROGRAMS 

1MS-M 


Occupational 

Qassification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture  | 

26159 

- 

33304 

- 

59463 

50 

Merchandising 

1571 

69 

8593 

- 

10233 

8 

Health 

- 

- 

1464 

- 

1464 

1 

Office 

4158 

3710 

- 

- 

7868 

7 

Technical 

- 

- 

5153 

- 

5153 

4 

Industrial 

4158 

- 

30605 

- 

34763 

29 

Others  Home  Ec. 

20 

- 

993 

- 

1013 

1 

Total 

Number 

36066 

3779 

80112 

- 1 

I1I9957 

- 

Percent 

30 

2 

67 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

11 

- 

11 

778 

71 

Merchandising 

4 

- 

4 

140 

35 

Health 

2 

- 

2 

92 

46 

Office 

1 

- 

7 

531 

76 

Technical 

1 

- 

1 

208 

208 

Industrial 

4 

3 

7 

1311 

187 

Others 

- 

- 

- 

- 

- 

Total 

Number 

29 

3 

32 

3060 

96 

Percent 

91 

9 

100 

- 

- 

(Georgia) 
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X^MCOMi 

miDUKMI 


0mm 


f«^'d  Fsfirfft 

TOTAL 


E3tl>WKKflff»t 

$tote0^yyonof 
Voegtkmtl  Edacsown 

Tesicher  Bdaesition 
fmtitutkm* 

TOTAL  restate 
Aj|encie« 

fkhooh: 

Capital  Outlay 

Current  Expenm 

TOTAL 

TOTAly^AII  Agencies 


(Oaorgia) 


AatBIHEK 

5, 112, ©56 

4,227,5©6‘ 

l,541.©g^ 

1©,5®&',GOO 


""feranr 


47 

25 

=M: 

ISO 


1962^3 

Amoaat  Percent 


424,000 


2.644.000 

7.771.000 

^10^415j00p 

10,980,000 


24 

71 

95 

100 


Asomc  ^■aarc  ; 

7,7iS,©C€ 

37 

S,463,0CG 

31  i 

6.736.0©© 

12.  i 

20, 911, ©50 

100  1 

1 196S-66  ^ 

' Amoum  Percent  ' 

709,000 

3 1 

168.000 

1 1 

877,000 

4 

5,327,000 

26 

14.713.000 

7Q 

20,040,000 

96 

20,917,000 

100 

A-moitf. 
IfeKaactasgage 

IT 

IT 

iI2 
3^ 


i! 

11 

! 

saj 


Average  Anat»! 
P»oent  locrease 


32 

6 

18 

34 

30 

31 
30 
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HAWAII 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Hawaii  states  that  “the 
State  shall  provide  for  the  establishment  and  control  of  a 
statewide  system  of  public  schools.'*  (Article  IX,  Section  1) 

It  further  states  that  “There  shall  be  a Board  of  Education" 
(Article  IX,  Section  2)  which  “shall  have  power  in  accord*- 
ance  with  the  law,  to  formulate  policy  and  to  exercise  con- 
trol over  the  public  school  system. . . “ (Article  IX,  Section 
3)  The  Board  of  Education  is  composed  of  eleven  members. 
“Eight  menbers  shall  be  elected  by  the  qualified  voters  of 
the  respective  school  board  districts  and  three  members  shall 
be  elected  at  large  in  the  City  and  County  of  Honolulu. “ 
(Title  37-1)  Members  of  the  State  Board  serve  four-year 
terms  which  are  staggered. 

The  State  accepts  an  act  of  Congress  entitled,  '*An  act  to 
provide  for  the  promotion  of  vocational  education. . . “ (Title 
42-20) and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education.  (Title  42-21)  The 
Board  is  given  general  power  over  vocational  education  in 
the  State.  (Title  42-22) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Schools  is  the  executive  officer 
of  the  State  Board  of  Education.  He  is  appointed  by  the 
State  Board  of  Education. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  responsible  to 
the  State  Superintendent  of  Schools  through  the  Assistant 
Superintendent  for  Curriculum,  instruction  and  Guidance.  He 
is  appointed  by  the  State  Superintendent  of  Schools  subject 
to  Department  of  Education  regulations. 
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III.POSmON  OF  VOCATIONAL-nCHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


IT  H E 


E 


E 


{state  Board  "of  ^ EducationI 


J 


Administrator, 

State  Superintendent  of  Schools 

Director,  Public 

Federal  Aid  Programs 

Deputy  Superintendent 

Information 

X 


{^sst.  Supt., 
Business  Serve, 


Functions; 

Budget  & 
Accounting 
School  Lunch 
Services 
Facilities  & 
Auxiliary 
Services 


Asst.  Supt., 
Personnel  Serve . 


Asst.  Supt., 
Research 


Asst.  Supt.,  Curriculum, 
Instruction  emd  Guidance 


Functions; 

Personnel 

Administration 
Staff  Develop- 
ment and 
Evaluation 
Staff  Recruit- 
ment and 
Placement 
Records 
Certification 
Classified 
Services 


Functions; 

Research 

Analysis 

Statistics 

Data 

Processing 


Dir.,  General 
Education 


Functions; 

Health,  Safety 
& Driver  Ed. 
Gifted 
Programs 
Kindergarten 
& Primary 
Subject  Fields 
P.E.  and 
Athletics 


Dir. , 

-jAdministra- 
tive  Servs. 


Dir.,  Special^ 
Services 


Functions; 

Guidance 
Special  Ed. 
Health  Ed. 


District 

Superinn 

tendents'* 


Dir.,  Accredi- 
, tation  and 
Private  School 
Licensing 


_Dir.,  Educa- 
tional  TV 


Functions; 

Programs 
Utilization 
Teaching 

State  Director, 
Vocational,  Post- 
High  School  and 
Adult  Education 


The  seven  District  Superintendents  "are  the  line  officials  responsible  for  the  general 
administration  of  schools  ....  The  State  Board  Staff  ...  work  under  the  respective 
district  superintendents  in  providing  program  supervision  . . . . " 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


{state  Board  for  Vocational  EducationI 
Istate  Superintendent  of  Schools! 
lAsst.  Superintendent.  Curriculum.  Instruction  and  Guidance! 
Istate  Director.  Vocational.  Post-High  School  and  Adult  Educatiorl 


lAdministrator,  Adult  Educationl- 


Program  Specialist,^  General 
Adult  Education 


Program  Specialist,  Adult 
Basic  Education 


I — g; 


eacher.  Adult  Basic  ETVl 


Program  Specialist,  Civil 
Defense  Education 


Producer-Host,  Senior  Citizens 
ETV  


[Production  AssistantI 


-Vocational-Technical  Education 

— iProgram  Specialist.  Agricultural 


Program  Specialists,  Business  & 
Distributive 


Program  Specialists,  Home 
Economics 


— IProgram  Specialist.  M D Tl 
I — Istaff  Specialists! 


Program  Specialist,  Industrial 
Arts 


^The  title,  "Program  Specialist,"  in  Hawaii,  is  equivalent  to  "Supervisor"  in 
many  states. 


(Hawaii) 
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V.  PROnSSIONAl  STAPr  POR  STATI  ADMINISTRATION  OP 
VOCATIONAL-nCHNICAl  IDUCATION  * 


State  Director,  Vocational,  Post 

High  School,  2Uid  Adult  Education  1 

Administrator,  Adult  Education  1 

Program  Specialists  10 

General  Adult  Education  1 

Adult  Basic  Education  1 

Civil  Defense  Education  1 

Agriculture  Education  1 

Business  zuid  Distributive 

Education  2 

Home  Economics  Education  2 

MDT  1 

Industrial  Arts  Education  1 

Staff  Specialists,  MDT  4 

TOTAL  16 


*Data  for  1966-67  are  given  to  conform  with 
rv.  Organization  for  the  Administration  of 
Vocational  Education 


VI.  TEACHERS  IN  VOCATIONAL.TECHNICAL  PROGRAMS 

1NS-M 


Occupational 

Gassification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

41 

9/m 

34 

1 

76 

23 

Merchandising 

8 

- 

4 

- 

12 

4 

Health 

- 

21 

- 

21 

6 

Office 

4 

30 

6 

40 

12 

Technical 

- 

13 

5 

18 

5 

Industrial 

57 

111 

1 

169 

50 

Others 

- 

mm 

- 1 

1 

Total 

Number 

53 

121 

160 

2 

1 336 

- 

Percent 

16 

36 

47 

1 

i 

100 

Full-time 

7 

101 

9 

1 

35 

Part-time 

46 

20 

151 

2 

1 219 

65 

(Hawaii) 
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VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1MS-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

] Total 

Percent 

Agriculture 

1466 

- 

510 

- 

1976 

22 

Merchandising 

247 

- 

294 

- 

541 

6 

Health 

- 

120 

- 

- 

120 

1 

Office 

89 

1057 

79 

- 

1225 

14 

Technical 

- 

112 

128 

- 

240 

3 

Industrial 

- 

1153 

3534 

- 

4687 

52 

Others  Home  Ec. 

75 

- 

87 

- 

162 

2 

Total 

Number 

1877 

2442 

2632 

- 

1 8951 

— 

Percent 

21 

27 

52 

- 

j 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio; 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

1 

- 

1 

76 

76 

Merchandising 

1 

- 

1 

12 

12 

Health 

- 

- 

- 

21 

- 

Office 

1 ^ 

1 

1 

40 

40 

Technical 

1 

- 

- 

18 

- 

Industrial 

- 

- 

- 

169 

- 

Others  Home  Ec. 

- 

- 

- 

- 

- 

Total 

Number 

2 

1 

3 

336 

112 

Percent 

67 

33 

100 

- 

- 

(Hawaii) 
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IDAHO 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Idaho  states  that  the  Leg- 
islature shall  "establish  and  maintain  a general  uniform  and 
thorough  system  of  public,  free  common  schools."  (Article 
IX,  Section  1) 

"General  Supervision  of  the  State  educational  institutions 
and  public  school  system. .. shall  be  vested  in  a State  Board 
of  Education."  (Article  IX,  Section  2) 

The  State  Board  of  Education  is  composed  of  seven  citizens 
who  each  serve  a term  of  five  (5)  years.  Members  of  the 
Board  are  appointed  by  the  Governor  at  intervals  so  that  no 
more  than  two  individuals'  terms  expire  within  the  same  year. 
(Titles  33-101  and  33-102  as  amended)  The  State  Board  super- 
vises and  directs  all  Departments  of  Public  Education. (Title 
33-107) 

1 ^ ^ 

^ ^ * 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
33-2201)  and  designated  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education.  (Title  33-2202) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education.  He  is  elected 
to  office  by  the  qualified  voters  of  the  State  on  a partisan 
basis  for  a period  of  four  (4)  years  and  may,  at  the  dis- 
cretion of  the  voters,  succeed  himself. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  appointed  by 
and  responsible  to  the  State  Board  for  Vocational  Education. 
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III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


b H E 


E 


E 


I 


Istate  Superintendent  of  Public  Inatructio: 


Ifixecutive  Ot'ficerl  . 


e r 


Boards  of  Higher  Education^ 


State  Board  of  Education 
(Secondary  & Elementary) 


inal  Education 


1 

1 

Deputy 

Superintendent , 

Instructional 

Services 

Deputy 

Superintendent, 
Administration 
and  Finance 

Deputy 

Superintendent , 

General 

Services 

Director, 
Vocational 
Education 


1 


Director, 
Vocational 
Rehabilitation 


^The  Boards  of  Higher  Education  include:  the  Board  of  Regents,  University  of  Idaho; 

the  Board  of  Trustees,  Idaho  State  University;  emd  the  State  Board  of  Education 
(Lewis-Clark  Normal  School) . 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


State  Board  for  Vocational  Education 

I"  


State  Superintendent  Of  Public  Instruction 


Birecto^^^Tociional^Educationl 


jSupervisor,  Agricultu^ 

I lAsst.  Supervisor! 
(Supervisor , Home  Economicst- 
LlAsst.  Supervisoij 
jCoordinator , M D T( 


L-I^sst . Coordinator^! 


Supervisor,  Distributive  and 
Office  Occupations 


ksst.  Supervisor, 
Office  Occupations^ 


■jSupervisor,  Trade  amd  Technicall 

[Supervisor,  Health  Occupations! 
ijlanager.  Business  and  Fiscal] 


^Indicates  position  only — no  personnel  appointed. 
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V.  PROffiSSIONAL  SIAFr  FOR  STAH  ADMINISTRATION  OF 
VOCATIONAL-TKHNICAL  iDUCATION 


Director.  Vocational  Education  1 

Ass is tern t Director,  Vocational  Education  1 

Supervisors  5 

Agriculture  Education  1 

Home  Economics  Education  1 

Trade  eutd  Technical  Education  1 

Health  Occupation  Education  1 

Distributive  zmd  Office 

Occupation  Education  1 

AssistcUit  Supervisors  2 

Agriculture  Education  1 

Home  Economic  Education  1 

Coordinator,  Manpower  Development 

Training  1 

Business  Manager  1 


TOTAL  11 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66* 


Occuoatioiial  1 

ClassLatioa  1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

73 

4 

3 

- 

- 

80 

16 

Merchandising 

13 

6 

6 

- 

25 

5 

Health 

- 

28 

- 

28 

5 

Office 

44 

4 

18 

66 

13 

Technical 

- 

27 

15 

- 

42 

8 

Industrial 

15 

40 

70 

- 

125 

25 

Others  Home  Ec. 

125 

- 

17 

- 

1 

28 

Total 

Number 

270 

81 

157 

- 

1 

- 

Percent 

53 

16 

31 

- 

1 

100 

Full-time 

132 

74 

19 

- 

225 

44 

Part-time 

138 

7 

138 

- 

1 283 

56 

r 


* Undupllcated  Count 


(Idaho) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1M5-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs 

1 Total 

Percent 

Agriculture 

4036 

23 

356 

4415 

21 

Merchandising 

634 

7 

217 

858 

4 

Health 

- 

15 

447 

- 

462 

2 

Office 

1738 

82 

581 

- 

2401 

11 

Technical 

1 

358 

236 

- 

594 

3 

Industrial 

1 643 

477 

2208 

- 

3328 

15 

Others  Home  Ec. 

8939 

- 

764 

- 

9703 

44 

Total 

Number 

15990 

962 

4809 

- 

1 21761 

Percent 

74 

4 

22 

- 

1 

100 

ERIC 


VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

2 

- 

2 

80 

40 

Merchandising 

- 

1* 

1* 

25 

25 

Health 

1 1 

- 

1 

28 

28 

Office  1 

- 

1* 

1* 

66 

66 

Technical 

- 

1** 

1** 

42 

42 

Industrial 

- 

1** 

1** 

125 

125 

Others  Home  Ec . 

2 

- 

2 

142 

71 

Total 

Number 

5 

2 

7 

508 

73 

Percent 

71 

29 

100 

- 

- 

* One  Supervisor  supervises  Herchcuidising  & Office 
**  One  Supervisor  supervises  Technical  & industrial 


(Idaho) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-nCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

127 

Community  or  Junior  Colleges 

4 

Vocational  Secondary  Schools 

0 

Vocationd-Technical  Schools 

0 

StateOperated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

a 

Universities  or  Colleges 

1 

Total  Secondary  Schools 

127 

1 Total  Post-Secondary  Schools 

5 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

1 TOTAL 

132 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

196S-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

620,000 

37 

1,150,000 

39 

29 

State  Funds 

636,000 

39 

682,000 

23 

2 

Federal  Funds 

394,000 

1,108,000 

38 

60 

TOTAL 

1,650,000 

100 

2,940,000 

100 

26 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

123,000 

7 

166,000 

6 

12 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

52,000 

80,000 

3 

18 

175,000 



10 

246,000 

sbIh 

14 

Schools: 

Capital  Outlay 

60,000 

4 

92,000 

3 

18 

Current  Expenses 

1,415,000 

86 

2,602,000 

88 

28 

TOTAL 

1,475,000 

90 

2,694,000 

91 

28 

TOTAL — All  Agencies 

1,650,000 

100 

2,940,000 

100 

26 

(Idaho) 


ILLINOIS 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Illinois  states  that  there 
shall  be  a "thorough  and  efficient  system  of  free  schools" 
in  the  State.  (Article  VIII,  Section  1) 

The  state-created  Board  of  Vocational  Education  is  "in  the 
office  of  the  Superintendent  of  Public  Instruction.  The 
Board  of  Vocational  Education  shall  consist  of  the  Director 
of  Registration  and  Education,  the  Superintendent  of  Public 
Instruction,  the  Director  of  Agriculture,  the  Director  of 
Labor,  the  Director  of  Mental  Health,  the  Director  of  Public 
Health  and  six  members  to  be  appointed  by  the  Governor." 
(Title  122—694)  The  State  Superintendent  of  Public  Instruc- 
tion is  the  only  elected  public  official  on  the  State  Board. 
The  members  of  the  State  Board  do  not  serve  a definite  term 
but  traditionally  change  with  the  Governor,  with  the  excep- 
tion of  the  State  Superintendent  of  Public  Instruction.  The 
State  Superintendent  is  elected  to  a four  (4)  year  term  of 
office  on  a partisan  basis  and  according  to  Illinois  law  he 
may  succeed  himself. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  a member 
of  the  executive  branch  of  the  government,  and  he  is  elected 
by  the  people  of  the  State.  He  serves  as  an  ex  officio  mem- 
ber of  the  State  Board  of  Vocational  and  Technical  Education 
and  provides  general  supervision  of  vocational  education. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Board  to  administer  the  State's  program  of  voca- 
tional education. 
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III.  POSITION  OF  VOCATIONAL-TECHNICAl  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


n?  H E 


£ 


E 


1 


n 


I— -tetata  Superintendent  of  Public 
ikl  Aaat.  -i  Pqg^^y  Superintended 


Instructior 


Special  Asst. 
Supt.,  School- 
Contmunity  Rela- 
tiona  & Personnel 


Iftssociate  Superintendent] 


Special  Asst. 
Supt.,  Audit- 
ing and  School 
Buildings 


State  Board  of  Vocation^l- 


Technical  Education*' 
I — 


r state  Director  of 

Vocational-Technical  Education 


Asst.  Supt., 
Recognition  & 
Supervision 


Functions; 

Regional  Devel. 
Teacher  certif. 
Safety  Ed. 
School  Lunch 
pupil  Transport, 
Adult  Education 
Adult  Programs 
Veterans 
GED 

Private  Bus. 
Schools 


Asst.  Supti. 
Planning  and 
Development 


Functions; 

Educational 

Research 

Program 

Development 
Educational  TV 


Asst.  Supt., 
Finance  and 
Statistics 


iAssociate  Superintendent! 


Asst.  Supt., 
Instruction 


Asst . Sdpt . , 
Legal  Activities 


Functions; 

School  Finance 
Statistics 
Special  Claims 
NDEA 


Functions; 

Legal 

District 

Reorganization 

School 

Legislation 


Functions ; 

Curriculum  Devel 
Instructional 
Materials 
Audio-Visual 
Library 
PL  89-10  II 
Textbooks  & 
Publications 
Curriculum 
Services 
Subject  Fields 
Higher  Educ. 

Jr.  Colleges 
2-yr.  Nurse 
Teacher  Ed.  & 
Recruitment 
NDEA  III 


Asst.  Supt., 
Pupil  Personnel 
Services 


Functions; 

Guidance 
Social  Services 
Scholarships 
Special  Education 
Gifted  Children 
PL  89-10  I 


Asst.  Supt.,  In- 
ternal Operations 
amd  Special  Prog. 


Functions; 

Office  Operations 
Business  Operation 
Special  Prog. 
Assignments 


^Half  the  State  Board  of  Vocational-Technical  Education  is  appointed,  half  is  ex  officio. 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


I State  Board  of  Vocational-Technical  Education  I 

r - ' ' ' ~ 


I Administrative  Assistants  I 1 Assistant  Director  t 


Chief,  Fiscal-Statistical 


Services 

M Consultants  1 

'■  \ CO 

oraina^or*  i^rocram  i 

— 1 chief.  Guidance  1 

Coordinator,  Program  implementation 

1 — 1 consultants  1 

& 2 

Supervision 

-H  Curriculum  ana  xeAcner  uaucarion  i 

-4  Chief,  Agriculture  Occupations*  I 

consultants  1 

M^upervisors  I 

— 1 Special  Needed 

— Pchief,  Health  Occupations  I 

Consultants  ] 

M Supervisors  1 

— 1 Work-Study 4 

-1  Chief,  Home  Economics  Occupations  1 

1 f consuTcanl:s  1 

Er  Supervisors  I 

1 Cooperative  Education  I 

— Fchief,  Distributive  & Marketing  Occups  I 

Lf  Cohsurtahts  ] 

M Supervisors  1 

— 1 Coordinator,  Interagency  Programs  I 

— T Chief,  Business  & Office  Occupations  I 

— » Chief,  MDTA  1 

M Supervisors  1 

1h  consurtants  1 

-44^hief,  Technical  Occupations  1 

L-i  Chief,  project  5ci7u  i 

1 . M ..  1 

M Supervisors  I 

L-i  consultants  1 

H Chief,  Trade  & Industrial  Occupations  t 

coordinator#  Research  coordinating  Uni£^| 

Lf  Supervisors  I 

i— 1 Consultants  1 

♦The  title  "Chief"  is  equivalent  to  "Supervisor" in  many  states. 


(Illinois) 
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V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRAHON  OF 
VOCATIONAL-TECHNICAL  EDUCAHON* 


State  Director  of  Vocational 

Education 

Assistant  Director  of 

Education 

Coordinators 

Program  Services 
Research  Coordinating  Unit 
Program  Implementation 
and  Supervision 
Interagency  Programs 
Program  Planning  and 
Evaluation 

Consultants 

program  Planning 
Guidance 
Special  Needs 
Work-Study 

Cooperative  Education 

MDTA 

Research 


1 


1 

5 

1 

1 


1 

1 


1 


15 


6 

1 

1 

1 

1 

3 

2 


Chiefs 

GuidEUice  1 
Agriculture  Education  1 
Business  and  Office 

Occupations  1 
Distributive  and  Marketing 

Education  1 
Health  Occupations  1 
Home  Economics  Education  1 
Technical  Education  1 
Industrial  Education  1 
MDT  1 


Supervisors 
Agriculture 
Health  Occupations 
Home  Economics  Education 
Distributive  and  Marketing 
Education 

Technical  Education 
Business  and  Office  Education 
Industrial  Education 

TOTAL 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Organization  for  the 
Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS  * 

1MS-M 


Occupational  I 

Classification  D Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

465 

15 

386 

- 

866 

27 

Merchandising 

102 

- 

12 

2 

116 

3 

Health 

2 

4 

95 

- 

101 

3 

Office 

350 

3 

41 

- 

394 

12 

Technical 

- 

219 

254 

- 

15 

Industrial 

362 

11 

764 

25 

1162 

36 

Others 

45 

1 

14 

74 

134 

4 

Total 

Number 

1326 

253 

1566 

101 

3246 

- 

Percent 

41 

8 

48 

3 

- 

100 

Full'time 

419 

160 

136 

32 

23 

Part-time 

907 

93 

1430 

69 

2499 

77 

Illinois) 

* These  data  contain  duplication.  Example.  A secondary  teacher  who  also  has 


evening  adult  classes  is  counted  in  both  the  Secondary  and  Adult  columns. 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

19S5-S6 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

16385 

248 

8364 

- 

24997 

26 

Merchandising 

2306 

- 

542 

588 

3436 

3 

Health 

21 

30 

1739 

- 

1790 

2 

Office 

19823 

306 

1133 

- 

21262 

22 

Technical 

1 

2500 

4863 

- 

7363 

8 

Industrial 

9580 

238 

18691 

7647 

36156 

37 

Others 

1 1239 

350 

1073 

2662 

2 

Total 

Number 

49354 

3322 

35682 

9308  1 

1 97666 

- 

Percent 

51 

3 

37 

9 1 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

196S-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

12 

11 

23 

866 

38 

Merchandising 

- 

10 

10 

116 

12 

Health 

1 

- 

1 

101 

101 

Office 

- 

7 

7 

394 

56 

Technical 

2 

- 

2 

473 

237 

Industrial 

1 

- 

10 

1162 

116 

Others 

- 

- 

- 

134 

- 

Total 

Number 

25 

28 

53 

3246 

61 

Percent 

47 

53 

100 

- 

- 

(Illinoisii 


IX.  SCHOOLS  PROVIMNG  VOCATONAL-TCCHNICAL  PROGRANIS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

669 

Community  or  Junior  Colleges 

19 

Vocational  Secondary  Schools 

4 

Vocational-Technical  Schools 

2 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

__£L 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

673 

Total  Post-Secondary  Schools 

21 

Combination  Secondary  and 
Post-Secondary  Schools 

0 1 

1 TOTAL 

694 

X..  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION* 


/• 


1 Sources  of  Funds 

■ i 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

6,469,000 

56 

10,891,000 

43 

23 

State  Funds 

2,999,000 

25 

4,720,000 

18 

19 

Federal  Funds 

2,154,000 

19 

9,851,000 

39 

119 

TOTAL 

11,622,000 

100 

25,462,000 

100 

40 

Exnenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

428,000 

4 

618,000 

2 

15 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

255,000 

2 

456,000 

2 

26 

683,000 



1,074,000 

4 

19 

Schools; 

Capital  Outlay 

211,000 

2 

7,111,000 

28 

1090 

Current  Expenses 

10,728,000 

^ 

17,277,000 

68 

20 

TOTAL 

10,939,000 

94 

24,  388,000 

96 

41 

TOTAL — AH  Agencies 

11.622.000 

100 

25.462.000 

100 

40 

* Data  for  1965-66  have  not  been  fully  verified  amd  may  contain  minor  errors. 
(Illinois) 


INDIANA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Indiana  provides  by  law,  for 
a "general  and  unifom  system  of  Common  Schools."  (Article 
VIII,  Section  1) 

A State  Board  of  Vocational  and  Technical  Education  was  created 
and  established  by  statute  to  supersede  the  General  Commission 
of  the  State  Board  of  Education  which  prior  to  1966  had, been 
designated  the  State  Board  for  Vocational  Education.  (Section 
28-*4951)  "This  state  board  of  vocational  and  technical  educa- 
tion is  hereby  designated,  effective  as  of  January  1,  1966,  as 
the  official  instrument  of  the  State  to  receive  Federal  funds 
for  vocational  and/or  technical  education,  training  or  re- 
training, and  to  carry  out  the  provisions  of  the  Federal 
statutes,  relating  thereto..."  (Section  28-4953) 

"The  Board  shall  consist  of  nine  (9)  members,  to  wit:  the 

Governor  and  the  Superintendent  of  Public  Instruction  as  ex 
officio  members  and  seven  (7)  members  at  large  to  serve  stag- 
gered terms  as  appointed  by  the  Governor..."  (Section  28-4952); 
one  nominated  by  the  I.V.T.C.  Board  of  Trustees,  one  nominated 
by  the  General  Commission,  and  one  nominated  by  local  directors 
of  Vocational  Education  Associations.  The  other  four  (4)  mem- 
bers represent  labor,  management,  and  business. 

The  Indiana  State  Plan  was  approved,  as  amended,  by  the  U.S. 
Office  of  Education  on  November  3,  1965. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  elected  on 
a partisan  basis  every  two  years  and  he  may  succeed  himself  as 
often  as  elected.  The  State  Superintendent  is  an  ex  officio 
member  of  the  State  Board  of  Vocational  and  Technical  Education. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  the  executive 
officer  of  the  State  Board  of  Vocational  and  Technical  Edu- 
cation. He  is  appointed  to  office  by  the  State  Board.  The 
Department  of  Public  Instruction  has  a Division  of  Vocational 
Education  with  a director  who  is  appointed  by  the  Superintend- 
ent of  Public  Instruction  and  confirmed  by  the  General  Com- 
mission of  the  State  Board  of  Education. 
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III.  POSITION  OF  VOCATIONAL-nCHNICAL  IDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


It  h e e l 

E C T 

0 

R 

A T 

Ig  o 

V e r n 

o 

r| 

1 

1 

'I  ^ 

« 

Textbook 

comnlaslon 

Teacher  Training  zuid 
Licenslnq  Commission 

General 

Commission 

state  Board  of 

Vocational 

Education^ 

State  Board  of  Educ 

a t 1 o n 

iState  Superintendent  of  Public  Instruetioij 


I^sst.  Supt., 
Field  Services 


Functional 

Attendance 
Civil  Defense 
Adult  Ed. 
School  Lunch 
Schoolhouse 
Planning 
School  Traffic 
Safety  Ed. 
ESEA 
NDEA  III 


Asst.  Supt., 
Administration 


^sst.  Supt.,  In- 
structional  Services 


Functions; 

Federal 

Accounting 

Department 

Accounting 

Research 

School 

Finance 


Functions; 

Curriculum 
Inspection 
Educational 
Information 
School  Libraries  & 
Teaching  Materials 
Audio-visual  & TV 
Special  Ed.  - Handcp. 
Pupil  Personnel  & 
Guldzuice  Services 
Teacher  Ed.  & Certlf. 


Functions; 

Federal 
Funding  of 
Vocational 
Progrzuns 


Vocational 

Rehabilitation 


M.D.T.A. 


lnAi.bnk‘  V657- 
tlonal-Technl 
cal  College^ 


(Post-High 

School) 

Functions; 

Contractual 

Programs 

Regional 
School  Estab. 


(High  school) 


-‘-The  State  Board  of  Vocational  Education  is  the  official  agency  receiving  Federal  funds 
for  vocational  education.  It  disperses  such  funds  for  post-high  school  programs  through 
the  Indiana  Vocational-Technical  College,  emd  for  high  school  programs  through  the  State 
Director  of  Vocational  Education. 

2xhe  "Indiana  Vocational-Technical  college"  is  a separate  Board  for  the  administration  of 
state  2Uid  Federal  funds  for  post-high  school  programs  in  vocational  education  in  regional 

institutes. 

IV.  ORGANIZATION  FOR  THE'ADMINISTRATION  OFVOCATIONAI^ 

TECHNICAL  EDUCATION 

Estate  Board  of  Vocational  and  Technical  EducaticS 


^tate  Director  of  Vocational  Educatlor| 

General  commission  of  State  Board 
of  Education  and  State  Superinten- 
dent of  Public  Instruction 

■Board  of  Trustees  of 
Endiana  Vocational- 
Eechnlcal  (^olleae 

director.  Division  of  Vocational  Education! 

(President  of  I.V.T.^. 

lAssistant 


Directo'rl 


Supervisor,  Agri- 
culture 


HAsst.  Supervisor 


1 


iupervisor,  Distrl- 
lutive  Education 


*~|Asst.  Supervis^ 


Supervisor,  Health 
Occupations 


Teacher  Certlflca-_ 
tlon  2Uid  Licensing" 

Vocational  Guidance- 


Supervisor,  Home 
Economics 

t—lAsst.  super^sorl 


Supervisor,  Trade, 
Industrial  and 
Technical 

MAsst^ 


Supervisor! 


Supervisor,  Business 
and  Office 

LHAsat.  Supervisor! 


Researcn  coordinating 
"unit 


lAdministrative  Assistantl 


iFinanciSl 


Supervisor, 
MDTA 


(Indiana) 


V.  PROreSSIONAL  STAFF  FOR  STATI  ADMINISTRATION  OF 
VOCATIONAL-TICHNICAL IDUCATION 


State  Director,  Vocational  Education  I 

Assistant  Director,  Vocational  Education  1 

Supervisors  6 

Agriculture  Education  1 

Business  and  Office  Education  I 

Distributive  Education  1 

Health  Occupations  I 

Home  Economics  1 

Trade,  Industrial  zmd  Technical  1 

Assisteunt  Supervisors  10 

Agriculture  Education  4 

Distributive  Education  1 

Home  Economics  2 

Trade,  Industrial  and  Technical  2 

Specialist,  Trade,  Industrial  and 

Technical  1 

TOTAL  18 


* Data  for  1966-67  are  given  to  conform  with  IV. 
Orgauiization  for  the  Administration  of  Vocational 
Education. 


VI.  TIACHIRS  IN  VOCAnONAL-nCHNICAL  PROGRAMS 

1M5-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

270 

mm 

218 

- 

488 

21 

Merchandising 

41 

1 

85 

- 

127 

6 

Health 

2 

17 

49 

- 

1 

3 

Office 

4 

3 

- 

7 

■ f 

Technical 

11 

20 

166 

- 

197* 

9 

Industrial 

226 

2 

503 

8 

1 739 

32 

Others  Home  Ec. 

599 

r 

66 

- J 

1 

29 

Total 

Number 

1153 

43 

1087 

8 1 

1 2291 

- 

Percent 

50 

2 

48 

f 

1 

100 

Full-time 

129 

17 

21 

- 

- 

11 

Part-time 

424 

24 

949 

8 

- 

89 

(Indiana) 
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VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1MM6 


Occupational 
Classification  | 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture  I 

11,384 

- 

6,468 

17,852 

23 

Merchandising 

724 

35 

1,745 

- 1 

1 2,504 

3 

Health 

48 

60 

806 

- 

1 914 

1 

Office 

60 

145 

- 

- 

205 

f 

Technical 

205 

527 

2,921 

- 

3,653 

5 

Industrial 

4,367 

4 

9,310 

113 

13,794 

17 

Others  Home  Ec. 

36,363 

- 

3,372 

39,735 

51 

Total 

Number 

53,151 

771 

24,622 

113 

78,657 

- ' 

Percent 

68 

1 

31 

f 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

19S5-M 


Occupational  I 

Qassification 

1 State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

5 

- 

5 

488 

98 

Merchandising 

2 

- 

2 

127 

64 

Health 

1 

- 

1 

68 

68 

Office 

1 

- 

1 

7 

7 

Technical 

- 

1 

197 

198 

Industrial 

4 

- 

4 

731 

182 

Others  Home  Ec 

3 

- 

3 

665 

222 

If 

Total 

Number 

16 

- 

16 

2283 

143 

Percent 

100 

- 

100 

- 

- 

ERIC 


(InSi&na) 


IX.SCHOOU  PR0VIMN8  VOCATIONAl-nCHNICAL  PROGRAMS 


Secondsiy  Schook 

Post-Secondary  Schook 

Regular  or  Comprehensive  High  Schook 

464 

Community  or  Junior  Colleges 

1 

Vocation^  Secondary  Schook 

0 

Vocational-Technical  Schook 

0 

State-Operated  Vocational  Schook 

0 

State-Operated  Vocational  Schook 

0 

Area  Vocational  Schook 

0 

Universities  or  Colleges 

1, 

Total  Secondary  Schook 

464 

Total  Post-Secondary  Schook 

2 

Combination  Secondary  and 
Post-Secondary  Schook 

0 

TOTAL 

466 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


i 


Sources  of  Funds 

Local  School  District 
or  Institution 

1962-63 

Amount  Percent 

4,306,000  67 

1965-66 

Amount  Percent 

8,700,000  54 

Average  Annual 
Percent  Increase 

34 

State  Funds 

753,000 

12 

1,755,000 

11 

44 

Federal  Funds 

1,321,000 

21 

5,588,000 

35 

108 

TOTAL 

6,380,000 

100 

16,043,000 

100 

51 

Exnenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

120,000 

2 

235,000 

2 

32 

Teacher  Education 
Institutions 

435,000 

7^ 

685,000 

4 

19 

TOTAL  for  State 
Agencies 

^^^55^000^ 

22 

Schools: 

Capital  Outlay 

330,000 

5 

7,674,000 

47 

738 

Current  Expenses 

5,495,000 

86 

7,507,000 

47 

12 

TOTAL 

5,825,000 

91 

15,181,000 

Jimm 

54 

TOTAL->AII  Agencies 

6,380,000 

100 

16,101,000 

100 

51 

(Indiana) 


IOWA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Iowa  states  that  "The 
Board  of  Education  shall  provide  for  the  education  of  all 
the  youths  of  the  State,  through  a system  of  Common  Schools 
..."  (Article  IX,  Section  12) 

It  further  provides  that  the  State  Board  of  Education,  con- 
sisting of  the  Lieutenant  Governor  and  one  member  to  be  elect- 
ed from  each  judicial  district  in  the  State  (Article  IX,  Sec- 
tion 1-1),  shall  have  "full  power  and  authority  to  legislate 
and  make  all  needful  rules  and  regulations  in  relation  to 
Common  Schools."  (Article  IX,  Section  8) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
258.1)  and  designates  that  the  State  Board  of  Public  In- 
struction shall  constitute  the  board  for  vocational  educa- 
tion. (Title  258.2) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  appointed 
for  a four-year  term  by  the  State  Board  of  Education.  He 
serves  as  the  executive  officer  of  the  State  Board  of  Edu- 
cation and  acts  as  the  executive  officer  of  the  State  Board 
in  all  matters  pertaining  to  vocational  education  and  voca- 
tional rehabilitation. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Superintendent  of  Public  Instruction,  with  approv- 
al of  the  State  Board  of  Education.  The  State  Director  of 
Vocational  Education  is  responsible  to  the  Assistant  Super- 
intendent in  Charge  of  Instruction. 


irv  mS? 
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Ilk  POSmON  OP  VOCATIONAL-nCHNICAL  EDUCATION  IN  THE 
STAn  ADMINISTRATION  OP  EDUCATION 

b H E E L 1 


C T 


kssdc.  Supt.  ,| 
Sya terns  I 


{state  Board  of  Educatior^ 

■istate  Superintendent  of  Public  Instructioij- 


Info.  Center 
Data  Proc. 


lAsst.  Supt.,  Admin.l  lAsst.  Supt.,  Instruction! 
Function*^ 

Internal  Services 


I 


^SSOG.  Supt., 
Administrative 
Services 


Functions; 
Administration 
& Finance 
Buildincfs 
Reorganizatn 
Finzuice 

Transportation 
School  Lunch 
Section 
Surplus  Prop- 
erty Section 


Assoc.  Supt., 
Professional  Ed. 
& Certification 


Functions; 
Professional 
Education 
Certification 
& Approval 


Assoc.  Supt., 
Curriculum  & 
Instruction 


Functions; 
Curriculum 
Supervision 


I 


Asst,  ^upt.. 
Area  Schools 


1 


Assoc.  Supt., 
Pupil  Person- 
nel  Services 


runctiiOns  s 

Special  Ed. 

GuidEunce 

ESEA  - Title  I 


ssocTsuperiritenaen? 
land  Director,  Voca- 
Itional  Education 


] 


Planning,'  Devel- 
opment & Evalua- 
tion Staff 


Associate  Supt., 

Vocational 

Rehabilitation 


'Adult  Education 

•Arts  & Sciences 

VOCATIONAL  TECH- 
'NICAL  EDUCATION 

Ancillary  Services 


IV.  ORGANIZATION  POR  THE  ADMINISTRATION  OP  VOCAHONAL. 
TECHNICAL  EDUCATION 

btate  Board  of  Vocational  Educationl 
Istate  Superinten<^ent  of  Public  Instruction| 

|Asst.  Superintendent,  Instruction} 


I 


ssocTate^uperTrTtencSr^T^rrec?©!^ 
Vocational  Education  Branch I 


{chief,  ^ Vocational  Agriculturej- 
1 — ^nsultlTntsI 


(chief.  Business  Occupations^ 
1 — Iconsulfan^ 

iChief,  Home  Economicsj- 


"pi 

I — ^ 


onsultantsi 


Consultant,  Food  Servicesj 
IChief,  Industrial  Educationl 


I — Icon  su  1 1 an  t sj 
IChief,  ~M  b T ri 

3 onsultantsi 
c 


School  Directorl 
IChief,  Health  Occupationsl- 


joirector.  Research  coordihating  Unifi 


Agency  Research  coordinator 
Assistant,  Review  & Publications 


iProqram  Coordinator! 

(ronsuitantu  Vocational  Education  for 
Eliti  Handicapped 


- (Consultant,  Vocational  Guiaance| 


Consultant,  7eacner  Education 
(Vocationai) 


Consultant,  Vocational  & Technical 
Plant  Facilities 


I — ^ 


onsultantsi 


Area  Schools  and  Community  Colleges 

I — jconsultantl 

Work-Study 

• — jconsultantl 


^he  title  "chief"  is  the  equivalent  of  "Supervisor"  in  many  states. 
^Responsible  for  office  and  distributive  occupations. 


(Iowa) 
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V.  PROFESSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION 


Associate  Superintendent  for 
Vocational  Education 

State  Director  of  Vocational 
Education 

Chiefs 

Agriculture 
Business  Occupations 
Home  Economics 
Manpower  Development 
Training 

Industrial  Education 

Director,  Research 
Coordinating  Uhlt,  RCU 

Assistant,  Review  and 
Publications,  RCU 


1 

5 


* Data  for  1966-67  are  given 


Consultants  20 

Agriculture  Education 
Business  Occupations 
Rome  Economics 
Mempower  Development 
Training 

Health  Occupations 
Industrial  Education 
Work  Study  Progreuns 
Area  Schools  and  Community 
Colleges  1 

Vocational  Education  for 

Handicapped  Persons  1 

^ Vocational  Guidance  1 

Vocational  Eund  Technical 

Plant  Facilities  1 

^ Teacher  Education--Voca- 

tlonal  1 

TOTAL  29 

to  conform  with  IV.  Organization  for 


the  Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1M5-M 


Occupational  I 

Classification  1 

1 

1 Secondary 

Post- 

Secondary 

Adult 

Special  1 
Programs  | 

1 Total 

Percent  ^ 

Agriculture 

248 

2 

238 

488 

24 

Merchandising 

43 

7 

60 

- 

110 

6 

Health 

- 

68 

2 

- 

[ 70 

4 

Office 

30 

6 

61 

- 

97 

5 

Technical 

12 

114 

159 

M 1 

1 285 

14 

Industrial 

122 

11 

329 

M 1 

462 

23 

Others  Home  Ec. 

293 

r 

194 

2 1 

1 

24 

Number 

748 

208 

1043 

2 

2001 

- 

Total 

Percent 

38 

10 

52 

- 

- 

100 

Full-tin 

le 

655 

108 

5 

768 

- 

Part-time 

93 

100 

1038 

2 

1233 

- 

(Iowa) 


O 
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VII.  ENROUMENTS  IN  VOCATIONAL-TECHNICAL  RROORAMS 

1MS-M 


Occupational  1 

Classification  | 

Secondary 

Post- 

Secondary 

Adult 

Special 

Praams 

Total 

Percent 

Agriculture 

10503 

36 

17564 

- 

28103 

36 

Merchandising 

808 

150 

2209 

- 1 

1 3167 

4 

Health 

- 

406 

50 

- 

r 456 

f 

Office 

366 

46 

759 

- 

1 1171 

2 

Technical 

276 

954 

2195 

- 

1 3425 

4 

Industrial 

2141 

223 

12950 

- 

1 15314 

20 

Others 

Home  EC. 

19453 

- 

6643 

- 

26096 

34 

Number 

33547 

1815 

42370 

- 

77732 

- 

Total 

Percent 

43 

2 

55 

- 

- 

100 

VIII.TCACHERS  AND  STATE 
PROGRAMS 


STAFF  INVOCATIONAl-nCHNICAL 
IMS-tf 


Occups 

Classifi 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

itionsl  M 

cation  | 

1 Full-time 

Part-time 

Total 

J* 

L. 

> 

1 

1 

f'' 

Agriculture  1 

4 

- 

4 

488 

122 

Merchandising 

2 

- 

2 

110 

55 

Health 

2 

1 

3 

70 

23 

Office 

1 

- 

1 

97 

97 

Technical 

1 

- 

1 

285 

285 

Industrial  (MDTA) 

5 

- 

5 

462 

93 

Area  scngpTi 

nth#r«sWorK-Stu< 
^^icial  Nee< 

y 13 

a 

- 

13 

489 

38 

Total 

Number 

28 

1 

29 

2001 

69 

Percent 

96 

4 

100 

tm 

- 

(Iowa) 


IX.  SCHOOLS  PROVIDING  VOCAnONAL-TICHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

308 

Community  or  Junior  Colleges 

12 

Vocational  Secondary  Schools 

4 

Vocational-Technical  Schools 

8 

StateOperated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

16 

Universities  or  Colleges 

3 

Total  Secondary  Schools 

328 

Total  Post-Secondary  Schools 

23 

Combination  Secondary  and 
Post-Secondary  Schools 

1 TOTAL 

353 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TKHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

2,550,000 

50 

4,150,000 

50 

21 

State  Funds 

1,153,000 

22 

724,00c 

9 

-12 

Federal  Funds 

1,418,000 

28 

3,403,000 

41 

47 

TOTAL 

5,121,000 

100 

8,277,000 

100 

21 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

167,000 

3 

547,000 

7 

76 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

166.0MI 

310.000 

22 

353,000 

7 

857.000 

11 

Schools: 

Capital  Outlay 

705,000 

14 

1,031,000 

12 

15 

Current  Expenses 

4.063.000 

79 

6,389,000 

77 

19 

TOTAL 

4.768.000 

93 

7,420,000 

sJa 

19 

TOTAL— All  Agencies 

5,121,000 

100 

8,277,000 

100 

21 

(Iowa) 


no 


ERIC 
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KANSAS 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Kansas  states  that  “the 
Legislature  shall  encourage  the  promotion  of  intellectual, 
moral,  scientific  and  agricultural  improvement,  by  estab- 
lishing a uniform  system  of  common  schools."  (Artical  VI, 
Section  2) 

The  State  Superintendent  of  Public  Instruction  is  to  have 
general  supervision  of  the  schools  of  the  State  (Title  72- 
109)  and  is  to  be  head  of  the  State  Department  of  Education. 

He  is  elected  on  a partisan  basis  for  a two-year  term.  He 
may  succeed  himself. 

The  State  Board  of  Education  is  composed  of  seven  members  who 
serve  six-year  staggered  terms.  Members  of  the  State  Board 
are  appointed  by  the  Governor  of  the  State. 

The  State  Board  of  Education  is  designated  the  State  Board  for 
Vocational  Education. (Title  72-4304)  The  State  accepts  an  act 
of  Congress  entitled,  “An  act  to  provide  for  the  promotion  of 
vocational  education..."  (Title  72-4301) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 


The  State  Superintendent  of  Public  Instruction  has  general 
responsibility  for  all  public  education  programs.  He  is 
elected  to  office  by  the  people  of  the  State. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  the  executive 
officer  of  the  State  Board  for  Vocational  Education  and  Re- 
habilitation and  is  the  chief  administrative  officer  of  both 
the  Division  of  Vocational  Education  and  the  Division  of  Vo- 
cational Rehabilitation.  He  is  appointed  by  the  State  Board 
for  Vocational  Education. 


1 1 
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III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


Functions ; 

Curriculum 
Library 
Audio-Visual 
Subject  Fields 

Special  Education 

Guidance  and 

Pupil  Personnel 

ESEA  I 
ESEA  II 


Functions; 

School  Finance 
School  Facilities 
School  Lunch 

School  District 
Unification 

Statistical  Services 
Civil  Defense  Adult  Ed. 


Functions; 

College  Accreditation 
& Junior  Colleges 

Elementary  and 
Secondary  School 
Accreditation 

Teacher 

Certification 

Adult  Education 
Student  Teaching 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


(J 

ERIC 


(Kansas) 


V.  PROFESSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


State  Director  of  vocational  Education  1 

Director  of  vocational  Rehzd>llltatlon  1 


Supervisors  8 


vocational  Agriculture  1 
Business  Education  1 
Health  Occupations  1 
vocational  Hotnemaklng  Education  1 
Trade  EUid  Industrial  Education  1 
Technical  Training  1 
Area  Vocational-Technical  Schools  1 
MEuipower  Development  EUid  Training  1 


Assistant  Supervisors  5 

vocational  Agriculture  Education  3 

vocational  Homemaking  Education  1 

Trade  and  Industrial  Education  1 


TOTAL  15 


* Data  for  1966-67  are  given  to  conform  with 
IV.  Organization  for  the  Administration  of 
vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1M5-M 


Occupational  1 „ 

Classification  R Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

(162)  + 

- 

(102) 

- 

264 

24 

Merchandising 

(24) 

- 

(109) 

- 

133 

12 

Health 

- 

(63) 

- 

- 

63 

6 

Office 

(48) 

- 

(32) 

- 

80 

7 

Technical 

- 

(51) 

(66) 

- 

117 

11 

Industrial 

(70) 

- 

(360) 

(2) 

432 

40 

Others 

- 

r 

- 

1 

- 

- 

Total 

Number 

(304) 

(114) 

(669) 

(2) 

1089 

- 

Percent 

28 

11 

61 

f 

- 

100 

Full-time 

Part-time 

Figures  in  parentheses  are  estimates  only. 
(Kansas) 


VII.  INROLIMINTS  IN  VOCATIONAl>TICHNICAL  mOOIMiMI 

1MS-M 


Occupationol 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

5925 

- 

1219 

- 

7144 

19 

Merchandising 

926 

149 

5725 

- 

6800 

18 

Health 

7 

159 

982 

- 

1148 

3 

Office 

952 

492 

2305 

- 

3749 

10 

Technical 

332 

838 

1332 

- 

2502 

7 

Industrial 

2374 

917 

12648 

- 

15939 

43 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

10516 

2555 

24211 

i 

37282 

— 

Percent 

28 

7 

65 

- 1 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 


1965-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Teachers 

Agriculture 

9 

- 

9 

264 

29 

Merchandising 

4 

- 

4 

133 

33 

Health 

1 

- 

1 

63 

63 

Office 

1 

- 

1 

80 

80 

Technical  I 

1 

- 

1 

117 

117 

Industrial  1 

5 

- 

5 

432 

86 

Others 

- 

- 

- 

- 

- 

Total 

Number 

21 

- 

21 

1089 

52 

Percent 

100 

- 

100 

- 

- 

(Kansas) 
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IX.  SCHOOLS  PROVIDING  VOCATIONAL-TICHNICAL  PROGRAMS 


Secondar>'  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

220 

Community  or  Junior  Colleges 

9 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

1^ 

Universities  or  Colleges 

6 

T6fal  Secondary  Schools 

220 

Total  Post-Secondary  Schools 

15 

Combination  Secondary  and 

Post-Secondary  Schools 

10 

TOTAL 

245 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  • 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

1,891,000 

63 

4,184,000 

53 

40 

State  Funds 

399,000 

13 

909,000 

11 

43 

Federal  Funds 

739,000 

24 

2,867,000 

36 

96 

TOTAL 

3,029,000 

100 

7,960,000 

100 

54 

Expenditures 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

190,000 

6 

230,000 

3 

7 

Teacher  Education 
Institutions 

107,000 

4 

138,000 

2 

10 

TOT AL  for  State 
Agencies 

297.000 

10 

368,000 

5 

8 

Schools: 

Capital  Outlay 

73,000 

2 

2,606,000 

32 

1157 

Current  Expenses 

JL^6Sa-00D 

88 

4.986.000 

63 

29 

TOTAL 

2,732,000 

90 

7,592,000 

95 

59 

TOTAL — All  Agencies 

3,029,000 

100 

7,960,000 

100 

54 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(Kansas) 
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KENTUCKY 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Kentucky  states  that  "The 
General  Assembly  shall. . .provide  for  an  efficient  system  of 
common  schools  throughout  the  State."  (Article  183) 

The  State  Board  of  Education  is  composed  of  seven  citizens 
appointed  by  the  Governor  (Title  156.030),  none  of  whom  may 
be  a professional  educator.  (Title  158.040)  The  State  Board 
of  Education  shall  have  the  "management  and  control  of  the 
common  schools,  vocational  education  and  rehabilitation. . . " 
(Title  156.070) 

The  State  accepts  aid  from  the  Federal  government  (Titles 
156.100  and  163.020)  and  "all  subsequent  acts  relating  to 
vocational  education."  (Title  163.020)  The  State  Board  of 
Education  is  designated  the  State  Board  for  Vocational  Edu- 
cation and  is  "vested  with  the  authority  to  carry  out  the 
purposes  of  the  program."  (Title  163.030) 

The  Kentucky  State  Plan  for  Vocational  Education  was  approved 
by  the  State  Board  of  Education  on  September  28,  1964,  and 
was  subsequently  amended  in  June  1965  and  January  1967. 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education.  He  is  elected 
by  the  people  of  the  State. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Board  of  Education  upon  recommendation  of  the 
State  Superintendent  of  Public  Instruction.  He  administers 
the  policies  approved  by  the  State  Board  for  the  organization 
and  operation  of  vocational  education  programs. 


ERIC 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  3N  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


It  H E 


I 


J 


I 


IState  Board^  of  EducationI 

IState  Superintendent  of  Public  Inatructioiil 
iftsat.  Superintendent  of  Public  Instruction! 


X 


ftsst.  Supt.  for 
Rehabilitation 
Services 


Functions: 

Rehabilitation 

Services 

Disability 

Determination 
Services  for 
the  Blind 
Industries  for 
the  Blind 


V 


X 


Asst.  Supt.  for 
Administration  and 
Finance 


-F'*"  .tionst 
r^rsonnel  Services 
Guidance  Services 
Departmental  Finance  & Servs. 
Research 

Publications  & Information 
School  for  Deaf 
School  for  Blind 
3. 


Asst.  Supt.  for 
Instruction 


Functions: 

Buildings  and  Grounds 
Finance 

Pupil  Transportation 
Statistical  Services 
Surplus  Property 
NDEA  Progreun 
Computer  Services 
Pupil  Personnel  Services 


sst.  Superintendent  for] 
ocational  Education  an< 
State  Director.  Voc.  Ed 


1 

J 


Functions; 

Instructional 
Services 
Teacher  Ed.  and 
Certification 
Textbooks  and 
Instructional 
Materials 
School  liunch 
Civil  Defense 
Adult  Ed. 
Special  Ed. 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

[state  Board  for  Vocational  Education 
IState  Superintendent  of  Public  Instruction! 

Ia^ssoc.  Director  of  Vocational  EducationI 

^ — Isupervisor,  Public  Information! 


Asst.  Director  of  Vocational  Ed. 
Program  and  Planning 


tor 


Ha  irector.  Business  and  Offic3 


Asst.  Director  of  Vocational  Ed.  for 
Administration  & Fiscal  Accounting 


rector  A Agri^l  tural| 


Asst.  Director 
Supervisors 


-EHIZ  Fiscal  & Accounting  Procedures! 
^ — [coordinator^ 


Asst.  Director 
Supervisors 


— iDir.,  vocational  Home  Economics! 

I Asst.  Director! 

Isupervisor 


-Practical  Nurse  Education 
J — iSupervisorj 


Director,  Trade  and  Industrial 
and  Distributive  Education 


Dir.,  veterans'  Ed.,  Work-Study 
and  MPT 

I — Isupervisor  si 


— Technical  Education 
^ — Isupervisor! 

— Occupational  Information 
and  Guidance 

I — isupervisor! 


Asst.  Director 
Supervisors 
Supervisor,  M D T A 
Itinerant  Instructors, 
Fireman  Training 


(Kentucky) 
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V.  PROnSSIONAL  STAFF  FOR  STATS  ADMINISTRATION  OF 
VOCATIONAL-TiCHNICAL  SDUCATION  * 


Assistsuit  Superintendent  etnd 


Direct  >ir  of  Vocational  Ed.  1 

Associate  Director  of 

Vocational  Education  1- 

Assistant  Directors  of 
Vocational  Education  2 

Program  and  Planning  1 

Administration  emd 

Fiscal  Accounting  1 

Directors  6 

Agriculture  Education  1 

Business  and  Office 

Education  1 


Home  Economics  Education  1 
Trade  and  Industrial  and 
Distributive  Education  1 
Fiscal  emd  Accounting 

Procedures  1 

Veterans' -Education, 

Work-Study  and  MDT  1 


Assistant  Directors  5 

Agriculture  Education  1 

Business  and  Office 

Education  1 

Home  Economics  Education  1 
Trade  cund  Industrial  emd 


Distributive  Education  2 

Supervisors  25 

Agriculture  Education  9 
Business  and  Office 

Education  1 

Home  Economics  Education  6 
Practical  Nurse  Ed.  1 

Trade  euid  Industrial  and 
Distributive  Education  2 
MDTA  2 

Veterans'  Education, 

Work-Study  cund  HDT  2 

Technical  Education  1 

Occupational  Information 
cund  Guidcunce  1 

Coordinator,  Fiscal  ^d 

Accounting  Procedures  1 

Itinerant  Instructors, 

Fireman  Training  1 

TOTAL  42 


the 


* Data  for  1966-67  are  given  to  confoirm  with  IV,  Organization  for 
Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL.TECHNICAL  PROGRAMS 

1965-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

268 

173 

- 

441 

32 

Merchandising 

37 

- 

34 

— 

71 

5 

Health 

- 

50 

50 

4 

Office 

195 

10 

14 

- 

219 

16 

Technical 

14 

16 

20 

- 

50 

4 

Industrial 

174 

339 

- 

513 

38 

Others  Home  Ec . 

4 

- 

9 

- 

13 

1 

Total 

Number 

692 

26 

639 

- 

1357 

- 

Percent 

51 

2 

47 

- 

100 

Full-time 

431 

23 

162 

- 

616 

45 

Part-time 

261 

3 

477 

741 

55 

(Kentucky) 
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VII.  INROL1MEN1S  IN  VOCATIONAl-fiCHNICAL  PROGRAMS 

19tS-M 


Occupational 

Classification 

Secondary 

Post- 

.Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

14217 

- 

5046 

19263 

34 

Merchandising 

1091 

- 

2916 

- 

4007 

7 

Health 

- 

- 

751 

- 

751 

1 

Office 

7854 

431 

340 

8625 

15 

Technical 

243 

269 

559 

- 

1071 

2 

Industrial 

4152 

869 

17256 

- 

22277 

40 

Others  Home  Ec.  | 

1 

- 

199 

- 

273 

1 

Total 

Number 

27631 

1569 

27067 

- 

56267 

- 

Percent 

49 

3 

48 

" 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 

PROGRAMS  ,, 

1965-M 


Occupational 

Gassification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

11 

- 

11 

441 

40 

Merchandising 

1 

- 

1 

71 

71 

Health 

1 

- 

1 

50 

50 

Office 

3 

- 

3 

219 

73 

Technical 

1 

- 

1 

50 

50 

Industrial 

6 

- 

6 

513 

86 

Others  Home  Eci 

- 

- 

- 

13 

- 

Total 

Number 

23 

- 

23 

1357 

59 

Percent 

100 

0 

100 

1 - 

- 

¥ 

,y 


b 

4 


K 
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(Kentucky) 


DLSCHOOLS  KOVmN6  VOCAHONAL-IRMMOU.  NOMAMS 


Seccnduy  Sdiocds 

I^^Secandazy  SthooSs 

Rc^Edar  or  Omqrobesiave  11^  SdKKJls 

314 

CtSBaicniiy  or  OdSkiges 

0 j 

VocMfiopaa  SecnndMy  Schoois 

0 

Voc^donaKTechnical  Si^idoSs 

d i 

StateOperated  Vocaxkinal  SdKX^ 

0 

SmtOperaxed  Vocational  Sdbo6I$ 

^ ; 

Area  Vocalknal  SdKxds 

21 

Uidva»ties  or  Colk^ 

0 

Total  Secondaiy  Sclmols 

335 

Total  Post<Seconda!^'  Schools 

0 i 

ComWaation  Scoondaiy  and 
Post-Seoaodaiy  Sdiools 

0 

TOTAl 

33S  1 

X.  INCOME  AND  EXPENDITURES  fOX  VOCAnONAL-TECHNKAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  l*ercent 

Average  Annua) 
INircent  Increase 

Local  School  District 
or  Institution 

236.000 

4 

1.793.000 

13 

220 

State  Funds 

5.265.000 

80 

7,005.000 

50 

U 

Federal  Funds 

1.078.000 

5,266.000 

ssJL 

129 

TOTAL 

6.579.000 

100 

14.064.000 

100 

36 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  t>ercent 

Average  Annua) 
Percent  Increase 

State  Division  of 
Vocational  Education 

269.000 

4 

550,000 

4 

31 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

199.000 

3 

228.000 

2 

5 

468.000 

7 

mmmL, 

22 

Schools; 

Capital  Outlay 

69 #000 

1 

4.468.000 

32 

2.123 

Current  Expenses 

6.042.QQQ 

-ajL 

15 

TOTAL 

6.111^00Q_ 

^3.286.000 

94 

39 

TOTAL — All  Agencies 

6.579.000 

100 

14.064.000 

100 

38 

(Kentucky) 
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LOUISIANA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  State  Board  of  Education  is  composed  of  eleven  members 
elected  by  the  people  of  Louisiana.  Three  members  are  elected 
by  popular  vote— one  from  each  of  the  districts  correspond- 
ing to  the  Public  Service  Commission  Districts  for  terms  of 
six  years,  and  eight  members  by  popular  vote  one  from  each  of 
the  districts  corresponding  to  the  congressional  Districts 
for  terms  of  eight  years.  The  Governor  has  authority  to  fill 
by  appointment  any  vacancies  occurring  on  the  Board  except 
where  term  remaining  is  over  one  year. 

There  shall  be  elected  by  the  people  at  each  succeeding  gen- 
eral election  for  a term  of  four  years  a State  Superinten- 
dent of  Public  Education  who  shall  be  ex  officio  secretary 
of  the  State  Board  of  Education. 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Sec- 
tions 1991-1995,  Title  17,  Louisiana  Revised  Statutes  of 
1950)  and  designates  the  Stat  > Board  of  Education  as  the 
State  Board  for  Vocational  Education  to  carry  out  the  pro- 
visions of  the  act. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Education  is  the  executive 
officer  of  the  State  Board  of  Education.  He  is  elected  to  a 
four-year  term  by  the  people  of  the  State. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  an  assistant 
superintendent  of  public  education.  He  is  appointed  to  his 
office  by  the  State  Superintendent  of  Public  Education. 


er|c 
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III.  POSmON  OP  VOCATIONS'  nCHNKAL  IDUCAHON  IN  THI 
STATI  ADMINISIRATION  OP  IDUCATION 


DHE  electorate! 

^tate  Board  of  Education! 

^ate  Superlntei 

ndent  of  Public  Education! 

fexecutive  AaaiBtant  Superintendent! 


Asslstzunt  Super  in  tondent. 
Curriculum  and  inatruction 


Functions; 

Instruction 
Elementary  Education 
Secondary  Education 
Instructional  Materials 
Audio-Visual 

School  Housing  and  Surveys 
Health.  Phys.  Ed. . Recreation 
Adult  Education 
Subject  Fields 

Teacher  Ed.,  Accreditation,  Certi- 
fication 2und  Placement 
School  Libraries 
Department  Library 
Special  Education 
Americanism  Program  and  Music 
Education  Productions 
Civil  Defense  Education 
Educational  Television 


Assistant 

Superintendent. 

Vocational 

Education 


1 


Assistant  Superintendent, 
Administration  and  Finance 


Functions; 

School  Finzuice 

School  Records  & Accounts 

School  Administration  & Research 

School  Food  Services 

School  Trpmsportatlon 

School  Attendance 

Higher  Education 

College  Plants 

Scholarships 

Audio-Visual  Productions 

Visual  Aids  Productions 

Public  Relations 

Veterans ' Training 

Auditing 

Data  Processing 

Food  Distribution 

Federally  Assisted  Programs  (ESEA) 

NDEA  (Title  III) 

International  Education 


fe~tate  Board  for  Vocational  Ed^ationl 
jtate  Superintendent  of  Public  Educatioiil 
^^^^^^^cto??^^ationar^ducation| 


I 


I 


program  Analysts!  feupervis^ 

fei rector^. Vocational  Agriculture 


Area  Supervisors 
Specialists,  Livestock 
'Supervisor  & Exec.  Sec.  of  FFA 
Consultants 
Supervisors 


director.  Business  Education^ 
Lfeupervisorsl 


—AJlrector,  Trade  and  Industrial  EducationI 


Analyst 


feirector.  Distributive  Educationt- 

I Supervisors 
L_  Field  Instructors 
Exec.  Secretary  - DECA 
Consultant 

(Director,  Home  Economics! — ■ 

I (supervisors 


Program  Specialists 


^Y^rvisor,  Food  Preservationl- 


St.  Trade  & Tech.  Schls. 
Manpower  Development  & Trainingj 


D Assistant  Director 


Coordinators 
Teacher  Trainer 


Asst.  Director 
Supervisors 
Progrcim  Specialists 

-Coordinator,  Trade  Extension  Training 
Supervisor,  Health  Occupations 
Supervisor,  Special  Needs 
Supervisor.  Technical 

— birector,  Guidancei 
' — (Supervisors! 

-(Fiim  Analyst,  Vocational  Materials  center! 


-i 


ianager,  Educational  and  R&creational 
'outh  center  ' 


L-feupervisors.  Industrial  Arts! 
^The  title  "Director"  is  equivalent  to  "Supervisor"  in  many  states. 


(Louisiana) 
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V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCAHON 


Asslstzmt  Superintendent  for 


Vocational  Education 
Executive  AsaistEints 
Directors 

Agriculture  1 

Business  Education  1 

Home  Economics  1 

Distributive  Education  1 

Guidemce  1 

Manpower  1 

Trade  and  Industrial  1 

Assistemt  Directors 

Trade  eund  Industrial  1 

Manpower  1 

Teacher-Trainer 

Supervisors 

Agriculture  6 

Business  Education  2 

Distributive  Education  2 

Home  Economics  3 

Guidance  5 

Trade  euid  Industrial  7 

Food  Preservation  1 

Director's  Office  1 

Industrial  Arts  2 


Coordinators 

1 Manpower 

2 Trade  and  Industrial 

^ Consultants 

Agriculture 
Distributive  Education 
Home  Economics 

Specialists 
Agriculture 
Home  Economics 
Trade  and  Industrial 
2 Director's  Office 

Field  Instructors 
Film  Analyst  (Materials  Center) 

1 Executive  Secretaties  (Youth 
29  Organizations) 

FFA 

FHA 

DECA 

Analysts 

Business  Education 
Food  Preservation 
Director's  Office 

Meinager  - Youth  Center 

TOTAL 
for  the 


Data  for  1966-67  are  given  to  conform  with  IV. 
Administration  of  Vocational  Education. 


Organization 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

196S-M 


Occupational  I 

Classification 

1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

163 

- 

- 

163 

12 

Merchandising 

36 

1 

10 

- 

47 

3 

Health 

- 

55 

19 

- 

74 

5 

Office 

398 

96 

73 

1 

568 

42 

Technical 

3 

96 

22 

- 

121 

9 

Industrial 

23 

190 

156 

21 

390 

29 

Others 

- 

r 

- 

- 

- 

- 

Total 

Number 

623 

438 

280 

22 

1363 

- 

Percent 

46 

32 

20 

2 

- 

100 

Full-time 

591 

390 

5 

21 

1007 

74 

Part-time 

32 

48 

275 

1 

356 

26 

(Louisiana) 


m INROLUWENTS  IN  VOCATIONAL-TICHNICAL  PROORAMS 

19C5-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

9350 

- 

1995 

- 

11345 

16 

Merchandising 

1201 

25 

1908 

- 

3134 

4 

Health  I 

- 

797 

1012 

89 

1898 

3 

Office 

1 22939 

5108 

5442 

263 

33752 

45 

Technical 

1 124 

1758 

2020 

20 

3922 

5 

Industrial 

1380 

5112 

13424 

436 

20352 

27 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

34994 

12800 

25801 

808  1 

P 74403 

- 

Percent 

47 

17 

35 

1 

1 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

11 

1 

12 

163 

14 

Merchandising 

8 

1 

9 

47 

5 

Health 

1 

- 

1 

74 

74 

Office 

1 ^ 

4 

568 

142 

Technical 

1 

- 

1 

121 

121 

Industrial 

10 

- 

10 

390 

39 

Others 

35 

- 

35* 

- 

- 

Total 

Number 

70 

2 

72 

1363 

426 

Percent 

97 

3 

100 

- 

- 

(Louisiana) 


IX.  SCHOOLS  PROVIDING  VOCATIONAUnCHNICAL  PROGRAMS 


Secondary  Schools  | 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

306 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

-JL 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

306 

Total  Post-Secondary  Schools 

0 

Combination  Secondary  and 
Post-Secondary  Schools 

33  1 

1 TOTAL 

339 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

Local  School  District 
or  Institution 

State  Funds 

Federal  Funds 

TOTAL 

1962-63 

Amount  Percent 

5.769.000  73 

955,000  12 

1.152.000  15 

1965-66 

Amount  Percent 

8,626,000  60 

644,000  4 

5,134,000  36 

Average  Annual 
Percent  Increase 

17 

-11 

115 

28 

7,876,000 

100 

14.404,000 

100 

1962-63 

1965-66 

Average  Annual 

Expenditures 

Amount 

Percent 

Amount  Percent 

Percent  Increase 

State  Division  of 

Vocational  Education 

508,000 

6 

1,160,000 

8 

43 

Teacher  Education 

Institutions 

202,000 

3 

477,000 

3 

45 

TOTAL  for  State 

Agencies 

710.000 

9 

1,637,000 

44 

Schools: 

Capital  Outlay 

128,000 

2 

1,168,000 

8 

271 

Current  Exnenses 

7.038.000 

sa 

11,599,000 

81 

22 

TOTAL 

7,166,000 

91 

12,767,000 

89 

26 

TOTAL — All  Agencies 

7,876,000 

100 

14,404,000 

100 

28 

(Louisiana) 


MAINE 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  Stats  of  Maine  states  that  "the  Legis 
lature  shall  require  tovms  to  provide  schools."  (Article 
VIII,  Section  1) 

The  State  Board  of  Education  shall  have  ten  members  appointed 
by  the  Governor  with  the  advice  and  consent  of  the  Senate. 
(Title  20,  3,  57) 

The  State  accepts  an  act  of  congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
20,  307,  2351)  and  declares  that  the  "State  Board  of  Educa- 
tion shall  have  all  necessary  power  to  cooperate"  with  the 
Federal  government  in  carrying  out  the  provisions  of  the 
act.  (Title  20,  307,  2353) 

The  Maine  State  Plan  for  the  Administration  of  Vocational 
Education  was  approved  by  the  State  Board  for  Vocational  Edu- 
cation in  February,  1965. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  state  Superintendent  of  Public  Instruction 

The  State  commissioner  of  Education  is  the  Executive  Officer 
of  the  State  Board.  He  is  appointed  by  the  State  Board  and 
serves  at  the  pleasure  of  the  Board. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  carries  the  title 
of  chief  of  the  Bureau  of  Vocational  Education  and  is  appoint- 
ed by  the  State  Board  of  Education  upon  recommendation  by 
the  commission  of  Education  and  serves  under  the  rules  and 
regulations  of  the  State  classified  system.  The  State  Dir- 
ector works  under  the  general  supervision  of  the  executive 
director  of  the  Division  of  Instruction. 


o - 
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III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


I T H E 


E 


E_ 


K. 


I 


e 


iState  Board  of  EducationI 


Cononissioner  of  Education 


Deputy  Commissioner 


Exec.  Director, 
Instruction 


Functions: 

Elementary  Ed. 
Secondary  Ed.  and 
Special  Services 
Guidance  and 
Special  Ed. 
Neighborhood  Youth 
Corps 

Chief,  Bureau  of 
Vocational  Education 
and  .State  Director, 
Vocational  Education 


I 


Exec.  Director, 
Professional  Servs. 


X 


Exec.  Director, 
Field  Services 


Functions; 
Placement  service 
Certification 
Higher  Ed. 
Permanent  Teacher 
Records 

State  Teachers 
colleges 


Director, 
Vocational 
Rehabilitation 


Functions; 

Surplus  Foods 
& Property 
School  bunch  Frog. 
Transportation 
School  plant 

Development  and 
State  School 
Bldg.  Authority 


1 


Exec.  Director, 
Adtain.'  Services 


Functions; 
Research  and 
Statistics 
Auditing 
Data  Processing 


iChief,  Finance! 
Functions; 

Accounting  control 
Budget  control 
MDT,  ARA,  ^A  . Acnts. 
Pupil  Teacher  Data 


IV.ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

IState  Board  for  Vocational  EducationI 
[Commissioner  of  EducationI 
[Executive  Director  Instructiotil 

IstatePirector  of  Vocational  Education! 


^ -5  4 


Executive  Assistant  to  the  Director 


Director.  Agriculture' 


[Director,  Business  and  Distributiveh- 
[Director,  Practical  Hursingl 


Director,  Manpower  Development 
and  Training 

I [Supervisor^ 


jDirector,  Trade  and  Industrie 


Supervisor,  Fire 
Service  Training 


-[Director,  Industrial  Arts! 
-[Director,  Home  Economics! 


-[Teacher  Educator 


Directors,  Vocational- 
Technical  Institutes 


^The  title  "Director"  in  Maine  is  equivalent  to  "Supervisor"  in  many  states. 


(Maine) 


I 

f 

i 

I V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION  * 


Chief#  State  Director  of 

Vocational  Education  1 

Executive  Assistant 

Directors  8 

Agriculture  Education  1 

Business  and  Distributive 

Education  1 

Practical  Nursing  Education  1 

Manpower  Development  and 

Training  2 

Trade  and  Industrial 

Education  1 

Industrial  Arts  1 

Home  Economics  1 

Supervisors  3 

Fire  Service  Training  1 

MDT  2 

Teacher  Education# Home  Economics  _1 

TOTAL  14 


* Data  for  1966-1967  are  given  to  conform  with  IV. 
Organization  for  the  Administration  of  Vocational 
Education. 

VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

21 

- 

15 

- 

36 

9 

Merchandising 

3 

- 

22 

- 

24 

6 

Health 

- 

17 

- 

- 

17 

4 

Office 

- 

2 

- 

- 

2 

f 

Technical 

- 

3 

1 

- 

4 

1 

Industrial 

45 

50 

234 

- 

329 

80 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

69 

72 

271 

- 

412 

- 

Percent 

20 

21 

59 

- 

- 

100 

Full-time 

32 

66 

80 

- 

178 

43 

Part-time 

37 

6 

191 

- 

234 

57 

(Maine) 
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VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

955 

- 

149 

- 

1104 

19 

Merchandising 

73 

- 

376 

- 

449 

8 

Health 

- 

124 

- 

- 

124 

- 

Office 

- 

13 

- 

- 

13 

£ 

Technical 

27 

50 

70 

- 

147 

3 

Industrial 

1021 

616 

2523 

- 

4160 

68 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

1 2076 

803 

3118 

- 

5997 

- 

Percent 

35 

13 

52 

- 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Rutin; 

Teachers  SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

1 

- 

1 

36 

36 

Merchandising 

- 

1 

1 

24 

24 

Health 

1 

- 

1 

13 

13 

Office 

- 

1 

1 

2 

2 

Technical 

- 

- 

- 

4 

- 

Industrial 

2 

- 

2 

329 

165 

Others 

- 

- 

- 

Total 

Number 

2 

6 

412 

69 

Percent 

1 

33 

100 

- 

- 

(Ma  i.ne) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools 

1 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

92 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

5 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0 

Universities  or  Colleges 

L 

Total  Secondary  Schools 

92 

Total  Post-Secondary  Schools 

6 

Combination  Secondary  and 
1 Post-Secondary  Schools 

0 

1 TOTAL 

98 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

313,000 

23 

476,000 

18 

17 

State  Funds 

795,000 

58 

1,103,000 

41 

13 

Federal  Funds 

264,000 

1,080,000 

41 

103 

TOTAL 

1,372,000 

100 

2,659,000 

100 

31 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

87,000 

6 

98,000 

4 

4 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

13,000 

1. 

32.000 

1- 

49 

100.000 

130.000  ^ 

10 

Schools: 

Capital  Outlay 

14,000 

1 

842,000 

32 

1,971 

Current  Expenses 
TOTAL 

1.258.000 

92 

1.687.ri00 

63 

11 

1,272,000 

93 

2,529,000 

95 

33 

TOTAL — All  Agencies 

1,372,000 

100 

2,659,000 

100 

31 

(Maine) 
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MARYLAND 


I.  LIGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Maryland  states  that  the 
"General  Assembly  shall  establish  Free  Public  Schools." 
(Article  VIII,  Section  1) 

The  State  Board  of  Education  is  composed  of  seven  lay  citi- 
zens appointee"  by  the  Governor.  (Title  77,  5)  The  State 
Board  of  Education  is  charged  with  "the  general  care  and 
supervision  of  public  education."  (Title  77,2) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Ti- 
tle 77,  285)  and  the  State  Board  of  Education  is  designated 
as  the  "State  Board  for  the  purpose  of  carrying  into  effect 
the  provisions  of  said  act."  (Title  77,  286)  The  State 
Board  may  employ  such  persons  as  are  necessary  to  assist  in 
\,nis  work.  (Title  77#  288) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

Tne  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Schools  is  the  executive  secre- 
tary of  the  State  Board  of  Education,  which  is  designated  as 
the  State  Board  for  Vocational  Education.  He  is  appointed 
to  his  office  by  the  State  Board. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Board  of  Education  upon  the  recommendation  of  the 
State  Superintendent  of  Schools.  He  is  responsible  through 
the  State  Superintendent  to  the  State  Board. 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


ITH  E 


C 

HZ 


3 


IState  Board  of  Educatiofl 
Istate  Superintendent  of  Schoolat 


iDeputv  Superintendent! 


Director, 
Instruction 


Director, 
Federal-Stat0 
Proqrcuns 


Functions; 

Elementary 
Supervision 
curriculum 
H.S.  Supervision 
Pupil  Services 
Pupil  Personnel 
Guidance 
Special  Ed. 
Special  Ed. — 
Institutions 
Subject  Fields 
Adult  Ed. 

Adult  Basic  Ed. 
Civil  Defense 
Adult  Ed. 


Functions; 

Planning  for 
Federal 
Programs 

Supervision 

of 

Instruction 


Director, 

Library 

Extension 


Functions; 

Public 

Libraries 

School 

Libraries 

Curriculum 

Center 

Professional 

Libraries 


State  Director, 
Vocational  Education 


Asst.  Supt., 

;Vsst.  Supt., 

Certification  & 

Administration 

Accreditation 

and  Finance 

Functions; 

Functions; 

Accreditation 
Higher  Ed. 
Teacher 

Recruitment 
Certification 
H.S.  Equiva- 
lence 

Counseling 


Asst.  Supt., 
Vocational 
Rehabilitation 


Audits  and 
Accounts 
Finance 
School  Lunch 
Program 
School  Plant 
Planning 
Transporta- 
tion 


Director, 
Research  and 
Development 


Functions; 

Research 
Statistics 
Data  Processing 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


[State  Board  for  Vocational  EducationI 
[State  Superintendent  of  Schoolsl 
(Deputy  Super  in  tendenti 


istate  Director  of  Vocational  EducationI 


Supervisor, 
Services  to 
Industry 


(Maryland) 


gqif#twiji 


I 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION  * 


Director  of  Vocational  Education  1 

Assistant  Directors  2 

Program  Planning  and  Devel- 
opment  1 

Instructional  Services  1 

Supervisors  11 

Agriculture  Education  1 

Business  and  Office  Education  1 

Home  Economics  1 

Health  Occupations  1 

Industrial  Arts  1 

MDTA  2 

Trade  and  industry  2 

Educational  Services  to  Industry  1 

Work-Study  Program  1 

TOTAL  14 


! , 
r; 


* Data  for  1966-:.967  are  given  to  conform  with  IV. 
Organization  fox  the  Administration  of  Vocational 
Education 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1N5-M 


Occupational 
Classification  I 

r ^ 

1 Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

CM 

- 

(3) 

- 

65 

4 

Merchandising 

(9) 

- 

(24) 

- 

33 

2 

Health 

- 

(10) 

- 

- 

10 

1 

Office 

(855) 

- 

(31) 

- 

886 

60 

Technical 

- 

(68) 

(21) 

- 

89 

6 

Industrial 

(208) 

- 

(157) 

(22) 

387 

27 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

(1134) 

(78) 

(236) 

(22) 

1470 

- 

Percent 

77 

5 

16 

2 

- 

100 

Full-time 

Part-time 

- 

o 

ERIC 


t Figures  in  parentheses  are  estimates  only 
(Maryland) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

196S-S6 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

4086 

- 

680 

133 

4899 

4 

Merchandising 

1221 

- 

1111 

- 

2332 

2 

Health 

82 

- 

87 

- 

169 

- 

Office 

83216 

310 

5518 

916 

89960 

76 

Technical 

1768 

1945 

564 

- 

4277 

4 

Industrial 

9985 

21 

4885 

1235 

16126 

14 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

100358 

2276 

12845 

2284 

1 117763 

- 

Percent 

85 

2 

11 

2 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff  . 

Full-time 

Part-time 

Total 

Agriculture 

1 

1 

2 

65 

33 

Merchandising 

1 

- 

1 

33 

33 

Health 

- 

- 

- 

10 

- 

Office 

1 

- 

1 

886 

886 

Technical 

1 

1 

2 

89 

45 

Industrial 

1 

- 

1 

387 

387 

Others 

- 

- 

- 

- 

- 

Total 

Number 

5 

2 

7 

1470 

210 

Percent 

71 

29 

100 

- 

- 

(Maryland) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAM 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

185 

Conununity  or  Junior  Colleges 

7 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

State^perated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

3 

Universities  or  Colleges 

1 

Total  Secondary  Schools 

188 

Total  Post-Secondary  Schools 

8 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

- 

TOTAL 

196 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

637,000 

21 

5,724,000 

38 

264 

State  Funds 

1,671,000 

56 

5,532,000 

37 

77 

Federal  Funds 

703,000 

23 

3,751,000 

25 

145 

TOTAL 

3,011,000 

100 

15,007,000 

100 

132 

Expenditures 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

60,000 

2 

135,000 

f 

42 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

44,000 

1 

80,000 

f 

27 

104,000 

3 

215,000 

1 

36 

Schools; 

Capital  Outlay 

225,000 

8 

4,452,000 

30 

626 

Current  Expenses 

2.682,000 

89 

10,340,000 

69 

95 

TOTAL 

2,907,000 

97 

14,792,000 

99 

136 

TOTAL — All  Agencies 

3,011,000 

100 

15,007,000 

100 

132 

* Dsts  for  1965“66  have  not  been  fully  verified  and  inay  contaxn  minor  errors* 
(Maryland) 


MASSACHUSETTS 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Massachusetts  states  that 
public  schools  are  to  be  encouraged.  (Article  V,  Section  2) 

The  State  Board  of  Education  is  composed  of  eleven  lay  citi- 
zens appointed  by  the  Governor,  of  whom  one  must  represent 
labor  and  two  must  be  women.  (Title  15,  lE)  The  purposes  of 
the  Board  "shall  be  to  support,  serve  and  plan  general  edu- 
cation in  the  public  schools."  (Title  15,  IG) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  and 
designates  the  State  Board  of  Education  as  the  State  Board 
for  Vocational  Education,  which  may  "use  the  funds  received 
under  said  acts  of  Congress."  (Title  74,22) 

The  Massachusetts  State  Plan  for  the  Administration  of  Vo- 
cational Education  was  approved  by  the  State  Board  for  Voca- 
tional Education  on  September  24,  1964.  It  follows  closely 
an  outline  of  a suggested  plan  by  the  U.S.  Office  of  Edu- 
cation. 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Commissioner  of  Education  is  the  executive  officer 
of  the  State  Board  of  Education,  which  is  designated  as  the 
State  Board  for  Vocational  Education.  He  is  appointed  by 
the  State  Board  of  Education. 

The  State  Director  of  Vocat i on a 1 Education 


The  State  Director  of  Vocational  Education,  appointed  by  the 
State  Board  at  Education  and  under  the  direction  of  the  Com- 
missioner of  Education,  has  administrative  and  executive  re- 
sponsibility for  the  general  administration,  promotion,  es- 
tablishment, coordination,  approval,  operation  and  super- 
vision of  all  State  and  Federally-aided  vocational  education, 
with  the  exception  of  business  and  office  education  and  re- 
search. 


I- 

t- 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


It  h e 


E 


E 


V 


e r 
X 


Business  Management 

Federal  Aid  r 

Rssoc. 


iState  Board  of  Educationl 
State  Commissioner  of  Education 


Deputy  Commissioner 


Comm,  of  Ed.  of  Currie.  & Instruction 


Dir.,  Elem. 
Si  Sec.  Ed. 


Functions; 

Guidcuice 
English 
Health  & P.E. 
Reading 

Modern  Foreign 
Languages 
History 
Geography 
Science 
Compensatory 
Services 
Academically 
Talented 
Music 
Math 

SUPERVISOR, 


Dir. , Special 
Education 


Functions; 

Disturbed 
Children 
Handicapped 
Children 
Retarded  child.. 
Blind  children 
Speech  Handiepd 
Children 
Deaf  children 


X 


Dir. , 
Civic  Ed. 


Functions; 

Adult 

Basic  Ed. 
Civic  Ed. 


Dir. , 
Teacher  Ed. 
& Certif. 


Dir. , School 
Lunch  Progs. 


Functions; 

Nutrition 

Accounting 


Director, 

Vocationa 

Education 


] 


~L3gal 

Personnel 


Dir. , Youth 


Service 


Functions; 

Industrial 
Schools 
Detention 
Centers 
Juvenile 
Guidance 
Institute 
Youth  Center 
Forestry  Camp 


Dir. , 
Library 
Extension 


Dir. , 
Ed.  TV 


Dir . , 
Services 
to  Blind 


BUSINESS  AND 

OFFICE  ED. 

Supervisor, 

Immigration  and 
Naturalization  Services 

Administrator, 
School  Building 
Assistance 

Supervisor, 
Veterans ' 
Training 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

[state  Board  Vocct^tional  Educationl 
lAssistant  birectort 


Senior  Supervisor  , Agricultural  Schools 
and  Departments 


upervisorsi 


Sr.  Supervisor,  Vocational  Art  Ed. 
in  Industry 


Sr.  Supervisor,  Industrial  Schools  for 
Boys  and  Men 


^ys 


lSupervisors| 


Sr.  Supervisor,  Industrial  Schools  for 
Boys  and  Public  Service  Training 

1 — iSupervisori 

Industrial  Schools,  Household  Arts  Schools 
and  Departments  for  Girls  and  Women 

I — [super  vi  s or  si 

Distributive  rm 

I — iSupervisorsI 


Senior  Supervisor,  Vocational 
Administration 

iSupervisorsl 


^Sr.  Supervisor,  Health  Occupations  Ed. I 
^ — ISupervisori 


Sr,  Supervisor,  Occupations  Information 
and  Vocational  Guidance 


"(Sr . Supervisor,  Private  Trade echoolsl 


Sr.  Supervisor,  Surplus  Property 
Distribution 


"(Sr.  Supervisor.  M D^ 

^ — Is  up¥r  vi  s o r s| 

Teacher  Training  in  Adult  Homemaking 
and  Craft  Education 

^ — ISupervisorsI 

“Business  and  Office  Education 
^~Eupervis^ 


^The  title  ‘‘Senior  Supervisor"  is  equivalent  to  "Supervisor"  in  many  states. 

(Masaachu  setts ) 


ERIC 


V.  PROFESSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCATIONAL-nCHNICAL  EDUCATION  * 


Director,  Division  of 

Vocational  Education  1 

Assistant  Director  of 

Vocational  Education  1 

Senior  Supervisors  12 

Industrial  Schools  for 

Boys  and  Men  1 

Vocational  Arts  Educa- 
tion in  Industry  1 

Industrial  Schools  for 
Boys  euid  Public 
Service  Training  1 

Occupational  Information 

and  Vocational  Guidance  1 

Surplus  Property 

Distribution  1 

Agricultural  Schools 

and  Departments  1 

Practical  Nurse 

Education  1 

Distributive  Education  1 

Private  Trade  Schools  1 

MDT  2 

Vocational  Administration  1 


Supervisors  19 

MDT  1 

Industrial  Schools  for 

Boys  EUid  Men  4 

Vocational  Administration  2 

Industrial  Schools, 

Household  Arts  Schools 
8Uid  Departments  for 
Girls  and  Women  2 

Agriculture  Schools 

euid  Departments  2 

Teacher  Training, 

Adult  Education  1 

Adult  Homemaking  and 

Craft  Education  1 

Distributive  Education  1 

Business  emd  Other  Educa- 
tion 1 

Household  Arts  Education  2 

Practical  Nurse  Education  1 

Industrial  Schools  for 
Boys  and  Public  Service 
Training  1 

TOTAL  33 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Orgauiization  for 
Administration  of  Vocational  Education  (State  Dept,  of  Education, 
tional  Bureau  staff  only) . 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

I96S-M 


the 

Voca- 


Occupational  I „ 

Classification  ||  Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

108 

- 

16 

124 

2 

Merchandising 

57 

- 

25 

- 

82 

2 

Health 

74 

3 

- 

77 

1 

Office 

506 

152 

- 

658 

12 

Technical 

67 

156 

75 

- 

298 

6 

Industrial 

1184 

- 

880 

23 

2087 

40 

Others 

136 

r 

1840 

- 

1976 

37 

Total 

Number 

2058 

382 

2839 

23 

5302 

Percent 

39 

7 

53 

1 

100 

Full-time 

1006 

145 

- 

2 

1153 

22 

Part-time 

1052 

237 

2839 

21  1 

1 4149 

78 

(Massachusetts) 


VII.  INROUMINTS  IN  VOCATIONAl-TKHNICM  PROORAMS 

IMS^ 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

1162 

— 

67 

- 

1229 

1 

Merchandising 

592 

- 

1963 

- 

2555 

2 

Health 

- 

1010 

126 

- 

1136 

2 

Office 

65432 

1513 

- 

- 

66945 

46 

Technical 

546 

1096 

634 

- 

2276 

2 

Industrial 

14676 

- 

10602 

345 

25623 

17 

Others  Home  Ec 

2160 

41232 

- 

43392 

30 

Total 

Number 

84568 

3619 

54624 

345  J 

1 143156 

- 

Percent 

59 

3 

38 

f 1 

1 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 

19SW6 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers  'SDVE  Staff 

F'lll-time 

Part-time 

Total 

Agriculture 

2 

1 

3 

124 

41 

Merchandising 

2 

- 

2 

82 

41 

Health 

2 

- 

2 

77 

39 

Office  1 

1 

- 

1 

658 

658 

Technical  | i 

- 

1 

298 

298 

Industrial 

6 

1 

7 

2087 

298 

Others  Home  Ec. 

1 ^ 

5 

1976 

395 

Total 

Number 

19 

2 

21 

5302 

253 

Percent 

90 

10 

100 

- 

(Massachusetts) . 


O 


IX.  SCHOOLS  PROVIDING  VOCAHONAL-HCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

188 

Community  or  Junior  Colleges 

11 

Vocational  Secondary  Schools 

104 

Vocational-Technical  School^ 

15 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools® 

3 

Universities  or  Colleges 

CL 

Total  Secondary  Schools 

295 

Total  Post-Secondary  Schools 

26 

Combination  Secondary  and 
Post-Secondary  Schools 

20  1 

TOTAL 

341 

® Regional  Vocational-Technical  Schools  (not  included  in  any  other  category) 
^ Schools  designated  as  "Technical"  for  purposes  of  George  B:=^rden,  Title  III 
(not  included  in  any  other  category) 


X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

Local  School  District 
or  Institution 

State  Funds 

Federal  Funds 

TOTAL 

1962- 

Amount 

5.682.000 

4.994.000 
956,000 

63 

Percent 

49 

43 

8 

1965-66 

Amount  Percent 

13,463,000  51 

7.835.000  30 

5.138.000  19 

Average  Annual 
Percent  Increase 

46 

19 

146 

43 

11,632,000 

100 

26,436,000 

100 

1962-63 

1965-66 

Average  Annual 

Expenditures 

Amount 

Percent 

Amount 

Percent 

Percent  Increase 

State  Division  of 

Vocational  Education 

279,000 

2 

346«000 

1 

10 

Teacher  Education 

- 

1,000 

oo 

Institutions 

■■ 

TOTAL  for  State 

Agencies 

279,000 

2_ 

365,000 

1 

10 

Schools: 

Capital  Outlay 

908,000 

8 

5,739,000 

22 

177 

Current  Expenses 

10.445.000 

90 

20,332,000 

77 

32 

TOTAL 

11,353,000 

98 

26,071,000 

99 

43 

TOTAL— All  Agencies 

11,632,000 

100 

26,436,000 

100 

42 

(Massachusetts) 


MICHIGAN 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Michigan  states  that  "schools 
and  the  means  of  education  shall  forever  be  encouraged. " 
(Article  VIII,  Section  1,  1)  The  State  Board  of  Education 
shall  be  composed  of  eight  elected  members.  (Article  VIII, 
Section  3)  Each  member  is  elected  for  an  eight-year  term 
on  a staggered  basis. 

"The  State  Board  of  Control  for  Vocational  Education. .. is 
abolished,  and  all  duties  and  functions  are  transferred  to 
the  State  Board  of  Education  effective  January  1,  1965." 

(Act  28  of  1964,  Section  1) 

State  Statutes  accepting  the  Federal  Vocational  Education  Acts 
are  Act  No.  149  of  the  Public  Acts  of  1919  as  last  amended  by 
Act  No.  127  of  the  Public  Acts  of  1955  and  Act  No.  44  of  the 
Public  Acts  of  1964. 

The  Michigan  State  Plan  for  the  Administration  of  Vocatiohal 
Education  was  revised  and  approved  by  the  State  Board  fbr 
Vocational  Education  on  January  1,  1965.  It  follows  closely 
an  outline  of  a suggested  plan  by  the  U.S.  Office  of  Educa- 
tion. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education  which  is  desig- 
nated as  the  State  Board  for  Vocational  Education.  Effective 
July  1,  1965,  the  State  Superintendent  is  appointed  to  serve 
at  the  pleasure  of  the  State  Board  of  Education. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  responsible 
for  the  coordination  and  direction  of  all  fields  of  voca- 
tional education  and  such  other  services  as  may  be  added  to 
the  field  of  vocational  education.  The  State  Board  appoints 
the  State  Director  subject  to  the  rules  of  the  Michigan  Civil 
Service  Commission. 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


fr  H E 


Istate  Board  of  Educationl 


State  Superintendent  of  Public  Instruction 


Peputv  Superintendent  of  Public  instruction 


Asst.  Superintendent,  I 

Management  and  Program  contentT 


X 


Assoc.  Superintendent 
Higher  Education 


Functions; 

Frogreun  Planning 

Facilities  & 
Finances 

Teacher  Education 
& Certification 

Student  Loans  and 
State 

Scholarships 

Institutional 

Approval 


Asst.  Superintendent, 
Federal  Programs 


Assoc.  Superintendent, 
Educational  Services 


Assoc.  Supt., 
Admin.  Services 


Functions; 

Elementary  and 
Secondary 
Curriculum 

Teaching 

Methods 

Public  Libraries 

Counseling  on 
Operation 

Distribution 
of  Funds 

Certification 
of  Librarians 


Functions; 

School  Ac- 
counting and 
Reporting 
Systems 

School  Business 
Management 
Practices 

Department  Ac- 
counting and 
Office  Servs. 

Distribution  of 
State  and 
Federal  Funds 


1 


Asst. 
Superintendent 
Research 


Functions; 

Research 

Evaluation 

Reporting 

Dissemination 

Review  of 
Proposals, 
PL  89-10 


Asst.  Superintendent, 

lAsst.  Superintendent  ,| 

Vocational  Rehcibilitation 

|vocational  Education  | 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

Istate  Board  for  Vocational  Educationl 
Istate  Superintendent  of  Public  Instruction! 


jAssis^nt  Superintendent  for  Vocational  Education! 


Ichief,  Qperations}- 


— iSupervisor,  Agriculture! 
IConsultantsi 

—ISupervisor,  Office  & Distributive! 


upe 


Consultants! 
—ISupervisor.  Home  and  Familyl 


uper 

tii 


IChief,  Development! 


— Consultants , Area  PrograunsI 


Coordinator,  Resear ch| ' 
Coordinating  Unit 


HResearch  consultant 
ichief.  Special  Program^ 


onsultcUTtsI 


—iSupervisor,  T & II 


— IconsultcUTtsl 

— ICoordinator,  Building  Trades) 
Llitinerant  Instructoj^ 

— Consultant,  Health  Occups.l 
— Iconsultauit,  Technical  OccupsT] 

— iConsultcUTt,  Private  Trade  Schools! 


—ISupervisor,  Manpower  D cuid 
!— Iconsultantal 
— iProgram  Analvstl 
— iCertification  and  Finance! 


Consultemt,  Vetercuis  Admini- 
stration Programs 


(Michigan) 


I 


V.  PROKSSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION 


Assistant  Superintendent  1 

Chiefs  3 

Development  1 

Operation  I 

Special  Programs  1 

Supervisors  5 

Agriculture  1 

Business  1 

Homemaking  1 

Trade  and  Industry  1 

Manpower  1 

Coordinator  1 

Research  1 

Consultants  41 

Area  Progrsun  2 

Research  2 

Agriculture  5 

Business  3 

Homemaking  3 

Trade  and  industry  8 

Finance  cind  Certification  2 

Program  Analysts  1 

Itinerant  Instructors  15  _____ 

TOTAL  51 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  | 
Programs  | 

f Total 

Percent 

Agriculture 

236 

12 

14 

262 

7 

Merchandising 

266 

46 

345 

- 

657 

17 

Health 

4 

124 

- 

- 

128 

3 

Office 

811 

111 

80 

1002 

26 

Technical 

16 

201 

40 

- 

257 

7 

Industrial 

392 

940 

191 

- 

1523 

40 

Others 

- 

- 

- 

- 

- 

Total 

Number 

1725 

1434 

670 

3829 

- 

Percent 

45 

37 

18 

- 

100 

Full-time 

547 

311 

4 

- 

862 

23 

Part-time 

1178 

1123 

666 

2967 

77 

ERIC 


(Michigan) 


m ENROUMINfS  IN  VOCATIONAL-TECHNICAL  PROORAMS 

1M5-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

13229 

420 

1496 

15143 

8 

Merchandising 

13949 

1341 

20116 

- 

35406 

18 

Health  I 

183 

2599 

746 

- 

3528 

2 

Office 

39357 

11766 

5409 

- 

56542 

30 

Technical 

298 

3051 

4883 

- 

8232 

4 

Industrial 

11543 

114 

58183 

- 

69839 

37 

Others  Home  Ec. 

696 

62 

- 

- 

758 

1 

Total 

Number 

79253 

19353 

90833 

- 

189448 

« 

Percent 

41 

10 

49 

J 

1 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Qassification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

5 

— 

5 

262 

52 

Merchandising 

1 

- 

1 

657 

657 

Health 

1 

- 

1 

128 

128 

Office 

2 

1 

3 

1002 

334  . 

Technical 

1 

- 

1 

257 

257 

Industrial 

19 

- 

19 

1523 

80 

Others  Home  Ec. 

4 

- 

4 

- 

- 

Total 

Number 

33 

1 

34 

3829 

113 

Percent 

97 

3 

100 

- 

- 

(Michigan) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TICHNICAL  PROGRAMS 


Secondary  Schools  I 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

574 

1 Community  or  Junior  Colleges 

21 

Vocational  Secondary  Schools 

0 

1 Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0. 

Universities  or  Colleges 

10 

Total  Secondary  Schools 

574 

Total  Post-Secondary  Schools 

31 

Combination  Secondary  and 
Post-Secondary  Schools 

1 

TOTAL 

606 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

1962- 

Amount 

63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

5,928,000 

65 

20,178,000 

62 

108 

State  Funds 

1,157,000 

13 

3,063,000 

9 

55 

Federal  Funds 

2,067,000 

22 

9,580,000 

29 

121 

TOTAL 

9,152,000 

100 

32,821,000 

100 

86 

Expenditures 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Divi.sion  of 
Vocational  Education 

383,000 

4 

958,000 

3 

50 

Teacher  Education 
Institutions 

295,000 

3 

670,000 

2 

42 

TOTAI-  for  State 
Agencies 

678.000 

7 

1.628.000 

5 

47 

Schools; 

Capital  Outlay 

56,000 

1 

14,752,000 

45 

8748 

Current  Expcnse.s 
TOTAL 

8^418.000 

92 

16,441,000 

50 

32 

8,474,000 

93 

31,193,000 

95 

89 

TOTAL — All  Agencies 

9,152,000 

100 

32,821,000 

100 

86 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(Michigan) 
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MINNESOTA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Minnesota  states  that  it 
"shall  be  the  duty  of  the  Legislature  to  establish  a general 
and  uniform  system  of  public  schools."  (Article  VIII,  Section 
1) 

The  State  Board  of  Education  shall  be  composed  of  nine  mem- 
bers, appointed  by  the  Governor  with  the  a§^roval  of  the 
Senate.  (Title  121.02,  amended  1967) 

The  State  accepts  an  Act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
124.52)  and  designates  that  "The  State  Board  (of  education) 
shall  serve  for  all  purposes  as  the  State  Board  for  Vocational 
Education."  (Titles  121.11  and  124.53) 

The  Minnesota  State  Plan  for  Vocational-Technical  Education 
was  adopted  by  the  State  Board  for  Vocational  Education  on 
September  10,  1964  and  was  revised  subsequently  and  approved 
by  the  State  Board  on  April  13,  1965.  It  follows  closely  an 
outline  of  a suggested  plan  by  the  U.S.  Office  of  Education. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Commissioner  of  Education  is  the  executive  officer 
of  the  State  Board  of  Education,  designated  as  the  State 
Board  for  Vocational  Education.  He  is  appointed  by  the  State 
Board  for  a six-year  term. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  appointed  by 
the  Commissioner  of  Education  and  the  State  Board.  He  is 
responsible  to  the  Commissioner  of  Education  and  the  State 
Board  for  the  administration,  supervision,  and  promotion  of 
the  vocational-technical  program  and  application  of  State 
policies  as  approved  by  the  State  Board. 


III.  POSITION  OF  VOCATIONAL-nCHNICAL  EDUCATION  IN  THE 
STAn  ADMINISTRATION  OF  EDUCATION 


ir  H E 


O V 


c 


n 


j: 


iState  Board  E<^ucati'oii| 
(donunissionef  o:^  teducation| 


Asst.  Coiranissioner« 
Administration 


Functions; 


X 


Asst.  Conunxssioner, 
Instruction 


Functions; 


Legal  Services 
Administrative  Services 
and  Systems 

State  Aids,  Statistics 
and  Research 
Public  Libraries 
Federal  Progreuns 
Public  Information 
and  Publications 
Auxiliary  Services 
Facilities 
School  Lunch  & Milk 
Transportation 
District  Reorganization 


Assistant 

Commissioner, 

Rehabilitation 

State  Director  of 
Vocational-Techni- 
cal Education 

Elementary  & Secondary  Ed. 
Graded  Elem.  Schools 
Ungraded  Elem.  Schools 
Curriculum  Development 
Special  Subject  Areas 
Health  and  P.E. 
Audio-Visual 
Indian  Education 
Adult  Education 
Teacher  Personnel 
Pupil  Personnel  Services 
Special  Education 
Minnesota  National  Lab. 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


Istate  Board  for  vocational  Education! 


(Minnesota) 
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V.  PROnSSIONAL  STAFF  FOR  STATI  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


Director « Vocational  Education  1 

Assistant  Director  1 

Supervisors  9 

Agriculture  Education  1 

Business  & Office  Education  1 
Distributive  Education  1 

Home  Economics  Education  1 

Industrial  Arts  Education  1 

Trade  & Industrial  Ed.  1 

Work-Study  Program  1 

Technical  Education  1 

Information  Services  and 
Guidemce  1 

Field  Instructors  15 

Trade  cind  Industrial  13 

Distributive  1 

Food  Services  (wage 

earning)  1 


Assistant  Supervisors 

Agriculture  Education  3 

Business  & Office  Education  1 
Home  Economics  Education  2 

Trade  and  Industrial  Ed.  2 

Health  Occupations  1 

Special  Programs  Supervisor  1 

Coordinator,  Mempower  Training  1 

Consultants  3 

Mcuipower  Training  2 

Information  Services  & Guid. 

Progrcun  Evaluation  4 

Supervisor  1 

Assistant  Supervisors  3 

Progrcun  Planning  & Development  6 

Chief  Consultant  1 

Consultants  5 ___ 

TOTAL  44 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Orgemization  for 
the  Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational  I 

Classification  | 

1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

31 

5 

38 

354 

23 

Merchandising 

72 

9 

122 

- 

203 

13 

Health 

\ ■ 
2 

68 

4 

- 

74 

5 

Office 

94 

38 

45 

- 

177 

11 

Technical 

12 

31 

150 

- 

193 

12 

Industrial 

121 

138 

273 

7 

539 

35 

Others 

23 

T 

- 

- 

23 

1 

Total 

Number 

635 

289 

632 

7 

1563 

- 

Percent 

41 

19 

40 

f 

- 

100 

Full-time 

476 

242 

36 

7 

- 

- 

Part-time 

159 

47 

596 

0 j 

1 - 

- 

(Minnesota) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

14516 

56 

11120 

- 

25692 

31 

Merchandising 

2073 

17 

4250 

650 

6990 

9 

Health 

36 

709 

120 

- 

865 

1 

Office 

11569 

1048 

6259 

11 

19157 

23 

Technical 

- 

508 

4711 

- 

5219 

6 

Industrial 

1500 

2733 

20691 

- 

24924 

30 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

1 29694 

5071 

47241 

661 

82847 

- 

Percent 

36 

6 

57 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

4 

- 

4 

354 

89 

Merchandising 

2 

- 

2 

203 

102 

Health 

1 

- 

1 

74 

74 

Office 

2 

- 

2 

177 

89 

Technical 

- 

- 

- 

193 

- 

Industrial 

16 

- 

16 

539 

34 

Others 

1 23 

- 

23 

23 

1 

Total 

Number 

48 

- 

48 

1563 

31 

Percent 

100 

- 

100 

- 

- 

(Minnesota) 


O 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

376 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

22 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0_ 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

376 

Total  Post-Secondary  Schools 

0 

Combination  Secondary  and 
Post-Secondary  Schools 

22 

TOTAL 

420 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION* 


Sources  of  Funds 

1962- 

Amount 

63 

Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

3,190,000 

42 

6,686,000 

43 

110 

State  Fuiids 

3,007,000 

40 

4,056,000 

26 

35 

Federal  Funds 

1,355,000 

18 

4,710,000 

31 

248 

TOTAL 

7,552,000 

100 

15,452,000 

100 

105 

Expenditures 

1962 

Amount 

-63 

Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

225,000 

3 

453,000 

3 

101 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

235,000 

3 

396,000 

2 

69 

460,000 

6 

849.000  5 

85 

Schools: 

Capital  Outlay 

147,000 

2 

4,156,000 

27 

2,727 

Current  Expenses 

6,945,000 

92 

10.447.000 

68 

50 

TOTAL 

7,092,000 

94 

14,603,000 

95 

106 

TOTAL — All  Agencies 

7,552.00fl_ 

100 

15,452,000 

100 

105 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 


(Minnesota) 
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MISSISSIPPI 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Mississippi  states  that  "It 
shall  be  the  duty  of  the  Legislature  to. . .establish  a uni- 
form system  of  free  public  schools."  (Article  VIII,  Section 
201) 

The  State  Board  of  Education  is  composed  of  the  State  Super- 
intendent of  Public  Education,  the  Secretary  of  State  and 
the  Attorney  General.  (Article  VIII,  Section  203) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
24,  6487)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education  (Title  24,  6489)  of 
which  the  State  Superintendent  shall  be  the  executive  offi- 
cer. (Title  24,  6490) 

The  Mississippi  State  Plan  for  Vocational  Education  was  sub- 
mitted, as  amended,  by  the  State  Board  for  Vocational  Edu- 
cation to  the  U.  S.  Office  of  Education  on  November  23,  1964. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Education  is  the  executive 
officer  of  the  State  Board  of  Education  which  is  designated 
the  State  Board  for  Vocational  Education.  He  is  elected  by 
the  people  of  the  State. 

The  State  Director  of  Vocational  Education 


The  State  Director  for  Vocational  Education  is  appointed  by 
the  State  Board  of  Education.  He  executes  the  policies  of 
the  State  Board  as  they  relate  to  vocational  and  technical 
education,  and  he  is  directly  responsible  to  the  State  Board. 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


to  H E 


State  Board  of  Education 
and 

State  Superintendent  of  Public  Education 


Bovernor] 


1 


jstate  Board  of  HealthI 


(Assistant  State  Superintendent! 


Director« 

Instruction 


Functions; 

Junior  Colleges 

Secondary  Ed. 

Teacher  Ed. 

Certification  & 
Placement 

Audio-Visual 

Narcotics  Ed. 

Library  Services 

Music 

Special  Ed. 

Adult  Ed. 

Guidance  Services 

Special  Research 
Projects 

AGRICULTURAL  HIGH 
SCHOOL 


T 


Director, 

School  Building 
and  Finance 


Functions; 

School  Plant 
Planning 
Services 

School 
Architec- 
tural Servs. 

School  Bldg. 
Inspection 

School 

Transport. 

Driver  and 
Safety  Ed. 


Director, 
Rehabilitation 


r 

ki 


I 


Director, 
Administration 
and  Finance 


Functions; 

Apportionment, 
State  Funds 

Budget  Control 

Records  and 
Reports 

Business 

Management 

Dept . Bookkeep. 
& Purchasing 

School  Lunch 
Program 

Statistical 

Research 

Services 


iDirector, 

ocationall 

Education 


T. 


Director, 
School  Health 
Services 


Functions; 

Health  & Safety 
Instruction 

School 

Environment 

Medical 

Correction 

P.E.  and 
Recreation 
Instruction 


Director,  crippled 
Children  Services 


Stats  Board  of  Education  is  composed  of  the  Superintendent  of  Public  Education,  the 
Attorney  General,  and  the  Secretary  of  State  (all  elective  officers) . 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

^ate  Director  of  Vocational  Educatiotj 


tAssociate  State  Director| 


Public  Relations 
Research 


(Supervisor,  Agriculturel- 


Asst.  Supervisors 
Itinerant  Teacher  Trainers 
Itinerant  Farm  Mechanics 
"Technicians 

Adult  Education 
Livestock 


— tSupervisor,  Trade  and  industrial | 


Supervisor,  Business  an< 
Office  Occupations 


1- 


feup^rvisor.  Distributive 

Ln 


jitinerant  Teacher  Trainers 


isupervisor.  Health  Occupation j- 
(Supervisor,  HomemakincJ ' 


Work  Study 

'Guidance  and  Counseling 
Budget  and  Finance 


— jAsst.  Supervisors! 


Itinerant  Teacher  Trainer 
Program  Specialist,  Adult 
Equipment  Specialist 
Itinerant  instructor.  Automotive 
State  Teacher  Trainer 
Itinerant  Instructor.  Firemanship 


—(Asst.  State  Supervisor,  Technicali 
— (Asst.  State  Supervisor,  D M 


TY 


LjAsst.  Supervisoij 


Asst.  Supervisors 
State  Teacher  Trainer 
iquipment  Specialist 
guidance  & Counseling  Coordinator 


ERIC 


(Mississippi) 
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V.  PROKSSIONAL  STAFF  FOR  STATS  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


Director,  Vocational  Education  1 

Associate  Director  1 

State  Supervisors  7 

Agriculture  Education  1 

Distributive  Education  1 

Health  Occupations  1 

Homemaking  Education  1 

Trade  and  Industrial  Ed.  1 

Business  and  Office 

Occupations  1 

Guidance  and  Counseling  1 

Assistant  State  Supervisors  2 

Technical  1 

HDT  1 

Assistant  Supervisors  13 

Agriculture  Education  4 

Homemaking  Education  3 

Trade  emd  Industrial  Ed.  3 
MDT  3 


Itinerauit  Teacher  Trainers 

Agriculture  Education  5 

Trade  and  Industrial  1 

Health  Occupations  1 

Distributive  Ed.  1 

Equipment  Specialists  2 

Trade  emd  Industrial  1 

HDT  1 

Coordinator,  Guidauice  and 

Counseling,  MDT  2 

State  Teacher  Trainer  2 

Trade  and  Industrial  1 

MDT  1 

TechnicicUis,  Agriculture  2 

total  40 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Organization  for 
the  Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

19S5-M 


Occupational  I 

Classification 

1 Secondary 

Post- 

Secondaiy 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

311 

6 

314 

1 

632 

53 

Merchandising 

21 

4 

7 

- 

32 

3 

Health 

4 

31 

6 

- 

41 

3 

Office 

2 

- 

52 

- 

54 

4 

Technical 

2 

68 

27 

- 

97 

8 

Industrial 

96 

47 

194 

9 

346 

29 

Others 

- 

r 

- 

- 

Total 

Number 

436 

156 

600 

10 

1202 

- 

Percent 

36 

13 

50 

1 

- 

100 

Full-time 

409 

110 

47 

10 

576 

48 

Part-time 

27 

46 

553 

» 1 

1 626 

52 

(Mississippif 
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VII.  ENROLLMINTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

IMS-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

18273 

41 

18369 

26 

36709 

59 

Merchandising 

659 

32 

1960 

- 

2651 

4 

Health 

54 

488 

283 

- 

825 

1 

Office 

70 

- 

1678 

- 

1748 

3 

Technical 

46 

1022 

2605 

- 

3673 

6 

Industrial 

3549 

926 

8741 

207 

13423 

21 

Others  Home  Ec.| 

1 572 

- 

2801 

283 

3656 

6 

Total 

Number 

23223 

2509 

36437 

516 

62685 

- 

Percent 

37 

4 

58 

" 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

1965-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

12 

- 

12 

311 

26 

Merchandising 

3 

- 

3 

21 

7 

Health 

2 

- 

2 

4 

2 

Office 

1 

- 

1 

2 

2 

Technical 

1 

- 

1 

2 

2 

Industrial 

8 

- 

8 

96 

12 

Others  Home  Ec. 

1 

- 

1 

- 

- 

Total 

Number 

27 

27 

436 

16 

Percent 

100 

0 

100 

- 

- 

(Mississippi) 
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IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

426 

Community  or  Junior  Colleges 

16 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0. 

Universities  or  Colleges 

0_ 

Total  Secondary  Schools 

426 

Total  Post-Secondary  Schools 

16 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

442 

X.  INCOME  AND  EXPENDITURES  POR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962- 

Amount 

63 

Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

2,278,000 

46 

4,140,000 

38 

27 

State  Funds 

1,620,000 

33 

2,714,000 

24 

23 

Federal  Funds 

1,019,000 

21 

4,243,000 

38 

105 

TOTAL 

4,917,000 

100 

11,097,000 

100 

42 

Expenditures 

1962 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

330,000 

7 

441,000 

4 

43 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

178.000 

2_ 

257.000 

2 

15 

508,000 

10 

698,000 

6_ 

12 

Schools: 

Capital  Outlay 

94,000 

2 

5,012,000 

45 

1,744 

Current  Expenses 
TOTAL 

4.315.000 

88 

5.387,000 

49 

8 

4,409,000 

90 

10,399.000 

.94 

45 

TOTAL — All  Agencies 

4,917,000 

100 

11,097,000 

100 

42 

(Mississippi) 
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MISSOURI 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Missouri  states  that  the 
"General  Assembly  shall  establish  and  maintain  free  public 
schools."  (Article  IX,  Section  1 (a)) 

The  State  Board  of  Education  consists  of  eight  lay  persons, 
appointed  by  the  Governor,  no  more  than  four  of  whom  may  b6 
from  the  same  political  party.  (Article  IX,  Section  2 (a) ) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
178.430)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education.  (Title  178.440) 

A State  Advisory  Committee  is  to  be  appointed  annually  by  the 
President  of  the  State  Board  and  is  to  be  composed  of  one 
person  in  agriculture,  one  employer,  one  person  from  labor, 
one  from  home  economics  and  one  from  commerce.  This  Commit- 
tee must  approve  of  the  actions  of  the  State  Board  for  Voca- 
tional Education.  (Title  178.550) 

The  Missouri  State  Plan  for  Vocational  Education  was  approved 
by  the  State  Board  for  Vocational  Education  in  December  1964. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Commissioner  of  Education  serves  as  the  administra 
tive  and  executive  officer  of  the  State  Board  of  Education 
which  is  designated  as  the  State  Board  for  Vocational  Educa- 
tion. The  Commissioner  is  appointed  by  the  State  Board. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Board  upon  the  recommendation  of  the  Commissioner 
of  Education. 


III.  POSITION  OF  VOCATIONAl-TECHNICAl  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


School  Law 


[ 


Persbnnel 


THE  ELECTORAT'E 
I GOVERNOR  I 
|State  Board  jof  EducationI 
iCommissioner  pf  Educationj 
jPeputy  Conmissioneil — 


] 


Administrative 

Finance 


Budget 

Planning 


Functions; 


Functions; 


Functions; 


School  Finance  and 
Statistics 

District  Reorganization 
and  School  Transport. 
School  Building 
Services 

School  Food  Services 
Surplus  Property 
Mentally  Retarded 
veterans  Education 
Interdepartmental 
Services 

Fed.  Impacted  Areas 
Program 


General  Supervision 
Adult  Basic  Education 
High  School  Equlv. 
Program 
Curriculum 
Fine  Arts 

Health,  Safety,  & P.E. 

NDEA 

ESEA 


Research 
Junior  Colleges 
Teacher  Ed.  & Certification 
Special  Education 
Civil  Defense 
Adult  Education 
Publications  & Information 
Vocational  Rehabilitation 
School  for  Blind 
School  for  Deaf 


Essistan^COTunxssTone^^ 

Ijgj^^gggtiona^EducatioJ 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


IState  Board  for  Vocational  Educatiorl 

jcommissioner  of  Educatioiii 

[Deputy  Commissionej 

I L 

lstat^Directo^o^VocatTona^^3ucaHoil 


lirector,  Agricultur 


ssistant  Supervisor 
astrict  Supervisors 


Director,  Business  and  Officj- 
I— feupervisoii 

IDirector,  Adult  Distributlv'3 — 

birector.  Home  Economics!  

[_  Assistant  Director 
ISupervisors 


[Director,  Guidance  Service^ 
[_  Assistant  Director! 


-Ipirector,  Industrial  Educatiorl 
Supervisor 

Supervisor,  Technical 
*— Supervisor,  Health  Occupations 
Supervisor,  Industrial  Arts 
Supervisors,  MPT 


.Director,  Cooperative  Industrial  & 
IDistributive  (Work-Study) 


4 

-Area  School  Services 


Supervisors 


bupervisorl 
-[Director,  Vocational  Financ^ 


^The  title  "Director"  is  equivalent  to  "Supervisor"  in  many  states. 


(Missouri) 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TCCHNICAL  EDUCATION  * 


4 

3 

I 7 
1 
1 
1 
3 

1 

5 

33 


Supervisors  16 

Area  School  Services  1 

Business  euid  Office 
Education  1 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Organization  for  the 
Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Assistant  Commissioner  and 
Director  of  Vocational  Education 

Directors 

Agriculture  Education 
Adult  Distributive  Education 
Business  ztnd  Office 
Education 
Home  Economics 
Industrial  Education 
Guldeuice  Services 
Cooperative  Industrial  and 
Distributive  Education 
Vocational  Flnzuice 

Assistemt  Directors 
Quideunce  Services 
Home  Economics 


Guidance  Services 
Home  Economics 
Industrial  Education 
Technical 
Industrial  Arts 
Health  Occupations 
MDT 

1 Assistemt  Supervisor, 

1 Agriculture 

^ District  Supervisor, 

^ Agriculture 

1 TOTAL 

2 

1 

1 


1 
8 

1 

1 


Occupational  I 

Classification  1 

1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs 

1 Total 

Percent 

Agriculture 

247 

1 

126 

- 

374 

20 

Merchandising 

110 

6 

110 

231 

12 

Health 

2 

84 

17 

1 

104 

5 

Office 

303 

22 

46 

20 

391 

20 

Technical 

61 

24 

45 

- 

130 

7 

Industrial 

235 

4 

331 

1 

571 

30 

Others  Work-Studj 

115 

7 

•M 

- 

115 

6 

Total 

Number 

1073 

141 

675 

27 

1916 

mm 

Percent 

56 

7 

35 

2 

- 

100 

Full-time 

464 

110 

100 

3 

677 

35 

Part-time 

609 

31 

575 

24 

1239 

65 

(Missouri) 


ERIC 


VII.  INROUIWNTS  IN  VOCAnONAtTICHNICM  PROGRAMS 

INS46 


Occupational 

Clasufication 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

13832 

- 

3988 

47 

17867 

34 

Merchandising 

2429 

247 

4916 

- 1 

I 7592 

14 

Health 

66 

138 

1552 

15 

1771 

3 

Office 

7283 

966 

2000 

583 

10832 

20 

Technical 

1145 

424 

923 

- 

2496 

5 

Industrial 

5589 

196 

6706 

11 

12502 

24 

Others 

- 

- 

- 

- 

- 

Total 

Number 

30344 

1971 

20085 

656 

53056 

- 

Percent 

57 

4 

38 

1 

- 

100 

VIII.  TEACHERS  AND  STATE  STATF  INVOCATIONAI.TECHNICAL 

IE6S« 


Occupational 

Classification 

1 State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

1 Full-time 

Part-time 

Total 

Agriculture 

7 

1 

8 

374 

47 

Merchandising 

2 

1 

3 

231 

77 

Health 

1 

- 

1 

104 

104 

Office 

2 

1 

3 

391 

130 

Technical 

1 

- 

1 

130 

130 

Industrial 

2 

2 

4 

571 

143 

Others 

3 

- 

3 

115 

38 

Total 

Number 

18 

4 

22 

1916 

87 

Percent 

82 

18 

100 

- 

- 

(Missouri) 


ERIC 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TICHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

369 

Conununity  or  Junior  Colleges 

5 

Vocational  Secondary  Schools 

4 

Vocational-Technical  Schools 

1 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

28 

Universities  or  Colleges 

3_ 

Total  Secondary  Schools 

401 

Total  Post-Secondary  Schools 

9 

Combination  Secondary  and 
Post-Secondary  Schools 

1 TOTAL 

415 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL.TECHNKAL 
EDUCATION  * 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

3,399,000 

61 

10,943,000 

62 

74 

State  Funds 

850,000 

15 

1,189,000 

7 

13 

Federal  Funds 

1,355,000 

24 

5,464,000 

31 

101 

TOTAL 

5,604,000 

100 

17,596,000 

100 

71 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 

Vocational  Education 

282,000 

5 

364,000 

2 

10 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

Schools: 

161,000 

3 

307,000 

2 

30 

443,000 

8 

671.00(1  _ 

17 

Capital  Outlay 

221,000 

4 

6,858,000 

40 

1001 

Current  Expenses 

4,940,000 

88 

9,587,000 

56 

31 

TOTAL 

5,161,000 

92 

16,445,000 

96 

73 

TOTAL — All  Agencies 

5.604.000 

100  J 

17,116,000 

100 

68 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(Missouri) 


MONTANA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Montana  states  that,  "It 
shall  be  the  duty  of  the  legislative  assembly  of  Montana 
to  establish  and  maintain  a general,  uniform  and  thorough 
system  of  public  education."  (Article  XI,  Section  1) 

The  State  Board  of  Education  is  to  be  composed  of  the  Gover- 
nor, the  Attorney  General  and  the  State  Superintendent  of 
Public  Instruction  as  ex  officio  members  and  eight  lay  per- 
sons appointed  by  the  Governor.  (Article  XI,  Section  11) 

The  State  accepts  an  act  of  congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
75.4241)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education.  (Title  75.4242)  The 
State  Superintendent  is  charged  with  supervision  of  vocational 
education.  (Title  75.4245) 

The  State  Board  may  appoint  an  advisory  committee  composed 
of  the  State  Superintendent  or  his  designate,  one  person 
from  business,  one  from  agriculture,  one  from  skilled  labor 
and  one  from  homemaking.  (Title  75.4243) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education  which  is  desig- 
nated as  the  State  Board  for  Vocational  Education.  He  is 
elected  by  the  people  of  that  state. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  appointed  by 
the  Superintendent  of  Public  Instruction  to  administer  the 
State  program  of  vocational  education. 


1 


III.  POSITION  OF  VOCAHONAL-TKHNICAl  IDUCATION  IN  THI 
STAn  ADMINISTRATION  OF  IDUCATION 


H E 


ELECTOR 


t 


3 


t 


n 


IState  Board  of  Public  Instructioij 

[state  Superintendent  ^of  Public  Instruction! 
beputv  Superintendent! 


if 


X 


irector. 

ervices 


Genera 


3 


Functions t 

Accreditation 
Audio-Visual 
Certification 
School  Lunch 
Surplus  Property 
Textbook 

Registration 
Veterans'  Ed. 

2uid  Training 
GED  Testing 


Director. 

Services 


I 


Instructional 


1 


Director.  Finemcial,  Statistical 
& Information  Services 


Functions: 

NDEA  III  & V-a 
Subject  Fields 
Guidance  Services 
Special  Services 
Adult  Basic  Ed. 
Aviation  Ed. 
Driver  Ed. 

Indian  Ed. 

Library  Services 
Music 

Special  Ed. 


F 

b 


Director.  Acbninistrative 
Services 


tate  Director. 


Functions : 

Aid  Distribution 
PL  815  and  874 
Pupil  Transportation 
State  Equalization 
Interest  and  Income 
Statistics 
Federal  Programs 
Coordination 
School  Finance 
Information  Services 
Data  Services 


Functions: 

Budget  control 
Personnel 
Staff  Services 


Researcn  and 
Development 
Functions: 

Services  Development 

New  Programs 

RCU 

Special  Projects 


IV.  ORGANIZATION  FOR  THI  ADMINISTRATION  OF  VOCATIONAL- 
nCHNKAL  IDUCATION 

Istate  Board  for  Vocational  Educatioii| 
istate  Superintendent  o|  Public  Instructioni 
Birector,  Instructional  Service"^ 


iSupervisor,  Agricultural^ 


Supervisor,  Business  anci 
Distributive  I 


Isupervisor.  Home  Economic^ 
li^ssistant  Supervis^ 

isupervisor.  Technical^  — ' 

[Supervisor,  Work-Stud\i  ' 


teupervisor.  Trade  zind  Industrial  I 


Instructors,  Fireman 
raining 


Supervisor,  Manpower  Development 
and  Training 

^-^ssistant  SupervisS^ 


upervisor.  Vocational  Guidancel 
I— isupervisor.  Health  Occupations! 


A 

I 


•? 

•1 

J i 

-1 


er|c 


(Montana) 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION  * 


Director,  Vocational  Education  1 

Administrative  Assistant,  Voca- 
tional Education  1 

Supervisors  8 

Agriculture  Education  1 

Business  and  Distributive 
Education  1 

Home  Economics  Education  1 

MDT  1 

Technical  Education  1 

Trade  and  Industrial  Education  1 

Vocational  Guidance  1 

Work-Study  1 

AssistEuit  Supervisor,  Home  Economics  1 

AssistEUit  Supervisor,  MDT  1 

Instructors,  Fireman  Training  2 

TOTAL  T3” 


* Data  for  1966-1967  are  given  to  conform 

with  IV.  Orgzmization  for  the  Administration 
of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAUTECHNICAL  PROGRAMS 

1965-E6 


Occupational 

Classification 

1 Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

61 

2 

16 

- 

79 

34 

Merchandising 

10 

1 

- 

- 

1 

5 

Health 

- 

5 

1 

- 

1 ^ 

3 

Office 

5 

3 

- 

1 

9 

4 

Technical 

13 

8 

23 

44 

19 

Industrial 

26 

10 

46 

83 

35 

Others 

- 

7 

- 

. 

. 

- 

Total 

Number 

115 

29 

86 

2 

232 

- 

Percent 

52 

11 

35 

2 

- 

100 

Full-time 

25 

17 

- 

- 

- 

- 

Part-time  I 

1 90 

12 

86 

2 

- 

- 

(Montana) 
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VII.  ENROLLMINTS  IN  VOCATIONAl-TECHNICAL  PROGRAMS 

1MS-M 


•1 


Occupational 

Qassification 

Secondary 

Post* 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

2485 

60 

655 

- 

3200 

34 

Merchandising 

401 

25 

118 

- 

544 

6 

Health 

- 

98 

63 

- 

161 

2 

Office 

120 

189 

- 

16 

325 

3 

Technical 

467 

377 

332 

- 

1176 

13 

Industrial 

1034 

459 

2355 

22 

3870 

42 

Others 

* 

- 

- 

- 

- 

- 

Total 

Number 

4507 

1208 

3523 

38 

9276 

- 

Percent 

49 

14 

37 

- 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 

I9«^ 


Occupational 

Qassification 

State  £ 

fiv.  of  Voc.  Ed.  Staff 

Teachers 

Ratio; 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

mm 

1 

1 

79 

79 

Merchandising 

- 

1 

1 

11 

11 

Health  | 

j 

1 

1 

6 

6 

Office 

- 

1 

1 

9 

9 

Technical 

1 

- 

1 

44 

44 

Industrial 

2 

1 

3 

83 

28 

Others 

- 

- 

- 

- 

- 

Total 

Number 

3 

5 

8 

232 

29 

Percent 

38 

62 

100 

- 

- 

(Montana) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TICHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

106 

Community  or  Junior  Colleges 

2 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0_ 

Universities  or  Colleges 

1 

Total  Secondary  Schools 

106 

Total  Post-Secondary  Schools 

3 

Combination  Secondary  and 
Post-Secondary  Schools 

1 

1 TOTAL 

110 

X.  INCOME  AND  EXPENDNURES  FOR  VOCATIONAL-nCHNKAL 
EDUCAHON 


1965-ee  DATA  ABE  HOT  AVAILABLE 


Sources  of  Funds 

Local  School  District 
or  Institution 

State  Funds 

Federal  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

TOTAL 

Expenditures 

State  Division  of 
Vocational  Education 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Schools: 

Capital  Outlay 
Current  Expenses 

TOTAL 

TOTAL — All  Agencies 

I ERIC 


(Montana) 


NEBRASKA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  constitution  of  the  State  of  Nebraska  states  that  "The 
Legislature  shall  provide  for  the  free  instruction  in  the 
common  schools  of  this  state  of  the  youth..."  (Article  VII, 
Section  6) 

It  further  creates  a State  Board  of  Education.  (Article  VII, 
Section  14)  The  State  Board  is  composed  of  six  lay  members, 
elected  from  each  of  the  six  judicial  districts  on  a nonpoliti- 
cal ballot,  and  for  staggered  terms  of  office.  (Revised  Statute 
79-322)  The  State  Commissioner  is  appointed  by  the  Board  of 
Education  and  serves  as  its  secretary  and  executive  officer. 
(Revised  Statute  79-321) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Revised 
Statute  79-1419)  and  designates  the  State  Board  of  Education 
as  the  State  Board  for  Vocational  Education.  (Revised  Statute 
79-330) 

The  Nebraska  State  Plan  for  Vocational  Education  was  revised 
and  approved  by  the  State  Board  for  Vocational  Education  on 
January  31,  1966. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 


The  State  commissioner  of  Education  is  the  executive  officer 
of  the  State  Board  of  Education  which  is  designated  as  the 
State  Board  for  Vocational  Education.  He  is  appointed  by 
the  State  Board. 

The  State  Director  of  Vocational  Education 


The  Assistant  Commissioner  of  Education  in  charge  of  vocation- 
al education  is  responsible  for  administering  the  vocational 
education  progrcunns  under  State  Board  control.  He  is  appoint- 
ed by  the  State  Board,  upon  recommendation  of  the  Commissioner 
of  Education. 


iii.posinoN  OF  vocational-technical  education  in  the 

STAH  ADMINISTRAnON  OF  EDUCATION. 


School  Services 


Cucciculum  and 
Instruction 

Field 

Supervisory 

Special  Education 

Teacher  Preparation  and 
certification 

Teacher  Certification 

Approval  of  Teacher  Ed.  Programs 

Junior  Colleges 

Federal  Programs 


IV.ORGANIZAnON  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

[State  Board  ror  vocafcionai  EducationI 
[state  Commissioner  of  Education) 
jpeputv  Commissioner! 


F 


sst^Stat^C^mn^s^ne^fo^Vocationa^Educay^ 
Vocational  Division  Coordinator 


birector^,  Aoriculturel- 


Consultants' 


iDirector,  Business  zmd  Distributive! — 
L~IConsultant| 

IDirector,  Home  Economics! 


■iConsultantsI 

[Director,  Trade  and  Industrvl- 
I . 

' — IConsultantI  


Director,  State  Vocational- 
Technical  School 


Hi 


onsultantsi 


-IDirector,  Guidance  Services! 
^ — IConsultantsI 


Director,  Research,  Evaluation 
and  Vocational  Need  Surveys 


birector.  Manpower  Training! 
^ — Hconsultantsl 


Director,  Civil  Defense,  Adult  Ed., 
Private  Voc.  Schools  & Veterans  Ed. 


T 


^Consultants! 


2The  title  "Director"  is  equivalent  to  "Supervisor"  in  many  states. 

The  title  "Consultant"  is  equivalent  to 'Assistant  Supervisor"  in  many  states. 


(Nebraska) 
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V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


Assistant  Commissioner  and  Director 
Vocational  Education 

Divisional  Coordinator 


Directors 

Agriculture  Education  1 

Distributive  and 

Business  1 

Guidance  Services  1 

Homemaking  Services  1 

Trade  and  Industrial  1 

Manpower  Training  1 

Research  and  Evaluation  1 

State  Vocational-Technical 

School  1 

Adult  Education,  Civil 
Definse,  Private  Voca- 
tional Schools  and 
Veterans  Education  '1 


Consultants 

1 Agriculture  Education  3 

Distributive  and 

Business  1 

9 Guidance  Services  2 

Homemaking  1 

Trade  and  Industrial  1 

Manpower  Training  1 

Adult  Education , Civil 
Defense,,  and  Veterans 
Education  4 

State  Vocational- 

Technical  School  1 

TOTAL  25 


* Data  for  1966-67  are  given  to  conform  with  IV.  Organization  for  the 
Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  RROGRAMS 

196S-M 


Occupational  1 

Classification  I 

1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

123 

6 

70 

- 

199 

26 

Merchandising 

13 

1 

57 

6 

77 

10 

Health 

- 

38 

37 

- 

75 

10 

Office 

72 

3 

35 

- 

110 

14 

Technical 

- 

50 

- 

- 

50 

6 

Industrial 

64 

21 

178 

5 

268 

34 

Others 

- 

r 

- 

- 

Total 

Number 

272 

119 

377 

11 

779 

- 

Percent 

35 

15 

49 

1 

- 

100 

Full'time 

107 

66 

- 

- 

173 

22 

Part-time 

165 

1 

53 

376 

1 605 

78 

(Nebraska) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

I96S-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

5149 

41 

2757 

— 

7947 

27 

Merchandising 

727 

15 

5364 

54 

6160 

21 

Health  I 

1 

388 

608 

- 

996 

3 

Office 

2616 

152 

1260 

- 

4028 

13 

Technical 

1 

613 

- 

- 

613 

2 

Industrial 

1 3771 

163 

5575 

374 

9883 

33 

_ . Div.  Occ. 
OthersHome  Ec.  ■ 

1 9648 

- 

10764 

- 

20412 

1 

Total 

Number 

21901 

1395 

26328 

- 

1 50088 

- 

Percent 

41 

5 

53 

1 

1 - 

100 

VIII.  TEACHERS  AND 
PROGRAMS 


STATE  STAFF  INVOCATIONAL-nCHNICAL 
196S-M 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

4 

4 

199 

50 

Merchandising 

1 

- 

1 

77 

77 

Health 

- 

- 

- 

75 

- 

Office 

1 

1 

110 

110 

Technical 

- 

- 

- 

50 

- 

Industrial 

2 

- 

2 

268 

134 

_ . Work 

Others  study 

1 — 

- 

- 

- 

- 

Total 

Number 

8 

- 

8 

779 

97 

Percent 

44 

56 

100 

- 

- 

(Nebraska) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TICHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools  

Regular  or  Comprehensive  High  Schools 

170 

Community  or  Junior  Colleges 

3 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

5 

StateOperated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0. 

Universities  or  Colleges 

4 

Total  Secondary  Schools 

170 

1 Total  Post-Secondary  Schools 

12 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

182 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

1,002,000 

41 

1,543,000 

35 

18 

State  Funds 

791,000 

33 

908,000 

21 

5 

Federal  Funds 

631,000 

1,944,000 

44 

69 

TOTAL 

2,424,000 

100 

4,395,000 

100 

27 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 

Vocational  Education 

134,000 

6 

188,000 

4 

13 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

85,000 

^ 

175,000 

4 

35 

219.000 

363.000 

22 

Schools: 

Capital  Outlay 

348,000 

14 

935,000 

22 

56 

Current  Expenses 

1.857.00a 

7,7 

3.097.000  _ 

70 

23 

TOTAL 

2.205.000. 

91 

4.032.000  - 

28 

TOTAL — All  Agencies 

2,424,000 

100 

4,395,000 

100 

27 

(Nebraska) 


NEVADA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  constitution  of  the  State  of  Nevada  states  that  "the 
Legislature  shall  encourage  by  all  suitable  means  the  pro-* 
motion  of  intellectual,  literary,  scientific  mining,  mechan- 
ical, agricultural  and  moral  improvements..."  (Article  XI, 
Section  1)  and  "shall  provide  for  a uniform  system  of  com- 
mon schools."  (Article  XI,  Section  2) 

The  State  Board  of  Education  is  composed  of  six  elected  mem- 
bers and  two  members  appointed  by  the  six  elected  members. 
(Title  385.020)  Elected  members  serve  four  years  on  stag- 
gered terms.  Appointed  members  serve  four  years. 

The  State  accepts  an  act  of  Congress  entitled, "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
387.050)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education.  (Title  388.330) 

The  Nevada  State  Plan  for  Vocational  Education  was  adopted 
on  September  24,  1964  and  subsequently  amended  and  approved 
by  the  State  Board  for  Vocational  Education  on  January  21, 
1965  and  September  16,  1965. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education  and  the  State 
Board  for  Vocational  Education.  He  is  appointed  by  and 
serves  at  the  pleasure  of  the  State  Board. 

The  State  Director  of  Vocational  Education 

The  Assistant  Superintendent  for  Vocational  and  Technical 
Education  is  selected  through  competitive  excuninations  under 
the  auspices  of  the  State  Personnel  Board.  The  State  Board 
of  Education  appoints  the  State  Director  upon  the  recommenda- 
tion of  the  State  Superintendent  of  Public  Instruction. 


I 


o 

ERIC 


III.  POSITION  OP  VOCATIONAL-nCHNICAL  IDUCATION  IN  INI 
mn  AOMINIITRATION  OP  IDUCATION 


Milk,  Food 
Distribution 

Certification  & 

Area  Administration 

Federal  Subvention 
Programs 


Foreign  Languages 
Elementary  Social  Studies 
Secondary  Social  Studies 
English  - Library  Services 
Science 

Exceptional  Pupils 
Elementary  Reading 
Guidance  and  Counseling 
Math. 

Driver  Training,  Health 
& P.E. 

Educational  Media 
Federal  Projects 


IV.  ORGANIZATION  POR  THE  ADMINISTRATION  OP  VOCAHONAl- 
TECHNICAL  EDUCATION 


^Positions  are  in  the  Division  for  administrative  purposes,  but  are 
not  considered  vocational. 


(Nevada) 


'Hit'  ' ~ I 


V.  ntonssHMiAL  STArr  for  stati  adminisfration  or 

VOCATIONAL-nCHNICAL  IDUCATION* 


Assiatzmt  Superintendent  and  Director 

of  Vocational-Technical  Education  1 

Deputy  Administrator « Vocational- 

Technical  Education  1 

Area  Administrator,  Vocational-Technical 

Education  1 

Supervisors  9 

Guidance  Services  1 

Health  Service  Occupations  1 

Office  Occupations  1 

Technical  Education  1 

Distributive  Education  1 

Manpower  Development  auid  Training  1 

Agriculture  Education  1 

Homemaking  Education  1 

Trade  emd  Industrial  Education  1 

Assistant  Supervisors  1 

Field  Supervisor  Manpower  Development 
and  Training  1 

TOTAL  13 


* Data  for  1966-67  are  given  to  conform  with  IV.  Organ- 
ization for  the  Administration  of  Vocational  Education. 

VI.T1ACHIRS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

IN5-M 


Occupational  I 

Classification  I 

1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

15 

8 

7 

1 

31 

10 

Merchandising 

8 

- 

11 

- 

19 

6 

Health 

- 

11 

7 

- 

18 

5 

Office 

12 

- 

26 

3 

41 

13 

Technical 

16 

18 

45 

- 

79 

24 

Industrial 

31 

- 

85 

3 

119 

37 

Others 

9 

r 

4 

4 1 

1 

5 

Total 

Number 

91 

37 

185 

11  1 

324 

- 

Percent 

25 

12 

. . 57 

3 

1 

100 

Full-time 

45 

22 

- 

7 

1 

23 

Part-time 

46 

15 

185 

4 

\ 250 

77 

(Nevada) 
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VII.  INROUMINfS  IN  VOCATIONA1.TICHNICAL  PROGRAMS 

1MS-M 


OccuMtioiial 

Clasnflcation 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

551 

24 

65 

- 

640 

7 

Merchandising 

147 

- 

92 

- 

239 

3 

Health 

- 

183 

90 

- 

273 

3 

Office 

929 

- 

1257 

85  1 

1 2271 

26 

Technical 

635 

84 

1951 

- 1 

1 2670 

30 

Industrial 

563 

- 

1990 

40 

2593 

29 

OthersHome  Ec. 

47 

99 

32 

178 

2 

Total 

Number 

2872 

291 

5544 

157 

8864 

- 

Percent 

32 

3 

63 

2 

- 

100 

VIILTiACHIRS  AND  STATE  STAPP  INVOCATIONAl-TECHNICAL 
PROGRAMS 

fKWKAJTO  1965^ 


Occupational 

Qassification 

State  G 

»iv.ofVoc.Ed.StalI 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

2 

1 

3 

31 

10 

Merchandising 

1 

- 

1 

19 

19 

Health 

1 

- 

1 

18 

18 

Office 

1 

1 

41 

41 

Technical 

1 

- 

1 

79 

79 

Irlustrial 

2 

- 

2 

119 

60 

^ . Work  Study 
Others  Home  Ec. 

- 

1 

1 

17 

- 

Total 

Number 

8 

2 

10 

324 

32 

Percent 

80 

20 

100 

- 

(Novada) 
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IX.  SCHOOLS  PROVIDING  VOCATIONAL-TICHNICAL  PROGRAMS 


Secondary  Schoob 

Post-Secondary  Schoob 

Regular  or  Comprehensive  High  Schools 

32 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

8 

Vocational-Technical  Schoob 

1 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

1. 

Umversities  or  Colleges 

2 

Total  Secondary  Schools 

40 

Total  Post-Secondary  Schools 

3 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

1 TOTAL 

43 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

Local  School  District 
or  Institution 

State  Funds 

Federal  Funds 

1962-63 

Amount  Percent 

638.000  58 

197.000  18 

264.000  24 

1965-66 

Amount  Percent 

3,848,000  81 

334.000  7 

581.000  12 

Average  Annual 
Percent  Increase 

134 

23 

40 

TOTAL 

1,099,000 

100 

4,763,000 

100 

112 

1962-63 

1965-66  . 

Average  Annual 

Expenditures 

Amount 

Percent 

Amount 

Percent 

Percent  Increase 

State  Division  of 

Vocational  Education 

106,000 

10 

166,000 

3 

19 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

27.QQQ, 

133,000 

2_ 

33,ooa 

1 

7 

12 

199,000 

17 

Schools; 

Capital  Outlay 

56,000 

5 

2,894,000 

61 

1,689 

Current  Expenses 

910,000 

83 

1.670.000 

„.35L 

28 

TOTAL 

966,000 

88 

4.  564. 00(1 

. 96... 

125 

TOTAL — All  Agencies 

1,099,000 

100 

4,763,000 

100 

112 

(Nevada) 


NEW  HAMPSHIRE 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  New  Hampshire  provides  for 
the  encouragement  of  public  schools.  (Article  83,  Part  2) 

The  State  Board  of  Education  is  composed  of  seven  lay  mem- 
bers (Title  186.1)  to  be  appointed  jointly  by  the  Governor 
and  the  State  Council.  (Title  186.2)  The  Board  "shall  have 
powers  of  management,  supervision  and  direction  over  all 
public  schools."  (Title  186.5) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  and 
designates  the  State  Board  of  Education  as  the  State  Board 
for  Vocational  Educatioh.  (Title  186.11  (xll))  In  addition, 
the  Governor  appoints  an  advisory  committee  for  vocational 
education  to  be  composed  of  two  persons  from  industry,  one 
from  labor,  one  from  agriculture,  one  representing  employ- 
ment security,  one  from  business  and  one  from  public  edu- 
cation. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Commissioner  of  Education  is  the  chief  executive 
officer  of  the  State  Board  of  Education.  He  is  appointed 
to  office  by  the  State  Board  of  Education. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  in  New  Hampshire 
carries  the  title  of  chief  of  the  Division  of  Vocational- 
Technical  Education.  He  is  appointed  by  the  State  Board  of 
Education  upon  nomination  by  the  commissioner  of  Education. 


I 


III.  POSmON  OP  VOCATIONAl>TiCHNICAl  IDUCAHON  IN  1HI 
STATI  ADMmiSniATION  OP  UNICAIION 


rr  H E 


E 


I 


iState  Board  ^ Education! 


Commissioner  of  Education 


Deputy  Commissioner 


(chief.  Administration] 


Functions t 
ESEA  I 

School  Lunch  Prog. 

Special  Education 

Educational  Data 
Systems 

Administrative 

Services 

Special  School 
Services 


iChief.  vocational-l 
Technical 
Education 


Supervisor, 

Business 

Management 


iChief.  Instructioni 

Functions t 

Elementary 

School  Services 

Secondary  School 
Services 

Arts  Education 

Foreign  Languages 

Math.  Education 

Science  Education 

Guidance 


Director,  Teacher 
certification  and 
Placement 


Chief,  Voc. 
Vocational 
Rehabilitation 


Director,  Nurse 
Education  and 
Registration 


IV.ORGANIZATION  FOR  THE  ADMINISTRATION  OP  VOCATIONAL. 
TECHNICAL  EDUCATION 


*”The  title  "Consultant"  is  equivalent  to  "Supervisor"  in  many  states. 


‘■g— 

me 


•'■.-I 


(New  Hampshire) 


V.  raOKSUONAL  STAFF  FCW  STATI  ADMINISTRATION  OF 
VOCAHONAL-TECHNICAL  IDUCATION  * 


State  Director  of  Vocational 

Education  1 

Consultants  6 

Agriculture  Education  1 

Distributive  and  Business 

Education  1 

Health  Occupations  1 

Home  Economics  1 

Trade  and  Industrial 

Education  1 

Vocational  Guidance  1 

Directors  8 

Post-Secondary  Vocational 

Technical  Education  1 


Manpower  Development  and 

Training  1 

**Hanpower  Training  Center  1 

Veterans'  Education  1 

**State  Technical  Institute  1 

**State  Vocational 

institute  3 

Supervisors  1 

Manpower  Development  and 

Training  1 

TOTAL  16 


* Data  for  1966-67  are  given  to  conform  with  IV.  Organization  for  the 
Administration  of  Vocational  Education. 

**  These  persons  are  not  members  of  the  state  staff,  but  are  finally 
responsible  to  the  State  Director  of  Vocational  Education. 


VI.TiACHERS  IN  VOCATIONAL-TCCHNICAL  PROGRAMS 

1MS-M 


Occupational  I ^ 

aassification  I Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

9 

5 

- 

- 

1 

10 

Merchandising 

1 

- 

- 

1 

1 

Health 

- 

9 

- 

- 

9 

7 

Office 

- 

3 

2 

5 

4 

Technical 

- 

20 

8 

- 

28 

21 

Industrial 

33 

31 

13 

- 

77 

57 

Others 

- 

r 

- 

1 

- 

Total 

Number 

43 

68 

23 

1 

- 

Percent 

32 

51 

17 

- 

1 

100 

Full-time 

Part-time 

- 

(New  Heunpshire) 


VII.  ENROLIMENTS  IN  VOCATIONAL-TCCHNICAL  PROGRAMS 

1965-6S 


Occupational 
Clasracation  | 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

356 

181 

- 

- 

537 

21 

Merchandising 

55 

- 

- 

- 

55 

2 

Health 

- 

61 

64 

- 

125 

5 

Office 

- 

53 

111 

- 

164 

6 

Technical 

- 

203 

139 

- 

342 

14 

Industrial 

660 

355 

288 

- 

1 1303 

52 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

1071 

853 

602 

- 

2526 

- 

Percent 

42 

34 

24 

- 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

196S-M 


Occupational 

Classification 

1 State  Div.  of  Voc.  Ed.  Staff 

Ratio: 

Teachers/SDVE  Staff 

1 Full-time 

Part-time 

Total 

Teachers 

Agriculture 

1 

- 

1 

14 

14 

Merchandising 

- 

1 

1 

1 

1 

Health 

1 

- 

1 

9 

9 

Office 

- 

1 

1 

5 

5 

Technical 

1 

- 

1 

28 

28 

Industrial 

1 

1 

77 

77 

Others 

1 

- 

1 

- 

- 

Toul 

Number 

5 

2 

7 

134 

19 

Percent 

71 

29 

100 

- 

- 

o 


(New  Hampshire) 


IX.SCHOOU  PROVIDING  VOCATIONAl-nCHNICAi.  PROGRAMS 


Secondaiy  Schools 

Post-Secondaiy  Schools 

Regular  or  Comprehensive  High  Schools 

57 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

StateOperated  Vocational  Schools 

0 

State-Operated  Vocational  - Technical 
Schools 

5 

Area  Vocational  Schools 

7_ 

1 Universities  or  Colleges 

0 

Total  Secondary  Schools 

64 

Total  Post-Secondary  Schools 

5 

Combination  Secondary  and 
Post-Secondary  Schools 

' ^ 1 

1 TOTAL 

69 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

Local  School  District 
or  Institution 

State  Funds 

Federal  Funds 

1962-63 

Amount  Percent 

264.000  34 

231.000  29 

287.000  37 

1965-66 

Amount  Percent 

2,530,000  62 

736.000  18 

815.000  20 

Average  Annual 
Percent  Increase 

286 

73 

61 

141 

TOTAL 

782,000 

100 

4,081,000 

100 

1962-63 

1965-66 

Average  Annual 

Expenditures 

Amount 

Percent 

Amount 

Percent 

Percent  Increase 

State  Division  of 

Vocational  Education 

66,000 

8 

113,000 

3 

24 

Teacher  Education 

Institutions 

3 X # 000 

4 

27..  000 

1 

-4 

TOTAL  for  State 

Agencies 

97.00& 

.12. 

140.000 

± 

15 

Schools: 

Capital  Outlay 

76,000 

9 

3,096,000 

76 

1325 

Current  Expenses  — 

609,000 

— 72, 

845.000 

■■  20. 

13 

TOTAL 

685,000 

88 

3,926,000 

96 

158 

TOTAL — All  Agencies 

762,000 

100 

4,081,000 

100 

141 

^ Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 


(Nev  Hampshire) 


NEW  JERSEY 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  New  Jersey  states  that  "the 
Legislature  shall  provide  for  the  maintenance  and  support  of 
a thorough  and  efficient  system  of  free  public  schools." 
(Article  VIII,  Section  4,  1) 

The  State  Board  of  Education  is  composed  of  twelve  members 
appointed  by  the  Governor,  at  least  three  of  whom  must  be 
women.  (Title  18.2-1)  This  Board  is  to  have  "general  super 
vision  and  control"  of  public  education  (Title  18.2-1)  and 
may  accept  Federal  funds.  (Title  18.3-21) 

The  State  accepts  an  act  of  congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
18.17-1)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education.  (Title  18.17-2) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Commissioner  of  Education  is  the  executive  officer 
of  the  New  Jersey  State  Board  of  Education.  He  is  appointed 
by  the  Governor,  by  and  with  the  advice  and  consent  of  the 
Senate. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  the  Assistant 
Commissioner  of  Education  in  charge  of  the  Vocational  Divi- 
sion. He  is  directly  responsible  to  the  Commissioner  for 
all  vocational  education  activities  under  control  of  the 
State  Board  of  Education.  The  Commissioner  of  Education 
appoints  the  Assistant  Commissioner,  subject  to  approval  of 
the  State  Board. 


B M«Hni 
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III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


IT  H B 


B 


C T O R A ~T  fl 
> 


n 


I 


IState  Board  of  Educat'iorl 

Istate  commlaaioner  of  Eaucatlori 

(Deputy  Commissioner  for  AdminiatratioB  — .-Functions; 

Dept.  Admin. 
Stat.  Serve. 
Research  & 
Planning 


Asst.  Commissioner, 
Business  and 
Finance 


Functions; 

School  Business 
Services 
Transportation 
School  Buildings 
Services 


Dir.,  State 
Library 


C 


Personnel 
Surplus 
Property 
ESEA  Coord. 


Asst.  Commissioner, 
Controversies  zmd 
Disputes 


Functions; 
Appeals  to 
Commissioner 
School  Law 
Information 


sstTcSmIsSonef? 


] 


X 


Asst.  Commissioner, 
Curriculum  and 
Instruction 


Dir. , State 
Museum 


Functions; 
Elementary  Ed. 
Secondary  Ed. 
Special  Ed. 
Health,  Safety 
and  P.E. 
Audio-Visual 
Federal  programs 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


I 


Istate  Board  for  vocational  Educatiori 
Istate  Commlsaloner  of  EducatlonI 
Stat^Dlrecto^o]M?ocanona^Eaucation 


ssoc.  State  Directors  of  Vocational  Education  (2> 


r 


Dir. , Area 
Voc.  Schools 


Dir.,  Private 
Trade  Schools, 
Vet . Ed. , 
Health  Occup. 
& Prac.  Nurs. 

LiSuper  visor  si 


Director,  Trade 
and  Industrial 


L 


T 


Dir. , Occup 
Res.  & Devel. 


JDir. ,Voc.Fac- 
llities  plan. 


Dir.,  Prog. 
Evaluation 


Dir.,  Tech. 
Institutes  & 
Ccnnm.  College 
lech.  Programs! 

Ti 


Dir.,  Voc. 
Currie.  Re- 
sources & 
instruG.  Media 


Dir.,  Pilot  £4l 
Demons.  Prog 


Dir.,  Program 
planning 


HDlr.,  Voc. Tea- 
cher Training 


up..  Res.  & 
evelopment 


Dir . , Compre- 
hensive H.  S. 


Jpir. ,^Agrlc. 


Usupervisorl 
4Dlr.  > Home  EcTj 
Usuper  visor  si 
Office 


-Dir. 

& Busln^sis 


Usupervlsorsl 
Distrlb.l 


JDlr. 

nr 


Jpir.,  Indust. Art! 


LiSupervisorEi 


Dir.,  Special 
tieeds  & Coop.  Ed. 

Usupervlsorsl 


I 


Dir.,  Profes- 
sional Servs. 


JDlr.,  Intro- 
to  Vocations 

L 


JSupervisorBi 


•Voc.  Guid. 
•Public  Info 
•Lead.  Devel. 


Dir.,  Manpower 
Training  Skills 
center 

LhsstT 


X 


Director, 
M D T 


jAsst.  Plr.| 


Dir.,  Spec. 
Services 


jDir.,  Prog 
Development 


Dir.,  Adult 
Occup.  Educ. 


Dirs. 
Coordinator 


Sup.,  Appren- 
blce  Training 


^The  title  "Director"  Is  equivalent  to  "Supervisor"  In  many  states. 


(New  Jersey) 


1 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION  * 


Director  (Assistant  Connilssloner  of  Ed.  1 

Associate  Director  2 

Branch  Directors  8 

Area  Voc.  Schools,  Private  Trade 
Schools,  Apprentice,  and  Veteran 
Training  1 

Comprehensive  High  Schools  1 

Tech.  Inst,  and  Comm.  Coll.  Tech. 

Programs  1 

Special  Needs  and  Coop.  Ed.  1 

Professional  Services  1 

Occupational  Research  and 

Development  1 

HDT  1 

Manpower  Training  Skills  Center  1 

Assistant  Branch  Directors  4 

Technical  Education  1 

HDT  1 

Manpower,  Training  Skills  Center  2 

Directors  17 

Private  Trade  Schools,  Apprentice, 
and  Veteran  Training  1 

Trade  and  Industrial  Education  1 

Agriculture  Education  1 

Home  Economics  Education  1 


Industrial  Arts  1 

Office  Occupations  and 

Business  Education  1 

Distributive  Education  1 

Professional  Services  1 

Occupational  Research 

and  Development  6 

MDT  2 

Adult  Occup.  Education  1 

Supervisors  27 

Area  Voc.  Schools  7 

Comprehensive  H.S.  7 

Tech.  Institutes  and 
Comm.  Coll.  Tech. 

Progrzuns  1 

Coop.  Industrial  Ed.  and 
Work-Study  3 

Professional  Services  4 

Occupational  Research  and 
Development  1 

MOT  4 

Coordinator  1 

Manpower  Training  Skills 
Center,  Student  Personnel 
Service  1 

Research  Assistant  1 

Occupational  Res. 


Data  for  1966-1967  are  given 
Administration  of  Vocational 


to  conform  with  IV. 
Education. 


and  Dev. 
TOTAL 

Organization  for  the 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-M 


61 


Occupational  I 

Classification 

1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

Total 

Percent 

Agriculture 

42 

1 

4 

2 

49 

2 

Merchandising 

61 

1 

1 

- 

63 

3 

Health 

29 

17 

8 

- 

54 

2 

Office 

855 

3 

71 

2 

931 

41 

Technical 

69 

49 

117 

- 

235 

10 

Industrial 

349 

16 

453 

11 

829 

36 

Unspeclfii 
Others  work-Stud; 

d 

[ 83 

17 

33 

- 

133 

6 

Total 

Number 

1488 

104 

687 

15 

2294 

- 

Percent 

65 

4 

30 

1 

- 

100 

Full-time 

975 

94 

36 

15 

1120 

49 

Part-time 

513 

10 

651 

- 

1 

1 1174 

51 

(New  Jersey) 


VII.  ENROUMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1MS-M 


Occupational 
Classification  | 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs 

1 Total 

Percent 

Agriculture 

1521 

5 

967 

50 

2543 

2 

Merchandising 

2245 

18 

315 

« 

2578 

2 

Health 

322 

315 

1072 

8 

1717 

1 

Office 

35272 

27 

1025 

73 

36397 

30 

Technical 

1124 

626 

6712 

25 

8487 

8 

Industrie 

8657 

174 

14730 

123 

23684 

20 

Others  Home  Ec. 

31159 

- 

12918 

360 

44437 

37 

Total 

Number 

80300 

1165 

37739 

639  1 

1119843 

Percent 

69 

2 

28 

^ 1 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 


Occupational 

Classification 

1 State  Div.  of  Voc.  Ed.  Staff 

Ratio: 

Teachers  /SDVE  Staff 

Full-time 

Part-time 

Total 

Teachers 

Agriculture 

1 

- 

1 

49 

49 

Merchandising 

2 

- 

2 

63 

32 

Health  | 

2 

- 

2 

54 

27 

Office  1 

1 ^ 

- 

2 

931 

466 

Technical 

2 

- 

2 

235 

118 

Industrial 

1 

mm 

1 

829 

829 

Others 

Work 

Study 

3 

- 

3 

133 

44 

Number 

13 

- 

13 

2294 

176 

I Qlal 

Percent 

100 

mm 

100 

- 

(New  .iTersey) 


IX.  SCHOOLS  PROVIDING  VOCATIONALJECHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

109 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

0 

Vocational-Tei^hnical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

31 

Universities  or  Colleges 

4 

Total  Secondary  Schools 

140 

Total  Post-Secondary  Schools 

4 

Combination  Secondary  and 
Post-Secondary  Schools 

14 

TOTAL 

158 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION* 


Sources  of  Funds 

1962- 

Amount 

-63 

Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

2,436,000 

48 

7,645,000 

38 

71 

State  Funds 

1,406,000 

28 

5,731,000 

30 

103 

Federal  Funds 

1,186,000 

24 

6,191,000 

32 

141 

TOTAL 

5,028,000 

100 

19,567,000 

100 

96 

Expenditures 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

State  Division  of 

Vocational  Education 

211,000 

4 

431,000 

2 

35 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

108,000 

2^ 

447,000 

2 

103 

319,000 

6 

878.000  4 

58 

Schools: 

Capital  Outlay 

397,000 

8 

4,872,000 

28 

384 

Current  Expenses 

4,312,000 

86 

13,817,000 

68 

74 

TOTAL 

4,709,000 

94 

18,689,000 

96 

99 

TOTAL — All  Agencies 

5,028,000 

100 

19,567,000 

100 

96 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(New  Jersey) 


NEW  MEXICO 

( 

I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  New  Mexico  states  that  "A 
uniform  system  of  free  public  schools  sufficient  for  the 
education  of,  and  open  to,  all  the  children  of  school  age  in 
the  State  shall  be  established  and  maintained."  (Article 
XII,  Section  1) 

The  members  of  the  State  Board  of  Education  shall  be  elected. 
One  member  shall  be  elected  from  each  of  the  present  ten 
judicial  districts.  The  initial  board  shall  determine  by  lot 
from  its  membership  three  members  to  serve  two  years  and  three 
members  to  serve  four  years.  The  remaining  initial  board 
shall  serve  six  years.  Thereafter,  as  the  terms  of  the  initial 
members  expire,  their  replacements  shall  be  elected  from  the 
same  districts  for  terms  of  six  years.  (Article  XII,  Section 
6) . The  Governor  shall  fill  vacancies  in  the  board  by  appoint- 
ment of  a resident  from  the  district  in  which  the  vacancy 
occurs.  The  appointed  member  shall  serve  until  the  next 
general  election,  at  which  a member  shall  be  elected  to  com- 
plete the  original  unexpired  term.  (Article  XII,  Section  6) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
73-6-14)  and  other  vocational  education  acts.  (Title  73-6-21) 
The  State  Board  of  Education  is  designated  the  State  Board 
for  Vocational  Education.  (Titles  73-6-1,  73-6-15,  73-6-27) 

The  New  Mexico  State  Plan  was  adopted  on  November  5,  1964. 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education.  He  is  appoint- 
ed by  the  State  Board  of  Education. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Board  of  Education  to  coordinate  and  provide  lead- 
ership for  the  State's  vocational  education  program. 
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III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


IT  H-E 


JL 


X 


-B b. 


state  Board  of  Education 
and 

State  Board  for  Vocational  Education 


iState  Superintendent  of  Public  Instruction! 


I 


Chairman  , Administrative 

- ,,,.S,ervi<?99 


Functions; 

School  Business 
Management 

Transportation 

School  Lunch 

Textbooks 

Indian  Ed.  and  Impact 
Laws 

School  Plant  and 
Planning 

Dept . Business 

Management,  Fiscal 
and  Personnel 

Librarv 


I 


hairman  and  Director,! 
Vocational  Education 


■Special  Functions 

Research 

Statistics 

Legal 

Publications 


Chairman,  Instructional 
Services 


Functions; 

Basic  Adult  Education 

Certification 

Civil  Defense  Adult  Ed. 

Elementary  Ed. 

English 

Fine  Arts 

Foreign  Lztnguages 

Guidance  and  Special  Ed. 

Health,  P.E.  and 
Recreation 

Math. 

Research 


''The  title  "Chairman"  is  equivalent  to  "Assistant  Superintendent"  in  many  states. 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


4he  title  "Specialist"  is  equivalent  to  "Supervisor"  in  many  states. 


(New  Mexico) 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


Chairmem  and  Director, 

Vocational  Education  1 


Specialists 

Agriculture  Education 
Distributive  Education 
Home  Economics  Education 
Office  Education  ^ 


1 

1 

1 

1 


Coordinator,  Mcuipower  Development 

and  Training  1 


TOTAL  6 


* Data  for  1966-67  are  given  to  conform 
with  IV.  Organization  for  the  Admini- 
stration of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1M5-S6 


Occupational 

Classification 

1 Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

59 

- 

5 

- 

64 

14 

Merchandising 

19 

1 

22 

- 

42 

9 

Health 

1 

18 

1 

20 

4 

Office 

106 

9 

5 

120 

27 

Technical 

- 

26 

11 

- 

37 

8 

Industrial 

38 

- 

90 

6 

134 

30 

Others 

34 

2 

- 

- 

36 

8 

Total 

Number 

257 

56 

133 

7 

453 

- 

Percent 

57 

12 

29 

2 

- 

100 

Full-time 

62 

25 

3 

7 

97 

21 

Part-time 

195 

31 

130 

- 

356 

79 

(New  Mexico) 
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VII.  INROLLMiNTS  IN  VOCATIONAL-TfCHNICAL  PROGRAMS 

IMS-46 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

2441 

- 

36 

mm 

2477 

22 

Merchandising 

731 

- 

457 

mm 

1188 

11 

Health  I 

- 

106 

mm 

16 

122 

1 

Office 

3077 

209 

1187 

- 

4473 

39 

Technical 

- 

339 

161 

- 

500 

4 

Industrial 

991 

- 

1560 

67 

2618 

23 

Others 

- 

- 

mm 

- 

- 

- 

Total 

Number 

7240 

654 

3401 

83  1 

1 11378 

- 

Percent 

63 

6 

30 

1 1 

1 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers  'SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

2 

- 

2 

64 

?2 

Merchandising 

- 

1 

1 

42 

42 

Health  j 

- 

1 

20 

20 

Office  I 

1 

mm 

1 

120 

120 

Technical 

- 

1 

1 

37 

37 

Industrial 

3 

1 

1 

134 

34 

Others 

- 

- 

- 

36 

- 

Total 

Number 

7 

3 

10 

453 

45 

Percent 

70 

30 

100 

« 

- 

(New  Mexico) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

*234 

Community  or  Junior  Colleges 

*6 

Vocational  Secondary  Schools 

*2 

Vocational-Technical  Schools 

*6 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

*5 

Universities  or  Colleges 

*9 

Total  Secondary  Schools 

241 

Total  Post-Secondary  Schools 

21 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

Unduplicated  Totals  Not  Given 
*Ouplicated  Count  TOTAL 

262 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

888.000 

64 

2,183,000 

56 

49 

State  Funds 

191,000 

14 

223,000 

6 

6 

Federal  Funds 

314.000 

22 

1,497,000 

38 

126 

TOTAL 

1.393.000 

100 

3.903.00Q 

100 

60 

Exoenditures 

1962-^3 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

133.000 

10 

256,000 

7 

31 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

15,000 

1 

50,000 

1 

78 

148.000 

11 

306.000 

36 

Schools: 

Capital  Outlay 

124.000 

9 

1,087,000 

28 

259 

Current  Expenses 
TOTAL 

1.121,000 

io 

2.510.000 

$4 

41 

1,245,000 

3,597.000  _ 

92. 

63 

TOTAL — All  Agencies 

1,393,000 

100 

3,903,000 

100 

60 

(New  Mexico) 


NEW  YORK 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  New  York  states  that  ‘'the 
Legislature  shall  provide  for  the  maintenance  and  support 
of  a system  of  free  common  schools."  (Article  XI,  Section  1) 

The  State  created  the  University  of  the  State  of  New  York 
(Title  201)  and  set  at  its  head  the  Board  of  Regents.  The 
Board  of  Regents  is  elected  by  both  houses  of  the  Legislature 
and  must  have  three  more  members  than  there  are  judicial 
districts,  thus  never  having  fewer  than  nine  members.  (Title 
202)  The  Board  of  Regents  has  legislative  power  over  the 
educational  system  of  the  State  (Title  207)  and  elects  the 
State  Commissioner  of.  Education.  (Title  302) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
290)  and  designates  the  Board  of  Regents  as  the  State  Board 
for  Vocational  Education. 

The  New  York  State  Plan  for  Vocational  Education  was  submit- 
ted for  approval  to  the  U.  S.  Office  of  Education  on  Septem- 
ber 25,  1964. 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Commissioner  of  Education  is  the  executive  officer 
of  the  Board  of  Regents  of  the  University  of  the  State  of 
New  York.  He  is  appointed  by  the  State  Board  of  Regents. 

The  State  Director  of  Vocational  Education 

" V I 

The  State  Director  of  Vocational  Education  in  New  York  car- 
ries the  title  of  Assistant  Commissioner  for  Occupational 
Education.  He  is  appointed  by  the  Commissioner  of  Education, 
subject  to  approval  by  the  Board  of  Regents. 
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III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


It  H E 


E 


E 


IState  Lfaq|l«laturel 


Board  of  Regents,  Univeraity  of  the  State  of  New  York 


State  University. 
System 


iftsst.  Commiss.n 
l^dmin.  Serviceal 


President  of  the  University  & 
Commissioner  of  Education 


Deputy  Coimnissioner 


Asst.  Commiss. 
Exzuns.  & Schols. 


.Center  on  Innovation 
in  Education 


Assoc.  Commissioner, 
Research  & Evaluation 


Assoc.  Coimnissioner, 
Elementary,  Secondary 
and  continuing  Educ 


Assoc.  Commissioner, 
Educational  Finance 
zuid  Management 


X 


Assoc,  commissioner. 
Higher  ahd  Profes- 
sional  Education 


lAsst.  Commissionerst  lAsst.  Commissioneil 


Instructional  Servs. 
Currie.  Devel. 
Instruct.  Fields 
Pupil  Personnel  Servs. 
and  Continuing  Educ. 
Guidance 
Health  Services 
Psychological  Servs. 
Special  Education 
Basic  continuing  Ed. 
General  Contin.  Ed. 
Civil  Defense  Ed. 

Ed.  Administration  and 
Supervision 


Facilities 

Planning 

State  Aid 

Federal  Aid 

Educational 
Finemce  Research 

Educational  H2ui- 
agement  Services 


lAsst.  Commissioners 

Higher  Education 

Teacher  Ed.  and 
Certification 

Higher  Education 
Planning 

Professional  Ed. 

Prof.  Conduct 
Prof.  Licensing 


X 


Assoc.  Commissioner, 
Cultural  Education 


lAsst.  commissioner al 

State  Museum  and 
Science  Services 

Libraries 

Archives  and 
History 


Director,  Educational 
Communications 


lAsst.  Commissioner  fori 

Asst.  Commissioner, 

|occupational  Education! 

Voc.  Rehabilitation 

Corresponds  to  Board  of  Education  in  most  states.  Members  are  elected  by  Legislature. 
* • . 

IV.ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


[Board  of  Reqental 
Commissioner  of  Education 


De^^utv  commissioner 


Coordination-Fed.  Progs. 


Assoc.  Comm.,  Ed. 
Finance  & Mqmt.  Servs. 

I-Occup.  Ed.  Funds 

Asst.  Comm.,  Pupil 


Personnel  Services 
l-Vocational  Guidance 


Associate  Commissioner  for  Elemehtary, 
Secondary  and  Continuing  Education 


Assoc.  Commissioner, 
Research  & Evaluation 

T 


Occup 
—iDir. 


Ed.  Research 


I 


Currie.  Devel. I 


Occup.  Curr.  Devel. 


— — 4Supervisorsi 


Director,  Occup. 

Education 

Supervision 

» 

Director, 

Occupational  Education 

Director,  Industrial 
F.dueation 

i 

( 

Director,  Special 
Dccup.  Services 

Hchiefl  Agricultural] 

-ichief.  Trade  & TechU 

Hchief.  H D T Al 

_ Chief,  Business  & 
ipistributive 

^Associates! 


HChief.~Home  Economical 
^Associates! 


MAssociatesi 
-ichief.  Indust.  Arts! 
MAssociatesi 


Chief,  Occupational 
I- Extension  and  indus- 
trial Services 


MAssociatesi 
Hwork-Studv! 


Ij 


Supervisor 

Associates 


Lssoc 


^The  title  "Chief"  is  equivalent  to  "Supervisor"  in  many  states. 


Chief,  Occup. 
School  Supervis. 

MAssociatesi 


(Mew  York) 
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V.  PROnSSIONAL  STAPP  POR  STAH  ADMINISTRATION  OP 
VOCATIONAL<TICHNICAL  IDUCATION* 


Assistant  Coironlss loner.  Director, 


Vocational  Education  1 

Directors  4 

Occupational  Education 
Supervision  1 

Occupational  Education  1 

Industrial  Education  1 

Special  Occupational 
Education  1 

Chiefs 

Agriculture  1 

Business  and  Distributive  1 

Home  Economics  1 

Trade  emd  Technical  1 

Industrial  Arts  1 

Occupational  Extension 
and  Industrial  Services  1 

MDTA  1 

Occupational  School 
Supervision  1 


Supervisors 

Occupational  Education  6 

Business  and  Distributive 
Education  1 

MDTA  1 

Associates  47 

Agriculture  Education  4 

Business  and  Distributive 
Education  8 

Home  Economics  5 

Industrial  Arts  5 

Mempower  Development  9 

Occupational  Extension 
emd  Industrial  Services  5 

Occupational  School 
Supervision  5 

Trade  and  Technical 
Education  6 

TOTAL  68 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Orgcuiization  for  the 
Administration  of  Voq^tlonal  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational  | 

aassification  3 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

255 

83 

56 

1 

395 

4 

Merchandising 

276 

90 

174 

540 

5 

Health 

134 

229 

7 

- 

370 

3 

Office 

2493 

133 

1532 

- 

4408 

41 

Technical 

119 

488 

107 

- 

714 

6 

Industrial 

3139 

- 

1281 

4420 

41 

Others 

- 

r 

■ 

- 

Total 

Number 

6416 

1273 

3157 

1 

10847 

- 

Percent 

59 

11 

29 

1 

- 

100 

Full-time 

6103 

1273 

7 

1 

7384 

68 

Part-time 

313 

- 

3150 

- 

3463 

32 

(New  York) 
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VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

IMS-66 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

8692 

1845 

2447 

12984 

3 

Merchandising 

12673 

1625 

3246 

- 

17544 

4 

Health 

5164 

4526 

585 

- 

10275 

2 

Office 



189807 

10676 

62429 

- 

262912 

63 

Technical 

7390 

10179 

3487 

— 

21056 

5 

Industrial 

1 41203 

288 

51117 

- 

92608 

21 

Others 

251 

— 

57 

— 

308 

1 

Total 

Number 

% 

265180 

29139 

123368 

**  1 

417687 

Percent 

63 

7 

30 

- 1 

1 - 

100 

VIII.  TEACHERS  AND  STATE  STAFF  INVOCATSONAL-TECHNICAL 

IHM< 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

9 

4 

13 

395 

30 

Merchandising 

3 

- 

3 

540 

180 

Health 

1 

3 

4 

370 

93 

Office 

1 5 

— 

5 

4408 

882 

Technical 

3 

13 

16 

714 

45 

Industrial 

25 

49 

74 

4420 

60 

^ .Work  Study 
OthersHome  Ec. 

2 

- 

2 

- 

- 

Total 

Number 

48 

69 

117 

10847 

93 

Percent 

41 

. 59 

100 

- 

(New  York) 
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IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

795 

Community  or  Junior  Colleges 

51 

Vocational  Secondary  Schools 

40 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

Universities  or  Colleges 

12 

Total  Secondary  Schools 

863 

Total  Post-Secondary  Schools 

63 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

926 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

196S-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

11,698,000 

49 

28,784,000 

39 

49 

State  Funds 

8,241,000 

35 

27,687,000 

37 

75 

Federal  Funds 

3,723,000 

_J6^ 

18,085,000 

M 

129 

TOTAL 

23,662,000 

100 

74,556,000 

100 

72 

Exoenditures 

1962-63 

Amount  Percent 

196S-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

642,000 

3 

4,977,000 

7 

225 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

287^000_ 

352.000 

8 

929^&0_ 

5.329.000  7 

158 

Schools: 

Capital  Outlay 

835,000 

3 

11,717,000 

16 

468 

Current  Expenses 

2i.aqa.noo 

93 

-52x510.  PRO 

—22. 

54 

TOTAL 

22,733,000 

96 

69.227.000 

SI. 

68 

TOTAL — All  Agencies 

23.662.000 

100 

74.556.000 

10(L_ 

72 

(New  York) 


NORTH  CAROLINA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  North  Carolina  states  that 
"Schools  and  the  means  of  education  shall  forever  be  en- 
couraged." (Article  IX,  Section  1) 

The  State  Board  of  Education  consists  of  the  Lieutenant 
Governor,  the  State  Treasurer,  the  State  Superintendent  of 
Public  Instruction,  as  secretary  to  the  Board  (Title  115.  2) 
and  ten  members  appointed  by  the  Governor  and  approved  by 
both  houses  of  the  Legislature.  The  Board  shall  have  "gen- 
eral supervision  and  administration"  of  the  public  schools. 
(Article  IX,  Section  8)  This  Board  also  has  the  general 
power  to  accept  Federal  aid.  (Title  115.11  (8)) 

"The  State  of  North  Carolina  hereby  accepts  all  the  provis- 
ions and  benefits  of  acts  passed  by  the  Congress  of  the 
United  States  providing  Federal  funds  for  states  for  voca- 
tional and  technical  education  programs..."  (Title  115.229) 
and  designates  the  State  Board  of  Education  as  the  State 
Board  for  Vocational  Education  with  the  State  Superinten- 
dent of  Public  Instruction  as  its  executive  officer.  (Title 
115.230  and  115.231) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION. 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu 
tive  officer  of  the  State  Board  of  Education  and  the  State 
Board  for  Vocational  Education.  He  is  elected  for  a four- 
year  term  by  the  people  of  the  State. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  selected  by 
the  State  Superintendent  of  Public  Instruction  with  the  ad- 
vice and  consent  of  the  State  Board  of  Education. 


o 

ERIC 


iii.posmoN  or  vocational-tichnicai  iducatiom  m mi 

STAn  ADMINISTRATION  OT  IDUCATION 
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Istate  Board  of  Education^ 

State  Superintendent  of  Public  Instruction 

’ 

Director,  Department 
of  Community  Colleges 

Associate  State  Suoerintendent 

Departmental 

Services 


Assistant  Superintendent, 
Curriculum  & instruction 


Director,  School 

Dir.,  General 

Dir.,  Teacher 

Planning 

Education 

Education 

Functions; 
Architecture 
Engineering 
Property  Acct. 
Ed.  Surveys 


I 


irector,  Federal- 
tate  Relations 


I 


[ lirector.  Research 
and  Statistics 


I 


lir.,  Pviblications 
Public  Info. 


•toir..  Special  Servs.i 


Functions; 

Art 

Early  Child- 
hood 
English 
Foreign  Lang. 
Indust.  Arts 
Math. 

Business 
(Coop.  VE) 
Science 
Scoial 
Studies 
Music 
Driver 
Training 


Functions; 

Purchasing 

Athlet.  & Activities  Health  & PE 
Schl.  Food  Servs.  Reading 
Veterans  Education  Gifted  Child. 

Business  Services  Hdcp«  Child. 


•irector, 
ocationa 

CivI*i~Def.  Adult  Ed.  Non-Pub.  Scls.  Isducation 


College 
Parallel  Ed. 


Functions; 
Certification 
In-Service  Ed. 
Scholarships 
Recruitment 
Pre-Service 
Ed. 

Student  Tea- 
ching 


Coordinator, 

Curriculiun 

Laboratory 


Supervisor, 

Library 

Services 


Supervisor, 

Research 


Dir.,  Pupil 

Personnel 

Services 


_Dir.,  Educa- 
tional  Media 


BDirector^l  lAi 

-|vocationa]|  |vi 

. lEducatioiJ  ^ 


General  Ad.  and 
Community 
Services 


Functions; 

Adult  Basic 
Education 

Learning 

LedDoratories 

Guidance 


Supervisor,  Ex- 
tension  Prograun 


,sst.  Director, 
bcational- 
'echnical  EducationI 


IV.  ORGANIZATION  FOR  ml  ADMINISTRATION  OF  VOCATIONAL- 
TSCHNICAL  EDUCATION 

istat'e  Board  for  Vocational  Educatio,  ij 


State  Superintendent  of 
Public  Instruction 


State  Director,  Department  of 
Community  Colleges 


lAsst.  Supt..  Curricuium  and  instructior3 
lS880cTa^^pirec^o?^Vocacional  Ed.  I | 


Supervisor,  Diver- 
sified  & Compre- 
hensive Voc.  Ed. 

Supervisor p Office 
" nf?diDations 

Supervisors,  Ag- 
riculture Tech. 

Head,  Industrial 
Services 

bI 

■ — |Asst.  Supervisors) 

Supervisors, 
Health  Occups. 

laupervisux. Btf 
iLab. 

Supervisor,  Voc. 
Agriculture 


l^Asst. 


Supervisors 

Asst.  Supervisors, 
Districts 


|Supervisor.  Home  EcTl- 


h„  E 


!ssTsta!?^TTrec?or^Voca 


lAsst.  Directorl 


1 Ed 


Assoc.  Supervisor 

Asst.  Supervisors 

Asst.  Supervisors, 
Districts 


-Nursing 

Practical 

Nurse 

1-Health  Occups. 


Supervisor, 

Distributive 


Asst.  Supervisors 

Asst.  Supervisors, 
Districts 


Coordinator, 
instructional 
Proarauns 


HSupervisors,  M D tI 


Supervisor,  Appren- 
tiee  Programs 


I— ^Supervisor.  ARaI 


■sst.  Supervisor^ 


■'i 


i 


. j 


(North  Carolina) 


10 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


state  Director,  Vocational  Ed.  1 
Aeeoclate  Director  1 
Aeeietant  State  Director  1 


Assisteuit  Supervisors, 
Districts 

Agriculture  Education 
Home  Economics  Education 
Trade  euid  Industrial  Ed. 


4 

5 
1 


Supervisors  6 

Diversified  emd  Compre- 
hensive Education  1 

Agriculture  Education  1 
Home  Economics  Education  1 
Trade  and  industrial  Ed.  1 
Distributive  Education  1 
Office  Occupations  1 

Associate  Supervisor,  Trade 

emd  Industrial  Education  1 

Assistant  Supervisors  21 

Diversified  emd  Compre- 
hensive Education  2 

Agriculture  Education  4 
Home  Economics  Education  4 
Trade  amd  industrial  Ed.  6 
Distributive  Education  4 
Office  Occupations  1 


Assistant  Director,  Voca- 
tional-Technical Education  1 

Assistzmt  to  the  Director  1 

Supervisors  10 

Agricultural  Technical 
Education  2 

Health  Occupations  3 

Curriculum  Laboratory  1 

MDT  2 

Apprentice  Progreuns  1 

Area  Redevelopment 

Administration  1 

Specialists,  Curriculum  Led).  4 

Coordinator,  Instructional 
Progrcun  1 

Head,  Industrial  Services  1 

TOTAL  59 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Organization  for 
the  Administration  of  Vocational  Education. 

VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

IMS-M 


Occupational 
Classification  I 

1 Secondary 

Post- 

Secondary 

Adult 

Special  1 

Programs  | 

niT 

Percent 

Agriculture 

616 

21 

263 

- 

900 

19 

Merchandising 

173 

7 

28 

4 

212 

5 

Health 

- 

95 

87 

- 

182 

4 

Office 

6 

73 

131 

- 

210 

4 

Technical 

- 

237 

117 

- 

354 

8 

Industrial 

471 

247 

1631 

5 

2354 

50 

Others 

98 

56 

323 

- 

477 

10 

Total 

Number 

1364 

736 

2580 

9 

4689 

- 

Percent 

29 

15 

55 

1 

- 

100 

Full-time 

1190 

534 

13 

5 

1742 

37 

Part-time 

174 

202 

2567 

4 

2947 

63 

(Nor^'h  Carolina) 


VII.  INROLLMINTS  IN  VOCATIONAL-TICHNICAL  PROGRAMS 

I9SS-M 


P 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

42473 

286 

22783 

1 65542 

46 

Merchandising 

7249 

IS 

892 

55 

8214 

5 

Health 

- 

946. 

1439 

2385 

1 

Office 

378 

1958 

6537 

mm 

8873 

6 

Technical 

- 

2261 

2033 

- 

4294 

3 

Industrial 

17215 

1785 

3736L 

116  1 

1 56477 

39 

Others 

578 

- 

- 

- 

578 

f 

Total 

Number 

67893 

7254 

71045 

171 

146363 

Percent 

44 

4 

51 

1 

100 

r' 


l 

\ 

i- 

r 

f 

I 


VIII.  TEACHERS  AND  STATE  STAFF  INVOCATIONAL-TECHNICAL 
PROGRAMS 


19S5-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture  | 

12 

1 

13 

900 

67 

Merchandising 

5 

- 

5 

212 

t 

42 

Health  | 

4 

- 

4 

182 

46 

Office 

3 

1 

4 

210 

53 

Technical 

3 

- 

3 

354 

118 

Industrial 

14 

- 

14 

2354 

168 

Unspecified 

i?siv 

- 

- 

mm 

477 

- 

Total 

Number 

41 

2 

43 

4689 

79 

Percent 

95 

5 

100 

- 

- 

(North  Carolina) 


I. 

I 
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IX.  SCHOOLS  PROVIDING  VOCATIONAL-nCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

692 

Community  or  Junior  Colleges 

12 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

31 

StateOperated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

_iL 

Universities  or  Colleges 

g 

Total  Secondary  Schools 

692 

Total  Post-Secondary  Schools 

43. 

Combination  Secondary  and 
Post-Secondary  Schools 

_u 

1 TOTAL 

735 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

3.607.000 

27 

7.611.000 

24 

37 

State  Funds 

7.534.000 

56 

14.335.000 

47 

30 

Federal  Funds 

2.237.000 

12 

9.160.000 

103 

TOTAL 

13.378.000 

100 

31.106.000 

100 

44 

Exoenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

426.000 

3 

718,000 

2 

23 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

389.000 

3 

362,000 

1 

-2 

815.000 

6 

1,080.000 

11 

Schools: 

Capita]  Outlay 

687.000 

5 

6.919.000 

22 

332 

Current  Expenses 
TOTAL 

11.876.000 

89 

23,107,000 

75 

32 

12.563.000 

94 

30.026,000 

97 

46 

TOTAL — All  Agencies 

13.378.000 

100 

31.106,000 

100 

44 

(North  Carolina) 


NORTH  DAKOTA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  North  Dakota  states  that 
the  "Legislative  Assembly  shall  make  provision  for  the  es- 
tablishment and  maintenance  of  a system  of  public  schools." 
(Article  VIII,  Section  147) 

The  State  Board  of  Education  shall  consist  of  seven  members 
appointed  for  staggered  six-year  terms.  Members  shall  be 
the  Superintendent  of  Public  Instruction,  and  one  qualified 
elector  from  each  judicial  district  within  the  State,  to  be 
appointed  by  the  Governor  with  the  consent  of  the  Senate. 
Nominations  shall  be  made  from  a list  of  candidates  selected 
by  a committee  consisting  of  the  president  of  the  North 
Dakota  state's  attorneys  association,  the  president  of  the 
North  Dakota  school  administrators  association,  and  the 
president  of  the  North  Dakota  school  boards'  association. 
(Title  15-21-17) 

The  State  accepts  an  act  of  Congress  entitled,  "Aii  act  to 
provide  for  the  promotion  of  vocational  education. . . " (Title 
15-20-01)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education  (Title  15-20-03)  which 
shall  appoint  a state  director  for  vocational  education. 
(Title  15-20-03) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education.  He  is  elected 
on  a nonpartisan  basis  for  a four-year  term  by  the  people  of 
the  State. 

The  State  Director  of  Vocational  Education 

The  State  Board  for  Vocational  Education,  acting  through  the 
office  of  the  Superintendent  of  Public  Instruction  shall  ap- 
point a State  Director  and  assistants  to  carry  out  the  in- 
tent of  State  law.  (Title  15-20-03) 


III.  POSITION  OP  VOCATIONM-TICHNICAL  IDUCAnON  IN  THI 
STATI  ADMINISTRATION  OP  IDUCATION 


HE 


T 


T 


State  Superintendent  of 

State  Board  of 

Public  Instruction 

Education 

Administrative  Services 
ipirectorji 

Finance  and  Statistics 
Federal  Accounting 
Federal-State  Relations 
Data  Processing 
Surplus  Property 


I 


Asst.  Superintendent,  Instructio: 
and  Director.  Secondary  Educatio) 


3 

3 


I 


Di rector f 

Special 

EducationI 


Asst,  to 
Director, 
Secondary 
Education 


1 


Director, 
Elementary) 
Education 


o V e r n o 


Progrzun  Services 
toi  rector  ei 
Guidance  Services 
Certification 
State  School 
Lunch  Prograun 
Indian  Education 


Construction  and 
Student  Loans 
School  Bus 
Workshops 


Director, 

Vocational 

Rehabilitation 


State  Director,! 
Vocational 
Education,  _ 


Director, 

Correspondance 

Study 


^The  Skate  Board  of  Education  (Vocational  Education)  is  composed  of  the  Superintendent  of 
Public  Instruction  and  one  elector  from  each  judicial  district,  appointed  by  the  Governor. 


IV.  ORGANIZATION  POR  THE  ADMINISTRATION  OP  VOCATIONAL- 
TECHNICAL  EDUCATION 


IState  Board  for  vocational  EducationI 
Etate  Superintendent  of  Public  Instructioi^ 


iSupervisor,  Agricultur^ 


iSupervisor.  Office  EducationK 


! Supervisor.  Distributive  Edlir 


-ISupervisor,  Home  Economics! 


ISupervisor,  T & ll 
iupervisor,  M D H 


(North  Dakota) 


V.  PROFESSIONAL  STAFF  FOR  STAU  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


State  Director  of  Vocational  Education  1 

State  Supervisore  7 

Agriculture  Education  1 

j Distributive  Education  1 

I Home  Economics  Education  1 

Office  Education  1 

Trade  cuid  Industrial  Education  1 

MDT  1 

Guidance  1 ____ 

TOTAL  8 


j * Data  for  196C-1967  are  given  to  conform  with 

j IV.  Organization  for  the  Administration  of 

I vocational  Education. 

I 


VI. TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1M5-M 


Occupational  I 

Classification 

j Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

71 

- 

34 

- 

105 

25 

Merchandising 

6 

- 

11 

- 

17 

4 

Health 

- 

36 

- 

- 

36 

9 

Office 

101 

14 

1 

- 

106 

26 

Technical 

- 

40 

- 

40 

10 

Industrial 

53 

50 

- 

4 

107 

26 

Others 

“ 

- 

- 

- 

- 

- 

Total 

Number 

231 

130 

46 

4 

411 

- 

Percent 

56 

32 

11 

1 1 

1 

100 

Full-time 

Part-time 

(North  Dakota) 


ERIC 


VII.  INR0LLMINT8  IN  VOCATIONAL-TKHNICAI  RROOMMS 

IfiSHM 


Occupational 
Clau^ation  | 

Secondary 

Poit- 

SeModary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

3084 

- 

1372 

- 

4456 

45 

Merchandising 

283 

30 

- 

- 

313 

3 

Health 

- 

389 

- 

■ 

389 

4 

Office 

595 

685 

486 

- 

1 1766 

18 

Technical 

- 

601 

- 

601 

6 

Industrial 

70 

802 

1446 

33 

2351 

24 

Others 

- 

- 

- 

- 

- 

Total 

Number 

4032 

2507 

3304 

33 

9876 

- 

Percent 

41 

25 

34 

- 

-■ 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational  | 

Classification 

1 State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

1 Full-time 

Part-time 

Total 

Agriculture 

4 

2 

6 

105 

18 

Merchandising 

- 

1 

1 

17 

17 

Health  | 

- 

1 

1 

36 

36 

Office 

- 

1 

1 

106 

106 

Technical 

- 

- 

- 

40 

40 

Industrial 

3 

2 

5 

107 

21 

Others 

- 

- 

- 

- 

Total 

Number 

7 

7 

14 

371 

27 

Percent 

50 

50 

100 

- 

- 

(North  Dakota) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools  | 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

130 

Community  or  Junior  Colleges 

5 

Vocational  Secondary  Schools 

0 

Vocatior.al-Technical  Schools 

1 

State-Operated  Vocational  Schools 

0 

, State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

g. 

Universities  or  Colleges 

5 

Total  Secondary  Schools 

130 

Total  Post-Secondary  Schools 

11 

Combination  Secondary  and 
Post-Secondary  Schools 

° 

1 TOTAL 

141 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

796,000 

33 

1,245,000 

26 

19 

State  Funds 

1,149,000 

48 

2,294,000 

48 

33 

Federal  Funds 

453,000 

19 

1,251,000 

26 

59 

TOTAL 

2,398,000 

100 

• 

4,790,000 

100 

33 

Exoenditures 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

51,000 

2 

116,000 

2 

42 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

Schools: 

76,000 

3 

236,000 

5 

70 

127,000 

5 

352,000 

7 

59 

Capital  Outlay 

769,000 

16 

Current  Expenses 

2.271.000 

95 

3,669,000 

77 

21 

TOTAL 

2,271,000 

95 

4,438,000 

93 

32 

TOTAL — All  Agencies 

2,398,000 

100 

4,790,000 

100 

33 

(North  Dakota) 


O 

ERIC 

III  iiiHiii ' Witt  ’ M * (yuiAtti  Iiii". 


pi 


OHIO 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Ohio  states  that  "provir 
sion  shall  be  made  by  law  for  the  organization,  administra- 
tion and  control  of  the  public  school  system  of  the  State 
supported  by  public  funds..."  (Article  VI,  Section  3) 

The  State  also  decreed  that  there  shall  be  a State  Board  of 
Education  (Article  VI,  Section  4)  which  shall  have  23  mem- 
bers, elected  from  special  districts  within  the  State,  and 
having  general  supervisory  power  over  education.  (Titles 
3301.0117  and  3301.07)  No  professional  educator  may  serve 
on  the  Board.  (Title  3301.031) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
3303.02)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education.  (Title  3303.04) 

The  Ohio  State  Plan  for  the  Administration  of  Vocational 
Education  was  approved  by  the  State  Board  for  Vocational  • 
Education  on  November  9,  1964. 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education.  He  is  appoint- 
ed by  and  serves  at  the  pleasure  of  the  State  Board  of  Edu- 
cation. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  responsible 
for  administering  the  vocational  education  programs  organized 
in  cooperation  with  public  and  private  education  agencies 
organized  under  State  Board  of  Education  control  or  contract. 
He  is  appointed  by  the  State  Board  upon  recommendation  by 
the  Superintendent  of  Public  Instruction. 


III.  raHnON  OP  VOeATIONAL>nCHNIGM  lOUCAllON  IN  mi 
ITAn  ADMINISTRATION  OP  IDUCATION 


(THE 

ELECT 

Q B_ 

ATE! 

1 

istate  Board  of  Educationi 
(state  Superintendent  of  Public  Instruction! 

1 

1 

1 

Deputy 

Asst.  Superintendent, 

Asst.  Supt., 

Asst.  Supt., 

Superintendent 

Instruction 

School  Admin. 

Department  Servs 

Functions: 

Federal  Assls- 
tzuice  Programs 

ESEA  I 

ESEA  II 

ESEA  III 

Vocational 

Rehatbilitation 


>xrector, 

^ocationa: 

Sducation 


3 


Director,  Elem. 
& Secondary  Ed. 


Functions; 
General 
Supervision 
El.  Supervision 
Subject  Fields 
Health 

Civil  Defense 
INDUSTRIAL  ARTS 
Safety  & Driver 
Ed. 

conservation  & 
Outdoor  Ed. 
Adult  Ed. 

NDEA  III 


Director# 

Guidance  & 
Testing 

Director,  Teacher 
Education  and 
Certification 


Director, 
Publications 


Functions; 
Guidance 
Services 
Measurement 
& Evalua- 
tion Servs. 
Ohio  Testing 
Service 


Director,  In- 
structional 
Materials 


Film  Services 

Director, 
Special  Ed. 


Functions; 

Phys.  Handicapped 
Slow  Learning 
Pupil  Services 
Gifted  Children 


Functions; 

School  Fi- 
nance 

Foundation 
Program 
Pupil 

Tramsport. 
Field  Servs. 

School  Bldg. 
Federal  Im- 
pacted Area 
Assistance 

School  Organ- 
ization Services 

State  School, 
Blind 

State  School, 
Deaf 


Functions: 

Business 
Statistics 
Research  & 
Devel. 
Legal 
Property . 

Utillzatn. 
School  Lunch 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAl- 
TICHNICAl  EDUCATION 


iState  Board  for  Vocational  Educationi 
iState  Superintendent  of  Public  Instruction! 
peputv  Superintendentj 


iSupervisor.  Agricultural!- 


Asst.  Supervisors 
__  youth  Program  consultant 
Instructional  Materials 
consultant 


Isuper visor.  Business  and  Off'ic^d- 
Supervisoral 


opervisoj 
«— |Asst.~ 


ISupervisor,  DistributivS- 


Asst.  Supervisors 
sst.  Supv.,  Post-Secondary 
Adult  Consultant 


ISupervisor.  Home  Economics^ 


ipe 

L 


Asst.  Supervisors 
Research  Specialist 


teupervisor.  T & ll 


Asst.  Supervisor 
Asst.  Supv.,  Health  Occupations 
-Consultant,  Law  Enforcement  Training 
Specialist,  Law  Enforcement  Training 
Consultant.  Apprenticeship  Training 


— ISupervisor.  Manpower  Development  & Trainincj 


iperviso 

UAsst. 


Supervisorai 


Supervisor,  Veterans  Training 
and  Educational  Service 


— ISupervisor,  Research  and  Surveva 
ISupervisor,  Disadvantaged  Youth  amd 


Work-Study  Programs 


— ISupervisor.  Technical  and  Constructioni 


(Ohio) 


-wr-^7’?  ' 
\ 


V’ 

r 


h' 
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V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


State  Director  of  Vocational 

Consultants 

13 

Education 

1 

Agriculture  Education 

3 

Distributive 

2 

Supervisors 

10 

Trade  and  Industrial 

8 

Agriculture  Education 

1 

Business  end  Office 

1 

Specialists 

3 

Distributive 

1 

Home  Economics  Research 

1 

Home  Economics 

1 

Trade  and  Industrial 

2 

Technical  and  Construction 

1 

TOTAL 

55 

Trade  and  industry 

1 

Manpower  and  Development 

1 

Training 

Veterans  Training  and 

1 

Education  Services 

Research 

1 

Disadvantaged  Youth  said 

Work-Study  Programs 

1 

Assistant  Supervisors 

28 

Agriculture  Education 

6 

Business  and  Office 

2 

Distributive 

5 

Home  Economics 

6 

Trade  and  industrial 

6 

Manpower  Development 

3 

* Data  for  1966-1967  are  given  to  conform  with  IV.  Organization 
for  the  Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAl  PROGRAMS 

196S-<6 


Occupational  1 

Classification  1 

1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 1 

1 Total 

Percent 

Agriculture 

(375)+ 

- 

(10) 

- 

385 

11 

Merchandising 

(149) 

- 

(157) 

- 

306 

9 

Health 

- 

(203) 

(29) 

- 

232 

7 

Office 

(249) 

- 

(104) 

- 

353 

10 

Technical 

(16) 

(236) 

(45) 

- 

297 

9 

Industrial 

(421) 

- 

(1406) 

(44) 

1871 

54 

Others 

- 

- 

- 

- 

- 

- 

Number 

(1210) 

(439) 

(1751) 

(44) 

3444 

- 

Total 

Percent 

35 

13 

51 

1 

- 

100 

Full-tin 

le 

Part-time 

- 

^Figures  in  parentheses  are  estimates  only. 
(Ohio) 


i 

'I 
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VII.  INROUMENTS  IN  VOCAflONAL-TICHNICAL  PROGRAMS 

IMS46 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

1 13311 

888 

10772 

- 

24171 

20 

Merchandising 

3489 

201 

4830 

20 

8540 

7 

Health 

550 

2325 

697 

- 

3572 

3 

Office 

5003 

67 

11316 

- 

16386 

13 

Technical 

469 

1027 

1996 

- 

3492 

3 

Industrial 

9322 

- 

55785 

921 

66028 

54 

Others 

Total 

Number 

32144 

3708 

85396 

941 

122189 

- 

Percent 

26 

3 

70 

1 

- 

100 

VIII.  TiACHERS  AND  STAH  STAFF  INVOCATIONAL-nCHNICAL 


Occupational 

Classification 

1 State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

1 Full-time 

Part-time 

Total 

Agriculture 

1 

11 

385 

35 

Merchandising 

9 

- 

9 

306 

33 

Health 

1 

- 

1 

232 

232 

Office 

3 

1 

4 

353 

88 

Technical 

1 

- 

1 

297 

297 

Industrial 

22 

- 

22 

1871 

85 

Others 

- 

- 

- 

- 

- 

Total 

Number 

46 

2 

48 

3438 

72 

Percent 

96 

4 

100 

- 

- 

(Ohio) 


ER4.C 
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IX.  SCHOOLS  mOVIMNO  VOCATIONAL-nCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

629 

Community  or  Junior  Colleges 

1 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

17 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

-IS. 

Universities  or  Colleges 

Q 

Total  Secondary  Schools 

644 

Total  Post-Secondary  Schools 

18 

Combination  Secondary  and 
Post-Secondary  Schools 

13 

TOTAL 

675 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

3.603.000 

34 

12.175.000 

37 

79 

State  Funds 

4.797.000 

45 

9.947.000 

30 

38 

Federal  Funds 

2.305.000 

11.002.000 

33 

128 

TOTAL 

10.705.000 

100 

33.124.000 

100 

70 

Exoenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

408.000 

4 

567.000 

2 

13 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

Schools: 

399.000 

4 

727.000 

2 

27 

807-000 

1.294.000 

20 

Capital  Outlay 

424.000 

4 

15.171.000 

46 

1.166 

Current  Expenses 

^^47A.00D 

as 

16.659.000 

50 

25 

TOTAL 

9.898.000 

92 

31.830.000 

96 

74 

TOTAL — All  Agencies 

10.705.000 

100 

33.124.000 

100 

70 

(Ohio) 


OKLAHOMA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Oklahoma  states  that  "the 
Legislature  shall  establish  and  maintain  a system  of  free 
public  schools."  (Article  XIII,  Section  1) 

The  State  Board  of  Education  consists  of  the  State  Superin- 
tendent of  Education  and  six  members  appointed  by  the  Gov- 
ernor for  staggered  terms  of  six  years  each.  (Title  2A-1) 

The  Board  shall  have  general  supervision  of  education. 
(Article  VI,  Section  1) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
14B-2)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education. 

The  Oklahoma  State  Plan  was  approved  by  the  State  Board  for 
Vocational  Education  in  September  1964,  and  was  subsequently 
amended  and  approved  on  October  5,  1965. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Education  is  the  president  and 
executive  officer  of  the  State  Board  of  Education.  He  is 
elected  on  a partisan  basis  by  the  people  of  the  State  for  a 
four-year  term.  He  can  succeed  himself. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Board  for  Vocational  Education  for  the  general 
administration  and  general  improvement  of  vocational  edu- 
cation programs  and  for  the  implementation  of  the  State 
policies  and  procedures  approved  by  the  State  Board. 


III.  POSITION  OP  VOCATIONM-TICHNICAL  IDUCATION  IN  THI 
STATI  ADMINISTRATION  OP  IDUCATION 


IT  H B M L 1 A T TT’  K" 

^ P 5 V * * ' g 6~ 

^ " I ~ 

IState  Board  ot  Educatioul 


a; 

3 


T 


Functions; 

Finance 

Indian  Education 
School  Lunch 
Nutrition 
Field  Audits 
School  Plemt 
Services 


Functions; 
Instruction  & 
Supervision 
Teacher  Ed.  & 
Certif . 
Curriculum 
Guidance  & 
Counseling 
Safety,  Health 
& P.E. 
Special  Ed. 

TV  and  Instr. 
Media 


Functions; 

Adult  Basic  Ed. 
Auditing  Federal 
Programs 
civil  Defense 
Adult  Ed. 

Ed.  of  Disadvan- 
taged Youth 
juvenile  Behavior 
Problems 

Library  Resources 
Stat.  & Accounting 
School  census 


1 


State  Director, 
Voc.  Reheda. 


State  Director  oi 
'ocational  Education 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

gtate  Board  for  Vocational  Education! 
lAssistcuit  Directorl 

t— — jAsst.  Director,  Guidance  & Counseling! 


State  Coordinator,  Area  Voc.  Schools 


Asst.  State  Coordinator 


ISupervisor,  Vocational  Agriculture — 


Assistant  Supervisor 
District  Supervisors 
Specialists 


Supervisor,  Business  and  Office 
Occupations 

1 — tAssistant  Supervisi^ 


ISupervisor,  Distributiveh 


ipervj 

I — lAssistamt  Supervisor! 

jperviso: 

I — lAssii 


ISupervisor.  Health  Occupationsl- 
^ssistant  Supervisor! 


-director.  Research! 


ISupervisor,  Home  Economicsl 


District  Supervisors 
-Special  Assistant 
Special  Supervisor 


-{Supervisor,  M.D.T.I 
I — lArea  Supervisoril 


-ISupervisor,  Technical) 

I — lAssistEuit  feupervisorsi 


-ISupervisor.  Trade  euid  industrial! 


iper 

iZ 


Assistant  Supervisor 
District  Supervisors 


(Oklahoma) 


4 

>1 


I 

f. 


i; 

I- 

[. 

I- 
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V.  PROKSSIONAL  STAFF  FOR  STATI  ADMINISTRATION  OF 
VOCATIONAL-TiCHNICAL  IDUCATION  * 


Director  of  Vocational  Education  1 


Assistant  State  Director  1 

State  Supervisors  8 

Agriculture  Education  1 

Business  and  Office 

Occupations  1 

Distributive  Education  1 

Health  Occupations  1 

Home  Economics  Education  1 

MDT  1 

Technical  Education  1 

Trade  zmd  Industrial 

Education  1 

Director*  Research  1 

Assistant  Director, 

Guidance  and  Counseling  1 

State  Coordinator,  Area 

Vocational  Schools  1 

Assistant  State  Coordinator, 

Area  Vocational-Technical 

Schools  1 


Assistant  State  Supervisors  8 

Agriculture  Education  1 
Business  and  Office 

Occupations  . 1 

Distributive  Education  1 
Health  Occupations  1 

Home  Economics  Education  1 
Technical  Education  2 

Trade  and  Industry  1 

District  Supervisors  11 

Agriculture  Education  5 
Home  Economics  Education  4 
Trade  euid  Industrial  Ed.  2 

Area  Supervisors,  HDT  1 

Specialists,  Vocational 

Agriculture  2 

Special  Assistant,  Home 

Economics  1^ 

Special  Supervisor,  Home 

Economics  1 

TOTAL  38 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Organization  for 
the  Administration  of  Vocational  Education. 

VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

I96S-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

392 

- 

(392)* 

- 

397 

40 

Merchandising 

39 

- 

1 

- 

40 

4 

Health 

3 

- 

69 

- 

72 

7 

Office 

30 

- 

31 

- 

61 

6 

Technical 

17 

108 

9 

- 

134 

14 

Industrial 

251 

- 

7 

1 

259 

27 

Others 

20 

- 

- 

- 

20 

2 

Total 

Number 

752 

108 

117 

1 

978 

- 

Percent 

77 

11 

12 

f 

- 

100 

Full-time 

676 

79 

38 

- 

793 

81 

Part-time 

76 

29 

79 

1 

185 

19 

(OklEihoma) 

*same  teacher  as  secondary 
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VII*  INROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

196S-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

17868 

- 

6487 

- 

24355 

55 

Merchandising 

1421 

- 

13 

- 

4134 

3 

Health 

72 

- 

1298 

- 

1370 

3 

Office  I 

763 

- 

589 

- 

1352 

3 

Technical 

1210 

2074 

902 

- 

4186 

10 

Industrial 

1 7025 

- 

2102 

- 

9127 

21 

Others  Home  Ec. 

628 

- 

1748 

- 

2376 

5 

Total 

Number 

28987 

2074 

13139 

" 1 

1 44200 

- 

Percent 

66 

4 

30 

- 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 

,9*«6 


f. 


I 


h' 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers  ^SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

9 

- 

9 

392 

44 

Merchandising 

2 

- 

2 

40 

20 

Health 

2 

- 

2 

72 

36 

Office 

2 

- 

2 

61 

31 

Technical 

4 

12 

16 

134 

8 

Industrial 

8 

12 

259 

22 

^ ^ Work  Studj 

Others  Home  Ec.l 

- 

1 

20 

- 

Total 

Number 



24 

20 

44 

978 

22 

Percent 

55 

45 

100 

- 

- 

(Oklahoma) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TICHNICAL  PROGRAMS 


Secondary  Schools  | 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

441  1 

Community  or  Junior  Colleges 

9 

Vocational  Secondary  Schools 

1 

Vocational-Technical  Schools 

3 

StateOperated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

1_ 

Universities  or  Colleges 

2 

Total  Secondary  Schools 

443 

Total  Post-Secondary  Schools 

14 

Combination  Secondary  and 

Post-Secondary  Schools 

3 

TOTAL 

460 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCAHON 


Sources  of  Funds 

Local  School  District 
or  Institution 

State  Funds 

Federal  Funds 

1962-63 

Amount  Percent 

5,511,000  75 

874.000  12 

960.000  13 

1965- 

Amount 

8.223.000 

1.100.000 
3,733,000 

-66 

Percent 

63 

9 

28 

Average  Annual 
Percent  Increase 

16 

8 

97 

TOTAL 

7,345,000 

100 

13,056,000 

100 

26 

1962- 

-63 

1965-66 

Average  Annual 

Exoenditures 

Amount 

Percent 

Amount 

Percent 

Percent  Increase 

State  Division  of 

Vocational  Education 

330,000 

4 

664,000 

5 

34 

Teacher  Education 

Institutions 

117.000 

2 

197.000 

JL 

23 

TOTAL  for  State 

Agencies 

447,000 

6. 

861,000 

6 

31 

Schools: 

Capital  Outlay 

221,000 

3 

3,117,000 

24 

435 

Current  Expenses 

6.677.000 

— ai. 

9.078.000 

2SL 

12 

TOTAL 

6,898,000 

- 94 

12,195,000 

94 

25 

TOTAL — All  Agencies 

7,345,000 

100 

13,156,000 

100 

26 

(Oklahoma) 


OREGON 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  constitution  of  the  State  of  Oregon  (Article  VII,  Sec- 
tion 3)  states  that  "The  Legislative  Assembly  shall  provide 
by  law  for  the  establishment  of  a uniform  and  general  sys- 
tem of  common  schools." 

A State  Board  of  Education  consisting  of  "seven  members,  ap- 
pointed by  the  Governor"  (Title  30,  326.021)  with  the  con- 
sent of  the  Senate  for  seven-year,  staggered  terms,  is  em- 
powered to  establish  "policy  for  the  administration  and  op- 
eration of  the  public  schools."  A "Department  of  Education 
shall  function  under  the  direction  and  control  of  the  State 
Board  of  Education."  (Title  30,  326.111) 

The  State  Board  may  "apply  for  Federal  funds  and... enter  in- 
to any  contracts  or  agreements  in  behalf  of  the  State  for 
the  receipt  of  such  funds... for  vocational  education  purposes, 
for  adult  education..."  (Title  30,  326.051) 

The  Oregon  State  Plan  was  initially  approved  by  the  State 
Board  of  Education  on  August  6,  1964,  and  amended  on 
January  20,  1965. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execxjj 
tive  officer  of  the  State  Board  of  Education  which  is  desig- 
nated the  State  Board  for  Vocational  Education.  He  is  elect' 
ed  to  office  on  a nonpartisan  basis  and  can  succeed  himself. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  responsible  to 
the  State  Superintendent  of  Public  Instruction  through  the 
Assistant  Superintendent  of  the  Division  of  Community  Col- 
leges and  vocational  Education.  He  is  appointed  by  the 
Superintendent  of  Public  instruction  subject  to  rules  and 
regulations  of  the  Civil  Service  Commission  and  with  the 
approval  of  the  State  Board  of  Education. 


.HI. POSITION  OF  VOCATIONAL-nCHNICAL  IDUCATION  IN  THI 
STAn  ADMINISTRATION  OF  SDUCATION 


Functions; 


Functions; 


Functions; 


Functions; 


Functions; 


Finance 
Research 
Transportation 
School  Lunch 

Teacher  Ed. 

Guidance  & 
Counseling 

Certification 

Special 

Community 

colleges 

Adult  Ed. 

Civil  Defense 
Education 

Program 

Development 

Public 

information 

Programs 

Rehabilitation 

Progreuns 

State  Director  I 

of 

vocational  EducationI 

Elementary 

Ed. 

Secondary 

Ed. 

Curriculum 
& Instruc- 
tional 
Media 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
nCHNICAL  EDUCATION 


fetate  Board  for  Vocational  EducationI 
(state  Superintendent  of  Public  Instruction! 

■ . I — , 

Asst.  Superintendent  for 
Community  Colleges 


& Voc.  Ed. 


(Supervisor,  Agriculture] 

l—jConsultants) 

(Supervisor,  Business[ 


I— fisst.  Supervisorj 
pupervisor.  Home  Economics!- 


Ti 


Son  suit  ant] 
Industrial  Arts. 
L(Consultant| 


^Supervisor,  T & l| 

— (Consultants,  T & l| 
—(consultants.  Health  Occupations! 


_ Supervisor,  Vocational  Education 
~ Research 


onsultantal 


(supervisor.  Civil  Defense  Ed 7] 

l—jConsultantl 


_ Supervisor,  Manpower  Development 
and  Training  


(Oregon) 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRAnON  OF 
VOCATIONALTECHNICAL  EDUCATION 

1N5-M 


Director,  Vocational  Education  1 

Supervisors  7 

Vocational  Educational  Research  1 

Trade  and  Industrial  1 

Agriculture  1 

Business  1 

Home  Economics  1 

Manpower  Development  1 

Civil  Defense  1 

Assistant  Supervisor  1 

Consultants  9 

Vocational  Curriculum  Development  1 

Vocational  Program  Development  1 

Trade  £u\d  Development  Education  2 

Health  Occupations  1 

Industrial  Arts  1 

Agriculture  1 

Home  Economics  1 

Civil  Defense  1 _ 

TOTAL  18 


VI.  TEACHERS  IN  VOCAnONAl-TECHNICAL  PROeRAMS 


i I 


i I 


I 

I 


Occupational  1 

Classification  1 

\ Secondary 

Post- 

Secondary 

Adult 

Special  1 
Programs  { 

1 Total 

Percent 

Agriculture 

116 

18 

42 

- 

176 

13 

Merchan^sing 

35 

3 

14 

- 

52 

4 

Health 

2 

33 

9 

1 

45 

3 

Office 

111 

125 

61 

- 

297 

23 

Technical 

- 

106 

5 

- 

111 

9 

Industrial 

24 

213 

387 

- 

624 

48 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

288 

498 

518 

1 

1305 

- 

Percent 

22 

38 

39 

1 

- 

100 

Full-tin 

It 

159 

144 

1 

- 

304 

23 

Part-time 

129 

354 

517 

1 

1001 

77 

(Oregon) 


I 


VII.  imOLUMINTf  IN  VOCATIONAI-TICHNICAL  MIOCNIAMS 

IflMi 


OccupatiouRl 

ClasiSficatioii 

Secondary 

Post' 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

6289 

72 

1062 

7423 

21 

Merchandising 

1404 

75 

416 

- 

1895 

5 

Health 

41 

436 

293 

18 

788 

2 

Office 

8467 

1472 

1436 

- 

11375 

33 

Technical 

- 

1225 

86 

- 1 

1 1311 

4 

Industrial 

1130 

1337 

9163 

- 

1 11630 

34 

Others 

171 

- 

57 

63  1 

1 291 

1 

Total 

Number 

17502 

4617 

12513 

81 

34713 

Percent 

50 

13 

36 

1 

- 

100 

\ 

it 

r 

E* 

I ' 
V 


VIII.  TEACHERS  AND  STATE  STAFF  INVOCATIONAL-TECHNKAI. 

I9SW6 


Occupational 

Classification 

1 State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

I Full-time 

Part-time 

Total 

Agriculture 

2 

tm 

2 

176 

88 

Merchandiring 

1 

- 

1 

52 

52 

Health 

1 

1 

2 

45 

23 

Office 

1 

- 

1 

297 

297 

Technical 

- 

2 

2 

111 

56 

Industrial 

1 

3 

4 

624 

153 

Others 

- 

- 

- 

« 

- 

Total 

Number 

6 

6 

12 

1305 

109 

Percent 

50 

50 

100 

- 

- 

h 


(Oregon) 


fmst 


IX.  SCHOOLS  PROVIDING  VOCATION AL-nCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

152 

Community  or  Junior  Colleges 

9 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

2 

StateOperated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

-J3L 

Universities  or  Colleges 

-fi- 

Total Secondary  Schools 

152 

Total  Post-Secondary  Schools 

ll 

Combination  Secondary  and 
Post-Secondary  Schools 

1 TOTAL 

164 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

971,000 

42 

2,688,000 

36 

109 

State  Funds 

787,000 

34 

2,317,000 

31 

65 

Federal  Funds 

578,000 

2,462,000 

^ 

59 

TOTAL 

2,336,000 

100 

7,467,000 

100 

73 

Exnenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

168,000 

7 

361,000 

5 

38 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

Schools; 

82,000 

4 

113,000 

1 

13 

250^0m 

1 

474,000  6. 

30 

Capita]  Outlay 

67,000 

3 

1,812,000 

24 

867 

Current  Expenses 

2,019,000 

86 

5,181,000 

70 

52 

TOTAL 

2.086.000 

89 

6,993,000 

§4 

78 

TOTAL — All  Agencies 

2,336,000 

100 

7,467,000 

100 

73 

(Oregon) 


PENNSYLVANIA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  Commonwealth  of  Pennsylvania  states 
that  "The  General  Assembly  shall  provide  for  the  maintenance 
and  support  of  a thorough  and  efficient  system  of  public 
schools."  (Article  X«  Section  1) 

The  State  Board  of  Education  consisting  of  17  members  (Title 
71.119)  "shall  encourage  and  promote  agricultural  education, 
manual  training,  domestic  science  and  other  vocational  and 
practical  education  as  the  needs  of  the  Commonwealth  may  re- 
quire. " (Title  71.357(e))  The  State  Board  members  are  ap- 
pointed for  staggered  four-year  terms  of  office  by  the  Gov- 
ernor with  the  advice  and  consent  of  the  Senate.  (Title  71.118) 

The  State  Department  of  Public  Instruction  has  "power  to 
supervise  and  administer  laws"  (Title  71.352)  and  has  specific 
power  over  vocational  education.  (Title  71.353) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Sec- 
tions 2505,  2506,  2501  and  2508  of  the  Pennsylvania  School 
Code) 

The  Pennsylvania  State  Plan  for  Vocational  Education  was  ap- 
proved by  the  State  Board  for  Vocational  Education  In  Nov- 
ember 1964,  and  subsequently  amended  In  January  1965  and 
October  1965. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  Is  appointed 
to  his  office  by  the  Governor  with  the  advice  and  consent  of 
the  Senate.  He  Is  directly  responsible  to  the  Governor. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  Is  appointed  by 
the  State  Superintendent  of  Public  Instruction  with  the  ap- 
proval of  the  State  Board  of  Education  and  the  Governor ' s 
office. 


III.  POSITION  or  VOCATIONAL-TICHNICAL  IDUCATION  IN  THI 
STAn  ADMINISTRATION  OF  IDUCATION 

tTHE  ELEC^.  T0RAT~B 

IsovernoiH 


Super intenaent 
Public  Instruction 

[Deputy  Superintendent 


state  ! 

soara  or  rla 

ucacion 

Council 
of  Basic 
Education 

Conunittee 
for  Voca- 
tional Ed. 

Council  of 

Higher 

Education 

Deputy  Super intencient  anci  Com-* 
missioner  for  Basic  Education 


Librarian^  

State  Library! 

Functions; 

General  Library 
Law  Library 
Library  Development 
Technical  Services 

Director,  Office  of 
Research  & Statistics 

Functions; 

Research  Adminis- 
tration and  co- 
ordination 
Statistics 

Director,  Office  of 
Administrative  Servs» 


As  St . comml  s s loner,  t 
Programs  & Services"" 

Functions; 

General  & Academic 
Education 
Special  Education 
Instructional 
Services 

Intermediate  Unit 
Services 

Curriculum  Devel. 

& School  Eval. 
Quality  Education- 
al Assessment 
Guidance  Services 


Asst.  Commissioner, 
Schl.  Administration 

Functions; 

School  Administra- 
tive Services 

School  Construc- 
tion 

Administrative 

Leadership 

Services 

Private  Schools  & 
Veterans  Educ. 


Depui:y  Superintendent 
and  Commissioner  for 
Higher  Education 

Functions; 

Community  Colleges 

State  colleges 
and  Universities 

Teacher 

Education 

Institutional 
Studies  and 
Services 


Functions; 

Educational  Data 
Processing 
Personnel 
Staff  Services 
Budget  Services 


Director,  Vocational, 
Technical  and  Contin- 
uin^Educatior^^^^^^ 


O 
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IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OFVOCATIONAl- 
TECHNICAL  EDUCATION 

Istate  Board  for  Vocational  EducationI 


State  Superintendent  of  Public  Instruction 


Deputy  State  Superintendent 


[Deputy  Superintendent  and  Conmissioner  for  Basic  EducationI 
j^sistant  Conunissioner  for  Programs  & Services! 


[Chief,  instruction  Consulta^on 


— ISapervisor,  Agriculture) 

I — [Asst.  Supervised 

— [Supervisor,  Distributive! 
I — lAsst.  Supervisor! 

— iSupervisor,  T & H 
I lAdvisors! 


— ISupervisor,  Business 
L — [Adviso^ 


— ISupervisor,  Home  Economicsl 


Supervisor,  School  Food  Serv, 
Asst.  Supervisor Advisor 


— ISupervisor,  Farm  & Home  Safety! 


jpervisc 
I — lAdvi 


dvisorl 


Ichief,  Continuing  EducationI 


— Icoordinator,  Adult  Basic  Ed\ 
L-lAdvis 


Lsor 


i 


— Iconsultant,  Recreation 


— Icoordinator,  civil  Defense  Adult  Ed. 
LjSpecialistsI 


Chief,  Retraining  (M  D T,  ARA, 
State  Retraining  Act) 


L|Advi 


dvisorsi 


Executive  Director,  Public  Service 
Institute  (Municipal  Officials  and 
Employees,  Police  and  Minor 
Judiciary) 


\ Supervisors! 


(Penney 1 vani a ) 


V.  MOKSSIONAL  STAn  FOR  tlAH  ADMINISTRATION  OF 
VOCATIONAUTECHNICAl  IDUCATION  * 


Director 

Assistant  Director 
Administrative  Assistemt 
Chiefs 

Division  of  Instruction 
Consultation 
Division  of  Continuing 
Education 

Division  of  Public 
Service  Institute 

State  Supervisors 

Agriculture  Education 
Business 
Distributive 
Home  Economics 
Technical  auid  Industrial 
Education 
Supervisors 

School  Food  Services 
Retraining 


1 

1 

1 

3 


1 

1 

1 

1 

1 

1 

1 


1 

1 


Data  for  1966-1967  are  given  to  conform  with  IV 
Administration  of  Vocational  Education. 


Assistant  State  Supervisors  4 

Agriculture  Education  1 

Business  Education  1 

Distributive  Education  1 

Borne  Economics  1 

Coordinators  2 

Adult  Basic  Education  1 

Civil  Defense  Adult  Education  1 

Advisors  77 

Distributive  Education  .1 

Business  1 

Technical  amd  Industrial  6 

School  Food  Service  27 

Farm  zuid  Home  Safety  1 

Retraining  (MDT,  ARA)  9 

Adult  Basic  Education  3 

Agriculture  19 

Public  Service  Institute  10 

Specialists,  Civil  Defense 

Adult  Education  7 

Attorney  1 

ConsultTuits , Recreation 

TOTAL 

Orgemization  for  the 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational  1 

Classification  n Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

274 

mm 

147 

421 

8 

Merchandising 

82 

1 

50 

- 

133 

3 

Health 

8 

mm 

148 

3 

159 

3 

Office 

2622 

18 

185 

« 

2825 

53 

Technical 

138 

15 

186 

mm 

339 

6 

Industrial 

629 

26 

737 

31 

4123 

26 

Others 

mm 

7 

- 

3 1 

3 

1 

Total 

Number 

3753 

60 

1453 

37  1 

I 5303 

- 

Percent 

70 

1 

27 

1 1 

100 

Full-time 

3582 

22 

166 

29  1 

1 3796 

72 

Part-time 

171 

38 

1287 

8 1 

1 1504 

28 

(Pennsylvemia) 


O 
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VII.  INROLIMINTS  IN  VOCATIONAUnCNNKAL  PROORAMS 

1M8-M 


Occupational 

Qassification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

9272 

- 

3852 

- 

13124 

8 

Merchandising 

1815 

12 

5318 

- 

7145 

5 

Health 

170 

3 

3590 

137 

3900 

3 

Office 

62400 

2350 

7100 

- 

71850 

46 

Technical 

4067 

322 

4000 

14 

8403 

5 

Industrial 

18970 

613 

18257 

9596 

47436 

31 

Others  Home  Ec. 

1253 

- 

2160 

- 

3413 

2 

Total 

Number 

97947 

3300 

44277 

9747 

155271 

- 

Percent 

1 63 

2 

29 

6 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 

1F6«6 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

22 

4 

26 

421 

16 

Merchandising 

6 

0 

6 

133 

22 

Health 

2 

11 

13 

159 

12 

Office 

2 

0 

2 

2825 

1413 

Technical 

2 

11 

13 

339 

26 

Industrial 

7 

15 

22 

1423 

65 

Others  Home  Ec. 

- 

- 

- 

3 

- 

Total 

Number 

41 

41 

82 

5303 

65 

Percent 

50 

50 

100 

- 

- 

(Pennsylvania) 


1 


O 
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IX.  SCHOOLS  PROVIDING  VOCAHONAL-nCHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

675 

Community  or  Junior  Colleges 

8 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

18 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

17 

Universities  or  Colleges 

22 

Total  Secondary  Schools 

692 

■ Total  Post-Secondary  Schools 

22 

Combination  Secondary  and 
Post-Secondary  Schools 

8 1 

1 TOTAL 

722 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-nCHNICAL 
EDUCATION 


Sources  of  Funds 

Local  School  District 
or  Institution 

State  Funds 

Federal  Funds 

TOTAL 

1962-63 

Amount  Percent 

7.306.000  61 

1.863.000  16 

2.696.000  23 

1965-66 

Amount  percent 

20.641.000  51 

7,120,000  18 

12.568.000  31 

Average  Annual 
Percent  Increase 

122 

94 

61 

80 

11,865,000 

100 

40,329,000 

100 

1962-63 

1965-66 

Average  Annual 

Expenditures 

Amount 

Percent 

Amount 

Percent 

Percent  Increase 

State  Division  of 

Vocational  Education 

595,000 

5 

902,000 

2 

11 

Teacher  Education 

Institutions 

458,000 

4_ 

_1^082.000 

46 

TOTAL  for  State 

Agencies 

30 

Schools: 

Capital  Outlay 

652,000 

5 

19,430,000 

48 

960 

Current  Expenses 

IQ. 160. OOP 



ia.915.QQ0 

29 

TOTAL 

10,812,000 

38,345,000 

84 

TOTAL — All  Agencies 

11,865,000 

100 

40,329,000 

100 

80 

(Pennsylvania) 


RHODE  ISLAND 


I.  LE6AL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Rhode  Island  states  that 
"it  shall  be  the  duty  of  the  General  Assembly  to  promote 
schools..."  (Article  XII,  Section  1) 

The  State  Board  of  Education,  consisting  of  Lieven  members 
appointed  by  the  Governor  (Title  92.15.2),  "is  responsible 
for  the  formation  and  adoption  of  state  educational  poli- 
cies" (Title  15.1.4  (a))  and  must  appoint  a Commissioner 
of  Education  (Title  42.15.5),  who  is  to  "carry  out  the 
policies  and  program  formulated  by  the  Board. " (Title 
15.1.5) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 

16.8.2)  and  other  acts  for  vocational  education  (Title 

16.8.3)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Commissioner  of  Education  is  the  executive  offi 
cer  of  the  State  Board  of  Education.  He  is  appointed  by 
the  State  Board  of  Education. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  in  Rhode  Island 
carries  the  title  of  Associate  Commissioner  of  Vocational 
Education.  He  is  appointed  by  the  Commissioner  of  Education, 
subject  to  the  provisions  of  the  State  merit  system  act. 


III.  POSITION  OP  VOCATIONAUTICHNICM  IDUCATION  IN  THI 
STATI  ADMINISTRATION  OP  IDUCATION 


It  H B 


Assoc.  Conunissioner, 
Instructional  Servs. 

Functions; 

Special  Ed. 

Mentally  Retarded 
Emotionally 
Disturbed 
Blind 

Speech  & Hearing 
Curriculum  Services 
Secondary  Currie. 
Elementary  Currie. 
Field  Studies 
Consultants 
General  Education 
Guidance 
School  Health 
Library 
Audio-Visual 
Compensatory  Ed. 
Educational  TV 


BLECTORAT 
lGova|rno^ 
Istate  Board  of  EducationI 


Commissioner 

of  Education 

Deputy  Commissioner 

Functions ; 

Administrative  Services 
Teacher  Ed.,  Certifica- 
tion, Scholarships 
Federal-State  Relations 
Accounting 
Communications 


Chief,  Adult 
Education 

Functions; 

Adult  Basic 
Ed. 

Civil  Defense 
Adult  Ed. 


Chief,  School 
Lunch  Services 

Functions; 

School  Lunch 
Program 

Dietetic 

Services 


Assoc.  Commissioner, 
Research  and  Plemning 

Functions; 

Quality  Control 

School  Plant 
Planning 


Chief, 

Vocational 

Rehabilitation 


t 


ssoc.  Commissioner, 
ocational-Technical  Ed. 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCAHONAl- 
TECHNICAL  EDUCATION 

Istate  Board  for  Vocational  EducationI 
Icommissioner  of  EducationI 


pssoc^Conmissione^o^jocationa^TechnicalEduca^ 
Ichief,  Vocational  Educatic^ 


Supervisor,  Vocational 

— (Supervisor.  Vocational  Research 

Agriculture 

— (Supervisor,  Vocational  Guidance! 

[Supervisor,  Home  Economicsl 

— Supervisor,  Work-Study  Program! 

(Supervisor,  BusinessI — 

Principal , Vocational*-Technical 

Supervisor,  DistributivH 

Schools 

(Supervisor,  Adult  T & : 

l\ 

—(Supervisors,  M D T aI 

(Supervisors,  Health  Occupations! 

Coordinator,  Vocational-Technical 

Education,  State  School 

Supervisor,  Firefighter  Instructor{i 


(Rhode  Island) 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


Associate  Commissioner  and 

Director « Vocational  Education  1 

Chief,  Vocational  Education  1 

Supervisors  14 

Agriculture  Education  1 

Home  Economics  Education  1 

Trade  and  Industrial  Education  1 

Adult  Trade  and  Industrial 

Education  1 

Practical  Nurse  Education  1 

Firefighter  Instruction  1 

Vocational  Research  1 

Vocational  Guidzuice  1 

Distributive  Education  1 

Health  Occupations  1 

Business  Education  1 

Work  Study  1 

Manpower  Development  and 

Training  2 

Coordinator,  Vocational-Technical 

School  1 

Principal,  Vocational-Technical  School  1 

TOTAL  18 


* Data  for  1966-67  are  given  to  conform  with 
IV.  Organization  for  the  Administration 
of  Vocational  Education. 

VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-6S 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

9 

- 

3 

12 

6 

MerchancUsing 

6 

- 

- 

6 

3 

Health 

- 

7 

- 

- 

7 

4 

Office 

- 

- 

- 

- 

- 

- 

Technical 

6 

- 

9 

- 

15 

8 

Industrial 

74 

- 

80 

- 

154 

79 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

95 

7 

92 

- 

194 

- 

Percent 

49 

4 

47 

- 

- 

100 

Full-time 

86 

7 

- 

93 

48 

Part-time 

9 

mm 

92 

. - J 

1 101 

52 

(Rhode  Island) 


VII.  INROLLMINTS  IN  VOCATIONAL-TICHNICAL  PRMRAM8 

196S-46 


Occupational 

Qassification 

Secondary 

Poat- 

Secondary 

Adult 

Special 
Programs  | 

1 Total 

Percent 

Agriculture 

537 

- 

103 

640 

17 

Merchandising 

80 

- 

- 

- 

80 

2 

Health 

- 

- 

87 

- 

87 

2 

Office 

- 

- 

- 

- 

- 

Technical 

115 

- 

253 

- 

368 

10 

Industrial 

1248 

- 

1314 

- 

2562 

68 

Others 

52 

- 

- 

- 

52 

1 

Total 

Number 

2032 

- 

1757 

- 

1 3789 

- 

Percent 

54 

- 

46 

- 1 

1 - 

100 

I 

1 


I 


VIII.  TEACHERS  AND  STATE  STAFF  INVOCATIONAL-TECHNICAL 

1»6W6 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

2 

1 

3 

12 

4 

Merchandising 

- 

- 

- 

6 

- 

Health  | 

1 

- 

1 

7 

7 

Office 

- 

- 

- 

- 

Technical 

- 

- 

- 

15 

- 

Industrial 

4 

1 

5 

154 

31 

^ . Work  Study 
Others  Home  Ec. 

12 

- 

12 

- 

- 

Total 

Number 

19 

2 

21 

194 

9 

Percent 

90 

10 

100 

- 

- 

(Rhode  Island) 


IX.8CHOOIS  PROVIMKG  VOCAHONAUTKHNICM  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

22 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

8 

Vocational-Technical  Schools 

1 

State-Operated  Vocational  Schools 

1 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

1. 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

32 

Total  Post-Secondary  Schools 

1 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

33 

X.  INCOME  AND  EXPENDITURES  FOR  VOCAHONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

464,000 

67 

580,000 

14 

8 

State  Funds 

65,000 

9 

2,313,000 

57 

1153 

Federal  Funds 

168,000 

24 

195 

TOTAL 

697,000 

100 

4,044,000 

100 

160 

Exnenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocatiomd  Education 

69,000 

10 

153,000 

4 

41 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

9,000 

1 

21,000 

44 

11 

174,000 

^4 

41 

Schools: 

Capital  Outlay 

10,000 

2 

2,951,000 

73 

9803 

Current  Expenses 

609,000 

87 

919,000 

23 

17 

TOTAL 

619,000 

89 

3,870,000 

96 

175 

TOTAL — All  Agencies 

4,044,000 

100 

160 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors, 
(Rhode  Island) 
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SOUTH  CAROLINA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  State  Board  of  Education  is  composed  of  sixteen  (16)  mem- 
bers— one  (1)  member  from  each  of  the  sixteen  (16)  judicial 
circuits  in  the  State.  The  members  serve  terms  of  four  (4) 
years  on  a staggered  basis.  Legislative  delegations  repre- 
senting the  counties  of  each  judicial  circuit  have  the  respon- 
sibility of  electing  a member  of  the  State  Board  of  Education 
to  represent  their  judicial  circuit.  (Code  of  Laws:  South 

Carolina  1966  Cumulative  Supplement — Section  21-41) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to  pro- 
vide for  the  promotion  of  vocational  education..."  and  desig- 
nates the  State  Board  of  Education  as  the  State  Board  for  Vo- 
cational Education.  (Code  of  Laws  of  South  Carolina:  Article 

6 — Vocational  Training — Section  21-691) 

The  current  State  Plan  for  Vocational  Education  was  approved 
by  the  State  Board  for  Vocational  Education  on  August  1,  1966. 
It  follows  closely  an  outline  of  a suggested  plan  by  the  U.S. 
Office  of  Education. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Education  is  the  administrative 
officer  of  the  State  Board  of  Education  which  is  designated 
the  State  Board  for  Vocational  Education.  The  State  Superin- 
tendent is  elected  by  the  people  of  the  State  on  a partisan 
basis  (Constitution,  Article  IV,  Section  24) and  the  super- 
vision of  public  education  is  vested  in  his  office.  (Article 
XI,  Section  1)  He  is  elected  for  a four-year  term  and  can 
succeed  himself. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  selected  by  the 
State  Board  upon  the  recommendation  of  the  administrative 
officer.  He  is  responsible  to  the  State  Board,  through  the 
administrative  officer,  for  all  phases  of  the  program  of  vo- 
cational education  in  the  State,  and  he  is  the  official  re- 
presentative of  the  State  Superintendent  of  Education  in  all 
matters  pertaining  to  vocational  education. 


o 
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III.  POSITION  or  VOCATIONAL-nCHNICAL  IDUCATION  IN  THI 
STATI  ADMINISTRATION  OT  IDUCATION 


It  H E 


X 


iState  Board  of  Educationl 


[State  Superintendent  of  Educationl 


[Asst,  Supt>  & Coordinator  of  PL  89«*10| 


Director, 

Finance 


Functions; 

Budget  & 
Personnel 
School 

Attendance 
Veterans  Ed. 
Statistical 
Services 
Purchasing 
School  Lunch 
Food  Distrib. 
State  Aid 


I 


I — lAdministrative  Coordinator.  PL  89-10,  1.  Ill 


Director, 
Instruction 


Director, 
Teacher  Ed.  & 
Certification 


Functions; 

Secondary 

Elementary 

General  Supervision 

NDEA  III,  V 

Library  Services 

Social  Studies 

Health 

Science 

PE  & Safety 

Modern  Foreign  Lang, 

Music 

Math 

Reading 

Audio-Visual 

Special  Ed. 

Speech  & Hearing 
Correction 
Curriculum  Devel. 
Textbook  Evaluation 


F 

t 


Director, 
Adult  Ed. 


Functions; 

Adult  Basic  Ed. 
Instruction 
Supervision 
Guidance 
Materials 
Press 

Civil  Defense 
Adult  Ed. 

Coordination 

Teacher 

Training 


irector, 

bcationa 

[Education 


] 


Dir. , 
Text- 
books 


Dir.,  Sckoolhouse 
Bldg.,  Planning 
& Transportation 


Functions; 

Fiscal, 

Auditing  and 
Purchasing 
Schoolhouse 
Building  and 
Planning 
Pupil 

Transportation 
School  Bus 
Driver 

Training  and 
Safety 
School  Bus 
Maintenance 

Director, 

Research, 
Experimentation 
and  Surveys 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

State  Board  for  Vocational  Educationl 
State  Superintendent  of  Educatic^ 


^ — 

[Assistant  Director  of  Vocational  ^ucatioij 


pir. 

jrrad 


Area 
rade  Schools 


Bupjgrvisor , Agricul turel- 


Asst.  Supervisors 
istrict  Supervisors 


iSupervisor,  Home  Economics!' 

j_District  Supervisors 
Consultant 


ISupervisor.  Occupational  Home  Ec.l- 
I — iDistrict  Supervisors! 

Supervisor.  Trade  and  Industrial! — 


_ District  Supervisors 
lAsst.  Supervisor 


— lAsst.  Supervisor.  Health  Occups.l 
— lAsst.  Supervisor.  Technical] 

— [Instructor.  REA  Safety  Proqraml 
— Ilnstructor,  Firemanshipl 


-ISupervisor.  Distributive! 

I lArea  Supervisor 

lAdult  Training  Specialist 


-ISupervisor.  Office  Occupations! 
I — {Assistant  Supervisor^ 

HSupervisor.  Industrial  Art^ 


-ISupervisor.  Guidance! 

I Asst.  Supervisor 
Liaison,  industry 


-ISupervisor,  Work-Study  Proqraml 


Supervisor,  Facilities  and 
Equipment 


(South  Carolina) 


rERlC 


V.  PROnSSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCAnONAL-TICHNICAL  IDUCATION* 


Director,  Vocational  Education  1 

Assistant  Director,  Vocational 

Education  1 

Supervisors  10 

Agriculture  Education  1 
Home  Economics  Education  1 
Trade  and  Industrial 

Education  1 

Distributive  Education  1 
Office  Occupations  1 

Industrial  Arts  Education  1 
Guidance  1 

Work  Study  1 

Facilities  and  Equipment  1 
Occupational  Home 

Economics  1 

Director,  Area  Trade  Schools  1 

Assistant  Supervisors  8 

Agriculture  Education  2 
Trade  and  Industrial 

Education  3 


Office  Occupations  2 

Guidance  1 

Area  Supervisor, 

Distributive  Education  1 

District  Supervisors  14 

Agriculture  Education  4 

Home  Economics  Education  5 
Occupational  Home 

Economics  1 

Trade  cuid  Industrial 

Education  4 

Assistant  District 

Supervisor,  Agriculture  1 

Consultant,  Home  Economics  1 

Adult  Training  Specialist, 

Distributive  Education  1 

Instructors  2 

REA  Safety  Program  1 

Firemcuiship  1 

TOTAL  41 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Organization  for 
the  Administration  of  Vocational  Education. 


VI.  KACHERS  IN  VOCAHONAL-nCHNICAL  PROGRAMS* 

1965-M 


Occupational 

Gassification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

299 

- 

169 

- 

468 

33 

Merchandising 

61 

1 

- 

10 

72 

5 

Health 

- 

- 

51 

- 

51 

4 

Office 

253 

- 

7 

1 

261 

18 

Technical 

13 

132 

21 

- 

165 

12 

Industrial 

265 

- 

124 

- 

389 

28 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

891 

133 

372 

11 

1 07 

- 

Percent 

63 

10 

26 

1 

- 

100 

Full-time 

596 

75 

35 

10 

716 

51 

Part-time 

295 

58 

337 

1 

691 

49 

(South  Carolina) 

* Uhduplicated  number  of  teachers 


VII.  ENROUMENTS  IN  VOCATIONAL*TECHNICAL  PROGRAMS 

1965-46 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

16330 

284 

25617 

- 

42231 

59 

Merchandising 

2115 

16 

3602 

38 

5771 

8 

Health 

- 

787 

- 

787 

1 

Office 

8202 

- 

131 

- 

8333 

11 

Technical 

292 

2924 

348 

- 

3564 

5 

Industrial 

7562 

- 

3236 

- 

10798 

15 

Others  Home  Ec. 

194 

- 

332 

- 

526 

1 

Total 

Number 

34695 

3224 

34053 

38 

1 72010 

- 

Percent 

1 48 

4 

47 

1 1 - 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

1965-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Ratio: 

Teachers  'SDVE  Staff 

Full-time 

Part-time 

Total 

Teachers 

Agriculture 

9 

- 

9 

468 

52 

Merchandising 

3 

9 

12 

72 

6 

Health 

- 

1 

1 

51 

51 

Office 

3 

- 

3 

261 

84 

Technical 

4 

]. 

b 

165 

33 

Industrial 

b 

4 

10 

389 

39 

Others 

Home  Ec. 

- 

- 

- 

- 

- 

Total 

Number 

25 

15 

40 

1407 

35 

Percent 

63 

37 

100 

- 

- 

ERiC 

hiMffliiiiaiTiTiaiJ  , 


(South  Carolina) 


IX.  SCHOOLS  raOVIDINO  VOCAHONAL'TICHNICAL  mOORAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

281 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

11 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

2 

Area  Vocational  Schools 

3. 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

284 

Total  Post-Secondary  Schools 

15 

Combination  Secondary  and 
Post-Secondary  Schools 

TOTAL 

297 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

2,033,000 

30 

3,783,000 

30 

29 

State  Funds 

3,539,000 

52 

4,696,000 

36 

11 

Federal  Funds 

1,224,000 

W 

4,398,000 

34 

86 

TOTAL 

6,796,000 

100 

12,877,000 

100 

30 

Expenditures 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

333,000 

5 

552,000 

4 

22 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

104,000 

1 

111,000 

1 

2 

437,000 

6 

663,000 

17 

Schools: 

Capital  Outlay 

1,263,000 

19 

3,107,000 

24 

49 

Current  Expenses 

5.096,000 

75 

9.107.000 

71 

26 

TOTAL 

6,359,000 

94 

12,214,000 

95 

31 

TOTAL — All  Agencies 

6,796,000 

100 

12,877,000 

100 

30 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(South  Carolina) 


SOUTH  DAKOTA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  South  Dakota  states  that 
"it  shall  be  the  duty  of  the  Legislature  to  establish  and 
maintain  a general  and  uniform  system  of  public  schools..." 
(Article  VIII,  Section  1) 

The  State  Board  of  Education  consists  of  seven  members  ap- 
pointed by  the  Governor  subject  to  approval  by  the  Senate. 
(Title  15.0801)  No  professional  school  person  may  be  ap- 
pointed to  the  State  Board.  (Title  15.0801)  The  State  Board 
"shall  be  responsible  for  the  adoption  of  all  policies. .. of 
the  Department  of  Public  Instruction  and  for  adoption  of 
all  policies  for  carrying  out  such  education  functions  as 
relate  to  elementary  and  secondary  schools..."  (Title  15.0803) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education...",  and 
designates  the  State  Board  of  Education  as  the  State  Board 
for  Vocational  Education. 

The  South  Dakota  State  Plan  for  Vocational  Education  was 
approved  in  January  1965  and  subsequently  amended  in  June 
1965  and  in  September  1966. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  and  ex  officio  secretary  of  the  State  Board. 

He  is  elected  every  two  years  by  vote  of  the  people  of  the 
State  on  a nonpartisan  basis.  He  can  succeed  himself. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  appointed  by 
the  Governor  upon  the  recommendation  of  the  State  Board  for 
Vocational  Education. 


III.  POSITION  OP  VOCATIONAL-TICHNICAL  IDUCATION  IN  THI 
STATI  ADMINISTRATION  OP  IDUCATION 


THE  I 

d lectoratei 

1 

iGovernorl 

j 

iState  Board  of  EducationI 

1 - 

(state  Superintendent  of  Public  InatructionI 


[Coordinator/  Federal-State  ProqramsI 
LLegal  Services 


Asst,  State  Superintendent, 
Administration 


Functions; 

School  Administrative  Services 

District  Reorganization, 
Buildings,  Transportation 

Research  Analysis,  Public 
Information 

School  Lunch  Program 

Statistical  Services 
Systems  Analysis 

General  Administrative  Servs, 

Civil  Defense  Adult  Ed, 


Icomptrollerl 

L. 


Internal  Services 


Director, 

Vocational  Rehabilitation 


Asst.  State  Superintendent, 
Instruction 


State  Director 
Vocational 
Education 


Functions; 

Curriculum  and  Instruction 

certification  and  Teacher  Ed. 
Curriculum — K-12 
Ed.  Media,.' 

Elementary 
Secondary 
Indian  Ed. 

ESEA  I,  II  (Library),  III 
MDEA  III 

Pupil  Personnel  Services 
Special  Ed. 

Guidance  and  Counseling 
Psychological  Services 


IV.ORGANIZATION  FOR  THE  ADMINISTRATION  OP  VOCATIONAL- 
TECHNICAL  EDUCATION 


I 

(South  Dakota) 


^er|c 


V.  niOnUIONAL  stapp  por  itau  adminmtration  op 

VOCATIONAl-TieHNieAl  IDUCATION  * 


Dlrootor  1 

Supervisors  5 

Agriculture  Education  1 

Trade  and  Industrial 

and  Technical  1 

Business  and  Office  1 

Home  Economics  1 

Distributive  Education  1 

Consultant  l 

Trade  and  Industrial 

and  Technical  1 


TOTAL  7 


* Data  for  1966-1967  are  given  to  conform  with  IV. 
Organization  for  the  Administration  of  Vocational 
Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROORAftlS 

IMS-66 


Occupational 

Classification 

1 Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

67 

- 

44 

111 

31 

Merchandising 

11 

- 

- 

- 

11 

3 

Health 

- 

20 

- 

- 

20 

5 

Office 

2 

- 

52 

- 

54 

15 

Technical 

4 

7 

9 

- 

20 

6 

Industrial 

22 

14 

84 

- 

120 

34 

MDTA 

Utners^ork  Study 

1 

21 

- 

- 

22 

6 

Total 

Number 

107 

62 

189 

- 

358 

- 

Percent 

30 

17 

53 

- 

- 

100 

Full'time 

59 

59 

13 

- 

131 

37 

Part-time 

48 

3 

176 

227 

63 

(South  Dakota) 


!"ErJc 


I 

I 


VII.  INROUMINTS  IN  VOCATIONAL<TICHNICAL  PROORAM8 

IMS-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

2987 

- 

2501 

- 

5488 

68 

Merchandising 

293 

- 

- 

- 

293 

4 

Health 

- 

127 

- 

- 

127 

1 

Office 

- 

- 

204 

- 

204 

2 

Technical 

81 

78 

- 

- 

159 

2 

Industrial 

31 

- 

1789 

- 

1820 

22 

Others  Home  Ec. 

- 

- 

20 

- 

20 

1 

Total 

Number 

3392 

205 

4494 

- 

8111 

- 

Percent 

42 

3 

55 

" 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

I96S-M 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

2 

- 

2 

111 

56 

Merchandising 

1 

- 

1 

11 

11 

Health 

1 

- 

1 

20 

20 

Office 

1 

- 

1 

54 

54 

Technical 

1 

1 

2 

20 

10 

Industrial 

3 

1 

4 

120 

30 

Work  study 
Others  HoJ2? 
mdta 

- 

- 

- 

22 

- 

Total 

Number 

9 

2 

11 

358 

33 

Percent 

82 

18 

100 

- 

- 

(South  Dakota) 


O . 

ERIC 


IX.KHOOU  PROVUHNO  VOCAnONAI>TICHNICAL  PROOIUMI 


StcondRiy  School! 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

169 

Community  or  Junior  Collegea 

3 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

—2. 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

169 

Total  Post-Secondary  Schools 
— 

3 

Combination  Secondary  and 
Post-Secondary  Schools 

1 TOTAL 

172 

X.  INCOMI  AND  IXPINDITURU  FOR  VOCATIONAl>TKHNICAL 
IDUCATION* 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

721,000 

65 

1,548,000 

53 

38 

State  Funds 

42,000 

4 

250,000 

9 

165 

Federal  Funds 

342,000 

31 

1,080,000 

38 

72 

TOTAL 

1,105,000 

100 

2,878,000 

100 

53 

Expenditures 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

39,000 

3 

82,000 

3 

37 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

27,000 

2 

48,000 

2 

26 

66,000 

5 

130,000 

5 

32 

Schools: 

Capital  Outlay 

- 

cxO 

1,368,000 

47 

Current  Expenses 

1,069,000 

95 

1,380,000 

48 

10 

TOTAL 

1,069,000 

95 

2,748,000 

95 

52 

TOTAL — All  Agenda 

1,105,000 

100 

2,878,000 

100 

53 

* Data  fox  1965-6S  have  not  been  fully  verified  and  may  contain  minor  errors. 
(South  Dakota) 


TENNESSEE 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

In  the  state  of  Tennessee  "there  is  established  a system  of 
public  education."  (Title  49.101) 

The  State  Board  of  Education  is  composed  of  the  Governor^ 
the  Commissioner  of  Education  and  twelve  lay  citizens 
appointed  by  the  Governor.  (Title  49.106) 

"The  State  Board  of  Education  is  hereby  designated  the  State 
Board  for  Vocational  Education  and,  as  such,  is  authorized 
and  empowered  to  accept  upon  the  behalf  of  the  State  any 
and  all  acts  of  congress  pertaining  to  vocational  education 
..."  (Title  49.2701)  A division  of  vocational  education  is 
designated.  (Title  49.111) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

""  ■ I ■ I—  III  !■  ■■  ■ ^ ■ I ■ ■ 

The  State  Commissioner  of  Education  is  the  executive  offi 
cer  of  the  State  Board  of  Education.  He  is  appointed  by 
the  Governor  and  serves  as  chairman  of  the  State  Board. 

The  State  Director  of  Vocational  Education 


The  Assistant  Commissioner  for  Vocational  Education  is  ap- 
pointed by  the  State  Board  of  Education.  By  law,  he  must 
also  be  the  supervisor  of  agriculture.  (Title  49.111)  He 
is  responsible  for  providing  leadership  in  developing  a 
total  program  of  vocational  and  technical  education  for  the 
State  to  assure  adec[uate  programs  of  training  for  all  types 
of  jobs,  for  all  ages  of  all  the  people  in  all  sections  of 
the  State. 


III.  POSITION  OP  VOCATIONAL-nCHNICAL  IDUCATION  IN  THI 
STATS  APMINISTRATION  OP  IPUCATION 


tPirector,  EEOi- 


03. 


K 


8t«t«  Comrolislonar  of  Education 


Ji I— p. 

V t...  jf. 


ITTITWITTT-  Ml- 


Deputy  State  commisaioner 


I — Euiperviaoil 
iDirector.  Special  Schoold — ' 


— IDirector.  Educational  TVt 
— Icoordinator.  Special  Project^ 


Asst.  Coimnissioner, 
School  Pleuit,  Pupil 
Transp.  & Special  Servs. 

Functions; 

Census  & Attendzunce 

Pupil  Trzmsportation 

School  Plant 

State  Museum 

Surplus  Property 

Veterzms  Education 


Asst.  Commissioner 
Public  Libraries 
zmd  Archives 


Asst.  Commissionexl 
Fiscal  and  Legal 
Affairs  | 

Functions; 

Ed.  Finance 

Research 

Equalization 

Field  Services 

School  Lunch 

ESEA  Title  I 

and  IV 

IAsst^Craranissionem 
Vocational  Ed.  and 
Director  of  Voca- 


Asst.  Commissioner 
Higher  Education 

Functions; 

Academic  Services 
State  Community 
Colleges 
Administrative 
Services 

Internal  Accounts 


Asst.  Commissioner 

Vocational 

Rehabilitation 


Asst.  Commissions 
Instruction 


Functions; 

Adult  Education 
Civil  Defense 
Adult  Ed. 
Curriculum  and 
Instruction 
Instructional 
Materials  and 
Services 
Pupil  Guidance 
emd  Testing 
School  Psycholog- 
ical Services 
Special  Ed. 

ESEA  I 
NDEA  III 


IV.  ORGANIZATION  POR  THE  APMINISTRATION  OP  VOCATIONAL- 
TECHNICAL  EPUCATION 


istate  Board  for  Vocational  EducatioB 
(commissioner  of  EducationI 


Director, 
Fiscal  Affaire 


-IStat^Directoj^o^Vocationa^Educationi- 


I 


irector,  Admini- 
Istrative  Servicea 


Coordinator , Higl 
School  Programs 


^Reqional  Coords. I 


Regional  Supervisore 
Agricultural 
Bus.  & Office 
Cooperative  Trng. 
Distributive  Ed. 
Home  Economics 
Industrial  Arts 
Trade  & Industrial 


Coordinator,  Programi 
Services 


Directors 
Curriculum  Lab. 
Research  & Devel, 
Teacher  Ed. 
Program  Info. 


Supervisors 
Special  Needs 
Guidance 
Work-Study 


1 


oordinator,  Post- 
iqh  Schl.  Programs 


_ Director,  Area  Vocr 
Tech.  Schools 


Coordinator, 
Adult  Programs 


n 


Supervisors 
Curriculum 
Guidance 
Equipment 
Property 


Director,  Technical 
Education 


Supervisors 
Curriculum 
Instruction 


State  Technical 
—institutes  emd 
Junior  Colleges 


Dir.,  Manpower 
TTraininq 


^sst.  Directo^ 


Supervisors 
Proj.  Devel. 
Guideuice 
Proj.  Eval. 
Currie.  Devel. 
Teacher  Ed. 
Basic  Ed. 
Multi-Occup. 

Supervisor, 

'Line  Safety 

faead  Instructor,! 
Fire  Education  I 


Instructors 

Fire  Education 
Line  Safety 
Supplementary  Ed. 
Supervisory  Ed 


Head  StaEe^^^^ 
Supervisors 
Agriculture 
Business  & 
Office 

Distributive 
Health  Occups. 
Home  Econ. 
Trade  & Indus- 
trial 


Supervisors 
Health 
Occups. 
Homs  Econ. 


(Tennessee) 


I 


V.  raonnioNAL  iTAir  roR  tTAn  aoministration  op 

VOCAnONAl-nCHNICAL  IDUCATION* 


8t«ta  Dlraotor  of  Vooatlonal  Bd.  I 
Dlrootor  of  Admin la trat Ion  1 

Coordlnatora  d 

High  School  Programa  1 

Poat-Hlgh  School  Programa  1 

Vocational  Adult  Programs  1 

Vocational  Program  Serv.  1 

Regional  Coordinators  3 

Administrative  Services  3 

Supervisors  28 

Progrzun  Services  4 

Agriculture  Education  2 

Business  and  Office  Ed.  1 

Distributive  Education  1 

Health  Occupations  2 

Trade  and  Industrial  Ed.  2 

Area  Vocational-Technical 
Schools  3 

MDT  11 

Home  Economics  2 

Regional  Supervisors  25 

Agriculture  Education  6 

Bualneaa  and  Office  Ed.  2 

Distributive  Education  3 

Health  Occupations  Ed.  1 


Home  Boonomloa  Education  7 

Trade  and  induatrlal  Bd.  6 

Directors  5 

Area  Vocational-Technical 

Schools  1 

Technical  Education  1 

MDT  1 

Curriculum  Laboratory  1 

Research  ctnd  Development  1 

Assistant  Directors  1 

MDT  1 

Supei.  visors  8 

Project  Development  1 

Guldemce  Coimselor  1 

Project  Auditing  1 

Project  Evaluation  1 

Teacher  Education  1 

Basic  Education  1 

Multi-Occupations  1 

Equipment  1 

Superintendents  1 

Area  Voc-Tech  Schools  1 

Assistant  Superintendent  1 

Area  Voc-Tech  Schools  1 

TOTAL  78 


Orgemlzatlon  for  the 


* Data  for  1966-67  are  given  to  conform  with  IV, 
Administration  of  Vocational  Education. 
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Vl.nACHERS  IN  VOCATIONAL-TiCHNICAL  PROGRAMS 

1MS-M 


Occupational  1 

Classification  1 

1 Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

287 

- 

24 

- 

311 

24 

Merchandiring 

62 

- 

47 

- 

109 

8 

Health 

- 

79 

- 

1 79 

6 

Office 

39 

14 

16 

1 

69 

5 

Technical 

17 

56 

27 

- 

100 

8 

Industrial 

283 

74 

299 

2 

658 

50 

Others 

- 

r 

- 

- 

1 mm 

- 

Total 

Number 

688 

223 

413 

2 

1326 

- 

Percent 

52 

17 

31 

f 

- 

100 

Full-time 

Part-time 

- 

(Tennessee) 


' o 
ERIC 


i-n'.ltijfat-HMM 
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VII.  INROUMINTi  IN  VOCAHONAL-HCHNICAL  raOORAMS 


Oceupitlonil 
Cluuflcstion  I 

1 Secondary 

Poat> 

Secondary 

Adult 

Special 

Program! 

Total 

Percent 

Agriculture 

20905 

- 

1971 

22877 

37 

Merchandising 

1241 

- 

5251 

3 

6495 

10 

Health 

mm 

2208 

157 

- 

2365 

4 

Office 

979 

791 

546 

2 

2318 

4 

Technical 

391 

363 

1005 

1 

1 1759 

3 

Industrial 

9826 

1902 

14290 

136  1 

26154 

42 

Others 

- 

- 

- 

- 

- 

mm 

Total 

Number 

33342 

5264 

23220 

142 

61968 

- 

Percent 

54 

8 

38 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 


Occupational 

Classification 

1 State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

1 Full-time 

Part-time 

Total 

Agriculture 

5 

- 

5 

311 

62 

Merchandising 

4 

- 

4 

109 

27 

Health 

3 

- 

3 

79 

26 

Office 

3 

- 

3 

62 

21 

Technical 

1 

- 

1 

100 

100 

Industrial 

6 

- 

6 

658 

109 

Others 

- 

- 

- 

- 

- 

Total 

Number 

22 

- 

22 

1319 

60 

Percent 

100 

- 

100 

- 

- 

'O' 

ERIC 


(Tennessee) 


IX.  SCHOOU  PROVIDINO  VOCATIONAL-nCHNKAl  PROORAMS 


Secondiry  Schocdi 

1 

1 

1 

Regular  or  Comprehensive  High  Schools 

440 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

14 

Vocational-Technical  Schools 

0 

StateOperated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

15 

Area  Vocational  Schools 

7 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

461 

Total  Post-Secondary  Schools 

15 

Combination  Secondary  and 
Post-Secondary  Schools 

7 1 

1 TOTAL 

483 

X.  INCOMI  AND  EXPENDITURES  FOR  VOCATIONAL.TECHNKAL 
EDUCATION  * 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

4.054.000 

59 

5.410.000 

32 

11 

State  Funds 

1.395.000 

20 

5.423.000 

32 

96 

Federal  Funds 

1.397.000 

6.148.000 

36 

113 

TOTAL 

6.846.000 

100 

16.981.000 

100 

50 

Expenditures 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

305.000 

4 

817.000 

5 

56 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

110.000 

? 

119.000 

1 

3 

415.000 

6 

936.000 

6 

42 

Schools: 

Capital  Outlay 

233.000 

3 

5.945.000 

35 

817 

Current  Expenses 
TOTAL 

6.198.000 

91 

10.010.000 

59 

21 

6.431.000 

94 

16.045.000 

94 

50 

TOTAL — All  Agencies 

6.846.000 

100 

16^81.000 

10iJ_ 

50 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(Tennessee) 


O 
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TEXAS 


/ U 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Texas  states  that  "it  shall 
be  the  duty  of  the  Legislature  of  the  State  to  establish  and 
make  suitable  provision  for  the  support  and  maintenance  of 
an  efficient  system  of  public  free  schools."  (Article  VII, 
Section  1) 

There  is  created  a Central  Education  Agency  which  is  com- 
posed of  the  State  Board  of  Education,  the  State  Board  for 
Vocational  Education,  the  State  Commissioner  of  Education 
and  the  State  Department  of  Education  (Title  2654-1.1)  which 
shall  have  "general  supervision  of  the  schools."  (Title  2654 
1.2) 

The  State  Board  of  Education  is  composed  of  21  members,  one 
elected  from  each  Congressional  District.  (Title  2654-2.1) 
This  Board  appoints  a State  Superintendent  of  Public  Instruc 
tion.  (Titles  2654-2,8  and  2654-5.1) 

The  State  Board  is  designated  as  the  State  Board  for  Voca- 
tional Education  (Title  2654-3.1)  with  the  State  Superin- 
tendent (now  designated  Commissioner  of  Education)  as  its 
executive  officer.  (Title  2654-3.2) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 


The  State  Commissioner  of  Education  is  the  executive  officer 
of  the  State  Board  of  Education.  He  is  appointed  by  the 
State  Board. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  in  Texas  carries 
the  title  of  Assistant  Commissioner  for  Vocational  Education. 
He  is  appointed  by  the  State  Commissioner  with  the  approval 
of  the  State  Board. 


Ill,  POSITION  OP  VOCATIONAL-nCHNICAL  IDUCATION  IN  THI 
ITATI  ADMINISTRATION  OP  IDUCATION 


,H  ,J.  R,,  If,,  g 


-T  - ff a. 

Istata  Board Edueatlonl 


Jl 


Assoc.  Commissioner  fox 
Planning 


Asst.  Comm,  for  Ed. 
Service  Centers 


compensatory  Ed. 
Finance 

Administrative 

Services 

School  Audits 

Research 


Commissioner  of  Education 


Deputy  Commissioner 


Functions: 

Program  Devel.  & 
Accreditation 

Teacher  Ed.  & 
Certification 

Guidance 

Instructional  Media 
Progreun  Approvals 


Asst.  Commissioner, 

Asst.  Commissioner, 

Asst.  Commissioner, 

Administration 

Instruction 

Ifoc.  Rehab.  & 

{Special  Ed. 

I 


Internal  Management 

Personnel 

Legal 

Finance 

Publications 

Textbooks 


ss??CoramJssTor5r!^ 
ocational  Educatiori 


Functions: 

Special  Ed. 

Voc.  Rehab. 

Disability  De- 
termination 

Special  Schools 

Deaf 

Blind 


IV.OR6ANIZA1ION  FOR  THE  ADMINISTRATION  OF  VOCATK>NAL< 
TECHNKAl  EDUCATION 


btr..  RCI*. 


{State  Board  for  vocational  Educationt 
Icommissioner  of  EducationI 


3pW3T7 


Jpir..  Program  Mauiage.l 


Dir.f  Voc.  Prog.  Devel. 

■ Junior  colleges 


I 


rector.  Agriculture'^ 


0£S< 

Ll 


chief  Consultant 
consultants 
Area  Supervisors 


E 


Distributivel- 


Consultant 

Supervisors 


iPirec'tor.  HomemcUcingt- 


□ Chief  consultant 
Consultants 
Area  Supervisors 


Plrector,  industrlalj- 


hlei  consultant 
onsultants 
rea  Supervisors 


ihief  consultant » Health 
Occupations 
onsultant 


I 


Dir.f  Voc.  Prog.  Devel. 

Public  Schools 

^ Chief  consultant 
*~1conau 1 tants 


toirector.  Technical 


)ire( 

L 


3d.  & Manpowerl 


Chief  Consultant 


toirector.  Adult  Basic  & Civil  Defenaet 


2UES£ 

I— 0 


Chief  consultant 
onsultant 
Area  Supervisor 


toirector.  Ad.  Migrant  Proqraml 


I consultant 


Area  Supervisors 


-{Director,  6f£ice| 

L- lArea  Supervisorst 


^The  title  "Director"  is  equivalent  to  "Supervisor"  in  many  states. 


(Texas) 


'id'' 

ERIC 

hiaifiiifftaiTiaaij 


V.  momnoNAL  tTAPP  ron  stah  adminiitiiation  or 

VOCATION AL-nCHNICAL  IDUCATION 


Aaalstant  Conmlaalonor  for  Voca- 


tional Education 
Directors 

Vocational  Program  Manage- 
ment 1 

Vocational  Progreun  Devel- 
opment, Public  Schools  1 

Vocational  Program  Devel- 
opment, Junior  Colleges  1 

Educational  Program  Directors 

Work  Study  Prograun  1 

Adult  Migrant  Program  1 

Adult  Basic  2ind  Civil 

Defense  Education  1 

Agricultural  Education  1 

Distributive  Education  1 

Homemaking  Education  1 

Industrial  Education  1 

Technical  Education  and 

Manpower  Development  1 

Vocational  Office  Education  1 

Chief  Consultants 

Vocational  Progrzun  Devel- 
opment, Public  Schools  1 

Adult  Basic  emd  Civil 

Defense  Education  1 

Agricultural  Education  1 


Chief  Consultants  (cont.) 

1 Distributive  Education 

3 Homemaking  Education 

Industrial  Education 
Health  Occupations 
Technical  Education  emd 
Manpower  Development 

Consultants 

Vocational  Program  Devel- 
9 opment.  Public  Schools 

Adult  Migrant  Progreun 
Adult  Basic  and  Civil 
Defense  Education 
Agricultural  Education 
Homemaking  Education 
Industrial  Education 
Health  Occupations 
Technical  Education  and 
Mempower  Development 

Area  Supervisors 

Adult  Migrant  Program 
g Adult  Basic  and  Civil 

Defense  Education 
Agricultural  Education 
Distributive  Education 
Homemaking  Education 
Industrial  Education 
Vocational  Office  Education 


TOTAL 

VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1MS-S6 


1 

1 

1 

1 

1 


24 


Occupational  I 

Classification 

1 Secondary 

Post- 

Secondary 

Adldt 

Special 

Programs 

Total 

Percent 

Agriculture 

1 1156 

- 

13 

2 

1171 

21 

Merchandising 

1 257 

1 

235 

3 1 

1 496 

9 

Health  I 

1 ^ 

75 

77 

- 

1 155 

3 

Office 

55 

29 

9 

3 

96 

2 

Technical 

26 

196 

97 

- 

I 319 

6 

Industrial 

580 

54 

557 

50  1 

1 

22 

Others  Home  Ec. 

1916 

- 

58 

39  1 

1 

37 

Total 

Number 

3993 

355 

1046 

96  1 

1 5491 

- 

Percent 

73 

6 

19 

2 

- 

100 

FuU-time 

3965 

170 

205 

95 

1 4435 

81 

Part'time 

_ 28 

185 

841 

2 

1 1056 

19 

(Texas) 


VII.  INROUMINTt  IN  VOCATIONAL>nCHNICAL  mOORAMS 

lfCM« 


Occupational 

Clas^cation 

Secondary 

Poet* 

Secondary 

Adult 

Special  I 
Programs  1 

1 Total 

Percent 

Agriculture  | 

49214 

- 

147426 

65 

196705 

40 

Merchandising  I 

1 8947 

204 

28946 

108  I 

1 38205 

7 

Health  | 

- 

1900 

2642 

- 

4542 

1 

Office 

1378 

2462 

712 

38 

4590 

1 

Technical 

1153 

14039 

4822 

- 

20014 

4 

Industrial 

18660 

889 

31962 

1555 

53066 

11 

Others 

105620 

- 

73867 

1049 

180536 

36 

Total 

Number 

184972 

19494 

290377 

2815 

497658 

Percent 

37 

6 

57 

f 

- 

100 

VIII.  nACMERS  AND  STATE  STAFF  INVOCATIONAL-TKHNICAL 

PROGRAMS  „ 

196S46 


Occupational  1 

Classification 

1 State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

17 

- 

17 

1171 

123 

Merchandising 

7 

- 

7 

496 

71 

Health 

2 

- 

2 

155 

78 

Office 

4 

- 

4 

96 

24 

Technical 

3 

- 

3 

319 

106 

Industrial 

11 

- 

11 

1241 

113 

Others 

16 

- 

16 

2013 

125 

Total 

Number 

60 

- 

60 

5491 

91 

Percent 

100 

- 

100 

- 

- 

^ERJC 


(Texas) 


IX.  SCHOOLS  PROVIDINO  VOCATIONAL-TICHNICAL  PROGRAMS 


Secondi?y  Schooli 

Poit*Secondiry  Schools 

Regular  or  Compreheniive  High  Schooli 

1314 

Community  or  Junior  Colleges 

4 

Vocational  Secondary  Schools 

3 

Vocational-Technical  Schools 

29 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

56 

Universities  or  Colleges 

6_ 

Total  Secondary  Schools 

1373 

Total  Post-Secondary  Schools 

39 

Combination  Secondary  and 
Post-Secondary  Schools 

J 

I TOTAL 

1412 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  * 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

1,248,000 

5 

11,816,000 

22 

847 

State  Funds 

21,680,000 

86 

28,753  000 

53 

33 

Federal  Funds 

2,210,000 

14,105,000 

25 

538 

TOTAL 

25,178,000 

100 

54,674,000 

100 

117 

Expenditures 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 

Vocational  Education 

652,000 

3 

972,000 

2 

49 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

Schools: 

727,000 

2 

2,886,000 

5 

297 

1,379,000 

5_ 

3,858,000 

7_ 

180 

Capital  Outlay 

97,000 

1 

16,090,000 

29 

1,642 

Current  Expenses 

23,702,000 

94 

34,726,000 

64 

47 

TOTAL 

23,799,000 

95 

50,816,000 

93 

114 

TOTAL — All  Agencies 

25,178,000 

100 

54,674,000 

100 

117 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(Texas) 
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UTAH 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Utah  states  that  the 
"Legislature  shall  provide  for  the  establishment  and  main- 
tenance of  a uniform  system  of  public  schools..."  (Article 
X,  Section  1)  "The  general  control  and  supervision  of  the 
Public  School  System  shall  be  vested  in  a State  Board  of 
Education..."  (Article  X,  Section  8) 

The  State  Board  of  Education  consists  of  nine  persons  elected 
by  the  people  (Title  53-2-1)  and  "shall  appoint  and  fix  the 
salary  of  the  State  Superintendent  of  Public  Instruction." 
(Title  53-2-8) 

The  State  accepts  an  act  of  Congress  entitled,  'V?Vn  act  to 
provide  for  the  promotion  of  vocational  education..."  (Title 
53-16-1)  and  designates  the  State  Board  of  Education  as  the 
State  Board  for  Vocational  Education.  (Title  53-16-2) 

The  Utah  State  Plan  for  Vocational  Education  was  adopted  on 
October  16,  1964,  and  subsequently  amended  in  August  1965. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu 
tive  officer  of  the  State  Board  of  Education.  He  is  ap- 
pointed to  office  by  the  State  Board. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational-Technical  Education  is  ap- 
pointed by  the  State  Board  and  is  responsible  to  the  State 
Board  through  the  State  Superintendent  of  Public  Instruction 
and  deputy  superintendents,  for  the  administration  of  the 
State's  vocational  education  program. 


III.  POSITION  OP  VOCATIONAL-TICHNICAL  IDUCATION  IN  THI 
8TATI  ADMINISTRATION  OP  IDUCATION 


It' H E 


B 


A 


!1 


IStaf  Board  of  Educ&ti'onl 
iState  Superintendant  of  Public  Inatructionl 


iPeputv:  Superintendent,  Inatructionl  Personnel ~——-|5eputv  Supt.,  Adminiatrationl 


Administrator, 
Elementary  & 
Secondary  Ed. 


Functions; 
Instruction 
Fields 
NDEA  III 
Special  Currie. 
Projects 


Administrator, 
Special  Educational 
Services 


Functions; 

Adult  Ed. 
Special  Ed. 
Pupil  Personnel 

SPECIALIST, 
VOC.  & CA- 
REER GUIDANCE 


Administrator, 

Instructional 

Media 


Transportation 
Office  Operatn 
School  Law 


Functions; 

Library  Services 
Educational  TV 
Curriculum  Re- 
sources Devel. 
Audio-Visual 


(Administrator, 
Teacher  Personnel 


Functions; 

Certification 

Professional 

Relations 


Administrator, 
Finance  and 
Publications 


Functions; 

School  Finance 
School  Trans- 
portation 
Publications 


Administrator, 
School  Food 
Services 


Institutions- 


Junior  Colleges 
Trade-Tech. 

Institutes 
Deaf  and  Blind 
Schools 


Administrator, 
Research  & 
Planning 


Functions; 
School  Plant 
Inspection 
Statistical 
Analysis  & 
Research 
Curriculum 
Research 
Special 
Projects 

SPECIALIST, 

VOCATIONAL 

RESEARCH 


lAdministrator,! 
■Vocational  and! 
|Technical  Ed.  | 

Admi 

Voca 

Reha 

nistrator, 

tional 

bilitation 

IV.  ORGANIZATION  TOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

(state  Board  for  Vocational  Education! 

••  I 

(state  Superintendent  of  Public  Instruction] 
fpeputy  Superintendent,  Instruction! 


Tspecialist,  Industrial  Arts! 

Specialist,  Office 

Specialist,  T & I (Secondary) 

Occupations 

and  Work  Study  Progreuns 

{Specialist,  Distributive] 

Specialist,  Trade  & Technical 

(Post-Secondary) 

{Specialist,  Home  Economics! 

1 

• — State  Institutions 

Specialist,  Instructional 

Facilities  Procurement 

(specialist,  M D l( 

The  title  "Specialist"  is  equivalent  to  "Supervisor"  in  many  states. 


(Utah) 


O 

me 


S 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCAHON 


Administrator , Vocat iona 1-Techn ica 1 
Education 

Specialists 

Manpower  Training 
Vocational  Agriculture 
Home  Economics 
Facilities  Procurement 
Industrial  Arts 
Office  Education 
Trade  cuid  Technical 
Trade  cuid  industrial 
Distributive  Education 


1 

1 

1 

1 

1 

1 

1 

1 

1 


1 

9 


TOTAL  '0 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

55 

1 

2 

- 

58 

6 

Merchandising 

32 

1 

11 

- 

44 

5 

Health 

- 

17 

- 

- 

17 

2 

Office 

224 

14 

61 

- 

299 

34 

Technical 

- 

24 

19 

- 

43 

5 

Industrial 

140 

162 

127 

2 

431 

48 

Others 

- 

r 

- 

- 

- 

- 

Total 

Number 

451 

219 

220 

2 I 892 

- 

Percent 

50 

24 

24 

f 

- 

100 

Full-time 

Part-time 

(Utah) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

196S-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

3504 

- 

978 

- 

4482 

12 

Merchandising 

731 

21 

2374 

280 

3406 

9 

Health 

- 

239 

206 

- 

445 

1 

Office 

14992 

297 

1483 

- 

16772 

46 

Technical 

4 

1075 

440 

- 

1519 

4 

Industrial 

2358 

1997 

5880 

- 

10235 

28 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

1 21589 

3629 

11361 

280 

36859 

- 

Percent 

LIL 

10 

31 

1 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers /SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

1 

- 

1 

58 

58 

Merchandising 

1 

- 

1 

44 

44 

Health 

- 

1 

1 

17 

17 

Office 

1 

- 

1 

299 

299 

Technical 

1 

- 

1 

43 

43 

Industrial 

1 

- 

1 

431 

431 

Others 

- 

- 

- 

- 

- 

Total 

Number 

1 ^ 

1 

6 

892 

149 

Percent 

1 83 

17 

100 

- 

- 

ERiC 


(Utah) 


IX.  SCHOOLS  PROVIDING  VOCAHONAL'TICHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

78 

Community  or  Junior  Colleges 

3 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

2 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0 

Universities  or  Colleges 

3 

Total  Secondary  Schools 

78 

Total  Post-Secondary  Schools 

8 

Combination  Secondary  and 
Post-Secondary  Schools 

J 

1 TOTAL 

86 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

1,316,000 

76 

4,385,000 

73 

44 

State  Funds 

137,000 

8 

179,000 

3 

10 

Federal  Funds 

283,000 

16 

1,425,000 

24 

135 

TOTAL 

1,736,000 

100 

5,990,000 

100 

82 

Exoenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

92,000 

5 

121,000 

2 

10 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

45,000 

95,000 

2_ 

37 

137,000 



8 

216,000 

19 

Schools: 

- 

Capital  Outlay 

44,000 

2 

1,265,000 

21 

621 

Current  Expenses 
TOTAL 

1,555,000 

90 

4,509,000 

75 

63, 

1,599,000 

92 

5,774,000 

96 

87 

TOTAL — All  Agencies 

1,736,000 

100 

5,990,000 

100 

82 

<Utah) 


VERMONT 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Vermont  states  that  "A  com- 
petent number  of  schools  ought  to  be  maintained  in  each  tovzn 
or  by  towns  jointly  with  the  consent  of  the  General  Assembly 
for  the  convenient  instruction  of  youth."  (Article  II, 
Section  64) 

The  State  Board  of  Education  consists  of  seven  persons,  two 
of  whom  must  be  women,  appointed  by  the  Governor,  with  the 
advice  and  consent  of  the  Senate.  (Title  16,  141)  "As  here- 
in or  elsewhere  specified,  the  Department  of  Education  shall 
have  power  to  supervise  and  direct  the  execution  of  all  laws 
relating  to  education*"  (Title  16,  1) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  and 
designates  the  State  Board  of  Education  as  the  State  Board 
for  Vocational  Education.  (Title  16,  199) 

The  Vermont  State  Plan  for  Vocational  Education  was  approved 
by  the  State  Board  for  Vocational  Education  in  the  year  1965 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 


The  Commissioner  of  Education  is  the  executive  officer  of 
the  State  Board  of  Education.  He  is  appointed  by  the  State 
Board  of  Education  with  the  Governor's  approval. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  responsible, 
through  the  Commissioner  of  Education,  to  the  State  Board 
and  the  U.  S.  Office  of  Education  for  carrying  out  the  pro- 
visions of  the  State  Plan.  He  is  appointed  by  the  State 
Board  upon  the  recommendation  of  the  Commissioner  in  accord 
ance  with  the  personnel  policies  of  the  State. 


I 


III.  POSITION  OP  VOCATlbNAL>TICHNICAl  IDUCATION  IN  THI 
STATI  ADMINISTRATION  OP  IDUCATION^ 


IT  H g E L E 


T 


JL  -S.J 


e r n x> 

— 


IState  Board  of  EducatlonI 


^Recommended  organization,  1967. 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


state  Board  of  Vocational  Educatior^ 


Icommissioner  of  EducationI 
iDeputiy  Cornmissione^ 

^OTun^sTorierSi^TTrec^orr 


Division  of  Vocational-Technical  Educatio 


Coordinator,  contin- 
uing Education  


Civil  Defense 
Coordinator 


Adult  Basic 
Ed.  consltnt. 


MD'tA  Con- 
sultant 


Manpower 
Consultnt , 


2 


Asst.  Director, 
Vocational-Technical  Education 


Consultant,  Agricultural  Ed. 
I — iTeacher  Trained 

iconsultant.-  Distributive  Ed. 


[Consultant,  Health  Occupations!— 

Directors,  Practical  Nursing 
(Fanny  Allen  School) 

(Thompson  School) 

— i!l!nstructors| 

— [Asst.  Instructors! 


Coordinator,  Post- 
Secondary  Techni- 
cal Education 


-(consultant.  Home  Economicsl 

— Iftsst,  Consultant.  Home  Economics! 
-Teacher  Train^ 


-[consultant.  Office  Occupations) 
I — ^Teacher  Trainer! 


(consultant.  Trade  and  Industrial  EdTl 


Asst.  Consultant,  Trade  and 
Industrial  Ed. 


' — iTeacher  Train^ 

^Approved  by  State  Board  of  Education  in  July  1967,  subject  to  review  and  revision  by 
State  Department  of  Administration. 

2rhe  title  "consultant"  is  equivalent  to  "Supervisor"  in  many  states. 


(Vermont) 


O 

me 


V.  PROKSSibNAL  STAPP  POR  STATI  ADMINISTRATION  OP 
VOCATIONAL-TiCHNKAL  IDIICATION 


Director  of  Vocational-Tecjhnical 

Education  1 

Assistant  Director  of  Vocational- 

Technical  Education  1 

Consultants  6 

Agriculture  Education  ^ 1 

Office  and  Distributive  Education  1 

Health  Occupations  ^ 1 

Home  Economics  Education  1 

Trade  and  Industrial  Education  1 

MDT  1 

Assistant  Consultants  3 

Trade  and  Industrial  Education  1 

MDT  1 

Home  Economics  l 

Teacher  Educator,  Trade  and  Industrial  1 

TOTAL  12 


* Data  for  1967-68  are  given  to  conform  with  IV. 
Organization  for  the  Administration  of  Voca- 
tional Education.  Includes  only  staff  based 
at  Montpelier  office. 

VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

I96S-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

I Total 

Percent 

Agriculture 

20 

- 

2 

- 

22 

7 

Merchandising 

6 

- 

- 

- 

6 

2 

Health 

- 

15 

6 

- 

21 

7 

Office 

- 

- 

18 

- 

18 

6 

Technical 

- 

19 

24 

- 

43 

13 

Industrial 

63 

- 

51 

- 

114 

36 

Others 

Home  EC. 

64 

- 

26 

- 

90 

29 

Total 

Number 

153 

36 

125 

- 

314 

- 

Percent 

49 

12 

39 

- 

- 

100 

Full-time 

Part-time 

1 

(Vermont) 


) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

614 

160 

- 

774 

5 

Merchandising 

322 

- 

* 

- 

322 

3 

Health 

- 

139 

35 

- 

174 

1 

Office 

- 

- 

375 

- 

375 

3 

Technical 

119 

234 

351 

- 

704 

5 

Industrial 

1322 

13 

1808 

11 

3143 

20 

Others  h.  ec. 

9021 

- 

632 

32 

9685 

63 

Total 

Number 

11398 

386 

3361 

32 

15177 

- 

Percent 

43 

7 

50 

- 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

1965-66 


t 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

1 

1 

1 

22 

22 

Merchandising 

- 

% 

Ja 

6 

12 

Health 

1 

- 

1 

21 

21 

Office 

- 

H 

18 

36 

Technical 

- 

h 

43 

22 

Industrial 

2 

2 

2h 

114 

46 

Others 

2 

- 

2 

90 

45 

Total 

Number 

6 

2 

8 

314 

35 

Percent 

75 

25 

100 

- 

- 

(Vermont) 


1 


I 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TICHNiCAL  PROGRAMS 


Secondary  Schools  | 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

64 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

3 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0 

Universities  or  Colleges 

0_ 

Total  Secondary  Schools 

64 

Total  Post-Secondary  Schools 

3 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

67 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962' 

Amount 

-63 

Percent 

1965- 

Amount 

■66 

Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

453,000 

48 

567,000 

27 

8 

State  Funds 

247,000 

25 

912,000 

43 

90 

Federal  Funds 

256,000 

27 

629,000 

30 

49 

TOTAL 

956,000 

100 

2,108,000 

100 

40 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

75,000 

8 

112,000 

5 

16 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies  _ 

24.000 

2 

29.000 

2 

7 

....10 

141.000  7 

14 

Schools: 

Capital  Outlay 

26,000 

3 

815,000 

39 

1,012 

Current  Expenses 
TOTAL 

831.000 

87 

1,152,000 

54 

13 

857.000 

— ao- 

1,967,000 

.93 

43 

TOTAL — All  Agencies 

956,000 

100 

2,108,000 

100 

40 

o 

ERIC 


(Vermont) 


VIRGINIA 


t 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Virginia  states  that  "The 
General  Assembly  shall  establish  and  maintain  an  efficient 
system  of  public  free  schools  throughout  the  State."  (Arti- 
cle IX,  Section  129) 

"The  general  supervision  of  the  school  system  shall  be  vested 
in  a State  Board  of  Education, " composed  of  seven  members 
appointed  by  the  Governor  with  the  approval  of  the  General 
Assembly.  (Article  IX,  Section  130)  The  General  Assembly 
"may  establish  agricultural,  normal,  manual  training  and 
technical  schools..."  (Article  IX,  Section  137) 

The  State  accepts  an  act  of  congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  and 
designates  the  State  Board  of  Education  as  the  State  Board 
for  Vocational  Education  (Title  22-319) , which  may  estab- 
lish a separate  department  of  vocational  education.  (Title 
22-322) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  is  Secretary 
to  the  Board  of  Education.  He  is  appointed  by  the  Governor 
subject  to  confirmation  by  the  General  Assembly. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  appointed  by 
the  State  Superintendent  of  Public  Instruction,  with  approval 
by  the  State  Board  of  Education,  to  administer  the  State 
program  of  vocational  education. 


o 

ERIC 


I 


IL 


III.  POSITION  OP  VOCATIONAL'TICHNICAL  IDUCATION  IN  THI 
STATE  ADMINISTRATION  OP  RDUCATION 


DicectoE, 
BlementaEy  & 
Special  Ed. 

Functions; 


ir  H E 


"e  L E C T 0 R A T i 

I 


[Superintendent  of  Public  Instructiom 
[Assistant  Superintendent! 


tetate  Board  of  Education!- 


t 


Director,  In- 
formation  & 
Publications 


State  School 
State  School  for 
Deaf  and  Blind 


X 


X 


Director, 

Teacher 

Education 


Functions: 


3i rector. 

Special 

Services 


Functions: 


Director, 
Administration 
and  Finemce 


Functions; 


Elementary 

Supervision 

Special  Services 

Exceptional 

Children 

State  Indian 
School 


Certification 

Scholarships 

College 

Services 


School  Bldgs. 

Guidamce  & 
Testing 


School 

Finance 

Accounting 


Pupil  Transport. 


Purchasing 


College  Accred- 
itation 


Teaching  Materials 

Schl.  Libraries 
& Textbooks 


Surplus 

Property 

Personnel 


NDEA 


Film  Production 


Director, 
Secondary  Ed. 

Functions; 


state  Director,  1 

Director,  Research 
Si  Pilot  Studies 

Vocational  EducationI 

Functions; 

Secondary  Accreditation 
& Evaluation 

Subject  Fields 

Adult  Education 

Civil  Defense  Adult  Ed. 


Research  Studies 
Pilot  Studies 
coordinate  Research 
Flow  of  Educ.  Data 


IV. ORGANIZATION  FOR  THE  ADMINISlitATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


[State  Board  for  Vocational  EducationI 
[State  Superintendent  of  Public  Instruction! 
Istat^^irecto^^^^ocatTona^^ducatiMl 


(Virginia) 


V.  raonsnoNAL  stapp  por  itah  administration  op 

VOCATIONAL-TICHNKAL IDUCATION 


Dlractor,  Division  of  Vocational  Education  1 

Supervisors  7 

Agriculture  Education  1 

Business  1 

Distributive  Education  1 

Home  Economics  1 

Industrial  1 

Meuipower  Training  Progreim  1 

School  Lunch  Progrann  1 

Assistant  Supervisors  13 

Agriculture  2 

Business  1 

Distributive  Education  1 

Home  Economics  1 

Industrial  6 

Manpower  Training  Progreim  1 

School  Lunch  Program  1 

Coordinator  1 

Area  Vocational  Schools  1 

Area  Supervisors  24 

Agriculture  7 

Distributive  Education  3 

Home  Economics  7 

School  Lunch  Program  7 

Specialists  2 

Industrial  Education  2 ___ 

TOTAL  48 


VI.  TiACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1MS-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

329 

- 

27 

- 

356 

12 

Merchandising 

189 

5 

306 

- 

500 

17 

Health 

17 

68 

14 

1 

100 

3 

Office 

730 

32 

46 

- 

813 

28 

Technical 

7 

69 

54 

- 

130 

5 

Industrial 

270 

71 

53 

11 

405 

14 

Others 

Home  Ec. 

603 

r 

- 

- 

603 

21 

Total 

Number 

2145 

245 

500 

17 

2907 

- 

Percent 

- 

- 

- 

- 

- 

100 

Full-time 

Part-time 

!—  =a 

(Virginia) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1M5-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

12861 

- 

7320 

- 

20181 

17 

Merchandising 

7599 

100 

22388 

40 

30127 

26 

Health 

409 

1097 

502 

13 

2021 

2 

Office 

33201 

576 

4306 

141 

38224 

32 

Technical 

157 

1460 

695 

- 

2312 

2 

Industrial  1 

7169 

1699 

15717 

615 

25200 

21 

Others  1 

- 

- 

- 

- 

- 

- 

Total 

Number  | 

1 61396 

4932 

50928 

809 

118065 

- 

Percent 

52 

4 

43 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff  . 

Teachers 

Ratio: 

Teachers /SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

10 

- 

10 

356 

36 

Merchandising 

5 

- 

5 

500 

100 

Health 

2 

- 

2 

100 

50 

Office 

2 

- 

2 

813 

407 

Technical 

1 

- 

1 

130 

130 

Industrial 

9 

- 

9 

405 

45 

Others 

. 

- 

- 

- 

- 

Total 

Number 

29 

- 

29 

2304 

79 

Percent 

100 

- 

100 

- 

- 

(Virginia) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools 

~I 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

413 

Community  or  Junior  Colleges 

1 

Vocational  Secondary  Schools 

5 

Vocational-Technical  Schools 

4 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0 

Universities  or  Colleges 

4 

Total  Secondary  Schools 

418 

Total  Post-Secondary  Schools 

9 

Combination  Secondary  and 
Post-Secondary  Schools 

4 

TOTAL 

431 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION* 


Sources  of  Funds 

1962- 

Amount 

63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

2,751,000 

32 

7,385,000 

38 

168 

State  Funds 

4,454,000 

52 

6,396,000 

33 

44 

Federal  Funds 

1,334,000 

16 

5,656,000 

29 

324 

TOTAL 

8,539,000 

100 

19,437,000 

100 

128 

Expenditures 

1962 

Amount 

-03 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 

Vocational  Education 

314,000 

4 

513,000 

3 

63 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

254.000 

3 

567.000  _ 

3 

123 

568,000 

7 

1,080,000 

6 

90 

Schools: 

Capital  Outlay 

155,000 

2 

6,613,000 

34 

4,166 

Current  Expenses 

7.816.000 

91 

11.744.000 

60 

50 

TOTAL 

7,971,000 

93 

18,357,000 

94 

130 

TOTAL — All  Agencies 

8,539,000 

100 

19,437.000 

100 

128 

* Data  for  1965-66  have  not  been  fully  verified  and  may  contain  minor  errors. 
(Virginia) 


WASHINGTON 


I.  L^GAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Washington  states  that  "the 
Legislature  shall  provide  for  a general  and  uniform  system 
of  public  schools."  (Article  IX,  Section  2) 

In  March  1967,  the  Legislature  created  a coordinating  Council 
for  Occupational  Education  to  serve  as  the  sole  agency  of  the 
State  for  the  receipt  of  Federal  funds  for  vocational  educa- 
tion and  vocational  rehabilitation,  having  the  power  to  admin- 
ister the  State  Plan  for  Vocational  Education.  (New  Section  16) 

The  Coordinating  Council  for  Occupational  Education  shall  con- 
sist of  nine  members  to  be  chosen  by  July  1,  1967.  Three  mem- 
bers shall  be  selected  by  the  State  Board  of  Education  from 
its  membership;  three,  selected  by  the  State  Board  for  Com- 
munity college  Education;  and  three  members  to  be  appointed 
by  the  Governor,  one  of  whom  shall  represent  labor  and  one 
representing  management.  (New  Section  17) 

The  State  Board  of  Education  shall  have  the  power  to  author- 
ize school  districts  to  offer  vocational  education  programs 
at  the  high  school  level.  (Section  24)  , 

The  State  Board  for  Community  College  Education,  created  in 
March  1967,  shall  have  the  authority  to  ensure  that  each  com- 
munity college  district  "offers  realistic  and  practical  courses 
in  occupational  education"  except  when  such  a program  as  ap- 
proved by  the  Coordinating  Council  is  already  operating  in  the 
district.  (New  Section  9, (3) a) 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education.  He  is  elected 
on  a nonpartisan  basis  for  a four-year  term. 

The  State  Director  of  Vocational  Education 

The  new  legislation  establishes  a division  of  vocational  edu- 
cation under  the  direction  and  control  of  the  Coordinating 
Council.  (New  Section  19)  The  director  of  the  division  of 
vocational  education  shall  be  appointed  by  and  serve  at  the 
pleasure  of  the  Coordinating  Council  for  Occupational  Educa- 
tion. The  director  shall  serve  as  secretary  to  the  Coordin- 
ating Council. 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 

ItHE  E L E C T O R A T El 


i 

[Local  District  Boards  of  Education!  fuoord.  Council  for  Occut>.Ed.j 

1 

. I J I * 

IState  Superintendent  of 

Public  Instructionl—lstate  Board  of  Education!  "1*  -‘.i? 

1 

Public  Info. 

Personnel 

Records 

1 

i^ocational  Educ.  | 

Asst.  Superintendent, 
Curriculum  & Instruction 

I , 

Asst.  Superintendent, 

Teacher  Education 
and  Certification 

, 4^-, . 

Asst.  Superiwcendent, 

Administration  & Finance 

Functions: 

• t 

» Functions: 

Elementary  Ed. 

Secondary  Ed.  , ; . 

Special  Ed. 

Audio  Visual 
Federal  Projects 
Guidance  & Counseling 
Library  services 
Subject  Fields 
Civil  Defense  Adult  Ed. 

Driver  and  Safety  Ed. 

Gifted  Children 
Migrant  Programs 

— ■ - •». 

School  Facilities 
District  .1 

Organization  . 
School  Transportation 
Admin,  and  Finance 
Fiscal  Administration 
Federal  Programs 
Food  Services 
Statistics  & Reports 

IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

rcoordinatinq  Council  for  Occupational  Education  I 
^tat^^irecto^^nd^xecutiv^Officer^^Jocat^na^EducationJ 


Iriscal  Office^ 


Director,  Agricultural 


u 


Supervisors^ 


iDirector,  Office  Occupationsl- 
I — ISupervisorl 


Director,  Distributi\^ 
1 — jsupervisorsi 


IDirector,  Home  and  Family  Life^ 
' — iSupervisorsI 


Istaff  Services  Offic^ 


[Director,  T & ll 


— (supervisors!  • '' 

4Supervisor,  Technic'^ 


* ' t 


Supervisor,  Health  Occupations! 


— (Supervisor,  Fire  servicel 


-Manpower  Development  & Training 
Lj  Supervisor! 


-Guidance  and  Counseling  ■ 

^ — ISupervisorl 

-Research  coordinating  Unit 


^The  title  "Director"  is  equivalent  to  "Supervisor"  in  many  states. 

^The  title  "Supervisor"  is  equivalent  to  "Asst.  Supervisor"  in  many  statea. 

(Washington) 


O 

ERIC 

hiaifiiifftaiTi-TaaiJ 


3 

) 


; i , 


V.  PROFESSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION  ' 


Director,  Vocational  Education  1 

Directors  5 

Agriculture  Education  1 

Office  Occupations  1 

Distributive  Education  1 

Home  and  Family  Life  1 

Trade  and  Industrial  1 

Supervisors  27 

Agriculture  Education  7 

Office  Occupations  1 

Home  and  Family  Life  7 

Trade  and  Industrial  4 

Technical  1 

Health  Occupations  1 

Fire  Service  1 

Manpower  Development  and  Training  1 
Guidance  and  Counseling  1 

Distributive  3 

TOTAL  33 


* Data  for  1966-1967  are  given  to  conform  with  IV. 
Organization  for  the  Administration  of  Vocational 
Education. 

VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational  I 

Classification  I 

1 Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

(155)+ 

- 

(72) 

- 

227 

9 

Merchandising 

- 

(114) 

(150) 

- 

264 

10 

Health 

- 

(125) 

- 

- 

125 

5 

Office 

(168) 

(441) 

(58) 

- 

667 

26 

Technical 

- 

(373) 

- 

- 

373 

14 

Industrial 

(295) 

- 

(431) 

(220) 

946 

36 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

(618) 

(1053) 

(711) 

(220) 

2602 

- 

Percent 

24 

41 

27 

8 

- 

100 

Full'time 

Part-time 

. 

' 

Figures  in  parentheses  are  estimates  only. 
(Washington) 
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VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

8715 

60 

1408 

35 

10218 

10 

Merchandising 

2076 

805 

4718 

7599 

7 

Health 

35 

1601 

977 

2613 

3 

Office 

9300 

6240 

12147 

27687 

26 

Technical 

1 

10580 

286 

10899 

10 

Industrial 

1 1648 

36505 

7949 

- 

46102 

44 

Others 

- 

- 

- 

- 

- 

Total 

Number 

21807 

55791 

27485 

35 

105118 

- 

Percent 

21 

53 

26 

1 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 

<NH< 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Patioi 

Teachers  ^SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

9 

- 

9 

227 

25 

Merchandising 

3 

2 

5 

264 

53 

Health 

1 

1 

2 

125 

Office 

2 

- 

2 

667 

334 

Technical 

1 

- 

1 

373 

373 

Industrial 

5 

- 

5 

946 

189 

Others 

- 

- 

- 

- 

Total 

Number 

21 

3 

24 

2602 

108 

Percent 

88 

12 

100 

- 

- 

(Washington) 


IX.SCHOOU  PROVIDING  VOCATIONAUnCHNICAl  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

286 

Community  or  Junior  Colleges 

18 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

0_ 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

286 

Total  Post-Secondary  Schools 

18 

Combination  Secondary  and 
Post-Secondary  Schools 

6 

TOTAL 

310 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAl-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965- 

Amount 

-66 

Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

4,969,000 

65 

7,106,000 

49 

14 

State  Funds 

1,590,000 

21 

3,677,000 

26 

44 

Federal  Funds 

1,121,000 

14 

3,649,000 

25 

75 

TOTAL 

7,680,000 

100 

14,432,000 

100 

29 

Expenditures 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

415,000 

6 

658,000 

4 

19 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

94,000 

1 

228,000 

2 

48 

509,000 

7_ 

886,000 

6 

25 

Schools: 

Capital  Outlay 

539,000 

7 

1,732,000 

12 

74 

Current  Expenses 
TOTAL 

6-632.000 

_86. 

11.814.000 

82 

26 

7,171,000 

93 

13,546,000 

94 

30 

TOTAL — All  Agencies 

7,680,000 

100 

14,432,000 

100 

29 

(Washington) 
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WEST  VERGINiA 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  West  Virginia  states  that 
"The  Legislature  shall  provide,  by  general  law,  for  a thor- 
ough and  efficient  system  of  free  schools."  (Article  XII, 
Section  1) 

"The  general  supervision  of  the  free  schools  of  the  State 
shall  be  vested  in  the  West  Virginia  Board  of  Education 
which  shall  perform  such  duties  as  may  be  prescribed  by 
law.  The  Board  shall  consist  of  nine  members  to  be  ap- 
pointed by  the  Governor,  with  the  advice  and  consent  of 
the  Senate."  (Article  XII,  Section  2) 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  and 
designates  the  State  Board  of  Education  as  the  State  Board 
for  Vocational  Education,  (Titles  18-10-5  and  18-2B-2) 
which  has  general  authority  to  accept  future  funds  relating 
to  vocational  education.  (Title  18-10-8) 

The  West  Virginia  Plan  for  Vocational  Education  was  adopted 
by  the  State  Board  for  Vocational  Education  on  February  4, 
1965. 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Free  Schools  is  the  executive 
officer  of  the  State  Board  of  Education.  He  is  appointed 
to  office  by  the  State  Board. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  is  employed  by 
the  State  Board  of  Education  for  the  administration  of  the 
State  program  of  vocational  education  and  is  responsible  to 
the  State  Board  through  the  State  Superintendent. 


* 1 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


IT  H E 


E 


E 


iState  Board  of  EducationI 
IState  Superintendent  of  Schoolsl 


Coordinator  of  Public  Schools 

r » 9 

Director  of 

1 . > ^ 

pirector  of 

Special  Progrcim 

Department  & Higher  Education 

Research 

[Educational  Planning 

Coordinator 

c 

Functions; 

Administrative 

Services 

Educational 

Information 

Public  Information 
Data  Processing 
Statistics 
Publications  & 
Public  Info. 

Finance 


• (Executive  Asst.  Superintendent  of  Schoolil 


1 .. 

Asst.  Superintendent, 

L 

Asst.  Supt., 

Instruction  & Curriculum 

Services  and 

Functions: 

Federal  Programs 

Instruction 
Elementary  Schools 
Secondary  Schools 
General  Instruction 
Instr.  Fields 
Audio-Visual 
Library  Services 
Guidance,  Counseling 
& Testing 

College  Coordination 

Special  Education 

Teacher  Preparation  & 
Professional  Standards 
Certification 
Teacher  Preparation 
Programs 

Pre-Service  & In- 
Service  Programs 
Program  Analysis 


Functions; 

ESEA  I,  II 
NDEA 

Driver  Ed.  & 

School  Transport. 
School  Plant  Planning 
Veterans  Education 
School  Lunch 
Regional  Curriculum 


Assistant  Superintendent, 
vocational.  Technical 
and  Adult  Education 


State  Director, 
Vocational 
Rehabi 1 itation 


IV.ORGANIZAnON  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

Istate  Board  of  Vocational  Education] 

[state  Superintendent  of  Schoolil 


iSupervisor,  Agriculture! — 
[Program  Specialists! 


aper' 

ti 


Supervisor,  Office  and 
Distributive  Education 


■1  Program  Specialist! 
ISupervisor,  Home  Economicsj- 


jper\ 

Ml 

rafts 

Ms 


■[program  Specialists! 
Crpfts  and  industrial  Arts- 
•icbnsultan^ 


■ISupervisor,  Industrial  & Technical! 
I — iProgram  Specialists! 


-ISupervisor.  Adult  Education) 
I — iprogram  Specialist! 


[Supervisor,  Manpower  Development 
land  Training 


L — jp^rogram  Specialirstsl 
■[supervisor.  Area  Vocational  Progranj 


upervi 

1 


ield  Supervisor 


■[Supervisor.  Program  ServicesI 
I [Program  Specialist! 


(West  Virginia) 
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V.  PROKSSIONAL  STAFP  FOR  STATI  ADMINISTRATIOK  OF 
VOCATIONAL-TECHNICAL  EDUCATION 


Assistant  Superintendent  emd  Director, 

Vocational  Education  1 

State  Supervisors  8 

Agriculture  Education  1 

Romemaklng  Education  1 

Office  and  Distributive  Education  1 

Industrial  and  Technical  Education  1 

Adult  Education  1 

MDT  1 

Area  Vocational  Progreuns  1 

Program  Services  1 

Consultant,  Crafts  and  Industrial  Arts  1 

Program  Specialists  13 

Agriculture  Education  3 

Office  and  Distributive  Education  1 

Home  Economics  Education  3 

Industrial  and  Technical  Education  2 

HDT  2 

Adult  Education  1 

Progreun  Services  1 

Field  Supervisor,  Area  Vocational 

Programs  1 

TOTAL  24 


* Data  for  1966-1967  are  given  to  conform  with  IV.  Orgem- 
Izatlon  for  the  Administration  of  Vocational  Education 

VI.  TEACHERS  IN  VOCATIONAL-nCHNICAL  PROGRAMS 

IM5-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  | 

1 Total 

Percent 

Agriculture 

104 

- 

12 

1 

117 

17 

Merchandising 

9 

« 

38 

- 

47 

7 

Health 

- 

19 

11 

- 

30 

4 

Office 

161 

- 

17 

- 

178 

26 

Technical 

14 

19 

9 

- 

42 

6 

Industrial 

115 

- 

161 

2 

278 

40 

Others 

- 

r 

- 

’ 

mm 

Total 

Number 

403 

38 

248 

3 

692 

- 

Percent 

56 

6 

38 

f 

mm 

100 

Full-time 

401 

38 

1 

3 

443 

64 

Part-time 

2 

- 

247 

- 

1 249 

36 

(West  Virginia) 


VII.  ENROLUMINTS  IN  VOCAnONAL-nCHNICAL  PROGRAMS 

1MS-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special  I 
Programs  1 

Total 

Percent 

Agriculture 

5072 

- 

658 

29 

5759 

18 

Merchandising 

248 

- 

1231 

- 

1479 

5 

Health 

17 

249 

156 

- 

422 

1 

Office 

12974 

- 

606 

- 

13580 

42 

Technical 

368 

247 

341 

- 

956 

3 

Industrial 

1 3802 

- 

6100 

65 

9967 

31 

Others 

I 

- 

- 

- 

- 

Total 

Number 

1 22481 

496 

9092 

94 

32163 

- 

Percent 

1 70 

2 

28 

- 

- 

100 

VIII.  TEACHERS  AND 
PROGRAMS 


STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
1965-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio: 

Teachers  'SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

4 

- 

4 

117 

29 

Merchandising 

- 

1 

1 

47 

47 

Health 

- 

1 

1 

30 

30 

Office 

- 

1 

1 

178 

178 

Technical 

- 

- 

- 

42 

- 

Industrial 

3 

1 

4 

278 

70 

Others 

- 

- 

- 

- 

- 

Total 

Number 

7 

4 

11 

692 

63 

Percent 

64 

36 

100 

- 

- 

(West  Virginia) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TICHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools  180 

Vocational  Secondary  Schools  0 

State-Operated  Vocational  Schools  0 

Area  Vocational  Schools  — ^ 

Total  Secondary  Schools  187 

Community  or  Junior  Colleges  1 

^Rational-Technical  Schools  1 

State-Operated  Vocational  Schools  0 

Universities  or  Colleges  — ^ 

Total  Post-Secondary  Schools  4 

Combination  Secondary  and 

Post-Secondary  Schools  0 

TOTAL  191 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

1,575,000 

61 

4,642,000 

55 

65 

State  Funds 

451,000 

17 

5,811,000 

10 

27 

Federal  Funds 

570,000 

22 

2,918,000 

35 

137 

TOTAL 

2,596,000 

100 

8,371,000 

100 

74 

Expenditures 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

184,000 

7 

206,000 

3 

4 

Teacher  Education 
Institutions 

99,000 

4_ 

86,000 

1 

-4 

TOTAL  for  State 
Agencies 

283,000 

11 

292,000 

4 

1 

Schools: 

Capital  Outlay 

- 

3,455,000 

41 

Current  Expenses 
TOTAL 

2,313,000 

89 

4,624,000 

55 

mm 

2,313,000 

89 

8,079,000 

96 

33 

TOTAL — ^All  Agencies 

2,596,000 

100 

8,371,000 

100 

74 

o 

ERIC 


(West  Virginia) 


WISCONSIN 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  constitution  of  the  State  of  Wisconsin  states  that  "The 
Legislature  shall  provide  by  law  for  the  establishment  of 
district  schools,  which  shall  be  as  nearly  uniform  as  practi- 
cable. (Article  X,  Section  3) 

It  further  states  that  "The  supervision  of  public  instruction 
shall  be  vested  in  a State  Superintendent  and  such  other  of- 
ficers as  the  Legislature  shall  direct..."  (Article  X,  Sec- 
tion 1) 

Under  Section  41.13  "There  is  created  a state  board  of  voca- 
tional, technical  and  adult  education"  composed  of  eleven  mem- 
bers, nine  appointed  by  the  Governor,  three  of  whom  must  be 
employers,  three  skilled  employees,  three  farmers,  a member 
of  the  industrial  commission  and  the  State  Superintendent  of 
Public  Instruction  or  his  representative.  The  term  of  ap- 
pointive members  shall  be  six  years,  and  regular  terms  shall 
commence  on  the  first  day  of  July.  Terms  are  staggered. 

"The  Board  shall  execute  the  provisions  of  the  U.S.  vocational 
education  act  and  any  Federal  statutes  pertaining  to  vocation- 
al, technical  and  adult  education  and  amendatory  or  supple- 
mentary acts  thereto,  and  is  empowered  with  full  authority  so 
to  cooperate ...” 


II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  State  Superintendent  of  Public  Instruction  serves  as  a 
member  of  the  State  Board  of  Vocational  and  Adult  Education. 
He  is  elected  on  a nonpartisan  basis  for  a four-year  term  by 
the  qualified  voters  of  the  State  and  can  succeed  himself  in 
office. 

The  State  Director  of  Vocational  Education 

The  State  Director  of  Vocational  Education  is  the  executive 
officer  of  the  State  Board  of  Vocational  and  Adult  Education. 
He  is  appointed  by  the  State  Board  to  administer  all  policies 
on  behalf  of  the  State. 


III.  POSITION  OF  VOCATIONAl-TICHNICAL  IDUCATION  IN  THI 
8TATI  APMINISTRATION  OF  IDUCATION 


IT  H £ ELEC 

TOR 

A T £l 

{^overnorl 

State  Superintendent  of  Public  Instruction 

state  Board  of  Vocational, 

Deputy  State  Superintendent 

Technical  and  Adult  Education 

Asst.  Supt., 
Admin,  and 
Staff  Ser- 
vices 


Functions; 

Administrative 

Legal 

Research 

Publications 
& Info. 

program 
Planning  and 
Development 


Data  Proc. 
and  Systems 


Asst.  Supt., 

Field 

Services 

Functions; 

District  Re- 
organization 

Buildings  and 
Plant 

Surplus 

Property 

School  Lunch 


Asst.  Supt., 
Teacher  Ed.  & 
Certification 


Functions; 

Teacher  Ed. 
Certification 
& Licensing 
County  Colleges 
Teacher  Trng. 
Institutions 


Asst.  Supt., 
State  Aids 
& School 
Finance 

Functions; 

State  Aids 

Federal  Pro- 
gram Aids 

Transport 

Services 

Indian 

Education 

School 

Finance 


Asst.  Supt., 
Library 
Services 


Asst.  Supt., 
Instructional 
Services 


Functions; 

Elementary  Ed. 

Secondary  Ed. 

Special  Progs. 

Federal  Instruc- 
tional Programs 
NDEA,  NESEA 


State  Director  of 
Vocational,  Techni- 
cal and  Adult  Ed. 
^Post^jHigh^choo^ 


Program  Admini- 
strator, Vocational 
and  Technical  Ed* 
(High  School) 


Asst.  Supt., 

Handicapped 

Children 


IV.ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


(High  School  Level) 


(Post-High  School  Level) 


State  Superintendent  of  Public 
Instruction 

State  Board  of  Vocational,  Technical, and 
Adult  Education 

^ 4 

Assisteuit  Superintendent, 

1 

IState  Director  of 

Vocational,  Technical! 

Instructional  Services 

1 and  Adu. 

.t  Education  1 

(Program  Administrator, 
Vocational  & Technical  Educatior 


Supervisor, 
Business  and)- 
Office  Ed. 


Supervisor, 
Distributive 
Education 


icatiog 


Supervisor, 
■Home 
Economics 


Supervisor, 
T & I 


Asst.  Director, 

Vocational 

Rehabilitation 


Lji 


enior 
Supervisors 


ichief,  Aqriculturel- 
I— iSuperviso^ 


Chief,  Business  and 
Distributive 

^Supervisorsl 


IChief,  Home  Economic^ 
iSupervisorsl 


iChief,  tIT 


Supervisors 
T & I 

_J  Firemanship 
Health  Occups. 
Technical 
Manpower 


Guidance- 


J — ISuperviso^ 


Chief,  Voc.  Ed.  Programs 
Coordinating  Council 
for  Higher  Education 


-Facilities 

L-iSupervisorl 

-publications 

i— {supervisor! 

_Research  and  Teacher 
Training 

^—isiTper  visor! 

_ Curriculum  and  General 
'Adult  Education 

L|sirperviso3 
-Work  Study  Programs 
L(Super  visor! 

-Civil  Defense  Adult  Ed. 


t— iSupervisorl 


Administrative 
Services 


(Wisconsin) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

19S5-S6 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

17463 

91 

6550 

- 

24104 

22 

Merchandising 

81 

1506 

4998 

7 

6592 

6 

Health 

- 

975 

1569 

- 

2544 

2 

Office 

2074 

8832 

17120 

- 

28026 

26 

Technical 

- 

4701 

- 

- 

4701 

4 

Industrial 

774 

5596 

35691 

552 

42613 

39 

Others  Home  Ec. 

23 

254 

- 

- 

277 

1 

Total 

Number 

1 20415 

21955 

65928 

559 

108857 

- 

Percent 

1 

20 

60 

1 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


PROGRAMS 


1965-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio; 

Teachers /SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

4 

- 

4 

303 

76 

Merchandising 

3 

- 

3 

293 

98 

Health 

1 

1 

192 

192 

Office 

2 

- 

2 

973 

486 

Technical 

1 

- 

1 

472 

472 

Industrial 

6 

- 

6 

1301 

217 

Others 

- 

- 

- 

- 

Total 

Number 

17 

— 

17 

3534 

208 

Percent 

100 

- 

100 

- 

- 

* Includes  only  supervisors  assigned  to  specific  programs.  Does 

not  include  supporting  personnel.  (Wisconsin) 
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V.  PROnSSIONAL  STAFF  FOR  STAH  ADMINISTRATION  OF 
VOCATWNAL-TICHNICAL  IDUCATION  * 


(Secondary  Level) 

Program  Administrator,  Vocational*- 

Technical  Education  1 

Supervisors  4 

Distributive  Education  1 

Business  zmd  Office  Practice  1 
Trade  zmd  Industry  Education  1 
Home  Economics  Education  1 

(Post-Secondary  Level) 

Director,  Vocational-Technical 

Education,  Adult  Education  1 

Assistant  Director,  Vocational 

Rehabilitation  1 

Chiefs  5 

Agriculture  Education  1 

Distributive  emd  Business  Ed.  1 
Home  Economics  Education  1 

Trade  zmd  Industrial  Ed.  1 

Vocational  Education  Programs 
auid  Coordinating  Committee 
for  Higher  Education  1 


Agriculture  Education  3 

Distributive  emd  Business 
Education  2 

Home  Economics  Education  2 

Trade  zmd  industrial  Ed.  2 

Firemanship  Training  2 

Health  Occupations  i 

Technical  Ed.  emd 

Manpower  1 

Manpower  Development  3 

Facilities  1 

Publications  1 

Research  and  Teacher 

Training  1 

Curriculum  and  General 

Adult  Education  1 

Work-Study  Programs  1 

Civil  Defense  Adult  Ed.  3 

Occupational  Information 
emd  Guidemce  1 

Administrative  Services 
Senior  Supervisors,  Vocational 
Rehabilitation 

District  Supervisors,  Voca- 
tional Rehabilitation 


6 

4 


Supervisors 


25 


TOTAL 


52 


* The  SDVE  is  responsible  only  for  post-secondary  vocational  education. 
The  responsibility  for  secondary  vocational  education  lies  within  the 
State  Department  of  Public  Instruction. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


(Occupational  I 

Classification  I 

1 Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

289 

1 

13 

- 

303 

9 

Merchandising 

17 

84 

192 

- 

293 

8 

Health 

- 

101 

91 

- 

192 

5 

Office 

78 

352 

543 

- 

973 

28 

Technical 

- 

300 

172 

- 

472 

13 

Industrial 

72 

242 

987 

- 

1301 

37 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

456 

1080 

1998 

- 

3534 

- 

Percent 

13 

31 

56 

- 

- 

100 

Full-time 

448 

499 

69 

- 

1016 

29 

Part-time 

8 

581 

1929 

- 

2518 

71 

(Wisconsin) 


IX.  SCHOOLS  PROVIDING  VOCATIONAl-HCHNICAL  PROGRAMS 


Secondary  Schools 

1 

1 Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

374  1 

Community  or  Junior  Colleges 

1 

Vocational  Secondary  Schools 

1 

Vocational-Technical  Schools 

63 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

_£L 

Universities  or  Colleges 

0 

Total  Secondary  Schools 

375 

Total  Post-Secondary  Schools 

64 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

439 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION  • 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

4,503,000 

63 

9,165,000 

46 

35 

State  Funds 

984,000 

14 

5,477,000 

28 

152 

Federal  Funds 

1,622,000 

23 

.5^119.000 

26 

72 

TOTAL 

7,109,000 

100 

19,761,000 

100 

59 

Expenditures 

196?- 

Amount 

-63 

Percent 

1965-66 

Amount ' Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

225,000 

3 

501,000 

3 

41 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

OO 

34,000 

o-=> 

225.000 

535. ooa 

46 

Schools: 

Capital  Outlay 

405,000 

6 

6,538,000 

33 

505 

Current  Expenses 
TOTAL 

6,479,000 

91 

12.688.000 

$4 

32 

6,884,000 

97 

19,226,000 

97 

60 

TOTAL — ^All  Agencies 

7,109,000 

100 

19.761.000 

100 

59 

* Data  for  1965-66  have  not  been  fully 
(Wisconsin) 


verified  and  may  contain  minor  errors. 


ERIC 


WYOMING 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

The  Constitution  of  the  State  of  Wyoming  states  that  "The 
Legislature  shall  provide  for  the  establishment  and  main- 
tenance of  a complete  and  uniform  system  of  public  instruc- 
tion." (Article  VII,  Section  1) 

"The  general  supervision  of  the  public  schools  shall  be  en- 
trusted to  the  State  Superintendent  of  Public  Instruction" 
(Article  VII,  Section  4) , who  is  elected  on  a partisan  basis 
for  a four-year  term.  He  is  permitted  to  succeed  himself. 

The  State  Board  of  Education  is  composed  of  nine  members,  at 
least  one  of  whom  shall  be  from  each  judicial  district  on  a 
county  rotation  basis.  One  member  shall  be  appointed  at  large 
and  be  a certified  classroom  teacher  at  the  time  of  appoint- 
ment. The  other  seven  members  shall  be  appointed  from  among 
the  lay  citizens  of  the  State.  All  State  Board  members  are 
appointed  by  the  Governor  with  the  approval  of  the  State  Sen- 
ate. All  members  shall  be  eligible  for  reappointment  after 
serving  a six-year  term.  Members  are  appointed  on  a rotating 
basis  (staggered  terms) . 

The  State  accepts  an  act  of  Congress  entitled,  "An  act  to 
provide  for  the  promotion  of  vocational  education..."  and 
designates  the  State  Board  of  Education  as  the  State  Board 
for  Vocational  Education.  (Titles  21-312  and  21-303) 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  instruction 

The  State  Superintendent  of  Public  Instruction  is  the  execu- 
tive officer  of  the  State  Board  of  Education.  He  is  elected 
by  the  people  of  the  State  for  a four-year  term. 

The  State  Director  of  Vocational  Education 


The  State  Director  of  Vocational  Education  administers  the 
State  Plan,  under  the  direction  of  the  State  Superintendent 
of  Public  Instruction  and  the  State  Board,  in  accordance 
with  State  laws  and  regulations  on  budgets,  personnel  and 
reporting.  He  is  appointed  by  the  State  Board  of  Education 
upon  recommendation  of  the  State  Superintendent  of  Public  In- 
struction and  in  accordance  with  personnel  policies  of  the 
Department  of  Education. 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


It  H E 


I 


J 


e r 

I 


IState  Board  of  EducationI 


[State  Superintendent  of  Public  Instructiorl 
[Assistant  State  Superintendent 


[Coordinator  o£  Public  Intormationt- 


Director, 
^^ocational- 
rechnical 
Education 


-[Coordinator  or  personnel! 


[chief.  Instructional  Services[ 


Director,  Certifica- 
tion  & Placement 


Functions; 

Certification 

Placement 


Specialists!" 


Functions; 

Reading 
Library 
Math-Science 
English 
Social  Studies 
Foreign  Languages 
Industrial  Arts 
Instructional 
Materials 
Evaluation 


Director,  Higher 
Educ.  Facilities 


Director,  School 
District  Eval. 


[chief.  Business  Administration 


Director,  isxcepcion- 
1 Children  (Special 
Education) 


Functions; 
Acoustically  Hand. 
Deaf  School 


[Director,  pupii 
Personnel  Services 


Functions; 

Guidance 

Testing 


Director,  Rural  Ed. 
& Migrant  children 


Director,  Federal 
Programs 


Director,  Research 


Director,  Design  Ed.  for  Future 


Director,  RCU 


Director,  School  Fooi 
Services 


3 


Administrative 
Accountant 


Nutritionist! 


Director,  Vocational 
Rehabilitation 


— [supervisor,"  Surplus  Property! 
. — [Administrative  Accountants[ 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 


[State  Board  for  Vocational  EducationI 
[state  Superintendent  of  Public  Instruction! 
[Assistant  State  Superintendent! 

[Chief,  Instructional  Services! 


f 


tate  Director  of  Vocational- 
Technical  Education 


Director,  Vocational  Agriculture 
I — [Asst.  DirectX 


[Director.  Business  and  Distributivel- 
iDi rector.  Home  Economics! 


Director,  Trade  and  Industrial  and 
Technical  Education 


Driver  Education- 


JDirector,  Civil  Defense  Adult  Education! 
LjAsst.  Director! 


-[Director.  Adult  Basic  EducationI 


Director,  Manpower  Development 
and  Training 


director.  Research  Coordinating  Unit! 
L—!Asst.  Director) 


The  title  "Director"  is  equivalent  to  "Supervisor"  in  many  states. 


(Wyoming) 


V.  PROFESSIONAl  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-nCHNICAL  EDUCATION* 


State  Director  of  Vocational- 
Technical  Education  1 

Directors  4 

Agriculture  Education  1 

Distributive  Education  (with 
additional  duties  in  Business 
and  Office  and  Work-Study)  1 
Home  Economics  Education  1 

Trade  emd  Industrial  Educa- 
tion (with  additional  duties 
in  Technical  Education, 

Health  Education)  1 

Assistant  Directors  1 

Agriculture  Education  1 _ 

TOTAL  6 


Other  personnel  are  assigned  to  the 
Vocational-Technical  Education 
Division,  as  follows: 


Directors  5 

Manpower  Development 

Training  1 

Adult  Basic  Education  1 

Civil  Defense  Adult 

Education  l 

Research  Coordinating  unit  1 

Vocational  Guidance  1 

Assistand  Directors  2 

Civil  Defense  Adult  Ed.  1 

Research  Coordinating  unit  1 ____ 

TOTAL  7 


* Data  for  1966-67  are  given  to  conform  with  IV.  Organization  for  the 
Administration  of  Vocational  Education. 


VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

IM5-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

1 Total 

Percent 

Agriculture 

53 

- 

3 

- 

56 

38 

Merchandising 

9 

- 

- 

- 

9 

6 

Health 

- 

7 

- 

- 

7 

5 

Office 

14 

- 

1 

- 

15 

10 

Technical 

- 

2 

2 

- 

4 

3 

Industrial 

16 

3 

36 

1 

55 

38 

Others 

- 

r 

- 

- 

Total 

Number 

92 

12 

42 

1 

146 

— 

Percent 

63 

8 

29 

f 

- 

100 

Full-time 

Part-time 

(Wyoming) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1965-66 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

1608 

- 

224 

- 

1832 

46 

Merchandising 

263 

5 

- 

- 

268 

7 

Health 

- 

21 

- 

- 

21 

- 

Office 

47 

204 

59 

- 

310 

8 

Technical 

- 

39 

- 

- 

39 

1 

Industrial 

387 

45 

1079 

- 

1511 

38 

Others 

- 

- 

- 

- 

- 

- 

Total 

Number 

2305 

314 

1362 

- 

3981 

- 

Percent 

58 

8 

34 

- 

- 

100 

VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 
PROGRAMS 

1965-66 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Ratio: 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Teachers 

Agriculture 

3 

1 

4 

56 

14 

Merchandising 

- 

- 

9 

- 

Health 

- 

> 

7 

10 

Office 

1 

1 

15 

- 

Technical 

1 

1 

3 

4 

19 

Industrial 

- 

1 

- 

53 

- 

Others 

1 

1 

2 

- 

- 

Total 

Number  1 

6 

16 

12 

144 

18 

Percent 

50 

50 

100 

- 

- 

(Wyoming) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

78 

Community  or  Junior  Colleges  * 

6 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

0 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

g. 

Universities  or  Colleges 

-JL. 

Total  Secondary  Schools 

78 

Total  Post-Secondary  Schools 

7 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

85 

* All  six  conununity  colleges  have  been  designated  as  area-vocational 
schools,  and  two  are  operating  under  federal  requirements  as  to 
course  offerings  required. 


X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

Local  School  District 
or  Institution 

State  Funds 

Federal  Funds 

1962- 

Amount 

529.000 
61,000 

173.000 

63 

Percent 

69 

8 

23 

1965-66 

Amount  Percent 

957.000  60 

57,000  3 

592.000  37 

Average  Annual 
Percent  Increase 

27 

-2 

81 

37 

TOTAL 

763,000 

100 

1,606,000 

100 

1962- 

-63 

1965-66 

Average  Annual 

Expenditures 

Amount 

Percent 

Amount  Percent 

Percent  Increase 

State  Division  of 

Vocational  Education 

75,000 

10 

149,000 

9 

33 

Teacher  Education 

Institutions 

38.000 

5 

91.000 

$ 

46 

TOTAL  for  State 

Agencies 

113,000 

15 

240,000 

15 

37 

Schools: 

Capital  Outlay 

- 

- 

387,000 

24 

- 

Current  Expenses 

650,000 

85 

979,000 

61 

17 

TOTAL 

650,000 

85 

1,366,000 

85 

37 

TOTAL — All  Agencies 

763,000 

100 

1,606,000 

100 

37 

(Wyoming) 


PUERTO  RICO 


I.  LEGAL  BASIS  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

"There  shall  be  in  Puerto  Rico  an  entirely  free  and  non- 
sectarian system  of  public  education."  (Title  18,  Section  1) 

"A  Board  for  Vocational  Education. .. in  the  Department  of 
Education,  to  be  composed  of  the  Secretary  of  Public  Instruc- 
tion, the  Secretary  of  Commerce,  the  Secretary  of  Labor, 
the  Administrator  of  the  Economic  Development  Administration, 
the  Director  of  the  Agricultural  Extension  Service  and  three 
other  members  representing  industry,  commerce  and  labor,  to 
be  designated  by  the  Governor  of  Puerto  Rico..."  (Title  18, 
Section  502) 

"Puerto  Rico  hereby  accepts. .. all  of  the  provisions  of  the 
act  of  Congress  approved  February  23,  1917,  (Public  Law  347) 
and  any  act  or  acts  amendatory  thereof  or  supplementary 
thereto."  (Title  18,  Section  500) 

The  Commonwealth  of  Puerto  Rico  Plan  for  Vocational  Education 
was  adopted  by  the  Board  for  Vocational  Education  in  the 
year  1964. 

II.  SELECTION  OF  STATE  OFFICERS  FOR  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION 

The  State  Superintendent  of  Public  Instruction 

The  Secretary  of  Public  Instruction  is  the  executive  offi- 
cer and  chairman  of  the  Board  for  Vocational  Education  which 
functions  within  the  Department  of  Education.  He  is  ap- 
pointed by  the  Governor  with  the  advice  and  consent  of  the 
Commonwealth  Senate.  He  serves  as  a member  of  the  Governor's 
Council  of  Secretaries. 

The  State  Director  of  Vocational  Education 


The  Assistant  Secretary  for  Vocational  and  Technical  Educa- 
tion is  selected  by  the  Board  for  Vocational  Education  upon 
recommendation  of  the  Secretary  of  Public  Instruction. 


t 


III.  POSITION  OF  VOCATIONAL-TECHNICAL  EDUCATION  IN  THE 
STATE  ADMINISTRATION  OF  EDUCATION 


[the 


1 


E 


ecretarv  of 


^ Undersecretary  of 

Icoordinator.  Teacher  Aid  ProgsJ-— — Public  Instruction 

birector.  Social  Workl- 


"ublic  Instruction 

ar 


Commonwealth  Board  for 
Vocational  Education 


— HCoordinator,  Federal  Programsi 
, cooperative  Educationi 


birector.  School  Health! 

■ 

i^sst.  Secy., 
Personnel 


Aisst.  Secretary, 
^administrative 
Services 


[Director,  Guidancel 


1 

1 — 

1 

Asst.  Secretary 
Edu ' 1 . Planning 
& Development 

Asst.  Secretary, 

Regular 

Instruction 

Asst.  Secy., 

Community 

Relations 

Functions; 

Finance 

Accounting 
Purchasing 
Property 
Fiscal  Ping. 
General  Services 
School  Lunches 
Student  Aids 


Functions; 
Teacher  Pers. 
Classified 
Personnel 
Training 
Standards  & 
Certificatn. 


Functions; 

Research 

Evaluation 

Statistics 


h 

a 

sst.  Secretary,  Adult 
nd  Cultural  Extension 

-birector.  Adult  Ed.[ 

Adult  Basic 

Civil  Defense  Adult 

English 

Work-Study  Centers 
Opportunity  Centers 

-birector.  Cultural  Ed.[ 

Community  Education 
Libraries 

Free  Music  Schools 

LiDirector.  Veterans  Ed.[ 

Assistant  Secretary, 
/ocational-Technical 
Sducatipn 


Functions; 

Curriculum 

Subject  Fields 
Audio-Visual 
Academic  Setting 
Publishing 
Supervision 

Administrative 

Affairs 

Teacher  Affairs 
Mentally  Re- 
tarded 

Kindergartens 
Physical  Ed. 
Aeronautics  Ed. 


Functions; 
Information 
School  & Com- 
munity 
Relations 
Civic  & Cul- 
tural 

Activities 
Legal  servs. 
Inspection  of 
Complaints 
Radio  and  TV 
Services 


[Director,  voc.  Rehabilitation! 


The  Secretary  of  Public  Instruction  is  Chairman  and  Executive  Officer  of  the 
Board  for  Vocational  Education. 


i 

i 

i 


IV.  ORGANIZATION  FOR  THE  ADMINISTRATION  OF  VOCATIONAL- 
TECHNICAL  EDUCATION 

Icommonwealth  Board  for  vocational  Educationi , 


[Secretary  ol~  Public  Instruction!- 


iState  Director,  Vocational  and  Technical  Education 

L-Technical 

Institute 

1 Deputy  Director 

birector,  Aqriculturelh — 

[Director,  Home  Economics) 

birector,  BusinessI 

birector.  Industrial  Arts! 

birector.  Distributive!- 

iDirector,  Trade  and  Industrial! 

birectors.  Area  Vocational  Schools  (6)1 


4 _ 

o 

; ERIC 


(Puerto  Rico) 


I 


V.  PROFESSIONAL  STAFF  FOR  STATE  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION* 


Assisteuit  Secretary  for  Vocational 
Education  1 

Deputy  Assistant  Secretary  for 

Vocational  Education  1 

Directors  6 

Distributive  Education  1 

Agriculture  1 

Industrial  Arts  l 

Home  Economics  1 

'v,.  Office  Education  l 

Trades  emd  Industry  l __ 

TOTAL  8 


* Data  for  1966-67  are  given  to  conform  with  IV. 
Organization  for  the  Administration  of  Voca- 
tional Education. 
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VI.  TEACHERS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

I9tS-<6 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

Special 

Programs 

Total 

Percent 

Agriculture 

92 

5 

42 

139 

7 

Merchandising 

22 

5 

74 

- 

101 

5 

Health 

13 

- 

- 

- 

13 

- 

Office 

228 

19 

43 

- 

290 

14 

Technical 

- 

21 

- 

- 

21 

1 

Industrial 

226 

- 

379 

35 

640 

31 

Others  Home  Ec. 

608 

- 

39 

222 

869 

42 

Total 

Number 

1189 

50 

579 

257 

2073 

- 

Percent 

57 

3 

28 

12 

- 

100 

Full-time 

1189 

46 

71 

35 

1341 

65 

Part-time 

- 

4 

506 

222 

732 

35 

(Puerto  Rico) 


VII.  ENROLLMENTS  IN  VOCATIONAL-TECHNICAL  PROGRAMS 

1MS-M 


Occupational 

Classification 

Secondary 

Post- 

Secondary 

Adult 

■ 

Special 

Programs 

Total 

Percent 

Agriculture 

4938 

150 

2004 

10 

7102 

8 

Merchandising 

978 

92 

6527 

- 

7597 

8 

Health 

758 

- 

26 

17 

801 

1 

Office 

11681 

543 

1430 

mm 

13654 

14 

Technical 

- 

424 

133 

- 

557 

1 

Industrial 

6703 

125 

4363 

3649 

14840 

16 

Others  Home  Ec. 

1 36963 

- 

11872 

17134 

48835 

52 

Total 

Number 

1 62021 

1334 

26355 

3676  1 

1 93386 

Percent 

67 

1 

28 

4 

I 

100 

I 


VIII.  TEACHERS  AND  STATE  STAFF  IN  VOCATIONAL-TECHNICAL 


Occupational 

Classification 

State  Div.  of  Voc.  Ed.  Staff 

Teachers 

Ratio  ■ 

Teachers/SDVE  Staff 

Full-time 

Part-time 

Total 

Agriculture 

11 

11 

139 

13 

Merchandising 

2 

1 

3 

101 

34 

Health 

1 

- 

1 

13 

13 

Office 

9 

- 

10 

290 

32 

Technical 

1 

- 

2 

21 

21 

Industrial 

14 

- 

15 

640 

46 

Others  Home  Ec. 

14 

- 

- 

869 

62 

Total 

Number 

52 

1 

42 

2073 

39 

Percent 

98 

2 

100 

- 

\ 


si 


(Puerto  Rico) 


IX.  SCHOOLS  PROVIDING  VOCATIONAL-TECHNICAL  PROGRAMS 


Secondary  Schools 

Post-Secondary  Schools 

Regular  or  Comprehensive  High  Schools 

359 

Community  or  Junior  Colleges 

0 

Vocational  Secondary  Schools 

0 

Vocational-Technical  Schools 

1 

State-Operated  Vocational  Schools 

0 

State-Operated  Vocational  Schools 

0 

Area  Vocational  Schools 

_14_ 

Universities  or  Colleges 

2 

Total  Secondary  Schools 

373 

Total  Post-Secondary  Schools 

3 

Combination  Secondary  and 
Post-Secondary  Schools 

0 

TOTAL 

376 

X.  INCOME  AND  EXPENDITURES  FOR  VOCATIONAL-TECHNICAL 
EDUCATION 


Sources  of  Funds 

1962-63 

Amount  Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

Local  School  District 
or  Institution 

- 

- 

- 

- 

- 

State  Funds 

2,645,000 

73 

6,778,00 

60. 

52 

Federal  Funds 

1,001,000 

27 

4,532,000 

40 

118 

TOTAL 

3,646,000 

100 

11,310,000 

100 

70 

Expenditures 

1962- 

Amount 

-63 

Percent 

1965-66 

Amount  Percent 

Average  Annual 
Percent  Increase 

State  Division  of 
Vocational  Education 

522,000 

14 

1,921,000 

17 

89 

Teacher  Education 
Institutions 

TOTAL  for  State 
Agencies 

:^7rnnn 

1 

135.000 

1 

89 

559,000 

15 

2,056,000 

18 

89 

Schools: 

Capital  Outlay 

91,000 

3 

1,862,000 

17 

648 

Current  Expenses 
TOTAL 

2.996.000 

9?  ■ 

7.392.000 

65 

49 

3,087,000 

85 

9,254,000 

82 

67 

TOTAL — All  Agencies 

3,646,000 

100 

11,310,000 

100 

70 

(Puerto  Rico) 
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Supplementary  Materials  for  the  Study  of  Perceptions  of  State  - 
Level  Administration  of  Vocational -Technical  Education 


APPENDIX  IV.  SUPPLEMENTARY  MATERIALS  FOR  THE  STUDY 
OF  PERCEPTIONS  OF  STATE-LEVEL  ADMINISTRATION  OF 
VOCATIONAL-TECHNICAL  EDUCATION 


A.  Respondent  Groupings  Designations 
(with  Code  Numbers*)  for  Comparisons 


GROUP 


NUMERICAL  CODE 
DESIGNATION* 


N N 

(905)**  (878)** 


state  Division  of  Voca- 
tional Education  (SDVE) 

102,104,111,112,113 

114,115,116,117,118 

119,120,121,122,131 

205 

189 

State  Department  of 
Education— Excluding 
SDVE — (SDE) 

101,103,105 

72 

83 

SDE  (Excluding  SDVE  and 
CSSO) 

103,105 

50 

65 

Local  Schools — K-12— 
(Loc.  Sch.) 

210,220,230,240,250 

226 

189 

Area  Schools — Including 
Community  or  Junior 
Colleges— (A.  Sch.) 

310,320,330,410,420 

70 

48 

Higher  Education 

510,520,132 

114 

115 

Higher  Education- 
Excluding  RCU 

510,520 

103 

112 

Non- Vocational 
Educators 

101,103,105,220,250 

310,330,520 

247 

236 

* Note  Appendix  IV,  Part  K for  explanation  of  code. 

**  Some  respondents  are  included  in  more  than  one  group. 


o 

ERIC 


IV- 1 


GROUP 


NUMERICAL  CODE  N N 

DESIGNATION*  (905)  **  (878)** 


Chief  State  School 
Officer 


101 


22  18 


State  Director  of  Voca 
tional  Education 


(St.  Dir.)  102 

Chamber  of  Commerce, 

Labor,  Management, 

Agriculture  743, 

Vocational  Educators  102, 

114, 

119, 

132, 

420, 


Employment  Security 
or  Civil  Service 
Board  741 

State  Level  Vocational 
Advisory  Groups 
(Adv.  Gp.)  710 

State  Board  of  Education 

(St.  Bd.)  610, 

Combination  of  St.  Bd., 

Leg.,  and  Adv.  Gp.  610, 

Legislators  (Leg.)  730 

Chamber  of  Commerce, 

Management,  Agricul- 
ture 743, 


15 

14 

744,745,746 

57 

58 

104,111,112,113 

115,116,117,118 

120,121,122,131 

230,240,320,410 

510 

426 

385 

17 

7 

29 

101 

620, 630 

26 

17 

620,630,730,710 

72 

128 

17 

10 

745,746 

41 

51 

* Note  Appendix  I,  Part  I for  explanation  of  code. 

**  Some  respondents  are  included  in  more  than  one  group. 
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1 


! 


) 


1 

I 

I 


! 


NUMERIOVL  CODE  N N 


GROUP 

DESIGNATION* 

(905)** 

(878) 

Chamber  of  Commerce, 

Management 

743,745 

33 

40 

Labor 

744 

16 

7 

State  Apprenticeship 
Council 

Management 

Other 


742 

12 

7 

745 

27 

28 

106,450,720,741,742 

743,744,745,746,900 

146 

126 

I 


* Note  Appendix  I,  Part  I for  explanation  for  code. 

**  Some  respondents  are  included  in  more  than  one  group. 
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ERIC 


APPENDIX  IV  (continued) 

B. 


Item  Selection  for  Clusters  and  Level 
of  Significance  for  Selected  Items 


Cluster  1 — Present  Degree  of  SDVE  Leadership  Function 
Items  for  this  cluster:  (905:N=30,  878:N=31) 


Section  I 
Section  II,  Does 

Section  VII,  Does 


- .01 
/S4D/,  (29,_38,  40a,  42,  44) 
i-4,  6-9  /9A,  iO^,  12,  13 
^/12A,  13^,  17-23,  (25),  26 
1-7 


Cluster  2 — Ideal  Degree  of  SDVE  Leadership  Function 
Items  for  this  cluster:  (905:N*42,  878:N=36) 


_ _ iOl 

.05 

I 

31,  _ 

II,  Should 

1-4,  6-9,_/9A,  10^, 
12,  13,  /12A,  13^, 

26 

17-23,  (25) 

III 

3-6,  8,  13,  14,  16, 
^5A,  16V 

17 

VII,  Should 

1-7 

Present  Decree 

of  SDVE  Reculation  Function 

Items  for  this  cluster; 

Section  I 
Section  II,  Does 

Section  VII,  Does 


(N=14) 


.01 

5 3D,  54D 

5,  10,  14,  15,  24, 

2T4^,  (11,  16) 

8-12 


( ) = Items  added  for  new  clusters  (N=878) 
- Items  only  in  old  clusters  (N=905) 
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Cluster  4 — Ideal  Degree  of  SDVE  Regulation  Function 


Items  for  this  cluster  (905 
Section  I 

Section  II,  Should 

Section  III 
Section  VII,  Should 


N=17,  878:N*18) 

.01 

6,  (7),  53S,  54S 
5,  10,  14,  15,  24 

^4^,  (11,  16) 

10,  12,  15 
8-12 


Cluster  5 — Attitude  Toward  Vocational-Technical  Education 


Items  for  this  cluster:  (905:N*-31,  878:N^9) 

.01 

Section  I 1,  2,  3^,  (8), 

10, 

.05 

13,  18,  19,  3^, 

28 

(29),  (31), 

33, 

14, 

36,  37,  (38,  40a. 

44) , 

23, 

mg- 

34 

Cluster  6 — Present  Decree  of  SDVE  Involvement  Function 


Items  for  this  cluster: 

Section  IV,  Does 
Section  V,  Does 

Section  VI,  Does 
Section  VII,  Does 


(905:N=31,  878:N=29) 

.01 

1-5,  7-13 

1,  10-12,  16,  13, 

ZT8^ 

1,  2,  7,  10-14,  16 
7,  12 


Cluster  7 — Ideal  Degree  of  SDVE  Involvement  Function 


Items  for  this  cluster:  (905:N=48,  878:N=40) 


.01 


Section  II,  Should 
Section  IV,  Should 
Section  V,  Should 


ZT3^ 

1-5,  7,  8,_10,  11,  13 
1,  5-14,  /\1K,  18A, 
19^,  16 

1-3,  5-13,  2^J0A,  21A, 
22^,  16 

( ) = Items  added  for  new  clusters  (N=878) 
Items  only  in  old  clusters  (N=905) 


Section  VI , Should 


.05 

9 


2, 
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APPENDIX  IV  (continued) 


C.  Summary  of  Items  Selected  for  Clusters 


The  following  items  were  selected  for  inclusion  in  clusters  by  the 
item  analysis  and  clustering  procedure  explained  in  the  ’’method" 
selection  of  this  report. 

Unless  otherwise  indicated,  each  item  was  used  to  gather  data  from 
all  respondents.  Items  marked  by[  Jwere  used  only  on  the  earlier 
draft  of  the  Group  Interview  Guide  (N=905);  items  marked  by  ( ) were 
used  only  on  the  latest  revision  of  die  Group  Interview  Guide. 

All  items  will  be  found  in  the  Group  Interview  Guide  in  sequential 
order  except  those  items  marked— A—.  Items  so  marked  will  be 
found  in  the  Addendum  to  the  Group  Interview  Guide. 

In  order  to  contribute  to  a total  cluster  score,  some  of  the  items  were 
scored  so  that  emphasis  upon  that  activity  was  positive  score;  other 
items  were  scored  so  that  emphasis  upon  that  activity  was  a negative 
score. 

CLUSTER  1,  Percent  Degree  of  SDVE  Leadership  Function 

Section  I 

(29)  Vocational  education  lacks  public  appeal  and  needs  an 
improved  image. 

(38)  Vocational  education  has  tended  to  perpetuate  stereo- 
typed and  rigid  programs  rather  than  to  adapt  to  changing 
needs. 

(40a)  There  is  appreciable  discrimination  in  vocational  educa- 
tion based  upon  sex. 

(42)  There  is  a need  for  the  development  of  a procedure  and 
criteria  for  self-analysis  of  Division  operations. 

(44)  Existing  Federal  acts  set  vocational  education  apart  from 
general  education,  creating  an  undesirable  dual  system. 

t541  Does  the  Division  set  standards  for  certification  of 
teachers? 
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r 


Section  II  How  frequently  EKDES  the  Division: 

1 Consult  with  local  district  representatives  on  important 
vocational  education  matters? 

2 Work  cooperatively  with  teacher  education  institutions? 

3 Assist  local  school  districts  with  research  design,  writing 
proposals  and  securing  funds  for  conducting  research? 

4 Promote  an  environment  for  experimentation  and  innovation? 

6 Provide  consultative  help? 

7 Provide  for  in-service  development  of  Division  personnel? 

8 Encourage  evaluation  and  appraisal  of  local  programs? 

9 Conduct  studies? 

[9A]  Provide  for  in-service  development  of  local  school  person- 
nel? 

[lOAj  Promote  change  (improvement)? 

1 2 Utilize  advisory  groups? 

[12A]  Provide  staff  to  consult  on  educational  issues? 

13  Encourage  field  testing  of  new  programs? 

[13A]  Consult  with  educators  from  outside  the  Division? 

17  Inform  the  public  about  programs  and  needs? 

1 8 Assume  leadership  for  defining  education  goals? 

19  Waive  requirements  (e.g. , minimum  standards)  to  allow 
experimentation  and  research? 

20  Disseminate  information  about  teaching  methods  and  mater- 
ials? 

21  Promote  unity  and  balance  between  general  and  vocational 
education  within  the  state? 

22  Maintain  adequate  communications  with  the  Legislature? 

23  Evaluate  its  operations  and  organization? 

(25)  Make  decisions  in  vocational  education  with  due  regard  for 

the  total  program  of  education? 

26  Provide  financial  aid  to  encourage  new  programs  even 

though  this  means  reducing  reimbursement  for  established 
programs? 

Section  VII  — To  what  extent  DOES  the  Division  involve  itself  in  the 

following  activities: 

1 Goal  setting? 

2 Problem  Definition? 

3 Research? 

4 Program  Development? 

5 Field  Testing? 

6 Dissemination? 

7 Practice? 
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CLUSTER  2 Ideal  Degree  of  SDVE  Leadership  Function 
Section  1 


31  The  Division  should  assume  major  responsibility  for 

adapting  vocational  education  programs  to  changing  needs. 

C541  Should  the  Division  set  standards  for  certification  of 
teachers? 

Section  II  * How  frequently  SHOULD  the  Division: 

1 Consult  with  local  district  representatives  on  important 
vocational  education  matters? 

2 Work  cooperatively  with  teacher  education  institutions? 

3 Assist  local  school  districts  with  research  design,  writing 
proposals  and  securing  funds  for  conducting  research? 

4 Promote  an  environment  for  experimentation  and  innova- 
tion? 

6 Provide  consultative  help? 

7 Provide  for  in-service  development  of  Division  personnel? 

8 Encourage  evaluation  and  appraisal  of  local  programs? 

9 Conduct  studies? 

C9A3  Provide  for  in-service  development  of  local  school  personnel? 

D0A3  Promote  change  (improvement)? 

12  Utilize  advisory  groups? 

C12A  3 Provide  staff  to  consult  on  educational  issues? 

1 3 Encourage  field  testing  of  new  programs? 

Cl  3A  3 Consult  with  educators  from  outside  the  Division? 

17  Inform  the  public  about  programs  and  needs? 

1 8 Assume  leadership  for  ^fining  education  goals? 

19  Waive  requirements  (e.g. , minimum  standards)  to  allow 
experimentation  and  research? 

20  Disseminate  information  about  teaching  methods  and  mat- 
erials? 

21  Promote  unity  and  balance  between  general  and  vocational 
education  witoin  the  state? 

22  Maintain  adequate  communications  with  the  Legislature? 

23  Evaluate  its  operations  and  organization? 

(25)  Make  decisions  in  vocational  education  with  due  regard  for 
the  total  program  of  education? 

26  Provide  financial  aid  to  encourage  new  programs  even 

though  this  means  reducing  reimbursement  for  established 
programs? 
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Section  III  - How  important  is  it  for  the  Division  to: 


3 Promote  unity  and  balance  between  general  and  vocational 
education? 

4 Promote  an  environment  favorable  to  experimentation  and 
innovation? 

5 Provide  for  in-service  development  of  Division  personnel? 

6 Evaluate  its  operations  and  organization? 

8 Encourage  development  of  local  leadership? 

13  Provide  consultative  services  to  local  districts? 

1 4 Develop  long  range  plans? 

LI  SAJI  Conduct  leadership  conferences  for  local  personnel? 

1 6 Encourage  the  participation  of  the  public  in  policy  formu- 
lation? 

L16A  Jj  Work  with  national,  state,  and  local  organizations  (public 
and  private)  on  activities  relating  to  vocational  education? 

17  Represent  the  needs  of  vocational  education  before  the  pub- 
lic and  the  state  government? 

Section  VII  — To  what  extent  SHOULD  the  Division  involve  itself 

in  the  following  activities: 

1 Goal  setting? 

2 Problem  Definition? 

3 Research? 

4 Program  Development? 

5 Field  Testing? 

6 Dissemination? 

7 Practice? 

CLUSTER  3 — Present  Degree  of  SDVE  Regulation  Function 
Section  I 

53  Does  the  Division  Supervise  private  schools? 

54  Does  the  Division  set  standards  for  certification  of  teachers? 

Section  II  — How  frequently  DOES  the  Division? 

5 Emphasize  minimum  standards? 

10  Exercise  general  supervision  of  local  programs? 

(11)  Exercise  major  responsibility  for  the  nature  and  extent  of 
local  vocational  programs? 
tllA  3 Govern  local  vocation  programs? 

1 4 Determine  and  enforce  minimum  standards  for  facilities? 
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Section  II  (cont*d) 


C14A  3 Work  directly  with  teachers  rather  than  through  super- 
visory or  administrative  personnel? 

(1 6)  Determine  and  enforce  minimum  standards  for  safety  of 
students? 

24  Assign  responsibilities  for  regulation  and  leadership  activ- 
ities to  separate  persons? 

Section  VII  — To  what  extent  DOES  the  Division  involve  itself  in 

the  following  activities? 

8 Inspection  and  Regulation 

9 Supervisory  Visits 

1 0 Preparation  of  Reports 

1 1 Maintenance  of  Standards 

1 2 Service  to  Districts 

CLUSTER  4 — Ideal  Degree  of  SDVE  Regulation  Function 

Section  I 

6 Procedures  for  local  districts  to  secure  state  vocational 
funds  are  efficient  and  uncomplicated. 

(7)  State  and  Federal  funds  should  be  allocated  to  districts 
with  the  greatest  capability  for  utilization. 

53  Should  the  Division  supervise  private  schools? 

54  Should  the  Division  set  standards  for  certification  of 
teachers? 

Section  II  — How  frequently  SHOULD  the  Division; 

5 Emphasize  minimum  standards? 

10  Exercise  general  supervision  of  local  programs? 

(11)  Exercise  major  responsibility  for  the  nature  and  extent 

of  local  vocational  programs? 

Cl  lA  1 Govern  local  vocational  programs? 

14  Determine  and  enforce  minimum  standards  for  facilities? 

Cl  4A1  Work  directly  with  teachers  rather  than  through  supervisory 
or  administrative  personnel? 

15  Inspect  instructional  programs? 

(1 6)  Determine  and  enforce  minimum  standards  for  safety  of 
students? 

24  Assign  responsibilities  for  regulation  and  leadership  activi- 
ties to  separate  persons? 
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Section  III  — How  important  is  it  for  the  Division  to: 


10  Develop  uniform  statewide  curricula? 

1 2 Determine  and  enforce  minimum  standards  for  safety  of 
students? 

15  Check  local  district  compliance  with  state  regulations? 

Section  VII  — To  what  extent  SHOULD  the  Division  involve  itself  in 

the  following  activities: 

8 Inspection  and  Regulation? 

9 Supervisory  Visits? 

10  Preparation  and  Reports? 

1 1 Maintenance  of  Standards? 

1 2 Service  to  Districts? 

CLUSTER  5 Attitude  Toward  Vocational«Technical  Education 
Section  1 

1 Current  programs  meet  existing  needs. 

2 Requirements  for  high  school  graduation  discourage 
enrollment  in  vocational  courses. 

CIA  2 Students  should  be  encouraged  to  emphasize  general  educa- 
tion through  grade  12,  reserving  vocational  training  for 
grades  13  and  later. 

C2A3  High  school  guidance  personnel  tend  to  direct  students  to- 
ward liberal  arts,  college-prep  courses. 

C4A3  Vocational  education  is  an  integral  part  of  a total  educa- 
tional program  rather  than  a separate  kind  of  education. 

C6A1  Vocational  education  programs  give  inadequate  consider- 
ation to  the  needs  of  ^e  future. 

(8)  Vocational  education  in  high  school  decreases  the  probabil- 
ity for  success  in  college. 

C8A3  Each  occupational  area  of  vocational  education  has  tended 
to  guard  its  own  special  goals,  rather  than  to  promote 
broad  general  goals. 

10  Regulations  of  the  Division  are  in  need  of  change  and  up- 
dating. 

1 1 Current  training  programs  produce  an  adequate  supply  of 
competent  teachers  and  administrators  for  vocational  edu- 
cation. 

1 3 Vocational  education  ^designed  primarily  for  students  not 
adapted  for  success  in  general  education. 
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Section  I (cont*d) 


1 4 Certification  requirements  for  vocational  teachers  are  out- 
moded. 

1 8 The  prestige  of  vocational  education  is  lower  than  that  of 
general  education. 

1 9 Vocational  education  needs  drastic  change  for  improvement. 

23  Increasing  demands  for  specialized  skills  justify  more  em- 
phasis upon  vocational-technical  education  and  less  upon 
general  education. 

28  Available  funds  are  being  efficiently  utilized  in  vocational 
education. 

(29)  Vocational  education  lacks  public  appeal  and  needs  an  im- 
proved image. 

(31)  The  Division  should  assume  major  responsibility  for  ad- 
apting vocational  education  programs  to  changing  needs. 

33  Vocational  programs  are  often  conducted  with  inadequate 
and  obsolete  facilities. 

34  The  public  schools  are  turning  out  large  numbers  of  young 
people  who  are  unqualified  for  employment. 

36  Admission  requirements  for  vocational  programs  exclude 
many  who  need  the  training. 

37  Vocational  education  is  appropriate  for  students  not  adapted 
for  success  in  the  general  program. 

(38)  Vocational  education  has  tended  to  perpetuate  stereotyped 
and  rigid  programs  rather  than  to  adapt  to  changing  needs. 

(40A)  There  is  appreciable  discrimination  in  vocational  education 
based  upon  sex. 

(44)  Existing  Federal  acts  set  vocational  education  apart  from 
general  education,  creating  an  undesirable  dual  system. 

CLUSTER  6 — Present  Degree  of  SDVE  Involvement  Function 

Section  IV  — How  frequently  DOES  the  Division  involve  persons  like 
you  in: 

1 Planning  activities? 

2 Formulating  policy? 

3 Determining  its  staff  needs? 

4 Promotional  activities? 

5 Evaluating  itself? 

7 Setting  goals? 

8 Defining  problems  and  assigning  priorities? 

9 Research  activities? 
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Section  IV  (cont’d) 


10  Developing  programs? 

1 1 Disseminating  information? 

12  Field-testing  new  methods,  materials,  etc.? 

13  Implementing  new  ideas  and  programs? 

Section  V — In  planning  Division  activities  to  what  extent  DOES  the 
Division  (or  State  Board)  involve  the  following: 

1 Division  Personnel? 

10  Local  School  Officials? 

11  Universities  and  Colleges? 

12  Community  or  Junior  Colleges? 

1 3 Area  Vocational  Schools? 

16  Education  Organizations? 

C17A1  Labor? 

[18A3  Management? 

Section  VI  --  In  its  own  POLICY  FORMULATION  to  what  extent  DOES 

the  Division  (or  State  Board)  involve  the  following? 

1 Division  Personnel? 

2 Other  State  Department  of  Education  Personnel? 

7 State  Finance  Officer? 

10  Local  School  Officials? 

11  Universities  and  Colleges? 

12  Community  or  Junior  Colleges? 

1 3 Area  Vocational  Schools? 

1 4 Private  Vocational  Schools? 

1 6 Education  Organizations? 

Section  Vll  — To  what  extent  DOES  the  Division  involve  itself  in  the 

following  activities? 

7 Practice? 

1 2 Service  to  Districts? 

CLUSTER  7 — Ideal  Degree  of  SDVE  Involvement  Function 

Section  II  — How  frequently  SHOULD  the  Division: 

C13A3  Consult  with  educators  from  outside  the  Division? 

Section  IV  — How  frequently  SHOULD  the  Division  involve  persons 

like  you  in: 

1 Planning  activities? 
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Section  IV  (cont*d) 


2 Formulating  policy? 

3 Determining  its  staff  needs? 

4 Promotional  activities? 

5 Evaluating  itself? 

7 Setting  goals? 

8 Defining  problems  and  assigning  priorities? 

9 Research  activities? 

10  Developing  programs? 

11  Disseminating  information? 

1 3 Implementing  new  ideas  and  programs? 

Section  V ••  In  PLANNING  Division  activities  to  what  extent 
SHOULD  the  Division  (or  State  Board)  involve  the 
following: 

1 Division  Personnel? 

2 Other  State  Department  of  Education  Personnel? 

3 Chief  State  School  Officer? 

4 State  Vocational  Director? 

5 State  Board  for  Vocational  Education? 

6 Legislators? 

7 State  Finance  Officer? 

8 U.  S.  Office  of  Education? 

9 Intermediate  (County)  Offices? 

10  Local  School  Officials? 

1 1 Uni  versities  and  Colleges? 

12  Community  or  Junior  Colleges? 

1 3 Area  Vocational  Schools? 

1 4 Private  Vocational  Schools? 

1 6 Education  Organization? 

C17A1  Labor? 

n 8A1  Management? 

n 9A3  Agriculture? 

Section  VI  — In  its  own  POLICY  FORMULATION,  to  what  extent 

SHOULD  the  Division  (or  State  Board)  involve  the 
following: 

1 Division  Personnel? 

2 Other  State  Department  of  Education  Personnel? 

3 Chief  State  School  Officer? 

4 State  Vocational  Director? 

5 State  Board  for  Vocational  Education? 
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Section  VI  (cont'd) 

6 Legislators? 

7 State  Finance  Officer? 

8 0.  S . Office  of  Education? 

9 Intermediate  (County)  Offices? 

10  Local  School  Officials? 

11  Universities  and  Colleges? 

12  Community  or  Junior  Colleges? 

1 3 Area  Vocational  Schools? 

1 6 Education  Organizations? 

C20A1  Labor? 

C21A3  Management? 

L22A1  Agriculture? 


I 

r 


IV-15 


o 

ERLC 
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APPENDIX  IV  (continued) 

D.  ANALYSIS  OF  VARIANCE  TESTS  FOR  DIFFERENCES  AMONG 

SELECTED  RESPONDENT  GROUPS 


(N=905) 


Group N 


State  Board,  Legislators,  and  Advisory  Groups  72 
SDVE  205 
SDE  72 
Local  Schools  (L.  Sch.)  226 
Area  Schools  (A.  Sch.)  70 
Higher  Education  (HE)  114 
Other  Respondents  146 

I 


CLUSTER  1,  Actual  Leadership 

Sources 

Sum  of  Scruares 

Mean  Scruare 

DF 

F 

Between 

3.617 

.603 

6 

Within 

57.699 

.064 

898 

9.382(.01) 

Total 

61.316 

904 

CLUSTER  2,  Ideal  Leadership 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

1.241 

.207 

6 

Within 

38.123 

.042 

898 

4.873(.01) 

Total 

39.364 

904 

CLUSTER  3,  Actual  Regulation 


Sources 

Sum  of  Squares 

Mean  Squcire 

DF 

F 

Between 

2.487 

.415 

6 

Within 

60.736 

.068 

898 

6.129(.01) 

Total 

63.223 

904 

IV>16 

: w. 

o 

ERIC 


CLUSTER  4,  Ideal  Regulation 


Sources 

Sum  of  Souares 

Mean  Scruare 

DP 

P 

Between 

1 

1.797 

.299 

6 

7.708(.01) 

Within 

34.888 

.039 

898 

Total 

36.685 

904 

CLUSTER  5.  Attitude 

Sources 

Sum  of  Souares 

Mean  Souare 

DP 

P 

Between 

1.685 

.281 

6 

Within 

19.629 

.022 

898 

12.844  (,oi) 

Total 

21.314 

904 

CLUSTER  6p  Actual  Involvement 


Sources 

Sum  of  Squares 

. Mean  Souare 

DP 

P 

% 

Between 

4.161 

.694 

6 

11.332(.01) 

Within 

54.957 

.061 

898 

Total 

59.118 

904 

CLUSTER  7»  Ideal  Involvement 


Sources 

Sum  of  Souares 

Mean  Square 

DP 

F 

Between 

• 

.200 

.033 

6 

Within 

28.385 

.032 

898 

1.053 

Total 

28.585 

904 

CLUSTER  8,  Section  IV, 

Should 

Sources 

Sum  of  Souares 

Mean  Souare 

DP 

F 

Between 

Within 

9.914 

64.521 

1.652 

.072 

6 

898 

22.996(.01) 

Total 

74.435 

904 

IV- 17 


o 

ERIC 


CLUSTER  9.  Section  IV.  Does 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

10.751 

1.792 

6 

Within 

90.793 

.101 

.898 

17.722(.01) 

Total 

101.544 

904 

, CLUSTER  IOC,  Leadership  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

3.330 

.555 

6 

Within 

60.429 

.067 

898 

8. 249 (.01) 

Total 

63.759 

904 

CLUSTER  lie.  Reaulation  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

1.644 

.274 

6 

Within 

61.075 

.068 

898 

4.028(.01) 

Total 

62.719 

904 

CLUSTER  12C.  Involvement  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

3.298 

.550 

6 

Within 

58.641 

.065 

898 

8.416  (.01) 

Total 

61.939 

904 

• 

CLUSTER  13C.  Section 

IV,  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

3.594 

.599 

6 

Within 

86.086 

.096 

898 

6.249(.01) 

Total 

89.680 

904 

IVt18 


(N=878) 


t 


Group 


State  Board,  Legislators,  Advisory  Group 

128 

SDVE 

189 

SDE 

83 

Local  Schools  (L.  Sch.) 

189 

Area  Schools  (A.  Sch.) 

48 

Higher  Education  (H.E.) 

115 

Other  Respondents 

126 

CLUSTER  1,  Actual  Leadership 


Sources 

Sum  of  Sou ares 

Mean  Sauare 

DF 

P 

Between 

1.429 

.238 

6 

4.507  (.01) 

Within 

46.027 

.053 

871 

Total 

47.456 

877 

CLUSTER 

2.  Ideal  Leadership 

Sources 

Sum 

of  Sauares 

Mean  Sauare 

DF 

F 

Between 

.957 

.160 

6 

4.557  (.01) 

Within 

30.495 

.035 

871 

Total 

31.452 

877 

CLUSTER 

3,  Actual  Requlation 

Sources  Sum 

of  Sauares 

Mean  Sauare 

DF 

F 

Between 

1.240 

.207 

6 

3.067  (.01) 

Within 

58.690 

.067 

871 

Total 

59.932 

872 

IV-19 


o 

ERIC 


CLUSTER  4/  Ideal  Regulation 


Sources 

1 

1 

Sum  of  Squares 

Mean  Square 

DF 

P 

Between 

.373 

.062 

6 

2.740  ( 

Within 

19.745 

.023 

871 

.05) 

Total 

20.118 

877 

CLUSTER  5.  Attitude 

Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.851 

.142 

6 

Within 

20 . 142 

.023 

871 

6.137 

(.01) 

Total 

20.993 

877 

t 

CLUSTER  6,  Actual  Involvement 

Sources 

Sum  of  Squares 

Mean  Square 

DP 

F 

1 

% 

Between 

5.478 

.913 

6 

Within 

58 . 946 

.068 

871 

13.490 

(.01) 

Total 

64.424 

877 

1 

1 

! 

( 

) 

CLUSTER  7.  Ideal  Involvement 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

P 

i 

i 

Between 

.745 

.124 

6 

i 

) 

1 

t 

i 

Within 

24.285 

.028 

871 

4.453 

(.01)  1 

Total 

. 25.030 

877 

i 

t 

CLUSTER  8,  Section  IV 

, Should 

t 

1 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

} 

i 

i 

Between 

10.004 

1.667 

6 

i 

1 

t 

Within 

58.251 

.067 

871 

24.931 

(.01)  1 

Total 

68.255 

877 

- 

o 

ERIC 
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CLUSTER  9>  Section  IV.  Does 


Sources 

Sum  of  Scruares 

Mean  Sou are 

DP 

P 

Bei:ween 

14.767 

2.461 

6 

22.834  (.01) 

Within 

Total 

93.882 

108.649 

.108 

• .871 
877 

CLUSTER  IOC,  Leadership  Difference 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DP 

P 

Between 

1.370 

.228 

6 

3.046  (.01) 

Within 

65.287 

.075 

871 

Total 

66.657 

877 

CLUSTER  lie,  Recmlation  Difference 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DP 

P 

Between 

.979 

.163 

. 6 

2.429  (.05) 

Within 

58.449 

.067 

871 

Total 

59.428 

877 

CLUSTER  12C,  Involvement  Difference 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DP 

P 

Between 

2.227 

.371 

6 

4.910  (.01) 

Within 

65.827 

.076 

871 

Total 

68 . 054 

877 

CLUSTER  13C.  Section 

IV.  Difference 

Sources 

Sum  of  Sauares 

' Mean  Sauare 

DP 

F 

Between 

Within 

Total 

2.558 

86.443 

89.001 

.426 

.099 

6 

871 

877 

4.296 

IV-21 


(N=905^ 


Group 


N 


Legislators  (Leg.) 

State  Board  (St.  Bd.) 
Advisory  Group  (Adv.  Gp.) 


17 

26 

29 


( 

CLUSTER  1,  Actual 

Leadership 

• 

Sources 

Sum  of  Scruares 

Mean  Square 

DF 

F 

Between 

.186 

.093 

2 

Within 

3.120 

.045 

69 

2.059 

Total 

3.306 

71 

CLUSTER  2,  Ideal  Leadership 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.012 

.006 

2 

Within 

3.565 

.052 

69 

.116 

Total 

3.577 

71 

CLUSTER  3,  Actual  Recailation 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.231 

.116 

2 

Within 

4.550 

• 066 

69 

1.754 

Total 

4.781 

71 

IV -22 


I 
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CLUSTER  4,  Ideal  Recmlation 


Sources 

Sum  of  Souares 

Mean  Square 

DF 

F 

Between 

.020 

.010 

2 

Within 

2.657 

.039 

* 69 

.265 

Total 

Zu^77 

71 

CLUSTER  5,  Attitude 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.001 

.000 

2 

Within 

1.576 

.023 

69 

.015 

Total 

1.577 

• 

71 

CLUSTER  6#  Actual  Involvement 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.444 

.222 

2 

Within 

3.482 

.050 

69 

4.395(.05) 

Total 

3.926 

71 

CLUSTER  7,  Ideal  Involvement 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

c013 

.007 

2 

Within 

2.228 

.032 

69 

.206 

Total 

2.241 

71 

CLUSTER  8#  Section  IV,  Should 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.361 

.180 

2 

• 

Within 

4.699 

.068 

69 

2.647 

Total 

5.060 

71 

IV-23 


ERIC 


CLUSTER  9,  Section  IV,  Does 


Sources 

Sum  of  Square s 

Mean  Square 

DF 

F 

Between 

.640 

.320 

2 

Within 

5.022 

-.073 

- 69 

4.394(.05)  ; 

Total 

5.662 

71 

i 

f 

CLUSTER  IOC,  Leadership  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.346 

.173 

2 

Within 

4.263 

.062 

69 

2.800 

Total 

4.609 

71 

1 

i 

CLUSTER  lie.  Regulation  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F ! 

Between 

.371 

.186 

2 

1 

1 

j 

Within 

4.915 

.071 

69 

2.605  I 

Total 

5.286 

71 

i 

CLUSTER  12C,  Involvement  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F ^ 

Between 

Within 

Total 

.375 

4.012 

4.387 

• 

.187 

.058 

2 

69 

71 

1 

t 

3.221(.05)  1 

j 

t 

CLUSTER  13C,  Section  IV,  Difference 


JUJ  w 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

. 173 

.086 

2 

Between 

Within 

7.147 

, .104 

69 

8.34 

Total 

7.320 

71 

IV-24 
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(N=818) 


Group ; N 


Legislators  (Leg.)  10 
Advisory  Group  (Adv.  Gp.)  101 
State  Board  (St.  Bd.)  17 


CLUSTER 

1,  Actual 

Leadership 

Sources  Sum 

of  Scruares 

Mean  Sauare 

DF 

F 

Between 

.124 

.062 

2 

Within 

Total 

6.414 

6.538 

.051 

12'5 

127 

1.207 

CLUSTER  2,  Ideal  Leadership 


Sources 

Sum  of  Sauare s 

Mean  Sauare 

DF 

F 

Between 

.037 

.018 

2 

Within 

5.176 

.041 

125 

.443 

Total 

5.213 

127 

CLUSTER 

3,  Actual 

Requlation 

Sources  Sum 

of  Sauares 

Mean  Sauare 

DF 

F 

Between 

.313 

.156 

2 

Within 

9.428 

.075 

125 

2.073 

Total 

9.741 

127 

IV-25 


tteUfeii 


CLUSTER  4,  Ideal  Regulation 


Sources 

Sum  of  Scruares 

Mean  Scruare 

DP 

P 

Between 

.032 

.016 

2 

Within 

Total 

3.194 

3.226 

.026 

- 125 
127 

.626 

CLUSTER  5.  Attitude 


Sources 

Sum  of  Scruares 

Mean  Sauare 

DP 

P 

Between 

.013 

.067 

2 

Within 

3.289 

.026 

125 

.256 

Total 

3.302 

127 

CLUSTER  Actual  Involvement 


Sources 

Sum  of  Scruares 

Mean  Sauare 

DP 

P 

Between 

.148 

.074 

2 

Within 

10.344 

.083 

125 

.894 

Total 

10.492 

127 

CLUSTER  7,  Ideal  Involvement 


Sources 

Sum  of  Squares 

Mean  Sauare 

DP 

P 

Betv/een 

.052 

.026 

2 

Within 

4.296 

.034 

125 

.759 

Total 

4.348 

127 

CLUSTER  8,  Section  IV,  Should 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.122 

.061 

2 

• 

Within 

9.188 

.074 

125 

.831 

Total 

9.310 

127 

IV-26 
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CLUSTER  9,  Section  IV.  Does 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.123 

.061 

2 

Within 

14.350 

.115 

125 

.534 

Total 

14.473 

127 

CLUSTER  IOC#  Leadership  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.145 

.072 

2 

Within 

11.205 

.090 

125 

.807 

Total 

11.350 

127 

CLUSTER  lie.  Regulation  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.080 

.040 

2 

Within 

11.855 

.095 

125 

.421 

Total 

11.935 

127 

CLUSTER  12C,  Involvement  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.151 

.076 

2 

Within 

8.824 

.071 

125 

1.073 

Total 

8.975 

127 

CLUSTER  13C#  Section 

IV,  Difference 

Sources 

Sum  of  Squares 

Mean  Square  DP 

P 

Between 

.010 

.005  2 

Within 

12.791 

.102  125 

.049 

Total 

12.801 

127 
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(N=905) 


Group ■ N 


Legislators  (Leg.)  17 
Advisory  Group  (Adv.  Gp.)  29 
SDVE  205 
State  Board  (St.  Bd.)  26 


CLUSTER 

1#  Actual  Leadership 

Sources  Sum 

of  Scruares 

Mean  Square 

DE* 

P 

Between 

.251 

.084 

3 

Within 

Total 

10.369 

10.620 

.038 

273 

276 

2.202 

CLUSTER  2f  Ideal  Leadership 

Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.147 

.049 

3 

Within 

11.393 

.042 

273 

1.175 

Total 

11.540 

276 

1. 


CLUSTER 

3,  Actual 

Requlation 

Sources  Sum 

of  Square 

s Mean  Square 

DP 

F 

Between 

.233 

.078 

3 

Within 

11.150 

.041 

273 

1.904 

Total 

11.383 

276 

{ 


I 
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CLUSTER  4,  Ideal  Regulation 


Sources 

Sum  of  Soruares 

Mean  Square 

DP 

F 

Between 

.067 

,023 

3 

Within 

7.842 

.029 

‘ 273 

.783 

Total 

7.909 

276 

CLUSTER  5.  Attitude 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.334 

.111 

3 

Within 

5.473 

.020 

273 

5.556  (.01) 

Total* 

5.807 

276 

CLUSTER  6,  Actual  Involvement 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.844 

.281 

# 

• 3 

Within 

10.465 

.038 

273 

7.336  (.01) 

Total 

11.309 

276 

CLUSTER  7#  Ideal  Involvement 

Sources 

Sum  of  Squares 

Mean  Square 

DP 

F 

Between 

.019 

.006 

3 

Within 

8.372 

.031 

273 

.209 

Total 

. 8.391 

276 

CLUSTER  8,  Section  IV.  Should 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

F 

Between 

3.100 

1.033 

3 

Within 

14.594 

.053 

273 

19.328  (.01) 

Total 

17.694 

276 

IV-29 


CLUSTER  9,  Section  IV,  Does 


Sources  Sum  of  Scfuares  Mean  Square  DF F 


Between  1.367  .456  3 

Within  17.892  .066  .273  6.952 (.01) 

Total  19.259 276 


CLUSTER  IOC.  Leadership  Difference 


1 - 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.470 

.157 

3 

Within 

13.670 

.050 

273 

3.130(.05) 

Total 

14.140 

276 

CLUSTER  lie,  Requlation  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.429 

.143 

3 

Within 

11.812 

.043 

273 

3.302  (.05) 

Total 

12.241 

276 

CLUSTER  12C,  Involvement  Difference 


Sources 

Sum 

of  Squares 

Mean  Square 

DF 

F 

Between 

.394 

.131 

3 

Within 

14.399 

.053 

273 

2.493 

Total 

14.793 

276 

1 

• 

CLUSTER 

13C,  Section 

IV,  Difference 

i 

Sources 

Sum 

of  Squares 

> 

Mean  Square 

DF 

F 

Between 

.497 

.166 

3 

Within 

22.274 

.082 

273 

2.031 

Total 

22.771 

276 

(N=878) 


Group 


Legislators  (Leg.) 

10 

Advisory  Group  (Adv.  Gp.) 

101 

SDVE 

189 

State  Board  (St.  Bd.) 

17 

CLUSTER  1,  Actual  Leadership 

Sources 

Sum  of  ScTuares 

Mean  Scruare 

DF  F 

Between 

.125 

.042 

3 

Within 

14.707 

.047 

313  .888 

Total 

14.832 

316 

CLUSTER  2m  I<3eal  Leadership 


Sources 

Sum  of  Sauares 

Mean  Scruare 

DF 

F . 

Between 

.323 

.108 

3 

Within 

10 . 148 

.032 

313 

3.319  (.05) 

Total 

10.471 

316 

CLUSTER 

3,  Actual 

Recrulation 

Sources  Sum 

of  Squares 

Mean  Square 

DF 

F 

Between 

.497 

.166 

3 

2.747  (.05) 

Within 

18.884 

.060 

313 

Total 

19.381 

316 

nS 
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CLUSTER  4,  Ideal  Recmlation 


Sources 

Sum  of  Sauares 

Mean  Souare 

DP 

P 

Between 

.223 

.074 

3 

3.33(.05) 

Within 

6.988 

.022 

313 

Total 

7.211 

316 

CLUSTER  5.  Attitude 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DP 

P 

Between 

.311 

.104 

3 

4.144(.01) 

Within 

Total 

7.819 

8.130 

.025 

313 

316 

CLUSTER  6,  Actual  Involvement 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DP 

P 

Between 

.968 

.323 

• 3 

5.779(.01) 

Within 

17.472 

.056 

313 

Total 

18.440 

316 

CLUSTER  7,  Ideal  Involvement 


Sources 

Sum 

of  Sauares  Mean  Sauare 

DP 

P 

Between 

Within 

Total 

.365  .122 

8.534  .027 

. 8.899 

3 

313 

316 

4.466(*01) 

CLUSTER  1 

8,  Section  IV,  Should 

Sources 

Sum 

of  Sauares  Mean  Sauare 

DP 

P 

Between 

Within 

Total 

2.517  .839 
16.215  .052 
18.732 

3 

313 

316 

16.196(-01) 

f 

! 


1 


I 

i 
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• CLUSTER  9,  Section  IV,  Does 


i 


Sources  Sum  of  Squares  Mean  Square  DF F 


Between 

2.196 

.732 

3 

Within 

27.867 

.089 

. 313 

8.223(.01) 

Total 

30.063 

‘ 316 

CLUSTER  IOC#  Leadership  Difference 


Sources 

Sum  of  Sauares 

Mean  Scuare 

DP 

F 

Between 

.228 

.076 

3 

Within 

21.493 

.069 

313 

1.107 

Total 

21.721 

316 

CLUSTER 

lie.  Recrulation  Difference 

Sources  Sum 

of  Sauares  Mean  Sauare 

DF 

F 

Between 

.089  .030 

3 

Within 

20.950  .067 

313 

.442 

Total 

21.039 

316 

CLUSTER  12C,  Involvement  Difference 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DF 

F 

Between 

.380 

.127 

3 

Within 

21.067 

j .067 

313 

1.883 

Total 

21.447 

316 

CLUSTER  13C.  Section 

IV,  Difference 

Sources 

Sum  of  Sauares 

Mean  Sauare 

DF 

F 

Between 

.138 

.046 

3 

Within 

30.234 

.097 

313 

.475 

Total 

30.372 

316 

ler|c 
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(N=878) 


Group • N 


Other  Respondents  126 
Legislators  (Leg.)  10 
Advisory  Group  (Adv.  Gp.)  101 
State  Board  (St.  Bd.)  17 


CLUSTER 

1,  Actual 

Leadership 

Sources  Sum 

of  Scruares 

Mean  Sauare 

DP 

F 

Between 

.626 

.209 

3 

Within 

14.137 

.057 

250 

3.690  (.05) 

Total 

14.763 

253 

CLUSTER  2,  Ideal  Leadership 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.173 

.058 

3 

Within 

9.831 

.039 

250 

1.465 

Total 

10.004 

253 

CLUSTER 

3,  Actual 

Requlation 

Sources  Sum 

of  Squares 

Mean  Square 

DF 

F 

Between 

.647 

.216 

3 

Within 

23.181 

.093 

250 

2.326 

Total 

23.828 

253 

IV -34 


CLUSTER  4.  Ideal  Regulation 


Sources 

Sum  of  Scruares 

Mean  Scruare 

DP 

P 

Between 

.110 

.037 

3 

Within 

5.792 

.023 

250 

1.582 

Total 

5.902 

253 

CLUSTER  5,  Attitude 


Sources 

Sum  of  Sauares 

Mean  Scuare 

DP 

P 

Between 

.033 

.011 

3 

Within 

5.602 

.022 

250 

.495 

Total 

5.635 

253 

CLUSTER  6,  Actual  Involvement 

Sources 

Sum  of  Scruares 

. Mean  Scruare 

DP 

P 

Between 

1.789 

.596 

3 

Within 

24.712 

.099 

250 

6.034  (.01) 

Total 

26.501 

253 

CLUSTER  1 , Ideal  Involvement 


Sources 

Sum  of  Scruares 

Mean  Scruare 

DP 

P 

Betv/een 

.097 

.032 

3 

ERlClthin 

8.256 

.033 

250 

.974 

Total 

. 8.353 

253 

CLUSTER  9,  Section  IV, 


Does 


Sources 

Sum 

of  Souares 

Mean  Souare 

DP 

P 

Between 

Within 

Total 

4.706 

31.717 

36.423 

1.S69 

.127 

3 

.250 

253 

12.365(.01) 

CLUSTER 

1 

IOC,  Leadership  Difference 

• 

Sources 

Sum 

of  Sauares 

Mean  Sauare 

DP 

P 

Between 

Within 

Total 

1.010 

24.006 

25.016 

.337 

.096 

3 

250 

253 

3.506(.05) 

CLUSTER  11C«  Regulation  Difference 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DP 

P 

Between 

.795 

.265 

3 

Within 

24.833 

.099 

250 

2.668  (.05) 

Total 

25.628 

• 

253 

CLUSTER  12C/  Involvement  Difference 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DP 

P 

Between 

.460 

.153 

3 

Within 

21.476 

.086 

250 

1.786 

Total 

21.936 

253 

CLUSTER  13C,  Section  IV,  Difference 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DP 

P 

Between 

.206 

.069 

3 

Within 

25.048 

.100 

250 

.684 

Total 

25.254 

253 

(N=905) 

Group 

N 

Legislators  (Leg.) 

17 

Advisory  Group  (Adv.  Gp.) 

29 

State  Board  (St.  Bd.) 

26 

Other  Respondents 

146 

CLUSTER 

1,  Actual  Leadership 

Sources  Sum 

of  Scruares 

Mean  Sauare 

DF 

P 

Between 

1.320 

.440 

3 

Within 

18.064 

.084 

214 

5.213(.01) 

Total 

19.384 

217 

CLUSTER  2,  Ideal  Leadership 

Sources 

Sum  of  Scruares 

Mean  Square 

DF 

F 

Between 

.025 

.008 

3 

Within 

10.018 

.047 

214 

.181 

Total 

10.043 

217 

CLUSTER 

3,  Actual 

Requlation 

Sources  Sum 

of  Squares 

Mean  Square 

DF 

F 

Between 

.870 

.290 

3 

Within 

Total 

23.739 

24.609 

.111 

214 
217  _ 

2.615 

IV-37 


CLUSTER  4,  Ideal  Regulation 


Sources 

Sum  of  Scruares 

Mecui  Square 

DP 

P 

Between 

.115 

.038 

3 

• 

Within  ^ 

9.755 

.046 

• 214 

.840 

Total 

9.870 

217 

CLUSTER  5.  Attitude 

Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.141 

,047 

3 

Within 

4.763 

^22 

214 

2.109 

Total 

4.904 

217 

CLUSTER  6,  Actual  Involvement 


Sources 

Sum  of  Squares 

. Mean  Square 

DP 

P 

Between 

1.097 

.366 

3 

Within 

18.8'1 

.088 

214 

4.153(.oi) 

Total 

19.938 

217 

CLUSTER  1 , Ideal  Involvement 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.032 

.011 

3 

Within 

7.432 

.035 

214 

.311 

Total 

7.464 

217 

CLUSTER  8,  Section  IV,  Should 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

F 

Between 

.560 

.187 

3 

Within 

16.482 

.077 

214 

2.424 

Total 

17.042 

217 

IV- 38 


f 


A 


CLUSTER  9s  Section  IV.  Does 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

i 

Between 

2.665 

.888 

3 

Within 

Total 

25.249 

27.914 

?.118 

-214 

217 

7.530(.01) 

I 

I 

i 

( 

I 

I 

I 

I 

i 


CLUSTER  IOC,  Leadership  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.934 

.311 

3 

Within 

20.465 

.096 

214 

3.256  (.05) 

Total 

21.399 

217 

CLUSTER  llC^  Regulation  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

Within 

Total 

.584 

23.800 

24.384 

.195 

.11-1 

3 

214 

217 

1.750 

CLUSTER  12C,  Involvement  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

1.226 

.409 

3 

Within 

16.477 

.077 

214 

5.306  (.01) 

Total 

17.703 

217 

CLUSTER  13C,  Section 

IV,  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

1.303 

.434 

3 

Within 

22.733 

.106 

214 

4.089  (.01) 

Total 

24.036 

217 

IV- 39 


A 


(N=905) 


Group 


N 


Local  Schools  (L.  Sch.) 
Area  Schools  (A.  Sch.) 
Higher  Education  (H.E.) 


226 

70 

114 


CLUSTER 

1,  Actual  Leadership 

Sources 

Sum 

of  Souares 

Mean  Square 

DF 

F 

Between 

.439 

.220 

2 

Within 

26.990 

.066 

407 

3.310(.05) 

Total 

27.429 

409 

CLUSTER 

2,  Ideal  Leadership 

Sources 

Sum 

of  Scruares 

Mean  Square 

DF 

F 

Between 

.594 

.297 

2 

Within 

17.513 

.041 

407 

V.315(.01) 

Total 

17.107 

409 

CLUSTER 

3,  Actual  Requlation 

Sources 

Sum 

of  Squares 

% 

Mean  Square 

DF 

F 

Between 

.280 

.140 

2 

Within 

25.262 

.062 

207 

2.260 

Total 

25.542 

209 

u 

ERIC 


IV-40 


CLUSTER  4,  Ideal  Regulation 


Sources 

Sum  of  Scruares 

Mean  Scruare 

DP 

F 

Between 

.638 

.319 

2 

Within 

17.106 

.042 

407 

7.588  (.01) 

Total 

17 . 744 

409 

CLUSTER  5.  Attitude 

Sources 

Sum  of  Sauares 

Mean  Scruare 

DP 

F 

Between 

.073 

.036 

2 

Within 

9.139 

.022 

407 

1.616 

Total 

9.212 

409 

CLUSTER  6,  Actual  Involvement 


Sources 

Sum  of  Scruares 

Mean  Sauare 

DP 

F 

Between 

.113 

.056 

2 

Within 

22.306 

.055 

407 

1.027 

Total 

22.419 

409 

CLUSTER  7,  Ideal  Involvement 


Sources 

Sum  of  Sauares 

Mean  Square 

DP 

F 

Between 

.090 

.045 

2 

Within 

Total 

11.729 
. 11.819 

.029 

407 

409 

1.558 

CLUSTER  8,  Section  IV. 

Should 

Sources 

Sum  of  Squares 

Mean  Square 

DP 

F 

Between 

.189 

.094 

2 

• 

Within 

29.344 

.072 

407 

1.310 

Total 

29.533 

409 

IV-41 


CLUSTER  9,  Section  IV.  Does 


Sources 

\ 

Sum  of  Souares 

• 

Mean  Sauare 

DP 

P 

Between 

.078 

.039 

2 

Within 

41.296 

.101 

.407 

.385 

Total 

41.374 

409 

CLUSTER  IOC,  Leadership  Difference 

Sources 

Sum  of  Squares 

Mean  Sauare 

DF 

P 

Between 

.647 

.324 

2 

Within 

25.552 

.063 

407 

5.155  (.01) 

Total 

26.199 

409 

CLUSTER  lie.  Regulation  Difference 


Sources 

Sum  of  Sauares 

Mean  Sauare 

DF 

F 

Between 

.008 

.004 

2 

Within 

24.772 

.061 

407 

.068 

Total 

24.780 

409 

CLUSTER  12C,  Involvement  Difference 

Sources 

Sum  of  Sauares 

Mean  Sauare 

DF 

F 

Between 

.476 

.238 

2 

Within 

26.973 

.066 

407 

3.589  (.05) 

Total 

27.449 

409 

CLUSTER  13C,  Section 

IV,  Difference 

Sources 

Sum  of  Sauares 

Mean  Sauare 

DP 

F 

Between 

.161 

.080 

2 

Within 

42.907 

.105 

407 

.763 

Total 

43.068 

409 

IV -42 


(N=878) 


Group • N 


Local  Schools  (L.  Sch.)  189 
Area  Schools.  (A.  Sch.)  48 
Higher  Education  (H.E.)  115 


CLUSTER 

1,  Actual  Leadership 

Sources  Sum 

of  Scruares 

Mean  Square 

DF 

F 

Between 

.125 

.063 

2 

Within 

19.815 

.057 

349 

1.102 

Total 

19.940 

351 

CLUSTER 

2,  Ideal  Leadership 

Sources 

Sura 

of  Scruares 

Mean  Square 

DF 

F 

Between 

.047 

.023 

2 

Within 

12.393 

.036 

349 

.659 

Total 

12.440 

351 

CLUSTER 

3,  Actual 

Requlation 

Sources  Sum 

of  Squares 

Mean  Square 

DF 

F 

Between 

.095 

.048 

2 

Within 

21.698 

.063 

349 

.766 

Total 

21.794 

351 

I 

I 


o 

ERIC 


IV-43 


CLUSTER  4,  Ideal  Regulation 


Sources 

Sum  of  Souares  Mean  Souare 

DP 

P 

between 

Within 

Total 

,082  .041 

8.182  .023 

a»iM 

2 

■ 349 
351 

1.742 

CLUSTER  5.  Attitude 


Sources 

Sum  of  Sauares 

Mean  Souare 

DP 

F 

Between 

.000 

.000 

2 

Within 

7.983 

.023 

349 

.001 

Total 

7.983 

351 

CLUSTER  6.  Actual  Involvement 

Sources 

S\im  of  Souares 

Mean  Souare 

DP 

F 

Between 

Within 

Total 

.018 

23.385 

23.403 

.009 

.067 

2 

349 

351 

.134 

CLUSTER  7.  Ideal  Involvement 


Sources 

Sum  of  Souares  Mean  Souare 

DP 

F 

Between 

Within 

Total 

.004  .002 

9.472  .027 

9.476 

2 

349 

351 

.064 

# 

CLUSTER  8-  Section  IV.  Should 

Sources 

Sum  of  Souares  Mean  Souare 

DP 

F 

Between 

Within 

Total 

.120  .060 

23.436  .067 

23.556 

2 

349 

351 

.890 

• 

IV-44 


-J 


CLUSTER  9,  Section  IV,  Does 


Sources 

Sun  of  Squares 

Mean  Square 

DF 

F 

Between 

( 

.049 

.024 

2 

Within 

Total 

38.277 

38.326 

.110 

349 
' 351 

.223 

CLUSTER 

IOC#  Leadership  Difference 

Sources 

Sum 

of  Squares 

Mean  Square 

DF 

F 

Between 

Within 

Total 

.188 

26.487 

26.675 

• 

.094 

.076 

2 

349 

351 

1.239 

CLUSTER  lie,  Requlation  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.005 

.003 

2 

Within 

20.134 

.U58 

349 

.044 

Total 

20.139 

351 

CLUSTER  12C/  Involvement  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.153 

.077 

2 

Within 

25.905 

.074 

349 

1.034 

Total 

26.058 

• 

351 

CLUSTER  13C,  Section 

IV,  Difference 

Sources 

Sum  of  Squares 

Mean  Square  DF 

F 

Between 

.194 

.097  2 

Within 

32.194 

.092  349 

1.052 

Total 

32.388 

351 

1 


o 

ERIC 


IV-45 


(N=905) 


Group 


SDVE 

Local  Schools  (L.  Sch.) 
Area  Schools  (A.  Sch.) 
Higher  Education  (H.E.) 


205 

226 

70 

114 


CLUSTER  1.  Actual  Leadership 


Sources  Sum 

of  Souares 

Mean  Sauare 

DF  P 

Between 

Within 

Total 

2.431 

34.239 

36.670 

.810 

.056 

3 

611  14.461 (.01) 

614 

CLUSTER  2.  Ideal  Leadership 


Sources 

Sum 

of  Sauares 

Mean  Sauare 

DP 

P 

Between 

Within 

Total 

1.171 
24 . 341 
25.512 

.390 

.040 

3 

611 

614 

9.798(.01) 

• 

CLUSTER 

3.  Actual  Requlation 

Sources 

Sum 

of  Sauares 

Mean  Sauare 

DP 

P 

1.723  .574  3 

31.861  .052  611  11.013  (.01) 

33.584  614  


Between 

Within 

Total 


IV-46 


CLUSTER  4;  Ideal  Recfulation 


Sources 

Sum  of  Souares 

Mean  Square 

DP 

F 

Between 

1.097 

.366 

3 

Within 

Total 

22.291 

23.388 

.036 

■ - 611 
614 

10.021(.01) 

CLUSTER  5.  Attitude 


Sources 

Sum  of  Squares 

Mean  Square 

DP  P 

Between 

.825 

.275 

3 

Within 

13.037 

.021 

611  12.895(.01) 

Total 

13.862 

614 

CLUSTER  6,  Actual  Involvement 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

F 

Between 

2.616 

.872 

• 3 

Within 

29.289 

.048 

611 

18.19l(-01) 

Total 

31.905 

614 

CLUSTER  7,  Ideal  Involvement 

Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.164 

.055 

3 

Within 

17.873 

.029 

611 

1.872 

Total 

. 18.037 

614 

CLUSTER  8,  Section  IV,  Should 


1 

Sources 

Sum  of  Squares 

Mean  Square 

DP 

F 

1 

i 

Between 

4.880 

1.627 

3 

{ 

1 

Within 

Total 

39.238 

44.118 

.064 

611 

614 

25.329(.01) 

1 


i er|c 


IV-47 


1 


I; 


\ 


CLUSTER  9.  Section  IV.  Does 


Sources 

Sum  of  Souares 

Mean  Semare 

DP  P 

Between 

6.426 

2.142 

3 

Within 

54.165 

.089 

. 611  24.161 (.01) 

Total 

60.591 

*614 

CLUSTER  IOC,  Leadership  Difference 


Sources 

Sum  of  Souares 

Mean  Square 

DP  P 

Between 

2.353 

.784 

3 

Within 

34.959 

.057 

611  13.706 (.01) 

Total 

37.312 

614 

CLUSTER  lie.  Regulation  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DP 

P 

Between 

.602 

.201 

3 

Within 

31.669 

.052 

611 

3.873(.01) 

Total 

32.271 

614 

CLUSTER  12C,  Involvement  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DP  P 

Between 

2.333 

.778 

3 

Within 

37.360 

.061 

611  12.720(.01) 

Total 

39.693 

614 

• 

CLUSTER  13C.  Section 

IV,  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF  P 

Between  1.883  .628  3 

Within  58.034  .095  611  6.607 (.01) 

Total  59.917  614 


IV-48 


(N=878) 


Group • N 


SDVE  189 
Local  Schools  (L.  Sch.)  189 
Area  Schools  (A.  Sch.)  48 
Higher  Education  (H.E.)  115 


CLUSTER 

1/  Actual  Leadership 

Sources 

Sum 

of  Scruares  Mean  Sauare 

DB‘ 

F 

Between 

.776 

.259 

3 

Within 

28.107 

.052 

537 

4.940 

(.01) 

Total 

28.883 

540 

CLUSTER 

2,  Ideal  Leadership 

Sources 

Sum 

of  Sauares  Mecin  Sauare 

DP 

F 

Between 

.348 

.116 

3 

Within 

17.364 

.032 

537 

3.589 

(.05) 

Total 

17.712 

540 

CLUSTER 

3,  Actual 

Reaulation 

Sources  Sum 

of  Sauares 

Mean  Sauare 

DF 

F 

Between 

.476 

.159 

3 

Within 

31.154 

.058 

537 

2.735  (.05) 

Total 

31.630 

540 

f er|c 


IV-49 


CLUSTER  4,  Ideal  Regulation 


Sources 

Sum  of  Souares 

Mean  Scruare 

DP 

P 

{ 

Between 

.222 

.074 

3 

Within 

11.976 

.022 

537 

3.324 (.05) 

Total 

12.198 

540 

CLUSTER  5.  Attitude 


Sources 

Sum  of  Souares 

Mean  Souare 

DP 

P 

Between 

.585 

.195 

3 

Within 

12.514 

.023 

537 

8.366  (.01) 

Total 

13.099 

540 

CLUSTER  6,  Actual  Involvement 


Sources 

Sum  of  Souares 

Mean  Souare 

DP 

P 

Between 

1.778 

.593 

3 

Within 

30.514 

.057 

537 

10.430  (.01) 

Total 

32.292 

540 

CLUSTER  7,  Ideal  Involvement 


Sources 

Sum  of  Souares 

Mean  Souare 

DP 

P 

Between 

.102 

.034 

3 

Within 

13.710 

.026 

537 

1.335 

Total 

.13.812 

540 

CLUSTER  8,  Section  IV.  Should 


Sources 

Sum  of  Souares 

Mean  Souare 

DP 

P 

Between 

3.316 

1.105 

3 

‘ 

Within 

30.463 

.057 

537 

19.483  (.01) 

Total 

33.779 

540 

IV-50 


CLUSTER  9#  Section  IV,  Does 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

P 

Between 

5.679 

1.893 

3 

Within 

51.794 

.096 

537 

19.626 (-01) 

Total 

57.473 

■ 

540 

CLUSTER  IOC#  Leadership  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

P 

Between 

.481 

.160 

3 

Within 

36.775 

.068 

537 

2.340 

Total 

37.256 

540 

CLUSTER  lie.  Regulation  Difference 


Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

.100 

.033 

3 

Within 

29.228 

.055 

537 

.613 

Total 

29.328 

540 

CLUSTER  12C,  Involvement  Difference 

Sources 

Sum  of  Squares 

Mean  Square 

DF 

F 

Between 

1.527 

.509 

3 

Within 

Total 

38.148 

39.675 

.071 

537 

540 

7.167  (.01) 

CLUSTER  13C,  Section 

IV,  Difference 

Sources 

Sum  of  Squares 

Mean  Square  DF 

F 

Between 

Within 

Total 

2.163 

49.638 

51.801 

.721  3 

.092  537 

540 

7.798 (.01) 

IV-51 
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APPENDIX  IV  (continued) 


1 


tERiC 


I 

§ 


H 

> 


H 


s 

§ 

H 

I 

U 


§ 

CJ 


« 

§ 


H 

g 

s 

0 

s 

CQ 

m 

H 

01 
8 
o 
» 


O 

■s 


CO 


o 

CO  VO 

s 

s 

CO  £ 

c 

O CO 
U CO 


•H 

•0 


CO 

3 

CO 

c« 

(» 

CO 

§ 

t) 


0 

1 

ov 


CO 

:3 

CO 

a 


o 


•H 
>0 

I 

■&  O S 


Q)  CO 
CO 


CO 

3 

CO 

A a 

t3^  (U 
•H  CO 

X G 
0 
u 


0 

1 

o 

o 


00  «• 
oi  A 
•t  o 
in  ^ 

OJ  * 

* IC5 

o < 

H VO 


iH  CO 


Si 


O VO  < 
iH  ro  ro 
% % % 

VO  in  CO 

* ro  "vj* 

fO  % % 

w O 

CN  ro 


CM 

cn  * 

* 

«H  ^ 

CM  * 

* >0 

o H 

iH  ^ * 

* Q 

cn  <n  cn 
H cn  in 


U CO 
mom 
H m 

« « « 

H m "vj* 

iH  CO  * 
« « « 

CO  <n  m CM 

* CM  <vj*  * 

in  * « Q 

* CO  H ^ 

^ H ^ m 


H 

g 

•H 

•P 

U 

(U 

CO 


' Q Q 

P ^ CM 

O H CM 

I— I % % 

^ Q 9 

Q m H 

00  H CM 

% % % 

P Q Q 
CM  O 

* H CM 

P * * 

VO  CO  P 

* H Ck 
P H H 
^ % % 

^ Q Q 

P «H  VO 

m H H 


CO  ^ 

VO 

CM  ^ 

% CO 
P H 
VO  H 
CM  * 

p<^ 

SoS 

iH  iH 

3 5*9 

^ p ^ 

CM  CSV  H 


CO 

% 

CSV  m 

G 

m • 

• iH 

CO 

m < 

P o 

o 

• 

m p 

0 

VO 

m • 

• m 

(0 

1 

CM  VO 

P H 

G 

OV 

% "Vj* 

CM  • 

0 

VO 

• 

• CO 

U 

« 00  i4! 

P o 

H m 00 

iH  iH 

CO  CO 


.6 

U m 


P P « 
00  O 
iH  iH  iH  rtj 

« % w 

P P P 

m CM 
H CM  H 


o 

H 


CO 

in 


CO  CO  < 

OV  ^ W 

% H CO 

CO  * * m 

CO  CO  H 

• mm  • 

CO  H CM  *-• 
^ • % rtl 

* CO  CO  ^ 
CO  CM  VO  CO 
m iH  iH  ov 


CM 


VO 

iH 

% 

m 


% 

% 

% 

* < 

CO 

CO 

CO  ^ 

H 

iH 

1® 

CM 

H 

00 

o 

m CO 

H 

% 

% 

a 

CM 

• 

CO 

H 

% 

CM 

CM  CM 

H 

in 

cn 

3 

% 

VO 

* 

CO 

% 

• iH 

% 

rH 

iH 

kD 

CM 

m 

G 

VO 

CO 

CO  • 

G 

% 

% 

rH 

% 

% 

q 

% 

00 

CM  «-s 

0 

% 

H 

< 

% 

CM 

•H 

CO 

iH 

CM  < 

•H 

m 

rH 

m 

CM 

CM 

•p 

CM 

% 

% w 

A 

% 

% 

iH 

rH 

% 

% 

u 

% 

CO 

CO  CO 

U 

CM 

as 

% 

% 

CM 

rH 

(U 

CO 

H O 

0 

% 

% 

0^ 

CM 

cn 

CO 

iH 

iH 

CM  H 

CO 

rH 

00 

iH 

IV-54 


Location  and  percent  of  consensus  are  listed  on  the  preceding  table 
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APPENDIX  IV  (continued) 


G.  Consensus  and  Location  of  Consensus  of 
SDVE  Group  and  Total  Sample  on  Items 
from  Group  Interview  Guide 


To  classify  items  according  to  states  of  agreement  reflect 
ted  in  responses,  consensus  has  been  operationally  defined 
as  that  sum  of  the  percent  of  responses  in  two  contiguous 
response  categories  which  produce  the  highest  total  percent. 
In  computing  this  percent,  response  categories  "uncertain," 
"don't  know,"  and  no  response  were  omitted. 

Location  of  consensus  indicates  the  two  contiguous  response 
categories  contributing  to  consensus.  Four  possible  con- 
sensus locations  are  designated:  1)  between  responses  1 

and  2,  2)  between  responses  2 and  3,  3)  between  responses 
3 and  4,  and  4)  between  responses  4 and  5.  Example: 

Response  Categories  Consensus  Location 

1- 


5.  Str 

Occasionally,  if  there  is  only  minimal  difference  between 
the  percentages  in  two  categories,  both  locations  and  per- 
cents are  reported;  only  the  higher,  however,  is  the  point 
of  consensus.  Consensus  is  given  only  for  the  SDVE  group 
and  the  total  sample.  When  the  location  of  consensus 
differs  between  groups,  both  locations  are  given.  Consensus 
and  location  of  consensus  can  be  computed  for  other  groups 
from  Appendix  i,  H.  "Response  Frequencies  of  Respondent 
Groups  (Expressed  in  Percents).". 

Romcui  numerals  refer  to  sections  of  the  Group  Interview 
Guide;  Arabic  numerals  to  items.  D refers  to  a Does  item; 

^ refers  to  a Should  item.  A refers  to  items  from  the 
Addendum  to  the  "Group  Interview  Guide." 
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CONSENSUS  AND  LOCATION  OF  CONSENSUS  OF 
SDVE  GROUP  AND  TOTAL  SAMPLE  ON  ITEMS 
FROM  GROUP  INTERVIEW  GUIDE 


Section  Consensus (%)  Section  Consensus  (%) 

Item  SDVE  TOTAL  Loc.  Item  SDVE  TOTAL  Loc. 
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Loc 

I-  5A 

36 

4 

II-15D 

68 

60 

2 

6A 

41 

1 
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68 

65 

1 

6A 

56 

4 

16D 

60 

53 

2 

7A 

86 

67 
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88 

85 
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78 
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65 
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61 
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82 

62 
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92 

92 
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96 

92 

1 

23D 

71 

61 

2 

7D 

62 

54 

2 

S 

93 

89 
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S 

92 

84 

1 

24D 

46 

43 

2 

8D 

67 

58 

2 

S 

51 

45 

, 1 

S 

95 

90 

1 

25D 

64 

1 

9D 

68 

60 
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D 

55 
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S 

97 

80 
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96 

92 
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lOD 

66 

1 

26D 

23 
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D 

53 
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D 

25 

23 

3 

S 

81 

68 

1 

26S 

30 

1 

IID 

57 

53 

2 

S 

30 

2 

S 

66 

58 

1 

9DA 

72 

55 

2 

12D 

60 

54 

1 

S 

92 

82 
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60 
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2 

lODA 

74 

66 
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94 

88 

1 

S 

95 

90 
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54 
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IIDA 

35 
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1 
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28 
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64 
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34 
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91 

85 
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31 
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IV-58 


Section 

Item 


Consensus  (%) 
SDVE  TOTAL  Loc. 


Section 

Item 


Consensus  (%) 
SDVE  TOTAL  Loc. 


II-12DA 

D 

S 

13DA 

S 

14DA 

D 

S 


67 

1 

65 

60 

2 

92 

90 

1 

68 

63 

2 

90 

87 

1 

44 

41 

2 

42 

41 

3 

43 

40 

2 

99 

99 

1 

94 

93 

1 

99 

97 

1 

98 

98 

1 

99 

97 

1 

98 

97 

1 

97 

96 

1 

71 

67 

1 

68 

2 

99 

98 

1 

79 

79 

1 

100 

98 

1 

99 

98 

1 

93 

88 

1 

90 

89 

1 

95 

93 

1 

96 

95 

1 

99 

98 

1 

68 

1 

59 

2 

92 

75 

1 

52 

1 

50 

37 

2 

37 
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80 

65 
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IV-  3D 
D 
S 
S 
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61 

4 

V-15D 

S 

54 

54 

2 

S 

16D 

73 

57 

2 

V-  ID 

78 

63 

1 

S 

81 

78 

1 

S 

95 

91 

1 

17D 

86% 

Don't 

Know 

2D 

76 

58 

2 

S 

Responses 

S 

86 

86 

1 

17DA 

72 

56 

2 

3D 

66 

54 

1 

S 

85 

82 

1 

S 

39 

84 

1 

18DA 

76 

58 

2 

4D 

92 

76 

1 

S 

88 

85 

1 

S 

97 

93 

1 

19DA 

70 

54 

2 

5D 

72 

56 

1 

S 

77 

77 

1 

S 

85 

82 

1 

6D 

68 

55 

2 

VI-  ID 

72 

61 

1 

S 

70 

70 

1 

S 

95 

91 

1 

7D 

47 

41 

1 

2D 

70 

53 

2 

D 

49 

41 

2 

S 

80 

84 

1 

S 

69 

72 

1 

3D 

74 

62 

1 

8D 

49 

1 

S 

87 

88 

1 

D 

73 

50 

2 

4D 

91 

77 

1 

S 

76 

75 

1 

S 

97 

95 

1 

9D 

55 

44 

2 

5D 

81 

64 

1 

S 

56 

57 

1 

S 

90 

89 

1 

S 

56 

54 

2 

6D 

58 

52 

2 

lOD 

69 

60 

2 

S 

65 

66 

2 

S 

89 

87 

1 

7D 

51 

42 

2 

IID 

72 

56 

2 

S 

58 

58 

1 

S 

88 

84 

1 

8D 

72 

51 

2 

12D 

57 

44 

2 

S 

71 

65 

2 

S 

74 

73 

1 

9D 

55 

42 

2 

13D 

72 

54 

1 

S 

60 

60 

2 

S 

86 

85 

1 

lOD 

71 

57 

2 

14D 

61 

34 

3 

S 

74 

75 

1 

S 

51 

1 

IID 

72 

54 

2 

S 

54 

51 

2 

S 

72 

1 

rv-60 


Section 

Consensus  (%) 

Section 

Consensus  (%) 

Item 

SDVE 

TOTAL 

Loc. 

Item 

SDVE 

TOTAL 

Loc 
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APPENDIX  IV  (continued) 


J.  Parameters  of  the  Sample  of  Respondents  to  the 

iSroup  Interview  Guide 


Less 

Than 

More 

Than 

40 

AGE 

41-50 

50 

N/R 

' 418 

622 

741 

2 

Some 

High 

School 

High 

School 

Graduate 

Some  1 
College 

1 College 
Degree(s) 

N/R 

EDUCATION 

10 

39 

124 

1608 

2 

MAJOR  FULL-TIME  WORK  EXPERIENCE 
(More  than  ten  years)  N 

Professional  or  Technical  (not  education) 161 

Agriculture  Production 81 

Manager  or  Proprietor 123 

Sales  (N=  878) 12 

Office  Occupations  (N=878) * 8 

Craftsman 69 

Service  Occupation 13 

Unskilled  Laborer  2 

Military  43 

Housewife  (N=878) 17 

Clerical  or  Sales  (N=905) 17 


EDUCATION  BOARD  EXPERIENCE 


None 

00-03 

Four  or  More 

State  Level 

1663 

56 

64 

Local  Level 

1646 

47 

90 

Other 

1762 

7 

14 

IV-64 


- 


EDUCATION  ADVISORY  COMMITTEE  (N=878) 


None 

00-2 

3-5 

6 or  more 

State  Level 

693 

88 

56 

41 

Local  Level 

771 

39 

40 

28 

Other 

847 

11 

7 

13 

EDUCATION  ADVISORY  COMMITTEE  (N=905) 


None 

00-2 

3-5 

6 or  more 

99 

State  Level 

Vocational 

711 

91 

52 

35 

16 

Other 

803 

29 

35 

26 

12 

Local  Level 

Vocational 

“740 

4i 

52 

S2 

10 

EDUCATION  ADMINISTRATIVE  EXPERIENCE  (N=905) 


None 

00-2 

3-6 

7-10 

11  or  more 

99 

V^ocational 

524 

82 

106 

64 

115 

14 

General 

625 

33 

59 

57 

116 

li! 

EDUCATION  ADMINISTRATIVE  EXPERIENCE  (N=878) 

11  or 


None 

00-2 

3-6 

7-10 

More 

99 

Vocational: 

Secondary 

639 

60 

66 

32 

79 

2 

Post-Secondary 

788 

24 

29 

13 

22 

2 

Higher  Education 

800 

19 

25^ 

11 

22 

- 1 

General: 

Secondary 

643 

37 

77 

49 

81 

1 

Post -Secondary 

856 

7 

6 

2 

7 

f 

Higher  Education 

813 

16 

22 

13 

13 

1 

Gther; 

775 

- 

- 

mm 

- 

103 

, 


IV -65 


, 


TEACHING  EXPERIENCE  (N=905) 


None 

00-3 

4-6 

7-10 

11  or  More 

99 

Iv^ocational 

441 

95 

83 

86 

183 

17 

peneral 

494 

107 

93 

85 

105 

21 

TEACHING  EXPERIENCE  (N=878) 


or 


None 

00-2 

3-6 

7-10 

More 

99 

\^ocational: 

Secondary 

463 

44 

139 

96 

133 

2 

Post- Secondary 

773 

39 

48 

7 

10 

1 

Hisher  Education 

725 

35 

25 

20 

62 

1 

General: 

Secondary 

469 

73 

129 

84 

123 

- 

Post-Secondary 

850 

13 

8 

2 

5 

- 

Higher  Education 

754 

47 

23 

26 

28 

- 

Other: 

763 

- 

- 

- 

- 

115 

LOCATION  OF  HOME  AND  WORK 


Lived  most  of  life  . . . 

Urban 

1203 

Rural 

564 

N/R 

16 

Worked  most  of  life  . . . 

1313 

424 

46 

Live  now  (N=905)  . . . 

671 

227 

7 

Work  now  (N=905)  . . . 

747 

137 

21 

IV-66 

I 


o 

ERIC 


CONTACTS  WITH  SDVE  IN  AVERAGE  YEAR 


Frequency 

0 1-15 

16-30 

Over  30 

N/R 

W 555 

242 

389 

530 

Appraisal 

Too  Often 

About  Right 

Too  Seldom  N/R 

17 

824 

340 

602 

Approx.  Per- 

0-25 26-50  51-75 

76-100 

N/R 

cent  Personal 

Contacts 

(N=905) 

162 

156  147 

177 

263 

ENROLLMENT  OF  PUBLIC  SCHOOL  DISTRICT  ATTENDED  BY  PUPILS 
FROM  YOUR  AREA  OF  RESIDENCE  (N=905) 


1-1199 

97 

6000-11,999 

109 

1200-2999 

118 

12,000-24,999 

111 

3000-5999 

158 

25,000 

149 

N/R  = 163 


SEX  (N=905) 


784 

119 

2 
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APPENDIX  IV  (continued) 

K.  Respondent  Category  List  and  Numerical  Deaicmations 
for  Use  in  Data  Processing,  Including  Frecruencv 

Code  N N Tota 

Number  Respondent  Category  905  878  17t 


101. 

102. 

103. 


104. 


105. 

106. 


111-122 


111. 

112. 

113. 

114. 

115. 

116. 

117. 

118. 

119. 

120. 
121. 
122. 

131-132 

131. 

132. 

210-250 

210. 


Office  of  Chief  State  School  Officer  . . 
State  Director  of  Vocational  Education.. 
Person  in  charge  of  education  program 
area(s)  within  State  Department  of 

Education  (SDE) 

Person  concerned  with  multiple  edu- 
cation program  areas  within  SDVE 

(other  than  State  Director) 

Person  concerned  with  education 

research  (design)  - SDE  . 

Person  concerned  with  vocational 

rehabilitation  

Person  concerned  with  single  education 
program  area  within  State  Division 
of  Vocational  Education  (SDVE) 

Adult  and  Veterans  Education  

Guidance . . • . 

Agriculture  Education 

Business  and  Office  Education  

Distributive  Education  

Health  Occupations  Education  

Home  Economics  Education 

Industrial  Arts  Education  

Trades  and  Industrial  Education  .... 

Technical  Programs 

Public  Services  

Manpower  Development  Training  

Person  concerned  with  Research 
Coordinating  Unit 

In  SDVE  and/or  SDE  

In  higher  education  

Local  Schools  (K-12) 

Board  members  


22 

18 

< 

15 

14 

46 

57 

1C 

60 

44 

1C 

4 

8 

3 

9 

12 

4 

9 

6 

7 

] 

15 

22 

% 

9 

17 

* 

8 

12 

«■ 

4 

8 

6 

I 

23 

15 

3 

5 

6 

] 

20 

18 

3 

2 

1 

1 

22 

9 

% 

6 

7 

3 

11 

3 

] 

14 

3 

3 
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N N Total 
905  878  1783 


220. 

230. 

240. 

250. 

310-330. 

310. 

320. 

330. 

410-420 

410. 

420. 

450. 


510-520 

510. 

520. 

610-630 

610. 

620. 

630. 


710. 

720. 

730. 

741. 

742. 

743. 

744. 

745. 

746. 
900. 


Administrators  other  than  Directors 

of  Vocational  Education  

Directors  of  Vocational  Education  . . . 
Teachers  of  Vocational  Education  . . . 
Teachers  in  General  Education  

Community  and/or  Junior  Colleges 

Administrators  

Teachers  in  Vocational  Education  . . . 
Teachers  in  General  Education  

Area  Vocational  Schools 

Administrators  

Teachers  

Representatives  from  private 

vocational  schools  

Higher  Education 

Vocational  Education  (only)  

Other  

State  Education  Board  Member 

Vocational  Education  (only)  

General  Education  (only)  

General  and  Vocational  Education  . . . 

State  Vocational  Technical 

Advisory  Committees  

Analyst  Responsible  for  SDVE  Budget 
(not  staff  member  of  SDE  or  SDVE)  . . 

Legislators  

Representative  for  Employment 

Security  or  Civil  Service  

Representative  for  State 

Apprenticeship  Council  

Chamber  of  Commerce  (or  other  civic 

organization)  

Representative  from  Labor 

organization  

Representative  from  Management  . . . . 
Representative  from  Agriculture  . . . . 
Other  


101 

69 

170 

45 

31 

76 

49 

55 

104 

17 

31 

48 

26 

16 

42 

5 

6 

11 

1 

2 

3 

35 

21 

56 

3 

3 

6 

9 

10 

19 

73 

77 

150 

30 

35 

65 

5 

0 

5 

0 

1 

1 

21 

16 

37 

29 

101 

130 

10 

5 

15 

17 

10 

27 

17 

7 

24 

12 

7 

19 

6 

12 

18 

16 

7 

23 

27 

28 

55 

8 

11 

19 

32 

27 

59 

i 
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APPENDIX  IV  (continued) 
L.  Group  Interview  Guide 


I 


f* 


f 
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GROUP  INTERVIEW  GUIDE 


A NATIONWIDE  STUDY  OP  THE  ADMINISTRATION 
OF  VOCATIONAL-TECHNICAL  EDUCATION  AT  THE  STATE  LEVEL 


School  of  Education 

Program  for  Research  and  Development 
in  Vocational-Technical  Education 
Uhiversity  of  California 
Berkeley,  California 


Foreword 


The  questions  which  follow  are  carefully  structured  to  elicit 
your  perceptions  of  current  administration  of  vocational-technical 
administration  at  the  state  level. 

We  believe  state-level  administration  to  be  characterized  by 
much  excellence — and  yet  there  is  ample  room  for  improvement. 

We  are  identifying  the  opinions  of  a cross  section  of  the  public 
in  each  state.  Although  you  may  or  may  not  consider  yourself 
cjualified  in  administration#  we  want  your  perceptions  of  what  is 
and  your  concept  of  the  ideal  for  your  state « We  believe  you  are 
in  a position  to  have  valuable  opinions  regarding  most  of  the 
questions. 

Complete  frankness  on  your  part  is  essential.  Although  our 
research  is  in  no  way  conceived  as  a "witch-hunting  expedition, " 
some  persons  (respondents)  may  be  reluctant  to  speak  frankly 
for  fear  of  possible  embarrassment  at  a later  date.  This  instru- 
ment is  designed  so  that  your  responses  will  not  be  identified 
with  your  name  in  our  reports  and  research  findings. 

The  material  which  follows  is  divided  into  two  main  parts: 


■ 

1 

I 


I 


1.  Personal  data  (in  order  that  we  can  identify 
the  kinds  of  responses  given  by  various  kinds 
of  people) 

2.  Seven  groups  of  questions  (designed  to  ascertain 
your  perceptions#  opinions  and  suggestions  for 
maintaining  the  current  status  or  for  change) . 


I We  appreciate  your  cooperation  in  this  research#  and  look  forward 
I to  responses  and  reactions. 


Allen  Lee 
Project  Director 


« 

1” 


For  Your  Information 


Names  of  individuals  responding  to  this  instrument  will 
not  be  identified  with  specific  responses o Summaries 
of  findings  in  general  for  individual  states  will  be 
given  to  the  respective  State  Directors  of  Vocational 
Education  for  such  disposition  as  deemed  appropriate. 

Other  requests  concerning  use  of  this  instrument  and 
information  on  findings  and  related  matters  should  be 
submitted  to  the  Project  Director  who  has  sole  respon- 
sibility on  such  matters,  This  policy  was  established 
for  the  best  interests  of  all  concerned. 


’ll' 


PERSOmL  DATA 


lo  General  Information: 


A.  State 
B o Name 


C . Age : 


1.  Less  than  40 

2.  From  41-50 

3 . Over  50 


D.  Check  highest  education  level  completed. 

1.  Some  high  school  

2.  High  school  graduate  

3.  Some  college  ___ 

4.  College  degree (s)  

E.  Are  you  now  a member  of  a board  of  education? 

1.  Yes  No  Check  one:  Local  State 

2.  Name  of  board 


F.  Are  you  now  a member  of  an  advisory  board? 

1.  Yes  No  Check  one:  Local  _____  State  __ 

2.  Name  of  board 

II.  Major  full-time  work  experience: 

Approx. 
no.  years 

A.  Current  Employment: 

1.  Job  Title  

2.  Name  of  Employer  


B.  Previous  Work  Experience: 

1.  Professional,  such  as  in  medicine, 

dentistry,  and  law  (do  not 

include  employment  in  education)  . . . . 

2 . Agr  iculture  Pro‘dttetion  

3.  Manager  or  Proprietor  

4.  Sales  

5.  Office  Occupation  (e.g.,  secretarial, 

clerical,  etc.)  

6.  Craftsman  

7.  Service  Occupation  

8.  Unskilled  Laborer  

9.  Military  

10.  Housewife  


-111- 
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11. 


Teaching  Experience: 


Approx.  No.  Approx.  No. 
years  Vocational  years  General 

a.  Secondary 

b.  Post-Secondary  ....  

c.  Higher  Education  ..  

d.  Other  . , 


12.  Education  Administrative  Experience; 

Approx.  No.  Approx.  No. 
years  Vocational  years  General 

a.  Secondary 

b.  Post-Secondary  ....  

c.  Higher  Education  ..  

d.  Other  . . (67) 

III.  Education  Board  Experience; 

Approx.  No. 
years 

A.  State  Level  

B.  Local  Level  

C.  Other 


IV.  Advisory  Board  (Committee)  Experience s 

Approx . No. 
years 

A.  State  Level  

B.  Local  Level  

C.  Other  


V.  Check  to  indicate: 

Urban  Area 

Where  you  have  lived  most 
of  your  life  | | 

Where  most  of  your  work  ex-  , 

perience  has  been  | | 

VI.  Your  average  number  and  appraisal  of  yearly  contacts  with 
the  Division  (omit  if  you  are  an  SDVE  staff  member) : 


CD-I 

42-79 


Rural  Area 


r~i 


□ 


Number 


Appraisal 


None 
1-15 
16-30 
Over  30 


Too  often 
Adequate 
Too  seldom 
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CLARIFICATION  OF  TERMS 


A3  you  read  the  material  which  follows,  occasionally  you 
may  have  some  doubt  or  question  concerning  the  intended 
meaning  of  certain  words. 

Below  are  some  brief  explanations  of  a few  terms  used. 
(Please  feel  free  to  ask  the  group  leader  for  additional 
clarification  on  these  or  other  items  at  any  time.) 


Terms 


1.  DIVISION  — The  state  agency  for  vocational-technical  . 

education.  Often  known  by  such  names  as 
State  Division  (Bureau  or  Department)  of 
Vocational  Education. 

2.  DISSEMINATION  — Distribution  of  information  con- 

cerning methods,  materials  and  curri- 
cula in  education. 

3.  FIELD  TESTING  — Determining  to  what  extent  materials, 

methods  and  curricula  may  be  successful 
and  desirable  by  actual  trial  in 
existing  situations. 

4.  GOAL  SETTING  — Identifying  and  agreeing  upon  objectives 

and  ideals  in  education. 

5.  IMPLEMENTATION  — Current  practice  such  as  method, 

materials,  curricula  and  administration 
in  schools  and  classrooms. 

6.  LOCAL  SCHOOLS  — Grades  1-14  of  public  schools. 

7.  PLANNING  — Devising,  designing  and  projecting 

method,  system,  manner,  arrangements 
to  achieve  objectives. 


8,  POLICY  FORMULATION  — Defining  and  establishing  agree- 

ment concerning  principles  and 
guidelines  which  administrative 
officers  shall  follow. 

9.  PROBLEM  DEFINITION  — Identifying  obstacles  or  unsatis- 

factory situations  (including 
finances,  methods,  materials,' 
curricula,  administration  and 
training)  which  need  change  or 
improvement. 

10.  PROGRAM  DEVELOPMENT  — Inventing,  designing  and  re- 

fining combinations  of  methods, 
materials  and  subject  matter. 

11.  RESEARCH  — Seeking  new  or  better  methods,  materials  and 

curricula  in  education. 


I' 

I' 

[ 
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SECTION  I 
INSTRUCTIONS 


1.  Please  do  not  turn  this  page  until  advised. 

2.  Please  do  not  discuss  this  material  or  exchange 
thinking  with  other  members  of  the  group  during  the 
next  hour. 

3.  In  general,  you  are  asked  to  give  your  personal  best 
judgment  or  reaction.  (You  are  requested  not  to 
speak  for  any  organization  or  in  an  official  capacity.) 

4.  The  questions  pertain  to  your  perception  (however 
extensive  or  limited  this  may  be)  of  the  situation 
in  this  state. 

5.  Your  own  spontaneous  reactions  are  requested— do  not 
deliberate  at  length  on  any  of  the  questions.. 

6.  If  you  do  not  understand  the  meaning  of  any  question, 
raise  your  hand  and  the  group  leader  will  respond. 

7.  Please  make  whatever  additional  comments  you  have  on 
the  margins  of  any  page. 

8.  Please  make  memos  on  the  small  cards  with  which  you 
are  supplied  as  a reminder  of  items  you  want  to  have 
discussed  orally  in  the  group  session  to  follow. 


Thank  you  . 


o 


SECTION  I 


Instructions ; 

Read  each  statement,  and 
check  one  of  the  opposite  boxes. 


Code:  SA  - Strongly  Agree 

A - Agree 
U - Uncertain 
D - Disagree 
SD  - Strongly  Disagree 


1.  Current  programs  meet  existing 

needs  

2.  Requirements  for  high  school 

graduation  discourage  enroll- 
ment in  vocational  courses  

3.  High  school  vocational  education 

decreases  the  probability  of 
students ' meeting  college 
entrance  requirements  

4.  Vocational  courses  should  not 

be  offered  before  grade  13  

5.  Additional  funds  are  essential 

if  the  need  for  vocational 
education  is  to  be  met  

6.  Procedures  for  local  districts 

to  secure  state  vocational 
funds  are  efficient  and 
uncomplicated  

7.  State  and  Federal  funds  should 

be  allocated  to  districts  with 
the  greeitest  capability  for 
utilization  

8.  Vocational  education  in  high 

school  decreases  the  probability 
for  success  in  college  

9.  The  state  agency  (Division)  for 
vocational-technical  education 
should  be  an  integral  part  of  the 
State  Department  of  Education  . . . . 


SA 

A 

u 

D 

SD 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

a 

□ 

□ 

□ 

□ 

□ 

□ 

a 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

lzi 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 
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!0.  Regulations  of  the  Division  are 

in  need  of  change  and  up-dating  . . 

:1.  Current  training  programs  pro- 
duce an  adequate  supply  of  com*- 
petent  teachers  and  administra- 
tors for  vocational  education  . . . . 

2.  Vocational  education  should  be 
designed  primarily  for  students 
who  cannot  succeed  in  general 
education  


1 

□ I I 1 r I I I I 

I I I I I I I 1 

□ □ □ □ □ 

□ □ □ □ □ 


3.  Vocational  education  is  designed 
primarily  for  students  not 
adapted  for  success  in  general 
education  


□ □ □ □ □ 


4.  Certification  requirements  for 
vocational  teachers  are  out- 
moded   


□ □ □ □ □ 


5.  High  schools  are  primarily 

concerned  with  preparing 
students  for  college  

6.  High  schools  should  be  pri- 
marily concerned  with  pre- 
paring students  for  college  ...... 

,7.  Inadequate  salaries  hamper 
recruitment  of  Division 
personnel  

.8.  The  prestige  of  vocational 
education  is  lower  than  that 
of  general  education  

.9.  Vocational  education  needs 

drastic  change  for  improvement  . . . 


□ □ □ □ □ 

□ □ □ □ □ 

□ □ □ □ □ 

□ □ □ □ □ 
□ □ □ □ □ 


*SA  - Strongly  Agree;  A - Agree;  U - Uncertain; 
D - Disagree;  SD  - Strongly  Disagree. 
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20. 


Achievement  of  excellence  is 
equally  possible  in  both  general 
and  vocational  education  


U 


SA 


A 


D SD* 


21.  Vocational  training  opportunities 
for  women  are  generally  adequate  . 


□ □ a □ 

□ tzi  □ □ 


22.  Occupational  preparation  should 
be  a fundamental  part  of  educa- 
tion   


□ tZI  □ IZl  □ 


23. 


Increasing  demands  for  specialized 
skills  justify  more  emphasis  upon 
vocational-technical  education 
and  less  upon  general  education  . . 


□ □ EH  □ 


24.  Vocational  education  should  be 
an  integral  part  of  a total 
education  program  rather  than 

a separate  kind  of  education  . . 

25.  State— level  implementation  of 

recent  Federal  vocational  acts 
adequately  meets  the  intent  of 
the  legislation  

26.  Vocational  education  should 

serve  a greater  number  of 
occupational  areas  

27.  There  is  need  to  devote  greater 
emphasis  to  designing  new  pro- 
grams and  revising  old  ones  . . . 

28.  Available  funds  are  being 

efficiently  utilized  in 
vocational  education  

29.  Vocational  education  lacks 

public  appeal  and  needs  an 
improved  image  


□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□- 

□ 

CZI 

CZI 

□ 

□ 

□ 

□ 

cz 

□ 

□ 

□ 

□ 

cz 

□ 

□ 

□ 

□ 

□ 

*SA  - Strongly  Agree;  A - Agree;  U - Uncertain; 
D - Disagree;  ^ - Strongly  Disagree. 
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iTr?Trc?“'‘r 


I 


31. 


32. 


33. 


34. 


35. 


36. 


37. 


38. 


High  school  vocational  courses 
are  more  exploratory  than 
vocational  in  nature  

The  Division  should  assume  major 
responsibility  for  adapting 
vocational  education  programs 
to  changing  needs  

Self-evaluation  (supplemented 
by  use  of  outside  consultants) 
is  more  conducive  to  improvement 
of  the  Division  than  an  evaluation 
done  by  outside  sources  alone  .... 

Vocational  programs  are  often 
conducted  with  inadequate  and 
obsolete  facilities  

The  public  schools  are  turning 
out  large  numbers  of  young 
people  who  are  unqualified 
for  employment  

Local  districts  should  have  the 
major  responsibility  for  the 
nature  and  extent  of  local 
vocational  programs  

Admission  requirements  for 
vocational  programs  exclude 
many  who  need  the  training  

Vocational  education  is  appro- 
priate for  students  not 
adapted  for  success  in  the 
general  program  

Vocational  education  has 
tended  to  perpetuate  stereo- 
typed  and  rigid  programs 
rather  than  to  adapt  to 
changing  needs  


SA 

A 

u 

D 

SD* 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

a 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ □ □ □ □ 


< 

*SA  - Strongly  Agree;  A - Agree;  U - Uncertain; 
D - Disagree;  ^ - Strongly  Disagree. 


J 


' H 
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^ A U D SD* 

39.  The  increasing  complexity  of 
education  and  the  attendant 
challenges  for  understanding 
warrant  less  and  less  involve- 
ment of  lay  citizens  in  ^ 

decision-making I I I I V I I 1 I I 


40.  There  is  appreciable  discrimina- 
tion in  vocational  education 


based  upon: 

a.  Sex □ □ □ □ □ 

b.  Age  □ □ □ □ □ 

o.  Religion CZ|  □ □ □ □ 

d.  Race  □ □ □ □ □ 


41.  Vocational  education  should  be 
one  of  the  major  purposes  of 

the  two-year  junior  or  community  

college  □ □ □ O □ 

42.  There  is  a need  for  the  devel- 
opment of  a procedure  and 

criteria  for  self-analysis  of  . 

Division  operations  □ □ CZl  □ □ 


43.  There  is  some  social  stigma 
attached  to  enrollment  in 
vocational  programs  


□ □ □ □ □ 


44.  Existing  Federal  acts  set  voca- 
tional education  apart  from 

general  education,  creating  an  

undesirable  dual  system  . . . □ □ □ □ □ 

45.  Vocational  education  is  appro- 
priate for  students  who  are 

well-adapted  for  success  in  

general  education 1 | 1 1 I 1 I I EZl 

*SA  - Strongly  Agree?  A - Agree;  U - Uncertain; 

D - Disagree;  SD  - Strongly  Disagree. 


cT” 
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^ A U D SD* 

46.  Due  to  the  mobility  of  the 
population,  heavy  local  tax 
loads,  superiority  of  the 
Federal  tax  collecting  machinery, 
etc . , there  should  be  more 

Federal  financing  of  education  . . . □ □ □ □ □ 


47.  It  is  possible  to  have  major 
Federal  financing  of  education 
and  still  maintain  local  control  . 

48.  The  public  should  not  fear 

Federal  control  of  education  


[!]□□□□ 
□ □ □ □ □ 


49.  Ideally,  all  public  post-high 
school  vocational- technical 
education  (13th  and  14th  grades) 
should  be  under  the  jurisdiction 
of:  (if  you  believe  the  respon- 

sibility should  be  divided, 
check  more  than  one.) 

a.  Local  Boards  


b.  State  Board  for  Vocational  Education  . . ....  □ 

c.  state  Board  of  Education j | 

d.  State  Board  of  Higher  Education  ..  □ 

e . Other  ....  □ 


Comments : 


*SA  - Strongly  Agree;  A - Agree;  U - Uncertain; 
D - Disagree;  ^ - Strongly  Disagree. 


50. 


State  Division  personnel  should  consult  and 
advise : 


a.  Primarily  with  teachers  ...... 

b.  Primarily  with  administrators. 

c.  With  teachers  and  administra- 
tors equally 


Comments; 
51. 


Who  does  have  and  who  should  have 
responsibility  for  determining  what 
in-service  education  is  needed  for 
personnel  of  vocational-technical 
programs  in  the  state?  (Check  one 
or  more  in  each  column.) 

a.  State  Division  

b.  Local  Schools  

c.  Teacher  Education 

Institutions 


d.  Other;^ . . 

Comments: 

52.  Who  does  have  and  who  should  have 
responsibility  for  providing  in- 
service  education  for  personnel  of 
vocational-technical  programs  in 
the  state?  (Check  one  or  more  in 
each  column.) 

a.  State  Division  

b.  Local  Schools  

c.  Teacher  Education 

Institutions  

d.  Others;  . 

Does  and/or  Should  the  Division; 

53. 

54. 


□ 

□ 

□ 


□ 

□ 

□ 

□ 


(69) 


Does 

Should 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

CD- 2 

69-77 

Does 

Should 

□ 

□ 

□ 

□ 


Supervise  private  schools?  

••  □ 

□ 

□ 

□ 

Set  standards  for 

Yes 

No 

Yes 

No 

certification  of  teachers?  

••  □ 

Yes 

□ 

No 

□ 

Yes 

□ 

No. 
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WHAT  ARE  YOUR  COMMENTS  AND  SUGGESTIONS  ON  THE  PRECEDING  OR 


OTHER  PERTINENT  QUESTIONS? 


“i 


SECTION  II 


INSTRUCTIONS 


'f 

t 


1.  Please  do  not  turn  this  page  until  advised. 

2.  Please  do  not  discuss  this  material  or  exchange 
thinking  with  other  members  of  the  group  during  the 
next  hour. 

3.  In  general,  you  are  asked  to  give  your  personal  best 
judgment  or  reaction.  (You  are  requested  not  to 
speak  for  any  organization  or  in  an  official  capacity.) 

4.  The  questions  pertain  to  your  perception  (however 
extensive  or  limited  this  may  be)  of  the  situation 
in  this  state. 

5.  Your  own  spontaneous  reactions  are  requested — do  not 
deliberate  at  length  on  any  of  the  questions. 

6.  If  you  do  not  understand  the  meaning  of  any  question, 
raise  your  hand  and  the  group  leader  will  respond. 

7.  Please  make  whatever  additional  comments  you  have  on 
the  margins  of  any  page. 

8.  Please  make  memos  on  the  small  cards  with  which  you 
are  supplied  as  a reminder  of  items  you  want  to  have 
discussed  orally  in  the  group  session  to  follow. 


Thank  you. 


er|c 
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SECTION  II 


Instructions ; 

Read  each  statement,  and  then 
circle  one  letter  in  each  of  the  two 
right-hand  columns  tp  indicate  your 
perception  of  how  frequently  the 
Division  DOES  and  SHOULD: 


Code:  A - Almost  Always 

B - Frequently 
C - Occasionally 
D - Seldom 
E - Almost  Never 


How  frequently  DOES  and  how 
frequently  SHOULD  the  Division: 

DOES 

1.  Consult  with  local  district 
representatives  on  important 

vocational  education  matters?  . . A B C D E 

2.  Work  cooperatively  with  teacher 

education  institutions?  A B C D E 

3.  Assist  local  school  districts 
with  research  design,  writing 
proposals  and  securing  funds 

for  conducting  research?  A B C D E 

4.  Promote  an  environment  for 

experimentation  and  innovation?  A B C D E 

5.  Emphasize  minimum  standards?  ...  A B C D E 

6.  Provide  consultative  help?  A B C D E 

7.  Provide  for  in-service  devel- 
opment of  Division  personnel?  . . A B C D E 

8.  Encourage  evaluation  and 

appraisal  of  local  programs?  ...  A B C D E 

9.  Conduct  studies?  A B C D E 

10.  Exercise  general  supervision 

of  local  programs?  A B C D E 


SHOULD 


A B C D E 


A B C D E 


A B C D £ 


A B C D £ 


A B C D E 


A B C D E 


A B C D E 


A B C D E 

i 

A B C D E 


A B C D I 


t 


CD-: 

25-44 


-12- 


f 


1 


How  frequently  DOES  and 

how  frequently  SHOULD  the  Division: 

11.  Exercise  major  responsibility 
for  the  nature  and  extent  of 
local  vocational  programs?  . . . 


12.  Utilize  advisory  groups? 


13. 


14. 


17 


18 


19 


Encourage  field  testing  of 
new  programs?  


Determine  and  enforce  minimum 
standards  for  facilities?  . . . . 


DOES 


A B C D 


ABODE 


ABODE 


ABODE 


15.  Inspect  instructional  programs?  ABODE 


16.  Determine  and  enforce  minimum 
standards  for  safety  of 
students?  


Inform  the  public  about  pro- 
grams and  needs?  


ABODE 


ABODE 


Assume  leadership  for  defining 

education  goals?  A B O D E 

Waive  requirements  (e.g.,  min- 
imiun  standards)  to  allow 

experimentation  and  research?  .ABODE 


20.  Disseminate  information  about 

teaching  methods  and  materials?  ABODE 

21.  Promote  unity  and  balance 
between  general  and  vocational 

education  within  the  state?  ...  a B 0 D E 


22.  Maintain  adequate  communica- 
tions with  the  Legislature?  . . 


A B O D 


A 

A 


SHOULD 

BOD 

BOD 


ll* 

E 


ABODE 


ABODE 


ABODE 


ABODE 


ABODE 


ABODE 


BODE 


ABODE 


ABODE. 


ABODE 


*A  - Almost  Always;  B - Frequently;  £.  “ Occasionally; 
D - Seldom;  E - Almost  Never. 


45-70 

(65-66,)e() 
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I. 


How  frequently  DOES  and 

how  frequently  SHOULD  the  Division: 


DOES 

23.  Evaluate  its  operations  and 

organization?  A B C D E 

24.  Assign  responsibilities  for 
regulation  and  leadership 

activities  to  separate  persons?  ABODE 

25.  Make  decisions  in  vocational 
education  with  due  regard  for 

the  total  program  of  education?  ABODE 

26.  Provide  financial  aid  to  en*> 
courage  new  programs  even 
though  this  means  reducing 
reimbursement  for  established 

programs?  A B 0 D E 


A 


A 


A 


A 


*A  - Almost  Always;  JB  - Frequently;  _C  - Occasionally 
D - Seldom;  E - Almost  Never 


SHOULD 

BODE 

BODE 

BODE 

BODE 


14- 


71-80 

(73-74, 


WHAT  ARE  YOUR  COMMENTS  AND  SUGGESTIONS  ON  THE  PRECEDING  OR 


OTHER  PERTINENT  QUESTIONS? 


SECTION  III 


INSTRUCTIONS 


1.  Please  do  not  turn  this  page  until  advised. 

2.  Please  do  not  discuss  this  material  or  exchange 
thinking  with  other  memibers  of  the  group  during  the 
next  hour. 

3.  In  general,  you  are  asked  to  give  your  personal  best 
judgment  or  reaction.  (You  are  requested  not  to 
speak  for  any  organization  or  in  an  official  capacity.) 

4.  The  questions  pertain  to  your  perception  (however 
extensive  or  limited  this  may  be)  of  the  situation 
in  this  state. 

5.  Your  own  spontaneous  reactions  are  requested — do  not 
deliberate  at  length  on  any  of  the  questions. 

6.  If  you  do  not  understand  the  meaning  of  any  question, 
raise  your  hand  and  the  group  leader  will  respond. 

7.  Please  make  whatever  additional  comments  you  have  on 
the  margins  of  any  page. 

8.  Please  make  memos  on  the  small  cards  with  which  you 
are  supplied  as  a reminder  of  items  you  want  to  have 
discussed  orally  in  the  group  session  to  follow. 


Thank  you . 


I 
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SECTION  III 


Instructions : 

Read  each  question,  and 
then  check  one  of  the  opposite 
boxes  to  indicate  your  percep- 
tion or  opinion. 


Code: 


A 

B 

C 


Of  Extreme  Importance 
Of  Moderate  Importanc 
Of  Little  Importance 


How  IMPORTANT  is  it  for  the 
Division  to: 

A 

B 

c 

1. 

Identify  problems  or  obstacles  which 
hinder  the  achievement  of  goals?  

□ 

□ 

CZl 

2. 

Maintain  records  on  school  operation, 
enrollment,  cost  statistics,  etc.?  

□ 

n 

CZI 

3. 

Promote  unity  and  balance  between 
general  and  vocational  education 
within  the  state?  

□ 

□ 

□ 

4. 

Promote  an  environment  favorable  to 
experimentation  and  innovation?  

□ 

□ 

□ 

5. 

Provide  for  in-service  development 
of  Division  personnel?  

o 

□ 

□ 

6. 

Evaluate  its  operations  and 
organization?  

a 

□ 

□ 

7. 

Make  decisions  in  vocational 

education  with  due  regard  for 

the  total  program  of  education?  

□ 

cn 

□ 

8. 

Encourage  development  of  local 
leadership?  

PmwmmJI 

□ 

□ 

9. 

Seek  increased  vocational  funds?  

□ 

□ 

□ 

10. 

Develop  uniform  statewide  curricula?  . . . 

a 

□ 

□ 

11. 

Maintain  a staff  which  is  sensitive 
to  needs  of  local  districts?  

□ 

i 1 

□ 

«or.y« 


xaTratKai 


v2.  Determine  and  enforce  minimum  stan- 
dards for  safety  of  students?  

.3.  Provide  consultative  services  to 


.4.  Develop  long  range  plans?  

.5.  Check  local  district  compliance 

with  state  regulations?  

*,6.  Encourage  the  participation  of  the 
public  in  policy  formulation? 

x7.  Represent  the  needs  of  vocational 

education  before  the  public  and  the 
state  government?  


o 

ERIC 


A 

B 

c* 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

■nmMMNpl 

□ 

□ 

□ 

□ 

□ 

r~i 

*A  - Of  Extreme  Importance;  B - Of  Moderate  Importance; 
£ - Of  Little  Importance. 
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20-26 

(26.JJ) 
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WHAT  ARE  YOUR  COMMENTS  AND  SUGGESTIONS  ON  THE  PRECEDING  OR 

OTHER  PERTINENT  QUESTIONS? 
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SECTION  IV 


INSTRUCTIONS 


1.  Please  do  not  turn  this  page  until  advised. 

2.  Please  do  not  discuss  this  material  or  exchange 
thinking  with  other  members  of  the  group  during  the 
next  hour. 

3.  In  general,  you  are  asked  to  give  your  personal  best 
judgment  or  reaction.  (You  are  requested  not  to 
speak  for  any  organization  or  in  an  official  capacity.) 

4.  The  questions  pertain  to  vour  perception  (however 
extensive  or  limited  this  may  be)  of  the  situation 
in  this  state. 

5.  Your  own  spontcuieous  reactions  are  requested — do  not 
deliberate  at  length  on  any  of  the  questions. 

6.  If  you  do  not  understand  the  meaning  of  any  question, 
raise  your  hand  and  the  group  leader  will  respond. 

7.  Please  make  whatever  additional  comments  you  have  on 
the  margins  of  any  page. 

8.  Please  make  memos  on  the  small  cards  with  which  you 
are  supplied  as  a reminder  of  items  you  want  to  have 
discussed  orally  in  the  group  session  to  follow. 


Thank  you. 
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SECTION  IV 


Instructions; 

Note  each  question,  and  then 
indicate  your  perception  or 
opinion  by  circling  one  letter 
under  DOES  and  one  under  SHOULD 
for  each  question. 

How  frequently  DOES  and  how 
frequently  SHOULD  the  Division 
involve  persons  like  you  in 


1.  Planning  activities? 

2.  Formulating  policy?  

3.  Determining  its  staff  needs?  .. 

4.  Promotional  activities?  

5.  Evaluating  itself?  

6.  Developing  budget  requests?  ... 

7.  Setting  goals?  

8.  Defining  problems  and 

assigning  priorities?  

9.  Research  activities?  

10.  Developing  programs?  

11.  Disseminating  information?  .... 

12.  Field-testing  new  methods, 

materials,  etc.?  

13.  Implementing  new  ideas  and 

programs?  

14.  Appearing  before  legislative 

committees?  


Code:  A - Almost  Always 

B - Frequently 
C - Occasionally 
D - Seldom 
E - Almost  Never 


DOES 

A B C D E 

A B C D E 

A B C D E 

A B C D E 

A B C D E 

A B C D E 

A B C D E 

A B C D E 

A B C D E 

A B C D E 

A B C D E 

A B C D E 

ABODE 

ABODE 


SHOULD 

ABODE 

ABODE 

ABODE 

ABODE 

ABODE 

ABODE 

ABODE 

ABODE 
ABODE 
A ^ 0 D E 

ABODE 

ABODE 

ABODE 

ABODE 


o 


SECTION  V 


INSTRUCTIONS 


1.  Please  do  not  turn  this  page  until  advised. 

2.  Please  do  not  discuss  this  material  or  exchange 
thinking  with  other  members  of  the  group  during  the 
next  hour. 

3.  In  general,  you  are  asked  to  give  your  personal  best 
judgment  or  reaction.  (You  are  requested  not  to 
speak  for  any  organization  or  in  an  official  capacity. ) 

4.  The  questions  pertain  to  your  perception  (however 
extensive  or  limited  this  may  be)  of  the  situation 

this  state. 

5.  Your  own  spontaneous  reactions  are  requested — do  not 
deliberate  at  length  on  any  of  the  questions. 

6.  If  you  do  not  understand  the  meaning  of  any  question, 
raise  your  hand  and  the  group  leader  will  respond. 

7.  Please  make  whatever  additional  comments  you  have  on 
the  margins  of  any  page. 

8.  Please  make  memos  on  the  small  cards  with  which  you 
are  supplied  as  a reminder  of  items  you  want  to  have 
discussed  orally  in  the  group  session  to  follow. 


Thank  you 


SECTION  V 


Indicate  your  perception  and 
opinion  by  circling  one  letter 
under  the  DOES  column  and  one 
letter  under  the  SHOULD  column 
opposite  each  item. 

In  PLANNING  Division  activities 
to  what  extent  DOES  and  to  what 
extent  SHOULD  the  Division  (or 
State  Board)  involve  the 
following ; 


Code:  A - Extensively 

B - Some 
C - Little 
D - None 
E - Don't  Know 


DOES  SHOULD 


1.  Division  Personnel  

2.  Other  State  Department  of 

Education  Personnel  

3.  Chief  State  School  Officer  .... 

4.  State  Vocational  Director  

5.  State  Board  for  Voc.  Educ 

6.  Legislators  

7.  State  Finance  Officer  

8.  U.S.  Office  of  Education  

9.  Intermediate  (County)  Offices  . 

10.  Local  School  Officials  

11.  Universities  and  Colleges  

12.  Community  or  Junior  Colleges  . . 

13.  Area  Vocational  Schools  

14.  Private  Vocational  Schools  .... 

15.  State  Advisory  Council  

16.  Education  Organizations  

17 . Other 


A 

B 

C 

D 

E 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E 1 

1 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E : 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E i 

1 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E * 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E j 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E 1 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E ! 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E ; 

1 

A 

B 

C 

D 

E 

A 

B 

C 

D 

A 

B 

C 

D 

E 

A 

B 

C 

D 

s i 

i 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E 

1 

1 

A 

B 

C 

D 

E 

t 

k 

A 

1 

6 

C 

D 

E 

A 

B 

C 

D 

\ 

E > 

A 

B 

C 

D 

E 1 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E 

A 

B 

C 

D 

E i 

CDS 
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Vi^AT  ARE  YOUR  COMMENTS  AND  SUGGESTIONS  ON  THE  PRECEDING  OR 


OTHER  PERTINENT  QUESTIONS? 


I 

\ 

i 

\ 
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SECTION  VI 
INSTRUCTIONS 


1.  Please  do  not  turn  this  page  until  advised. 

2.  Please  do  not  discuss  this  material  or  exchange 
thinking  with  other  members  of  the  group  during  the 
next  hour. 

3.  In  general,  you  are  asked  to  give  your  personal  best 
judgment  or  reaction.  (You  are  requested  not  to 
speak  for  any  organization  or  in  an  official  capacity.) 

4.  The  questions  pertain  to  your  perception  (however 
extensive  or  limited  this  may  be)  of  the  situation 
in  this  state. 

5.  Your  own  spontaneous  reactions  are  requested — do  not 
deliberate  at  length  on  any  of  the  questions. 

6.  If  you  do  not  understand  the  meaning  of  any  question, 
raise  your  hand  and  the  group  leader  will  respond. 

7.  Please  make  whatever  additional  comments  you  have  on 
the  margins  of  any  page. 

8.  Please  make  memos  on  the  small  cards  with  which  you 
are  supplied  as  a reminder  of  items  you  want  to  have 
discussed  orally  in  the  group  session  to  follow. 

i’ 

I 

[■ 

[- 

Thank  you . 


■) 


1 
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SECTION  VI 


Indicate  your  perception  and 
opinion  by  circling  one  letter 
under  the  DOES  column  and  one 
letter  under  the  SHOULD  column^ 
opposite  each  item. 


Code:  A - Extensively 

B — Some 
C - Little 
D - None 
E - Don ' t Know 


In  its  own  POLICY  FORMULATION, 
to  what  extent  DOES  and  to  what 
extent  SHOULD  the  Division  (or 
State  Board)  involve  the 

following:  DOES 


SHOULD 


1.  Division  Personnel 


A B C D E 


A B C D I 


2.  Other  State  Department  of 

Education  Personnel  

3.  Chief  State  School  Officer 

4.  State  Vocational  Director 

5.  State  Board  for  Voc.  Educ. 


ABODE 

ABODE 

ABODE 

ABODE 


A B C D I 
A B C D I 
A B C D I 
A B C D I 


6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 
17. 


Legislators  A B C D 

State  Finance  Officer  A B C D 

U.S.  Office  of  Education A B C D 

Intermediate  (County)  Offices  ...  A B C D 

Local  School  Officials  A B C D 

Universities  and  colleges A B C D 

Community  or  Junior  Colleges  ....  A B c D 

Area  Vocational  Schools  A B C D 

Private  Vocational  Schools A B C D 

State  Advisory  Council  A B C D 

Education  Organizations  A B C D 

Other  . . A B C D 


E 

E 

E 

E 

E 

E 

E 

E 

E 

E 

E 

E 


A B C D I 


A B C D I 


A B C D I 


A B C D I 


A B C D I 


A B C D I 


A B C D I 


A B C D i 


A B C D 1 


A B C D 1 


A B C D I 
A B C D i 


CD-6 
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WHAT  ARE  YOUR  COMMENTS  AND  SUGGESTIONS  ON  THE  PRECEDING  OR 


OTHER  PERTINENT  QUESTIONS? 


SECTION  VII 


INSTRUCTIONS 


1.  Please  do  not  turn  this  page  until  advised. 

2.  Please  do  not  discuss  this  material  or  exchange 
thinking  with  other  members  of  the  group  during  the 
next  hour. 

3.  In  general,  you  are  asked  to  give  your  personal  best 

judgment  or  reaction.  (You  are  requested  not  to 
speak  for  any  organization  or  in  an  official  capacity. ) 

4.  The  questions  pertain  to  your  perception  (however 
extensive  or  limited  this  may  be)  of  the  situation 
in  this  state. 

5.  Your  own  spontaneous  reactions  are  requested — do  not 
deliberate  at  length  on  any  of  the  questions. 

6.  If  you  do  not  understand  the  meaning  of  any  question, 
raise  your  hand  and  the  group  leader  will  respond. 

7.  Please  make  whatever  additional  comments  you  have  on 
the  margins  of  any  page. 

8.  Please  make  memos  on  the  small  cards  with  which  you 
are  supplied  as  a reminder  of  items  you  want  to  have 
discussed  orally  in  the  group  session  to  follow. 


Thank  you  . 
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SECTION  VII 


Circle  one  letter  under  each 
of  the  two  right-hand  columns. 

To  what  extent  DOES  and  to  wiat 
extent  SHOULD  the  Division  involve 
itself  in  the  following  activities: 


Code:  A - Extensively 

B - Some 
C - Little 
D - None 
E - Don ' t Know 

DOES  SHOULD 


1.  Goal  Setting  A B C D E 

2.  Problem  Definition  A B C D E 


ABODE 


ABODE 


3.  Research  A B C D E 

4 . Program  Development  A B C D E 

5.  Field  Testing A B C D E 

6.  Dissemination  A B C D E 

7 . Practice  A B C D E 

8.  Inspection  and  Regulation A B C D E 

9.  Supervisory  Visits  A B C D E 

10.  Preparation  of  Reports  A B C D E 

11.  Maintenance  of  Standards A B C D E 

12.  Service  to  Districts  A B C D E 


ABODE 

ABODE 

abode! 

I 

ABODE 

ABODE 

' 

ABODE 

ABODE 

abode! 

ABODE 
A B 0 D e| 
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WHAT  ARE  YOUR  COMMENTS  AND  SUGGESTIONS  ON  THE  PRECEDING  OR 

OTHER  PERTINENT  QUESTIONS? 
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GROUP  INTERVIEW  GUIDE 
ADDENDUM 

Two  versions  of  the  Group  Interview  Guide  were  used  in  this  Study. 
The  following  items  v^rere  included  in  the  instrument  administered  to 
the  first  sample  of  905  respondents,  but  were  deleted- from  the  second 
instrument  to  which  there  were  were  878  respondents. 


Section  I. 

Item  lA- -’’Students  should  be  encouraged  to  emphasize  general 
education  through  grade  12,  reserving  vocational  training 
for  grades  13  and  later.  ” 

Item  2A--”High  school  guidance  personnel  tend  to  direct  students 
toward  liberal  arts  college -prep  courses.  ” 

Item  3A- -’’Administrators  and  non -vocational  teachers  believe 
that  excellence  is  possible  in  vocational  education.  ” 

Item  4A- -’’Vocational  education  is  an  integral  part  of  a total  edu- 
cation program  rather  than  a separate  kind  of  education.  ” 

Item  5A--”The  Division  exerts  adequate  efforts  to  make  the  vo- 
cational field  appealing.  ” 

Section  III. 

Item  16A--”How  important  is  it  for  the  Division  to  work  with 
national,  state,  and  local  organizations  (public  and  private) 
on  activities  relating  to  vocational  education?” 


APPENDIX  IV  (continued) 


Supplementary  Materials  for  the  Study  of  Perceptions  of  State** 
Level  Administration  of  Vocational-Technical  Education 
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APPENDIX  IV  (contilUKed) 

Response  Frequencies  of  Respondent  Groups 
Expressed  as  Perc<gnts 


!This  table  includes  a summary  of  responses  to  items 
from  the  "Group  Interview  Guide*"  Responses  are  reported 
as  percents;  the  number  upon  which  each  percent  was  computed 
is  also  reported.  Due  to  rounding,  percents  occasionally  do 
not  total  to  100  percent. 

Abbreviations  are  used  throughout  the  table  to  indicate 
(1)  respondent  groups,  (2)  response  choices,  and  (3)  items 
and  sections  from  the "Group  Interview  Guide." 


1.  Respondent  Groups 


SDVE 

SDE 

LOG  SCH 
AR  SCH 
HI  ED 
ST  BD 

ADV  GP 
LEG 

ST  DIR 
CSSO 
OTHER 
N 


State  Division  of  Vocational  Education 

State  Department  of  Education  (excluding  SDVE) 

Local  Schools 

Area  Schools  (including  junior  colleges) 

Higher  Education 

State  Board  of  Education  (or  Vocational 
Education) 

Vocational  Advisory  Group  or  Council  (State) 

Legislator 

State  Director  of  Vocational  Education  (includ- 
ed also  in  SDVE) 

Office  of  the  Chief  State  School  Officer 
(included  also  in  SDVE) 

All  other  respondents  (see  respondent  category 
list.  Appendix  , for  specific  designations) 

Number  of  respondents 


2.  Response  Choices 


Section  I Sections  II,  IV 


SA 

Strongly  Agree 

AA 

Almost  Always 

A 

Agree 

Preq 

Frequently 

U 

Uncertain 

Occ 

Occasionally 

D 

Disagree 

Sel 

Seldom 

SD 

Strongly  Disagree 

AN 

Almost  Never 

IV- 114 


Section  III 

Exten  of  extreme  importance 
Some  of  moderate  importance 
Little  of  little  importance 
None  of  no  importance  and 
no  response 


Sections  V,  VI,  VII 
Exten  Extensively 
Some  Some 
Little  Little 
None  None 

DK  Don ' t Know 


NR  indicates  no  response 

Other  Response  Choices  (Section  I,  items  49-52  only) 


Loc . Bd. 

Local  Boards 

Tch.  Ed. 

Teacher  Ed- 

St. Bd. 

VE 

State  Board  of 

ucation  In- 

Vocational Education 

stitutions 

St.  Bd. 

Ed. 

State  Board  of 

Loc . Sch . 

Local  Schools 

Educat ion 

Admin. 

Administra- 

St.Bd. 

HE 

State  Board  of 

tors 

Higher  Education 

Tchrs . 

Teachers 

Both 

Both  Teachers 

and  Adm3.ni- 
strators 


3.  Section  and  Item  designations; 

Roman  numerals  (I,  II,  etc.)  refer  to  SECTIONS  of  the 
"Group  Interview  Guide" 

Arabic  numerals  (1,  2,  3,  etc.)  refer  to  ITEMS  from  the 
"Group  Interview  Guide" 

D,  or  DOES,  indicates  a "does"  item  (Sections  II,  IV, 

V,  VI,  VII  only) 

S_,  or  SHOULD,  indicates  a "should"  item  (Sections  II, 
IV,  V,  VI,  VII  only) 

A indicates  an  item  reported  in  the  Appendix  to  the 
"Group  Interview  Guide." 
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RESPONaeS  At  PERCENTAtEt 


SECTION  I 


N 

>1  current 

PROGRAMS  meet  EXISTING 

NEEDS 

nw. 

LOC 

AR 

HI 

8T 

AOV 

8T 

OVER* 

GROUP! 

8DVE 

8DC 

8CH 

sch 

EO 

BP 

OP 

LEO 

OIR 

0880 

other 

ALL 

N 

3G4 

155 

415 

118 

229 

43 

9 

130 

27 

29 

40 

272 

1783 

SA 

3 

0 

2 

1 

0 

5 

3 

4 

3 

0 

1 

2 

A 

84 

15 

23 

30 

21 

19 

28 

28 

17 

18 

13 

21 

U 

|8 

18 

|3 

9 

13 

9 

15 

7 

0 

18 

18 

13 

D 

47 

S3 

82 

40 

52 

47 

42 

41 

89 

53 

80 

49 

8D 

14 

15 

11 

20 

14 

2i 

18 

22 

10 

10 

18 

15 

N/R 

X 

2 

0 

0 

G 

0 

0 

0 

0 

3 

0 

1 

l«8  REQUIREMENTS  POR  NISH  SCHOOL  ORAOUATION  Olt« 
COuRAOC  ENROLLMENT  IN  VOCATIONAL  COURSES 


N 

394 

155 

415 

118 

229 

43 

130 

27 

29 

40 

272 

1783 

SA 

16 

7 

13 

11 

14 

12 

15 

0 

14 

8 

10 

13 

A 

34 

39 

35 

36 

42 

33 

39 

37 

30 

20 

41 

37 

U 

12 

6 

7 

13 

13 

5 

18 

15 

IT 

10 

15 

11 

0 

31 

34 

34 

30 

28 

42 

29 

22 

26 

43 

27 

31 

80 

5 

8 

8 

8 

1 

5 

3 

4 

3 

13 

3 

5 

N/R 

2 

7 

4 

3 

3 

8 

2 

22 

0 

8 

4 

4 

1.3  HlOH  SCHOOL  VOCATIONAL  EDUCATION  DECREASES  THE 

probability  op  btuobnts  meeting  college  ent- 
rance requirements 


N 

394 

155 

4l5 

118 

229 

43 

130 

27 

29 

40 

272 

1783 

SA 

9 

13 

13 

19 

14 

9 

6 

4 

3 

13 

to 

11 

A 

32 

43 

40 

37 

32 

44 

38 

37 

38 

28 

48 

38 

U 

9 

11 

7 

8 

7 

18 

10 

7 

10 

8 

11 

9 

0 

36 

22 

30 

25 

34 

16 

40 

26 

41 

38 

25 

30 

8D 

12 

5 

7 

7 

10 

9 

5 

11 

7 

8 

3 

8 

N/R 

2 

6 

4 

3 

2 

8 

2 

18 

0 

8 

3 

3 
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RCMONSES  as  RERCeNTASES 


|.4  VOCATIONAL  COURSES  SHOULD  NOT  BE  OFFERED 

before  grade  13 


Reap. 

LOG 

AR 

Hi 

6T 

AOV 

•T 

OVER- 

GROUPS 

sDve 

aoe 

SCH 

8CH 

ED 

BO 

QP 

LEG 

DIR 

0680 

other 

ALL 

N 

too 

63 

169 

46 

116 

17 

loi 

to 

14 

16 

126 

•76 

SA 

3 

0 

4 

0 

6 

12 

3 

0 

0 

0 

1 

3 

A 

2 

6 

3 

16 

3 

0 

6 

10 

0 

11 

7 

6 

U 

3 

7 

2 

2 

3 

0 

i 

0 

0 

6 

3 

3 

0 

24 

40 

31 

42 

30 

29 

46 

40 

36 

44 

49 

36 

80 

ee 

46 

60 

42 

66 

69 

44 

6o 

64 

39 

39 

64 

N/R 

1 

i 

C 

0 

0 

0 

0 

0 

0 

0 

1 

0 

{•5  ADDITIONAL  FUNDS  ARE  ESSENTIAL  IP  THE  NEED  FOR 
VOCATIONAL  EDUCATION  IS  TO  BE  HBT 


N 

394 

156 

416 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

8A 

66 

37 

47 

57 

47 

60 

42 

59 

72 

30 

35 

46 

A 

31 

46 

36 

29 

40 

26 

36 

30 

24 

46 

46 

36 

U 

6 

11 

6 

6 

9 

7 

10 

4 

0 

18 

12 

6 

0 

4 

3 

7 

6 

4 

2 

9 

7 

3 

3 

6 

6 

SO 

1 

1 

1 

1 

0 

2 

0 

0 

0 

0 

0 

1 

N/R 

0 

1 

0 

0 

0 

2 

0 

0 

0 

3 

0 

0 

1-6  PROCEDURES  FOR  LOCAL  DISTRICTS  TO  SECURE  STATE 
VOCATIONAL  FUNDS  ARE  EFFICIENT  AND  UNCOMPLI- 
CATED 


N 

394 

155 

415 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

8A 

3 

3 

2 

3 

1 

2 

1 

0 

7 

6 

2 

2 

A 

26 

19 

21 

31 

19 

23 

24 

22 

46 

23 

11 

22 

( 

1 

t 

U 

16 

26 

17 

to 

26 

26 

29 

26 

7 

1« 

39 

23 

L 

h 

1 

0 

39 

33 

40 

31 

36 

33 

34 

22 

34 

30 

32 

36 

i 

$0 

11 

12 

15 

22 

12 

14 

9 

16 

0 

16 

10 

13 

e; 

N/R 

3 

6 

5 

3 

3 

2 

3 

15 

3 

10 

6 

5 
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KCSPONeeS  as  PCSCENTAeCS 


I-r  STATE  AND  rEDERAt  RONDS  SHOULD  BE  ALLOCATED 
DISTRICTS  WITH  the  6RE*TeST  CAPABILITT  POR 
UTILItATION 


TO 


nw. 

OftOUPl 

sove 

soe 

IOC 

8CH 

N 

189 

63 

169 

3A 

17 

II 

21 

A 

43 

33 

90 

U 

II 

II 

ic 

0 

22 

39 

19 

80 

S 

6 

9 

N/R 

2 

1 

1 

An 

Ml 

8T 

AOY 

8CH 

ED 

BO 

60 

LEO 

46 

119 

17 

101 

10 

19 

16 

24 

14 

3o 

46 

40 

29 

90 

40 

4 

12 

6 

9 

0 

2l 

17 

39 

29 

10 

6 

6 

6 

4 

20 

2 

4 

0 

2 

0 

8T 

OVER 

012 

C880 

OTHER 

ALL 

14 

16 

126 

676 

14 

II 

II 

17 

43 

26 

91 

49 

7 

17 

13 

lo 

29 

33 

19 

2| 

0 

II 

3 

9 

7 

0 

3 

2 

I-S  VOCATIONAL 

eoucation  in 

HIGH  SCHOOL 

0ECREA8E& 

THE 

RROBAeiLITY 

FOR 

SUCCESS 

IN 

COLLEGE 

N 

169 

63 

169 

46 

119 

17 

101 

10 

14 

16 

126 

676 

8A 

2 

2 

1 

2 

2 

0 

3 

0 

0 

0 

2 

2 

A 

3 

16 

6 

4 

10 

12 

7 

20 

7 

II 

13 

6 

U 

9 

6 

9 

19 

6 

6 

6 

10 

7 

17 

6 

7 

0 

39 

92 

45 

36 

49 

41 

91 

60 

36 

33 

94 

46 

60 

91 

20 

41 

40 

37 

41 

30 

30 

90 

39 

22 

37 

N/R 

0 

1 

0 

2 

0 

0 

1 

0 

0 

0 

2 

1 

1-9  THE 

STATE 

AGENCY  (OlVISIONI 

FOR 

VOCATIONAL. 

TECHNICAL  EDUCATION 

SHOULD 

BE  AN  integral 

FART 

OF 

THE 

STATE  DEPARTMENT 

OF 

EOUCATION 

N 

169 

63 

169 

46 

115 

17 

101 

10 

14 

16 

126 
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6A 

66 

73 

96 

94 

63 

71 

90 

60 

71 

94 

31 

96 

A 

29 

22 

39 

29 

30 

24 

42 

30 

0 

0 

92 

34 

U 

2 

1 

3 

6 

3 

6 

9 

10 

7 

0 

9 

4 

0 

4 

0 

2 

6 

2 

0 

4 
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0 

6 

3 

80 

A 

3 

2 

0 

4 

2 

0 

0 

0 

14 

6 

1 

1 

N/R 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

NetPONteS  At  PBRCENTAOet 


0 


l-lo  REBULATIONt  OP  THE  OlyltlON  APE  IN  NEED  OP 
CHANOE  AND  UPDATINO 


nw. 

LOG 

AO 

HI 

8T 

AOV 

8T 
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onou^i 

8DVE 

8DC 

8CH 

8CH 

CD 

ID 

67 

LE6 

DtK 

C880 

OTHEA 

AU 

N 

394 
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4IS 

118 
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43 

130 

27 

29 

40 

272 

1783 

8A 

II 

8 

II 

18 

18 

12 

7 

II 

7 

10 

8 

II 

A 

So 

48 

sa 

49 

44 

81 

49 

26 

02 

88 

40 

48 

U 

if 

27 

84 

17 

26 

14 

28 

30 

17 

20 

40 

20 
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9 

13 
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19 

II 

IS 
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8 
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II 

8D 

1 
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0 
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2 

2 

4 

3 

0 

0 

1 

N/A 

3 

7 

4 

3 

4 

2 

4 

IS 

3 

8 

6 

4 

l-lt  CURRENT  training  PROORAHI  PRODUCE  AN  ADEOUATE 
tUPPLY  OP  COMPETENT  TEACHERG  AND  ADNlNltTRA« 
TORG  POR  VOCATIONAL  EDUCATION 


N 

394 
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418 
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229 

43 

130 

27 

29 

40 
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1783 

8A 
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1 

1 

1 

1 

0 
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1 

A 

U 

7 
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6 
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16 
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21 
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N/A 
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3 
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1 

15 

0 
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4 

3 

l-ia  VOCATIONAL  EDUCATION  GHOULO  8C  OEtIGNCO  PRI- 
MARILY POR  GTUoCNTt  HhO  CANNOT  GUCCEEc  IN 
GENERAL  EDUCATION 
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0 
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0 
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1 

1 

0 

1 

0 

0 

0 

0 

0 

0 

1 
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ReSNNte*  AS  SesCENTASCS 


t>13  VOCATIONAL  EDUCATION  It  DESIONED  PNIHaNILV 
PON  STUDENTS  NOT  ADAPTED  POR  SUCCESS  IN  SEN. 
ERAL  EDUCATION 
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1-14  CcRTIPICATIOn 

RCOUIREMCNTS 

FOR 
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TEACHERS  t 

ARC  OUTMODED 
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1-18  HlOH  SCHOOLS  ARC  PRIMARILY  CONCERNED  WITH 
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l-lt  HtOH  tONOOLt  MOULD  tE  MINARILY  CONCERNED 
NITN  RRERARINO  tTUDENTt  FOR  COLLECE 
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{•IF  INADBOUATE  tALARIES  HARPER  REORUITHENT  OF 
DIVItlON  FERtONNEL 
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HOW  PrEOUENTLV  OOBI  and  how  PwEOUENTky  BHOULO  THE  DIVISION 
ll-tIKA)  oovbrn  local  vocational  PROORAmS 


f!C8P« 
GROUP 1 

sDve 

soe 

toe 

SCN 

AR 

SOH 

HI 

eo 

ST 

BO 

AOV 

GP 

teo 

St 

0|R 

csso 

OTHCR 

OVCR 

Att 

N 

208 

72 

226 

70 

114 

26 

29 

17 

18 

22 

146 

908 

AA 

u 

13 

12 

7 

B 

12 

10 

IS 

0 

9 

10 

10 

PR60 

if 

16 

18 

9 

21 

S 

17 

24 

13 

14 

18 

16 

OCC 

&8 

|8 

24 

16 

IS 

27 

26 

IS 

0 

14 

18 

IS 

set 

13 

15 

13 

20 

19 

18 

10 

IS 

20 

23 

13 

18 

AN 

IS 

19 

IS 

30 

IS 

23 

7 

0 

27 

IS 

12 

17 

N/R 

20 

22 

22 

19 

IS 

18 

26 

24 

40 

23 

36 

28 

It-iaOIAI  PROVIDE  STAPP  TO  CONSULT  ON  EDUCATIONAL 
ISSUES 


N 

208 

72 

226 

PO 

114 

26 

29 

17 

15 

22 

146 

908 

AA 

27 

17 

14 

23 

II 

31 

31 

0 

33 

14 

10 

IS 

PREQ 

40 

46 

40 

24 

30 

31 

34 

41 

40 

80 

23 

38 

OCC 

28 

21 

27 

34 

27 

31 

17 

IS 

20 

23 

IS 

28 

set 

3 

3 

|3 

14 

IS 

0 

7 

6 

7 

8 

6 

9 

AN 

3 

0 

3 

1 

6 

0 

0 

12 

0 

0 

2 

3 

N/R 

2 

14 

8 

3 

7 

s 

10 

24 

0 

9 

42 

12 

} 

f 


ll•US|A»  1 

PROVIDE  1 

ITAPP 

TO 

CONSULT 

ON  educational 

ISSUES 

N 

208 

72 

226 

70 

114 

26 

29 

17 

18 

22 

146 

908 

AA 

86 

83 

46 

46 

84 

38 

82 

41 

60 

80 

39 

49 

PREG 

36 

39 

48 

44 

36 

86 

41 

41 

33 

36 

42 

41 

OCC 

3 

1 

8 

7 

4 

4 

0 

0 

7 

8 

3 

4 

set 

1 

0 

0 

0 

1 

0 

3 

0 

0 

0 

1 

1 

AN 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

N/R 

3 

7 

2 

3 

4 

4 

3 

IS 

0 

9 

14 

8 
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.1 


REtPONUI  Al  KRCCNTAOEt 


HOH  fReOUCNTLY  OOM  AND  HON  PrEQUCNUV  SHOULD  THE  DIVISION 

lt•l^DIA)  CONSULT  HTTH  EDUCATORS  PROH  OUTSIDE  THE 
DIVISION 


RESR.  LOO  AR  HI 

SROURl  SDVE  ODE  SOH  SCH  ED 

N 203  72  226  70  U4 

AA  20  10  14  10  17 

PRES  43  30  37  34  31 

OCC  23  33  SO  43  32 

SEL  S 7 6 4 S 

AN  1 0 2 4 6 

N/R  3 11  12  4 7 


•T 

BO 

ADV 

Q9 

LEG 

3T 

OIR 

CBBO 

OTHER 

over 

AUL 

ae 

89 

17 

19 

88 

146 

909 

19 

84 

t8 

80 

9 

6 

U 

80 

34 

84 

60 

16 

83 

36 

18 

81 

89 

|3 

99 

16 

87 

0 

3 

0 

0 

9 

6 

6 

0 

0 

0 

0 

0 

0 

8 

19 

17 

39 

7 

9 

44 

19 

■1 

i 


' 5 
\ 


II-13SIAI  CONSULT  WITH  EDUCATORS  PROH  OUTSIDE  THE 
DIVISION 


N 

809 

78 

886 

70 

114 

86 

89 

17 

19 

88 

146 

909 

AA 

49 

49 

48 

39 

90 

46 

49 

84 

87 

99 

38 

48 

FREQ 

49 

43 

44 

91 

46 

48 

41 

99 

60 

38 

43 

49 

QCC 

6 

1 

7 

7 

1 

6 

3 

0 

7 

9 

9 

6 

6EL 

0 

1 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

AN 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

N/R 

4 

6 

7 

3 

8 

4 

10 

16 

7 

9 

16 

7 

I 1*1401 A)  HORN  DIRECTLY  WITH  TEACHERS  RATHER  THAN 
THROUOH  SUPERVISORY  OR  ADH|NiSTRaTi VC 
PERSONNEL 


N 

809 

72 

886 

70 

114 

86 

29 

17 

19 

88 

146 

909 

AA 

7 

7 

9 

3 

4 

0 

3 

0 

0 

9 

3 

9 

FREQ 

81 

19 

81 

4 

83 

18 

10 

6 

7 

27 

7 

17 

OCC 

83 

22 

86 

39 

88 

27 

86 

16 

33 

23 

19 

24 

SEU 

19 

13 

16 

87 

80 

19 

10 

12 

87 

9 

11 

17 

AN 

19 

7 

18 

80 

19 

6 

14 

0 

27 

9 

6 

13 

N/R 

10 

38 

19 

7 

16 

36 

34 

69 

7 

87 

92 

24 
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' I 

J 


nespoNset  as  pcrccntaocs 

HOM  PncoueNUY  ooes  and  non  PReoueNTi.v  should  the  division 

IUI4SIAI  NORM  directly  MITH  TEACHERS  RATHER  THAN 
ThROUSh  supervisory  or  ADHINISTRATIVE 


Reap. 

OROUPl 

aovE 

PERSONNEL 

LOC  AR 
SDE  SCH  SCH 

Hi 

ED 

8T 

00 

ADV 

OP 

LEO 

8T 

DIR 

C880 

OTHER 

OVER 

ALL 

H 

206 

72 

226 

70 

114 

26 

29 

17 

19 

22 

146 

909 

AA 

iO 

6 

14 

6 

9 

6 

to 

6 

0 

0 

9 

9 

PRCQ 

26 

19 

24 

9 

29 

19 

17 

24 

19 

16 

22 

29 

occ 

17 

16 

15 

29 

16 

27 

17 

6 

20 

16 

16 

17 

SEL 

12 

16 

12 

29 

12 

19 

14 

6 

20 

29 

19 

14 

AN 

24 

17 

21 

29 

24 

19 

17 

0 

40 

14 

16 

21 

N/R 

10 

22 

14 

6 

11 

12 

24 

99 

7 

27 

29 

16 

IV- 160 


ReSPONtES  A*  RERCENTAaef 
•ecnoN  III 

HOM  important  It  IT  POR  THE  DlylOION  TO 

IIUI  lOENTtPY  PROSkEHB  OR  OMTACkEO  WHICH  HINDER 
THE  ACHIEVEHENT  OP  OOALO 


RESP. 

LOG 

AR 

HI 

8T 

ADV 

9T 

over 

GROUP 1 

SOViS 

SDE 

8CH 

9CH 

BD 

60 

97 

LEO 

OIR 

C880 

OTHER 

ALL 

N 

994 

199 

419 

119 

229 

43 

130 

27 

29 

40 

272 

1793 

EXTEN 

99 

91 

92 

67 

93 

93 

94 

79 

97 

89 

93 

93 

SOME 

4 

9 

; 

12 

6 

7 

9 

19 

3 

9 

e 

9 

LITTLE 

1 

I 

0 

0 

0 

0 

0 

4 

0 

3 

t 

0 

NONE 

1 

4 

0 

1 

0 

0 

I 

4 

0 

9 

0 

t 

Ill-R  MAINTAIN  RECORD*  ON  SCHOOL  OPERATION*  EN> 
ROUHENT*  COST  STATISTIOS*  ETC. 


N 

394 

199 

419 

119 

229 

130 

27 

29 

40 

272 

1793 

EXTEN 

60 

99 

94 

91 

99 

44 

96 

99 

72 

48 

94 

99 

SOME 

34 

33 

37 

4o 

30 

44 

31 

33 

24 

39 

32 

34 

LITTLE 

9 

9 

9 

9 

4 

7 

2 

7 

3 

10 

3 

9 

NONE 

1 

4 

0 

1 

0 

0 

2 

0 

0 

9 

1 

1 

I I 1-3  PROMOTE  unity  AND  BALANCE  BETWEEN  GENERAL 
AND  VOCATIONAL  education  WITHIN  THE  STATE 


N 

394 

199 

415 

119 

229 

43 

130 

27 

29 

40 

272 

1793 

EXTEN 

97 

99 

94 

79 

92 

72 

93 

70 

79 

99 

79 

94 

SOME 

12 

10 

12 

20 

7 

21 

19 

29 

21 

5 

19 

13 

LITTLE 

1 

1 

3 

3 

1 

7 

0 

4 

0 

9 

2 

2 

NONE 

0 

9 

1 

2 

0 

0 

2 

0 

0 

9 

1 

1 
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o 

ERIC 


neSPONKS  AS  SeRCeNTASBS 

HOW  IHPORTANT  Is  it  for  the  division  to 

IIU4  FROHOTE  AN  ENVIRONHENT  FAVORABLE  TO  EXPERU 
NENTATION  AND  INNOVATION 


ReSP. 

LOC 

AR 

HI 

ST 

AOV 

8T 

over- 

OROUPl 

80ve 

8oe 

6CH 

8CH 

EO 

BO 

6P 

LEG 

DIR 

C880 

OTHER 

all 

N 

394 

195 

415 

118 

229 

43 

130 

27 

29 

40 

272 

1783 

EXTEN 

3| 

76 

74 

74 

68 

85 

79 

68 

93 

78 

87 

78 

SOME 

if 

19 

24 

26 

14 

38 

18 

41 

7 

16 

29 

22 

LITTLE 

0 

1 

1 

1 

0 

9 

2 

0 

0 

0 

3 

1 

NONE 

i 

4 

i 

1 

0 

0 

1 

4 

0 

9 

1 

1 

Ilf-8  PROVIDE  FOR  IN-SERVICE  DEVELOPHENT  OF  DIV- 
ISION PERSONNEL 


N 

394 

155 

419 

118 

229 

43 

130 

27 

29 

40 

272 

1783 

EXTEN 

86 

75 

78 

77 

88 

81 

76 

41 

93 

73 

72 

78 

SONS 

U 

19 

21 

20 

14 

18 

23 

48 

3 

20 

26 

19 

LITTLE 

t 

i 

3 

1 

1 

2 

1 

7 

3 

3 

2 

2 

NONE 

1 

9 

1 

2 

0 

0 

1 

4 

0 

6 

1 

1 

III 

-S  EVALUATE 

IT* 

OPERATIONS  AND  OROANIZATION 

N 

394 

199 

416 

118 

229 

43 

130 

27 

29 

40 

272 

1783 

EXTEN 

87 

77 

83 

78 

90 

79 

82 

83 

93 

78 

79 

83 

SOME 

12 

17 

14 

83 

10 

19 

16 

ro 

7 

16 

18 

16 

LITTLE 

1 

1 

2 

0 

0 

2 

2 

4 

0 

3 

2 

1 

NONE 

t 

4 

0 

1 

0 

0 

1 

4 

0 

6 

1 

1 
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RIlPONaC*  AS  SeRCtNTAStS 


HON  IMPORTANT  IS  IT  POR  THE  DIVISION  TO 


I I lap  make  DECISIONS  IN  VOCATIONAL  EDUCATION  HtTH 
DUE  REOARD  POR  THE  TOTAL  PR09RAM  OP  EDUCA* 
TION 


resp. 

GROUP 1 

sove 

•OE 

LOC 

0OH 

A0 

0OH 

HI 

ED 

0T 

00 

AOV 

OP 

LEO 

0T 

DIP 

C00O 

OTNEP 

OVCP 

ALL 

N 

109 

03 

409 

40 

448 

47 

404 

40 

44 

40 

420 

070 

exten 

93 

90 

94 

04 

90 

94 

09 

70 

400 

09 

08 

94 

SOME 

f 

0 

4 

47 

4 

6 

9 

30 

0 

0 

44 

7 

LITTLE 

0 

1 

0 

(i 

0 

0 

4 

0 

0 

0 

2 

4 

NONE 

0 

4 

9 

8 

0 

0 

4 

0 

0 

6 

2 

4 

m»S  ENOOURABE  DEVELOPMENT  OP  LOCAL  LEADERSHIP 


N 

394 

188 

418 

us  asG 

43 

430 

27 

29 

40 

272 

4703 

exten 

90 

70 

79 

so  SB 

04 

00 

70 

97 

00 

00 

03 

SOME 

0 

48 

17 

47 

44 

44 

42 

48 

3 

40 

47 

44 

LITTLE 

2 

4 

3 

3 

4 

8 

4 

4 

0 

8 

2 

2 

NONE 

0 

8 

4 

4 

0 

0 

4 

4 

0 

8 

0 

4 

m-«  SEEK  increased  VOCATIONAL  PUNDS 


r 


N 

394 

488 

448 

440 

229 

43 

430 

27 

29 

40 

272 

4703 

exten 

70 

87 

04 

70 

75 

03 

00 

07 

93 

63 

04 

73 

SOME 

49 

34 

48 

49 

20 

33 

20 

20 

7 

30 

34 

23 

LITTLE 

4 

3 

2 

2 

3 

2 

2 

4 

0 

3 

4 

2 

NONE 

4 

0 

4 

1 

4 

a 

4 

0 

0 

0 

3 

2 

I 

I 
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o 

ERIC 


NtIfONUt  At  PCRCCNTAOet 
HON  tNpORTANT  It  IT  POR  THE  OlVItlON  TO 


iit-te  oevekOR  uniporh  gTATeNioe  curricula 


RttP. 
GROUP t 

80VC 

806 

LOC 

iCH 

A9 

8CH 

HI 

60 

ST 

90 

AOV 

QP 

Leo 

•T 

OIR 

csso 

0TH6R 

OViR 

AU 

N 

394 

ISO 

418 

IIS 

980 

43 

130 

87 

99 

40 

279 

1733 

EXTCN 

94 

IS 

98 

IS 

93 

83 

39 

92 

31 

IS 

27 

88 

tOHE 

47 

39 

41 

48 

39 

44 

49 

9S 

48 

30 

47 

42 

LITTLE 

93 

37 

97 

30 

93 

21 

98 

44 

81 

43 

19 

23 

none 

1 

S 

0 

1 

9 

0 

9 

4 

0 

1 

2 

2 

llt-tl  HAINTAIN  A tTAPf  WHICH  It  teHtlTIVE  TO 
HCCDt  OP  LOCAL  DltTRICTt 


N 

394 

188 

418 

at  229 

43 

130 

87 

29 

40 

272 

1763 

eXTEN 

90 

62 

63 

69 

63 

74 

6S 

S3 

loo 

68 

78 

63 

SOME 

9 

13 

18 

IS 

IS 

21 

18 

30 

0 

19 

93 

18 

LITTLE 

1 

1 

9 

1 

1 

8 

9 

4 

0 

0 

1 

1 

NONE 

0 

8 

0 

1 

0 

6 

1 

4 

0 

8 

1 

1 

lll•tt  DerlRNINK  AHO  CHPORCe  HIHIHUH  tTANOAROt  POR 
tAPCTV  OP  tTUDCNTt 


N 

394 

188 

4|8 

116 

299 

S3 

|30 

87 

89 

40 

878 

1733 

EXTEN 

82 

01 

80 

33 

49 

49 

64 

88 

43 

43 

04 

81 

tOHE 

97 

26 

83 

3S 

89 

23 

98 

30 

34 

38 

86 

83 

LITTLE 

IS 

10 

14 

93 

14 

19 

9 

18 

17 

IS 

12 

14 

NONE 

1 

8 

1 

1 

0 

2 

1 

0 

0 

8 

2 

1 
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1 


RCirONm  AS  SeROINTASES 

NON  IMPORTANT  IS  IT  FOR  THE  DIVISION  TO 

111-13  PROVIDE  OONSULTATIVE  SERVICES  TO  LOCAL  DIS- 
TRICTS 


RESP. 
CROUP 1 

8DVe 

LOC 
ODE  SCH 

ar 

•OH 

HI 

eo 

•T 

BO 

AOV 

OR 

LEO 

•T 

OIR 

C880 

OTHER 

OVER 

ALL 

N 

394 

IS5  416 

118  sac 

43 

130 

87 

89 

40 

878 

1763 

EXTEN 

•s 

ai 

7B 

7i 

•I 

70 

7B 

59 

93 

78 

63 

76 

SOME 

SB 

18  S4 

ae 

Id 

30 

34 

33 

7 

16 

34 

88 

LITTLE 

0 

1 

1 

a 

0 

0 

1 

7 

0 

3 

8 

1 

NONE 

0 

4 

0 

i 

0 

0 

& 

0 

0 

8 

1 

1 

III 

•14 

DEVELOP 

LONO 

RANOE  PLANS 

N 

394 

188 

418 

116 

889 

43  130 

87 

89 

40 

878 

1763 

EXTEN 

94 

68 

66 

91 

98 

91  94 

61 

97 

68 

60 

69 

SOME 

8 

9 

II 

6 

7 

9 8 

18 

3 

6 

17 

9 

LITTLE 

0 

1 

1 

0 

0 

0 0 

4 

0 

3 

1 

1 

NONE 

1 

8 

0 

1 

0 

0 8 

0 

0 

6 

1 

1 

nuts  CHECK  LOCAL  DISTRICT  COMPLIANCE  NITH  STATE 
REOULATIONS 


N 

394 

195 

418 

116 

889 

43 

130 

27 

29 

40 

272 

1763 

EXTEN 

49 

38 

49 

38 

42 

40 

46 

46 

41 

26 

41 

43 

SOME 

44 

91 

43 

49 

44 

93 

48 

37 

62 

93 

46 

49 

LITTLE 

5 

II 

II 

16 

II 

8 

4 

18 

7 

13 

10 

9 

NONE 

1 

9 

0 

1 

1 

0 

8 

0 

0 

9 

8 

1 

! 

I 

I 
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i 

1 

1 

] 

'I 

1 


nCMONUt  At  tCRCCNTABEt 


HON  IHnORTANT  It  IT  rOR  THE  OlVItlON  TO 


llUtt  BNCOURAOC  THE  RARTtOIRATlOH  OR  THE  RUrLIC 
IN  ROLtCV  RORNUtATION 


REtR. 

BROURl 

$ove 

992 

LOC  AN 
tCH  tCH 

HI 

90 

9T 

90 

ADV 

LEG 

9T 

012 

C990 

0TH92 

OVCRtt 

AU 

N 

994 

199 

AID  lit 

229 

49 

190 

27 

29 

40 

272 

1799 

EXTEN 

6t 

9f 

Sc  S3 

99 

S& 

97 

92 

79 

90 

99 

09 

SOhE 

29 

29 

99 

97 

29 

29 

90 

22 

17 

29 

29 

91 

LITTLE 

9 

9 

7 

6 

4 

19 

1 

4 

0 

9 

9 

9 

NONE 

9 

U 

a 

9 

4 

9 

2 

22 

9 

19 

9 

9 

IIUIR  RBRREtENT  THE  NCEDt  OR  VOCATIONAL  EDUCATION 
■ERORE  THE  RUBLIC  AND  THE  STATE  SOVERNNENT 


N 

994 

199 

419 

119 

229 

49 

190 

27 

29 

40 

272 

1799 

EXTEN 

GO 

79 

99 

90 

99 

94 

G1 

79 

99 

79 

79 

99 

DONE 

9 

19 

7 

7 

7 

G 

7 

0 

9 

19 

14 

9 

LITTLE 

0 

0 

1 

0 

1 

2 

0 

0 

0 

0 

1 

1 

NONE 

9 

12 

7 

9 

4 

9 

2 

22 

9 

19 

7 

9 

III 

•18(A|  CONDUCT  LEAOERtHIR  CONRERENCEt  ROR 
^ RERtONNEL 

LOCAL 

N 

209 

72  229 

70 

114 

St.  at 

17 

19 

22 

149 

909 

EXTEN 

99 

99  99 

00 

99 

St  ss 

41 

79 

99 

49 

99 

tOHE 

29 

99  99 

49 

92 

31  34 

41 

27 

99 

44 

99 

LITTLE 

2 

1 4 

4 

2 

It  to 

9 

0 

0 

9 

4 

NONE 

0 

9 0 

0 

0 

t 0 

9 

0 

9 

1 

1 

IV -166 


RMPONMI  AS  PCRCCNTASeS 


HOW  IHPOrTANT  It  IT  POR  THE  DIVISION  TO 

lll>IA(A)  WORK  WITH  NATIONAL*  STATS*  AND  LOOAL 
ORSANISATIONS  (PUSLIC  AND  PRIVATE)  ON 
ACTIVITiet  RELATINO  TO  VOCATIONAL  EDUCA- 
TION 


resp* 

UOC 

All 

HI 

OT 

AOV 

OT 

OVEp 

CROUP  1 

80VC 

009 

OCH 

OCH 

SO 

00 

OP 

LEO 

OtP 

cooo 

OTHCP 

ALL 

N 

209 

78 

820 

70 

114 

80 

20 

17 

19 

88 

uo 

909 

EXTEN 

80 

01 

77 

07 

04 

90 

78 

99 

73 

49 

79 

70 

tOHE 

19 

29 

2i 

29 

to 

42 

20 

29 

27 

49 

19 

28 

LITTLE 

0 
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9 

2 

2 

9 

6 

9 

7 

9 

9 

4 

9 

!V»120 

PtEkO»TEtTlN8  HEN  HETHOOt*  HATERIAkC* 

ere* 

N 

994 

199 

419 

119 

229 

43 

190 

27 

29 

40 

272 

1793 

AA 

14 

2 

9 

4 

9 

9 

7 

4 

29 

9 

1 

9 

PPCQ 

20 

9 

19 

11 

II 

9 

12 

0 

29 

0 

2 

19 

OCC 

9l 

20 

29 

29 

24 

93 

24 

10 

34 

30 

14 

26 

OEI. 

19 

20 

21 

27 

29 

12 

29 

19 

7 

28 

10 

20 

AN 

19 

49 

24 

29 

92 

93 

29 

44 

0 

39 

99 

30 

N/R 

4 

9 

9 

1 

9 

9 

9 

19 

9 

S 

14 

9 

tv*iat  rtSkO»TetTtNe  NCN  NETHODI*  HATERIAkt*  etc. 


N 

394 

198 

419 

119 

229 

190 

27 

29 

40 

272 

1799 

AA 

29 

9 

19 

19 

21 

12 

19 

4 

99 

19 

9 

17 

fpeo 

49 

91 

49 

47 

49 

21 

94 

22 

39 

90 

23 

99 

OCC 

19 

24 

24 

29 

19 

21 

27 

90 

17 

30 

91 

24' 

oet 

2 

9 

7 

4 

4 

21 

9 

19 

9 

3 

14 

7 

AN 

9 

22 

9 

1 

9 

29 

10 

22 

0 

19 

20 

9 

N/R 

9 

9 

9 

1 

9 

0 

4 

7 

3 

9 

4 

9 

IV- 17  5 


o 

ERIC 


RBSPONSet  AS  PCRCCNTACES 


HOM  PReOUCNTLY  DOES  AND  HOH  FREQUENTLY  SHOULD  THE  DIVISION 
INVOLVE  PERSONS  LIKE  YOU  IN 


Iv-ISD  IHPLEHENTINO  new  ideas  And  proorams 


RCSP. 

LOG 

AR 

HI 

6T 

AOV 

6T 

over 

6ROUPI 

80VE 

SDE 

6Ch 

6Ch 

ED 

61) 

6F 

LEG 

OtR 

C660 

other 

ALL 

N 

384 

155 

415 

116 

228 

43 

130 

27 

29 

40 

272 

1763 

AA 

24 

6 

5 

3 

6 

8 

13 

0 

45 

16 

2 

9 

FREfi 

30 

12 

24 

18 

20 

26 

20 

11 

26 

20 

10 

21 

OCC 

26 

26 

32 

4l 

29 

19 

26 

22 

24 

23 

22 

26 

SEL 

U 

17 

i6 

24 

24 

19 

20 

26 

0 

16 

20 

16 

AN 

6 

30 

17 

13 

19 

19 

15 

22 

0 

25 

33 

16 

N/R 

3 

6 

3 

1 

3 

7 

5 

19 

3 

5 

13 

5 

IV»I3S  IHPLEHENTINO  NEW  IDEAS  AND  PROORAHS 


N 

394 

155 

415 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

AA 

44 

19 

23 

23 

26 

26 

26 

7 

72 

26 

12 

26 

FREQ 

42 

34 

46 

53 

53 

30 

40 

26 

17 

45 

36 

43 

OCC 

9 

25 

23 

23 

14 

19 

20 

37 

7 

6 

34 

21 

6EL 

1 

6 

4 

0 

2 

16 

5 

7 

0 

5 

7 

4 

AN 

1 

6 

2 

1 

2 

9 

4 

15 

0 

10 

6 

3 

M/R 

2 

6 

1 

1 

2 

0 

3 

7 

3 

5 

3 

3 

IV.I4D  APPEARINO  BEFORE  LEGISLATIVE  COHHITTESS 


N 

394 

155 

415 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

AA 

7 

6 

6 

6 

1 

14 

4 

15 

45 

20 

3 

6 

FREQ 

6 

7 

8 

14 

4 

26 

13 

15 

14 

5 

6 

9 

OCC 

13 

15 

16 

16 

10 

23 

14 

30 

14 

20 

11 

14 

6EL 

16 

5 

14 

15 

16 

12 

13 

4 

17 

5 

10 

14 

AN 

49 

52 

42 

43 

61 

16 

SO 

0 

3 

40 

46 

47 

N/R 

7 

14 

11 

3 

7 

9 

6 

37 

7 

10 

19 

11 

IV- 176 


RESPONSES  AS  PERCENTAGES 


HON  PrEOUENTLY  does  AND  HON  PrEDUENTLV  SHOULD  THE  DIVISION 
INVOLVE  PERSONS  LIKE  YOU  IN 


IV-14S  APPEARING  BEFORE  LEGISLATIVE  COHHITTEES 


RESP. 

LOC 

ar 

HI 

ST 

ADV 

ST 

over 

CROUP! 

6DVE 

8DE 

SCH 

SCH 

ED 

0D 

6F 

LEG 

OIR 

csso 

OTHER 

ALL 

N 

394 

185 

4IS 

118 

229 

43 

13G 

27 

29 

40 

272 

1763 

AA 

14 

13 

13 

19 

6 

30 

16 

19 

55 

25 

14 

14 

FREC 

te 

14 

26 

29 

16 

33 

25 

33 

26 

20 

23 

22 

OCC 

36 

21 

30 

34 

41 

21 

35 

19 

10 

15 

29 

32 

SEU 

15 

10 

10 

6 

IS 

8 

7 

0 

0 

6 

10 

11 

AN 

12 

29 

10 

6 

14 

1 

15 

4 

0 

20 

15 

13 

N/R 

6 

13 

9 

5 

6 

5 

3 

26 

7 

13 

9 

e 

IV- 177 


RMPONaei  AS  PCROCNTAeCt 
SECTION  V 

IN  PLANN|N6  OtVISlON  ACTIVITIES*  tO  MHAT  EXTENT  DOES  AND  TO 
what  extent  should  THE  DIVISION  |OR  STATE  BOARD!  INVOLVE 
THE  ROLLON I NO 


V«IO  DIVISION  PERSONNEL 


RESP* 

LOC 

AR 

HI 

8T 

ADV 

5T 

OVER** 

OROUPl 

SOVE 

SDE 

8CH 

8Ch 

CO 

80 

OR 

IE9 

OIR 

C850 

other 

ALL 

N 

394 

155 

415 

115 

229 

43 

13o 

27 

29 

40 

272 

1753 

EXTEN 

47 

39 

35 

35 

33 

44 

47 

22 

72 

50 

29 

39 

SOHE 

3t 

31 

21 

25 

25 

33 

12 

11 

21 

35 

19 

24 

LITTLE 

l4 

10 

7 

13 

11 

7 

7 

0 

3 

3 

4 

9 

NONE 

4 

3 

2 

3 

1 

2 

2 

0 

0 

3 

0 

2 

OK 

4 

|5 

29 

21 

27 

12 

32 

52 

3 

5 

45 

24 

N/R 

0 

1 

3 

3 

2 

2 

1 

15 

0 

0 

2 

2 

V«tS  DIVISION  PERSONNEL 


N 

394 

155 

415 

115 

229 

43 

130 

27 

29 

40 

272 

1753 

EXTEN 

75 

50 

74 

72 

50 

55 

79 

41 

90 

85 

57 

75 

SOHE 

17 

14 

15 

19 

14 

26 

11 

22 

7 

10 

19 

15 

LITTLE 

3 

1 

3 

3 

3 

2 

0 

0 

0 

0 

3 

2 

NONE 

0 

0 

0 

1 

0 

2 

2 

0 

0 

0 

0 

0 

OK 

2 

5 

4 

3 

3 

2 

7 

22 

3 

3 

5 

4 

N/R 

0 

1 

3 

3 

1 

2 

1 

15 

0 

0 

3 

2 

V>8D  OTHER  STATE  DEPARTHENT  OP  EDUCATION  PERSONNEL 


N 

394 

155 

415 

115 

229 

43 

130 

27 

29 

40 

272 

1753 

EXTEN 

5 

5 

5 

6 

7 

9 

11 

11 

14 

3 

5 

7 

SOHE 

40 

36 

35 

35 

25 

42 

37 

22 

59 

35 

25 

34 

LITTLE 

35 

41 

15 

22 

24 

23 

15 

4 

21 

45 

15 

24 

NONE 

lo 

5 

3 

3 

3 

7 

3 

0 

3 

5 

0 

5 

OK 

7 

10 

33 

29 

35 

15 

34 

45 

3 

5 

49 

25 

N/R 

1 

1 

3 

3 

2 

2 

1 

15 

0 

0 

3 

2 

IV- 178 


RCtPONSea  AS  PCRCENTAOtS 


IN  PLANNING  0|Vll|0N  ACTIVITIES*  TO  NHAT  EXTENT  DOES  ANO  TO 
what  extent  should  the  DIVISION  (OR  STATE  BOARD*  INVOLVE 
THE  POLLOWING 


v>as  other  state  department  op  education  personnel 


RESP. 

toe 

AR 

HI 

3¥ 

ADV 

5T 

OVER- 

GROUPI 

80VE 

8DE 

8CH 

8Ch 

ED 

22 

GR 

tEC 

DIR 

C880 

other 

Att 

N 

394 

155 

415 

ild 

229 

43 

13o 

27 

29 

H 

272 

1783 

EXTEN 

29 

39 

41 

25 

33 

37 

35 

22 

31 

50 

34 

35 

SOME 

$7 

83 

45 

53 

53 

42 

45 

4® 

52 

43 

48 

51 

LITTLE 

9 

4 

5 

3 

5 

7 

5 

0 

3 

5 

7 

5 

NONE 

1 

1 

1 

3 

1 

2 

2 

0 

0 

0 

1 

1 

OK 

4 

3 

4 

5 

4 

7 

6 

IS 

3 

3 

8 

5 

N/« 

0 

1 

3 

3 

1 

5 

1 

IS 

0 

0 

3 

2 

V-3D  CHIEF  STATE  SCHOOL  OFFICER 


H 

394 

155 

415 

118 

229 

43 

130 

27 

29 

40 

272 

1783 

EXTEN 

35 

33 

26 

27 

21 

42 

34 

22 

41 

35 

25 

29 

SOME 

31 

34 

23 

19 

28 

28 

25 

14 

48 

40 

19 

25 

tlTTLE 

16 

10 

7 

16 

10 

9 

4 

7 

10 

15 

6 

10 

NONE 

6 

3 

3 

3 

3 

7 

5 

4 

a 

3 

1 

4 

DK 

12 

19 

38 

32 

35 

12 

32 

41 

0 

8 

45 

30 

N/R 

0 

1 

. 3 

3 

3 

2 

1 

15 

c 

0 

3 

2 

V>3S  CHIEF  STATE  SCHOOL 


N 

394 

185 

415 

118 

220 

EXTEN 

53 

53 

53 

42 

50 

SOME 

36 

25 

27 

36 

37 

tlTTLE 

4 

4 

7 

8 

4 

none 

1 

2 

1 

1 

1 

CK 

6 

6 

9 

lo 

7 

N/R 

0 

1 

3 

3 

1 

\ 

i 


OFF ICER 


43 

130 

27 

29 

40 

272 

1783 

63 

49 

44 

59 

55 

55 

53 

26 

33 

19 

34 

25 

27 

31 

5 

7 

7 

3 

8 

4 

5 

2 

2 

0 

0 

0 

1 

1 

2 

8 

15 

3 

3 

11 

8 

2 

1 

15 

0 

0 

3 

2 

179 


RMPONtcc  At  tetecNTAoet 


IN  PlANNINO  SIVItlON  AOTlVITICt*  TO  MHAT  CXTENT  OOCt  AND  TO 
MHAT  eXTCNT  tHOUkD  THE  DIVISION  (OR  STATE  BOAROI  INVOLVE 
THE  rOLLOMlNS 


V-4])  STATE  VOCATIONAL  DIRECTOR 


RESP. 

OROUri 

sove 

•DC 

LOC 

6CH 

AR 

SCH 

HI 

ED 

8T 

20 

AOV 

99 

UEQ 

•t 

012 

C660 

OTHER 

OVER- 

■ «. 

N 

994 

199 

419 

US  220 

49 

190 

27 

29 

40 

272 

1769 

EXTEN 

62 

79 

99 

64 

64 

79 

62 

97 

99 

90 

90 

66 

SOME 

10 

e 

12 

6 

10 

12 

19 

19 

7 

9 

10 

10 

LITTLE 

2 

2 

2 

6 

9 

6 

1 

0 

0 

9 

1 

.2 

none 

1 

1 

1 

2 

2 

0 

1 

0 

0 

0 

0 

1 

DK 

4 

10 

22 

16 

16 

7 

21 

99 

0 

9 

96 

16 

N/R 

0 

2 

9 

9 

2 

2 

1 

19 

0 

0 

3 

2 

V-4S  STATE  vocational  DIRECTOR 


N 

994 

199 

419 

116 

229 

49 

EXTEN 

90 

90 

63 

60 

69 

64 

SOME 

7 

9 

9 

9 

11 

12 

LITTLE 

0 

1 

1 

9 

0 

0 

NONE 

1 

0 

1 

0 

0 

0 

OK 

9 

3 

9 

9 

3 

2 

N/R 

0 

1 

4 

9 

1 

■2 

190 

27 

29 

40 

272 

1769 

90 

67 

90 

99 

64 

69 

9 

4 

7 

9 

6 

6 

0 

0 

0 

0 

1 

1 

1 

0 

0 

0 

0 

0 

4 

19 

9 

9 

7 

4 

1 

19 

0 

6 

9 

. 2 

V-BD  STATE 

BOARD  POR  VOCATIONAL 

EDUCATION 

N 

394 

199 

419 

116 

229 

49 

190 

27 

29 

40 

272 

1769 

EXTEN 

40 

90 

92 

29 

26 

42 

96 

22 

41 

29 

29 

92 

80NE 

92 

29 

20 

26 

24 

26 

16 

11 

96 

96 

16 

24 

LITTLE 

19 

6 

7 

14 

12 

9 

6 

4 

14 

19 

6 

9 

NONE 

4 

9 

2 

4 

9 

0 

2 

4 

7 

6 

9 

9 

OK 

11 

29 

99 

26 

90 

19 

96 

44 

0 

19 

47 

29 

N/N 

0 

2 

9 

9 

2 

2 

1 

19 

0 

0 

9 

2 

IV- 180 


RetPONtES  AS  REROeNTASES 


|N  RtANNlNS  DIVISION  ACTIVITIES*  TO  HHAT  EXTENT  DOES  AND  TO 
WHAT  EXTENT  SHOULD  THE  DIVISION  (OR  STATE  BOARD)  INVOLVE 
THE  ROLLON INS 


V>BS  STATE  BOARD  ROR  VOCATIONAL  EDUCATION 

RESR.  LOC  AR  HI  ST  AQV  ST  OVER- 

SROUPI  SDVE  SOE  SCH  SCh  ED  BD  SR  LEO  UIR  CSSO  OTHER  ALL 


H 

394 

155 

415 

118 

229 

43 

13o 

27 

29 

60 

272 

1763 

eXTCN 

56 

48 

56 

55 

57 

65 

59 

44 

46 

40 

63 

57 

SOME 

29 

30 

24 

25 

26 

21 

22 

a 

41 

35 

19 

25 

UTTLC 

6 

4 

3 

4 

5 

0 

5 

0 

3 

l3 

4 

4 

none 

2 

3 

1 

2 

1 

0 

2 

7 

3 

3 

1 

1 

OK 

6 

15 

11 

11 

7 

12 

12 

22 

3 

10 

11 

10 

N/R 

0 

1 

3 

3 

1 

2 

1 

IS 

0 

0 

3 

2 

V-60  LESI8LAT0RS 


N 

394 

155 

415 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

EXTEN 

5 

3 

7 

7 

6 

9 

11 

4 

3 

3 

4 

6 

SOME 

32 

35 

30 

25 

16 

30 

22 

30 

4l 

30 

22 

27 

LITTLE 

36 

25 

23 

34 

26 

21 

30 

26 

36 

45 

24 

26 

NONE 

11 

12 

5 

6 

10 

14 

6 

11 

14 

lo 

6 

6 

OK 

15 

25 

32 

25 

37 

21 

26 

19 

3 

13 

42 

29 

N/R 

0 

2 

3 

3 

2 

6 

1 

11 

0 

0 

3 

2 

V«eS  LE8ISLAT0RS 


N 

394 

155 

415 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

exten 

20 

17 

31 

29 

23 

30 

26 

22 

24 

15 

26 

25 

SOME 

50 

52 

43 

34 

44 

40 

45 

46 

59 

46 

45 

45 

LITTLE 

16 

17 

12 

22 

19 

7 

17 

11 

10 

16 

15 

16 

NONE 

4 

6 

6 

4 

6 

14 

7 

7 

3 

13 

5 

5 

OK 

10 

6 

5 

6 

7 

7 

3 

0 

3 

6 

7 

7 

N/R 

0 

1 

3 

3 

1 

2 

1 

11 

0 

0 

2 

2 

IV- 181 


Ris^ONua  «•  ffiRUNTAaea 


IN  PkANNfNB  OlViaiON  AeTI¥|Ttea*  TO  HHAT  eXTCNT  ooeo  and  to 
HHAT  extint  ONOuLO  the  division  ion  state  SOARO)  INVOLVE 


the  ROkbONINO 


V* 

RESP. 

>PO  STATE 

PI NANCE 
kOC  AR 

OPPICER 
HI  ST 

CROUP 1 

ssve 

802 

acH 

8Ch 

20 

iO 

N 

994 

ISO 

4IS 

118 

229 

49 

CXTCN 

ta 

19 

IS 

14 

IS 

9 

SOME 

29 

91 

V 

28 

20 

28 

klTTkE 

20 

29 

12 

14 

14 

90 

NONE 

19 

9 

9 

7 

8 

14 

DK 

to 

29 

40 

94 

42 

14 

N/R 

1 

1 

9 

9 

9 

2 

V« 

>7S  STATC 

PINANCe 

OFflCSR 

N 

994 

ISS 

416 

118 

229 

49 

CXTCN 

91 

29 

97 

98 

97 

39 

SOHC 

98 

49 

97 

92 

94 

99 

LITTkC 

12 

19 

9 

19 

10 

18 

NONC 

8 

4 

9 

9 

4 

7 

OK 

12 

10 

10 

14 

9 

9 

N/R 

0 

1 

9 

9 

1 

2 

ADV 

8T 

0V22i 

9P 

L26 

012 

C880 

0TH22 

ALL 

l9o 

27 

29 

40 

272 

1789 

21 

19 

10 

S 

14 

18 

20 

II 

02 

90 

18 

26 

12 

II 

21 

99 

II 

18 

7 

0 

14 

IS 

2 

7 

40 

44 

9 

19 

62 

9S 

1 

IS 

0 

0 

9 

2 

190 

27 

29 

40 

272 

1789 

90 

41 

28 

20 

99 

9S 

97 

28 

SO 

40 

98 

97 

12 

4 

10 

18 

8 

II 

8 

4 

9 

lO 

2 

4 

8 

II 

9 

8 

II 

lo 

1 

15 

0 

0 

9 

2 

V*aO  U.S.  ORRtCE  OP  EDUCATION 


N 

994 

ISO 

4|S 

118 

229 

CXTCN 

19 

19 

17 

II 

14 

SOHC 

49 

37 

90 

40 

91 

UTlkC 

24 

19 

II 

U 

18 

NONC 

4 

S 

2 

1 

4 

DK 

9 

19 

98 

26 

91 

n/a 

0 

1 

9 

9 

2 

43 

190 

27 

29 

40 

272 

1789 

19 

18 

11 

7 

23 

11 

IS 

97 

28 

22 

99 

98 

29 

94 

18 

14 

0 

24 

28 

9 

18 

0 

7 

0 

10 

0 

1 

9 

21 

90 

02 

0 

8 

04 

90 

2 

1 

IS 

0 

0 

9 

2 

IV- 182 


RESPONSES  AS  PERCENTA6ES 


/ 

IN  PLANNIN6  DIVISION  ACTIVITIES*  TO  HHAT  EXTENT  DOES  AND  TO 
what  extent  should  the  division  (OR  STATE  BOARD!  INVOLVE 
THE  FOLLOW  INS 


VSS  U.S.  OFFICE  OF  EDUCATION 


RESF* 
GROUP  1 

80VE 

80E 

uoc 

SCH 

AR 

SCH 

HI 

ED 

ST 

90 

ADV 

OP 

LEG 

ST 

DIR 

C8S0 

other 

OVER' 

ALL 

N 

394 

159 

415 

lid 

229 

43 

130 

27 

29 

40 

272 

1783 

EXTEN 

19 

aa 

33 

24 

26 

33 

27 

26 

17 

30 

22 

26 

SOME 

57 

49 

44 

92 

52 

42 

49 

30 

99 

50 

47 

49 

LITTI.E 

19 

15 

11 

14 

14 

7 

12 

4 

17 

18 

13 

13 

NONE 

7 

2 

2 

3 

2 

9 

5 

7 

3 
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netPONSC*  A*  KMCCNTAOIt 

IN  PLANNINO  SiVittON  ACT|V|TlE»«  TO  NHAT  EXVSNT  DOEO  AND  TO 
NHAT  extent  OHOukO  THE  DIVISION  (OR  STATE  OOANDI  INVOLVE 
THE  FOLLONINO 


V«10D  LOCAL  SCHOOL  OFFICIALS 
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REilPONSIS  AS  RCRCENTASES 


IN  PLANNINS  OIvttlON  ACTIVITIES.  TO  NKAT  EXTENT  DOES  AND  TO 
HHAT  extent  should  THE  DIVISION  (OR  STATE  BOARDl  INVOLVE 
THE  ROLLON INS 


V 

>11S  universities 

ano 

COLLEBCS 

RCBft 

LQC 

AR 

HI 

9T 

AOV 

BT 

OVER* 

QROUfI 

aovE 

BOE 

BCh 

BCh 

ED 

90 

QR 

LEG 

DIR 

CBBO 

other 

ALL 

N 

394 

159 

419 

116 

229 

43 

l3o 

27 

29 

<0 

272 

17B3 

EXTCN 

39 

4i 

41 

26 

96 

42 

33 

33 

31 

93 

39 

40 

$OMC 

49 

46 

43 

93 

37 

33 

49 

30 
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RESPONSES  AS  PERCENTAGES 

• * » , . 

IN  PLANNING  DIVISION  ACTIVITIES*  TO  WHAT  EXTENT  DOES  AND  TO 
what  extent  should  the  DIVISION  (OR  STATE  BOARD)  INVOLVE 
THE  POLLOWING  - 
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netPONies  as  KRecNTAset 

]N  SLANNIN8  DIVISION  ACT|V|TieS*  TO  WHAT  CXTCNT  DOES  AND  TO 
WHaT  extent  SHOutO  the  DIVISION  (OR  STATE  BOARD)  INVOLVE 
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RESPONSES  AS  PERCENTAOES 


IN  PLANNINS  DIVISION  ACTIVITIES*  TO  HHAT  EXTENT  DOES  AND  TO 
HHAT  extent  SHOULD  THE  DIVISION  (OR  STATE  BOARD)  INVOLVE 
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V-I7S  OTHER 


RBSP.  LOO 

OROUM  8DVE  SDE  SCH 

N 394  ISO  419 

EXTEN  IS  9 6 

SOME  PSP 

LITTLE  I I 0 
NONE  900 

DK  PO  St  So 

N/R  4 P P 

# 


AR 

HI 

ST 

ADV 

SCH 

CD 

9D 

OR 

tCG 

IIS 

229 

43 

130 

27 

6 

7 

9 

9 

7 

6 

9 

6 

6 

4 

1 

0 

0 

2 

0 

0 

0 

0 

0 

0 

S3 

79 

SI 

S2 

70 

S 

4 

5 

1 

19 

ST  OVER- 

OIR  CSSO  OTHER  ALL 

29  40  2P2  1PS3 

to  3 t4  9 

tP  9 9 P 

0 0 t t 

0 0 0 0 

P2  OS  Pt  PS 

0 9 9 9 


V.tPDIAl  LABOR 


N 

20S 

72 

226 

70 

114 

26 

29 

17 

IS 

22 

146 

90S 

CXTCN 

IS 

10 

12 

9 

S 

19 

10 

12 

27 

14 

9 

11 

SOHC 

Si 

43 

31 

47 

29 

36 

34 

12 

SO 

SO 

2S 

37 

LITTLC 

21 

IS 

IS 

19 

22 

IS 

17 

12 

7 

23 

IS 

19 

NONE 

4 

S 

4 

3 

6 

0 

7 

6 

7 

9 

s 

4 

OK 

7 

24 

3i 

19 

32 

23 

2S 

3S 

0 

S 

3S 

25 

N/R 

0 

3 

6 

4 

S 

4 

3 

24 

0 

0 

3 

4 

V-tPS(A)  LABOR 


N 

20S 

72 

226 

70 

114 

CXTCN 

39 

39 

39 

31 

30 

SOME 

46 

49 

42 

Si 

54 

LITTLE 

10 

6 

S 

7 

6 

NONE 

9 

0 

0 

0 

1 

OK 

S 

6 

4 

6 

S 

N/R 

0 

1 

6 

4 

2 

26 

29 

17 

16 

22 

146 

905 

42 

31 

29 

67 

36 

45 

3S 

36 

45 

29 

27 

S5 

36 

44 

6 

7 

6 

7 

5 

6 

S 

0 

3 

0 

0 

0 

1 

0 

s 

10 

12 

0 

5 

6 

6 

4 

3 

24 

0 

0 

5 

4 

iteapoNset  as  peseeNTAoet 


IN  PLANNING  DIVISION  ACTlVITieS*  TO  HHAT  eXTSNT  DOCS  AND  TO 
WHaT  extent  should  the  division  <0R  state  HOARD)  INVOLVE 
THE  POLLONING 


V-SSDIAl  HANAOEHENT 


RE8P. 

LOC 

AR 

HI 

8T 

ADV 

8T 

OVER 

GROUP! 

sDve 

8DE 

8CH 

8Ch 

CO 

00 

OR 

LEO 

DIR 

C880 

other 

AUt 

N 

72 

228 

70 

114 

26 

29 

17 

15 

22 

146 

9o5 

EXTEN 

13 

e 

9 

7 

3 

12 

17 

0 

20 

9 

8 

9 

SOHE 

52 

50 

32 

47 

32 

50 

34 

41 

60 

50 

27 

39 

LITTLE 

24 

|3 

19 

20 

22 

19 

if 

6 

15 

23 

17 

19 

NONE 

3 

7 

5 

4 

9 

0 

7 

0 

7 

14 

3 

5 

OK 

a 

22 

29 

17 

29 

15 

21 

29 

0 

5 

42 

24 

N/R 

e 

3 

6 

4 

5 

4 

3 

24 

0 

0 

3 

4 

V« 

188(A) 

HANA6EMENT 

N 

205 

72 

226 

70 

114 

26 

29 

17 

15 

22 

146 

905 

EXTEN 

41 

38 

37 

27 

33 

54 

40 

47 

60 

41 

51 

40 

SOME 

47 

51 

42 

56 

53 

42 

41 

18 

40 

50 

35 

45 

LITTLE 

8 

3 

9 

7 

7 

0 

3 

0 

0 

5 

2 

6 

none 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

DK 

4 

7 

4 

6 

4 

0 

7 

12 

0 

5 

8 

5 

N/R 

0 

1 

7 

4 

2 

4 

3 

24 

0 

0 

5 

4 

V«190(A)  AGRICULTURE 


N 

205 

72 

226 

79 

114 

26 

29 

17 

15 

22 

146 

905 

EXTEN 

13 

15 

15 

9 

12 

8 

17 

6 

20 

14 

10 

12 

SOHE 

49 

47 

32 

40 

28 

54 

34 

29 

53 

50 

25 

37 

LITTLE 

21 

8 

15 

26 

21 

12 

10 

6 

20 

23 

14 

17 

NONE 

4 

4 

3 

0 

2 

0 

7 

0 

7 

9 

1 

3 

OK 

13 

22 

29 

21 

32 

23 

28 

35 

0 

5 

45 

27 

N/R 

0 

3 

6 

4 

5 

4 

3 

24 

0 

0 

5 

4 

IV- 190 


RC«PONSe$  AS  PeRCCNTASeS 


IN  PLANNINS  DIVISION  ACTtVITieS* 
what  EXTCNT  SHOulD  THE  DIVISION 
THE  POLLONINO 


TO  HHAT  EXTENT  DOES  AND 
(OR  STATE  BOARD)  INVOLVE 


TO 


V-IBSIAI  AORIOULTURE 


RESP. 

OROUPI 

•ove 

•DC 

So 

xo 

AR 

SCH 

HI 

ED 

N 

2q5 

72 

225 

70  tl4 

EXTEN 

30 

35 

33 

21 

34 

SOME 

47 

53 

44 

54 

45 

LITTLE 

|4 

3 

6 

14 

15 

NONE 

1 

i 

5 

0 

0 

DK 

6 

7 

a 

6 

4 

N/R 

0 

1 

7 

4 

2 

ST 

AOV 

5T 

OVER- 

BO 

B7 

LE9 

DIR 

C550 

OTHER 

ALL 

25 

29 

17 

15 

22 

145 

905 

35 

25 

35 

53 

41 

34 

32 

54 

45 

24 

47 

90 

30 

45 

4 

|4 

0 

0 

5 

12 

11 

0 

0 

0 

0 

0 

1 

1 

0 

to 

15 

0 

5 

10 

5 

4 

3 

24 

0 

0 

4 

4 

IV- 191 

i 


RUPONUa  hi  PCRCENtAKfa 

♦ ♦“•a***  «•  f-ik**  •«»#«• 


aecnoN  vj 


IN  ITa  OHN  POLICY  PORnULATlCN*  TO  WHAT  EXTENT  OOCa  ANO  TO 
WHAT  EXVEKT  aHOULD  tiiE  Sl9XaiON  (OP'aTAYE'UOARa)  INYOLVC 
THE  POUOUilNO  * ■ 


VI*XU  BIVlaiON  PERaONNEb 

Reap.  boc  AR  Hi  aT 

bROUPi  aovE  aoE  ach  acn  EO  as 

» i*a«.  «•>•«  »»t* 

N 3»4  taa  4Tb  tta  aaa  43 

***•*  ,,AB>  ^ m 

EXIEN  3P  37  36  30  31  30 

aoiiE  38  aa  aa  3a  ao  sa 

bITTLE  U 14  7 lo  13  I4 

NONi  4 1 I 3 3 a 


0K 

a la  3o 

s2  aa 

id 

N/K 

1 11 

'3  a 

0 

VI 

• 18  ] 

DiviaiON 

PERaONNEb 

N 

394 

199 

419 

118 

229 

49 

CXTEN 

72 

79 

71 

84 

73 

63 

SOME 

23 

19 

21 

27 

20 

21 

bITTLE 

3 

2 

3 

4 

3 

12 

NONE 

0 

1 

0 

1 

1 

9 

OK 

i 

3 

3 

4 

3 

0 

N/R 

1 

1 

1 

0 

0 

0 

ADV 

8T 

OVER 

CP" 

*•  • • 

(.66 

« 9 

OIR 

6880 

0TH6R 

Abb 

4Hk 

140 

27 

• 

29 

272 

1763 

•R.  • 4B 

39 

19 

99 

50 

21 

32 

39 

lb 

31 

23 

29 

39 

9 

4 

lo 

19 

'6 

11 

2 

4 

U 

0 

1 

2 

29 

b8 

0 

13 

46 

24 

0 

“4 

0 

i 

0 

1 

130 

27 

29 

40 

272 

1783 

63 

99 

79 

80 

93 

88 

28 

22 

21 

18 

32 

23 

2 

4 

0 

3 

9 

4 

2 

0 

0 

0 

2 

1 

9 

11 

3 

3 

7 

3 

0 

4 

0 

0 

0 

1 

Vf 

•20 

OTMER  OTATE  1 
aONNEb 

DBPARTHENT  OP 

EDUCATION  RER 

N 

394 

199 

419 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

bxten 

11 

7 

16 

14 

a 

12 

12 

19 

10 

9 

12 

12 

80HB 

39 

30 

30 

36 

29 

37 

29 

26 

99 

39 

25 

31 

bITTLE 

31 

36 

19 

19 

26 

33 

17 

0 

26 

43 

13 

22 

NONE 

9 

11 

2 

8 

4 

9 

3 

7 

3 

t3 

2 

9 

OK 

8 

14 

34 

29 

31 

12 

39 

44 

0 

9 

46 

26 

N/R 

1 

1 

1 

0 

2 

2 

0 

4 

0 

0 

1 

1 

IV- 192 


nespoNses  As  pepceNTAoes 


IN  ITS  OHN  POLICY  PORHULATION.  TO  NHAT  EXTENT  DOEO  AND  TO 
NHAT  extent  should  the  division  (OR  state  BOARDt  INVOLVE 
THE  PCLL0MIN6 

VI-8S  OTHER  STATE  DEPARTHEnT  OP  EDUCATION  PER- 
SONNEL 


RESP. 

LOC 

AR 

HI 

8T 

AOV 

8T 

OVER 

OROUPl 

80Vi; 

8DE 

60H 

8CH 

CD 

BD 

6P 

LCB 

DIR 

C880 

OTHER 

AU 

N 

394 

195 

415 

118 

889 

43 

130 

27 

89 

40 

872 

1783 

EXTEN 

ae 

37 

46 

31 

37 

37 

36 

58 

84 

40 

34 

36 

some 

64 

9a 

48 

So 

48 

46 

47 

30 

68 

48 

47 

48 

LITTLE 

II 

7 

6 

10 

II 

14 

8 

7 

3 

6 

9 

9 

NONE 

4 

1 

8 

3 

0 

5 

1 

0 

3 

0 

3 

8 

DK 

4 

3 

4 

6 

3 

8 

8 

7 

7 

5 

7 

5 

N/R 

1 

1 

1 

0 

0 

8 

0 

4 

0 

0 

0 

1 

VI-30  CHIEF  state  SCHOOL  OFFICER 


N 

394 

195 

415 

118 

889 

43 

130 

27 

89 

40 

878 

1783 

EXTEN 

46 

46 

33 

36 

38 

49 

35 

33 

66 

58 

32 

38 

80MC 

86 

29 

83 

86 

88 

19 

89 

4 

86 

89 

16 

84 

LITTU 

II 

7 

7 

6 

6 

12 

6 

7 

7 

13 

5 

8 

NONE 

3 

8 

8 

3 

9 

2 

2 

4 

0 

0 

1 

3 

OK 

lo 

16 

33 

85 

87 

19 

32 

48 

0 

9 

44 

27 

N/R 

1 

1 

1 

0 

8 

0 

0 

4 

0 

0 

1 

1 

VI 

•38  1 

SHIER 

8TATC  1 

SCHOOL  OFFICER 

N 

394 

199 

415 

116 

889 

43 

130 

87 

29 

40 

272 

1783 

EXTEN 

6| 

77 

63 

55 

58 

78 

61 

63 

78 

90 

64 

63 

80HE 

26 

IB 

85 

31 

89 

19 

19 

84 

8 

21 

89 

LITTLE 

4 

8 

3 

4 

5 

9 

5 

4 

0 

0 

4 

4 

NONE 

8 

1 

1 

I 

1 

8 

0 

0 

0 

0 

3 

1 

DK 

6 

3 

7 

8 

6 

8 

9 

19 

3 

3 

8 

7 

N/R 

1 

1 

1 

0 

0 

0 

0 

4 

0 

0 

0 

1 

IV- 193 


RKtNNM*  At  KRCINTAU* 

IN  ITS  ONN  RQLICV  P0rMU!.AT1CN«  TO  MHAT  eXTCNT  BOCt  AND  TO 
NHaT  extent  SHOUkO  THE  OlVIBION  ION  BTATE  BOARO)  INVOLVE 
THE  ROLLON INS 

VIMB  BTATE  VOCATIONAL  OIRECTOR 


nw. 

toe 

AR 

Ml 

6T 

adv 

6T 

OVIR 

OROUPt 

sove 

•DC 

8CH 

•Ch 

CO 

90 

OP 

tee 

OtR 

6660 

OTKCR 

Att 

N 

994 

198 

419 

116 

939 

190 

97 

99 

40 

979 

1769 

CXTCn 

61 

77 

6 

69 

66 

77 

66 

44 

66 

66 

49 

67 

SOHC 

to 

9 

lu 

II 

10 

7 

9 

II 

10 

9 

10 

to 

UTTU 

4 

1 

9 

4 

9 

a 

4 

0 

9 

9 

9 

9 

non€ 

6 

i 

1 

0 

1 

9 

0 

4 

0 

0 

0 

1 

DK 

4 

to 

99 

16 

17 

19 

91 

97 

0 

9 

97 

16 

N/R 

1 

1 

t 

0 

1 

0 

0 

4 

0 

0 

0 

1 

VI 

•4B  BTATE 

VOCATIONAL 

DIRECTOR 

N 

994 

199 

419 

116 

999 

49 

190 

97 

99 

40 

979 

1769 

exten 

99 

99 

66 

67 

66 

91 

91 

76 

99 

99 

68 

69 

BONE 

4 

4 

7 

9 

7 

7 

7 

7 

9 

9 

9 

6 

LITTLE 

1 

0 

1 

9 

1 

a 

0 

0 

0 

0 

0 

1 

NONE 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

OK 

9 

9 

9 

9 

9 

0 

9 

II 

9 

9 

6 

9 

N/R 

1 

t 

1 

0 

0 

0 

0 

4 

0 

0 

0 

0 

VI 

•80  ilAte 

BOARD  ROR  VOCATIONAL  EDUCATION 

N 

994 

196 

419 

116 

939 

49 

190 

97 

99 

40 

979 

1769 

EXTEN 

97 

41 

99 

41 

96 

44 

96 

19 

69 

96 

99 

49 

BOHE 

94 

91 

19 

96 

99 

99 

99 

90 

94 

99 

17 

99 

LITTLE 

7 

6 

9 

9 

7 

9 

9 

0 

9 

19 

4 

6 

NONE 

1 

9 

9 

0 

1 

9 

9 

0 

0 

6 

1 

1 

OK 

10 

96 

94 

99 

90 

19 

91 

46 

0 

16 

44 

96 

N/R 

1 

1 

1 

0 

1 

0 

0 

7 

0 

0 

1 

1 

IV -194 


I 


REtrONtea  «•  RCRCCNTAOea 

IN  IT!  OHN  RQLiev  FORHULATION.  TO  MHAT  EXTENT  DOER  ANO  TO 
NHAT  EXTENT  SHOUkO  THE  DIVISION  lOR  STATE  SOARDI  INVOLVE 
THE  FCLL0NIN6 

VI-5S  STATE  BOARD  FOR  VOCATIONAL  EDUCATION 

RESF.  LOC  AR  HI  ST  ADV  ST  OVER> 

OROUPI  SDVE  SDE  SCH  SCH  ED  BD  SR  LEO  DIR  CSSO  OTHER  ALL 


N 

304 

199 

419 

iia 

220 

43 

ISO 

27 

20 

60 

272 

1763 

eXTCN 

73 

94 

70 

72 

67 

72 

66 

63 

72 

63 

77 

71 

SOHC 

17 

17 

16 

21 

23 

14 

22 

II 

24 

as 

12 

16 

LlTTte 

2 

1 

1 

0 

2 

0 

2 

0 

0 

0 

1 

1 

none 

1 

1 

0 

0 

1 

0 

0 

0 

0 

0 

0 

1 

OK 

6 

19 

10 

7 

7 

14 

0 

22 

3 

13 

10 

9 

N/R 

1 

1 

1 

0 

0 

0 

0 

4 

0 

0 

0 

0 

VI 

•60  LE6I6LAT0R6 

N 

304 

195 

419 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

EXTCN 

6 

1 

6 

3 

6 

7 

5 

4 

7 

0 

6 

9 

SOME 

26 

26 

27 

26 

21 

16 

26 

19 

34 

29 

21 

29 

LITTLE 

32 

31 

29 

30 

22 

40 

23 

30 

36 

60 

22 

27 

NONE 

16 

to 

6 

10 

9 

16 

10 

22 

21 

10 

6 

10 

OK 

16 

26 

39 

30 

41 

21 

39 

22 

0 

19 

46 

31 

N/R 

1 

1 

1 

0 

2 

0 

0 

4 

0 

0 

1 

1 

VI 

-SS  LEGISLATORS 

N 

394 

199 

419 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

exten 

12 

12 

20 

14 

17 

12 

17 

22 

17 

19 

19 

16 

SOME 

43 

90 

41 

49 

44 

40 

36 

99 

41 

46 

40 

43 

LITTLE 

22 

19 

22 

23 

23 

23 

29 

II 

31 

20 

24 

23 

none 

14 

II 

lo 

13 

9 

21 

II 

4 

7 

13 

9 

II 

OK 

6 

6 

6 

6 

7 

9 

6 

0 

3 

6 

8 

7 

N/R 

1 

1 

1 

0 

1 

0 

0 

4 

0 

0 

0 

1 

IV -195 


RCtPONUf  At  KMCNTAeil 

IN  ITS  OHN  PQLieV  PONNULATieN*  TO  MHAT  CXTKNT  OON  AND  TO 
NHaT  BXTINT  ONOUt.D  THB  OtVItlON  ION  OTATB  BOARBI  INVOkTB 
THE  POLkONINS 

VI>PD  BTATt  PINANCE  OPPtCER 


XESP. 

kOC 

A9 

HI 

9f 

A0¥ 

•T 

OVifI* 

BNOUPt 

sove 

•99 

BOH  boh 

90 

90 

OP 

190 

DIP 

C990 

OTHeO 

AU 

N 

994 

199 

419 

119 

999 

4? 

190 

97 

99 

40 

979 

1799 

EXTEN 

14 

• 

19 

19 

19 

• 

19 

11 

10 

0 

9 

11 

•ONE 

n 

99 

93 

96 

94 

19 

91 

11 

99 

99 

19 

99 

LITTkC 

99 

99 

14 

93 

11 

99 

19 

99 

40 

49 

14 

19 

NONE 

19 

13 

6 

6 

9 

91 

9 

4 

14 

19 

6 

9 

OK 

99 

97 

49 

99 

49 

99 

49 

44 

3 

10 

99 

97 

N/R 

1 

1 

1 

0 

9 

Q 

9 

7 

6 

0 

1 

1 

Vf^PB  BTATE  PINANCE  OPPIOER 


N 

994 

199 

410 

119 

B80 

49 

190 

97 

99 

49 

979 

1799 

EXTEN 

99 

91 

96 

99 

BB 

91 

90 

96 

14 

99 

90 

93 

bone 

36 

99 

39 

99 

’99 

39 

39 

96 

99 

30 

99 

99 

klTTkC 

90 

99 

19 

99 

19 

19 

90 

19 

99 

99 

19 

90 

NONE 

19 

19 

9 

• 

10 

91 

19 

4 

9 

19 

10 

11 

OK 

to 

19 

19 

9 

• 

7 

9 

99 

9 

9 

19 

10 

N/R 

1 

1 

1 

0 

0 

6 

0 

4 

0 

0 

0 

1 

VI«BO  U»B*  OPPICE  OP  EOUCATION 


N 

994 

199 

419 

119 

999 

49 

190 

97 

99 

40 

979 

1799 

EXTEN 

19 

19 

14 

10 

16 

16 

16 

7 

0 

19 

11 

19 

BONE 

44 

90 

91 

99 

99 

49 

99 

19 

99 

40 

99 

99 

kITTkE 

99 

19 

19 

96 

99 

16 

19 

7. 

91 

99 

10 

19 

NONE 

9 

6 

9 

9 

6 

9 

9 

4 

7 

9 

4 

0 

DR 

9 

91 

99 

99 

99 

91 

99 

69 

9 

0 

94 

90 

N/R 

1 

1 

1 

0 

1 

0 

0 

4 

0 

0 

1 

1 

IV- 196 


RCtMNSet  Al  rCRCeNTAOeS 


IN  ITS  ONN  POLICY  PONHULAT|ON«  TO  HHAT  CXTCNT  DOCt  AND  TO 
HHAT  extent  SNOULO  the  DIVI8ION  <OR  STATE  OOARDI  INVOLVE 
THE  POLLONINO 


Vl-aS  U»$.  OFFICE  OF  EDUCATION 


RESF, 

OROUFI 

SOVCE 

SDS 

O X 

o o 

AR 

SCH 

HI 

EO 

5T 

00 

AOV 

OP 

LEO 

•T 

0|R 

C550 

OTHER 

OVER* 

AU 

N 

394 

155 

415 

115 

229 

43 

130 

27 

29 

40 

272 

1753 

EXTEN 

15 

20 

24 

5 

24 

23 

22 

19 

7 

25 

15 

19 

SOME 

45 

45 

43 

50 

45 

47 

41 

44 

55 

45 

45 

40 

LITTLE 

23 

20 

19 

25 

22 

14 

23 

4 

17 

15 

to 

20 

NONE 

5 

6 

7 

lo 

5 

9 

5 

II 

3 

10 

to 

5 

DK 

5 

5 

6 

7 

4 

7 

5 

19 

7 

5 

II 

7 

K/R 

1 

1 

1 

0 

0 

0 

0 

4 

0 

0 

0 

1 

VI 

•90 

INTERMEDIATE 

(COUNTY) 

0PPIGE8 

N 

394 

155 

415 

115 

229 

43 

130 

27 

29 

40 

272 

1753 

EXTEN 

3 

3 

3 

2 

0 

5 

2 

0 

7 

0 

2 

2 

SOHE 

21 

17 

20 

17 

14 

19 

20 

II 

24 

29 

14 

15 

LITTLE 

34 

25 

22 

25 

24 

21 

22 

19 

35 

39 

14 

24 

NONE 

15 

12 

9 

15 

5 

12 

10 

0 

10 

13 

4 

11 

OK 

24 

40 

45 

37 

51 

40 

45 

53 

21 

29 

54 

43 

N/R 

1 

2 

1 

0 

2 

5 

0 

7 

0 

3 

2 

1 

VI-08  INTERHEOIATE  (COUNTY I OFFICES 


N 

394 

155 

419 

115 

229 

43 

130 

27 

29 

40 

272 

1753 

EXTEN 

7 

14 

14 

9 

10 

14 

5 

19 

10 

9 

11 

11 

SOHE 

37 

33 

39 

35 

44 

30 

35 

37 

45 

35 

41 

39 

L 1 TTLE 

23 

15 

21 

21 

20 

21 

22 

19 

14 

29 

22 

21 

NONE 

14 

5 

7 

5 

4 

9 

9 

4 

3 

5 

5 

5 

DK 

15 

25 

17 

23 

21 

23 

23 

25 

24 

23 

19 

20 

N/R 

1 

1 

1 

0 

1 

2 

0 

4 

0 

3 

1 

1 

t 

IV- 197 


RIIPONWS  AS  PMOBNTAaM 

IN  ITS  ONN  POLieV  PORMULATION*  TO  MHAT  INTENT  0910  AND  TO 
NHaT  intent  OHOUbO  THE  OtVUION  <0R  OTaTE  OOANOi  INVOLVE 
THE  POLLOHINO 


Vt»IOD  LOCAL  OOHOOL  OMIOIALO 


RESP. 

too 

AR 

HI 

•f 

ADV 

•T 

0VI2* 

OROUPl 

iovc  IOC 

•OH 

•OH 

10 

00 

69 

LOO 

012 

0000  OTHER 

AU 

N 

994 

too 

410 

116 

229 

49 

190 

22 

29 

49 

222 

1269 

BNTEN 

9 

6 

7 

6 

0 

0 

f 

11 

10 

0 

4 

2 

SOHE 

90 

99 

29 

24 

21 

26 

26 

10 

46 

40 

19 

26 

LITTLE 

96 

26 

92 

42 

29 

49 

26 

10 

94 

90 

21 

91 

NONE 

9 

10 

16 

11 

11 

0 

4 

11 

2 

19 

4 

lo 

DK 

10 

21 

21 

16 

92 

14 

92 

44 

0 

6 

01 

20 

N/R 

1 

2 

1 

0 

2 

0 

0 

4 

0 

0 

1 

1 

vt 

-too  local  OOHOOL 

029tCBAU 

N 

994 

100 

410 

116 

229 

49 

190 

22 

29 

40 

222 

1269 

BNTEN 

22 

94 

91 

22 

24 

26 

29 

99 

96 

96 

24 

26 

•ONE 

02 

46 

oo 

01 

00 

92 

44 

92 

46 

40 

46 

49 

LITTLE 

16 

9 

19 

12 

19 

90 

24 

11 

9 

19 

16 

16 

NONE 

4 

9 

9 

1 

2 

2 

2 

0 

2 

9 

9 

9 

OK 

6 

0 

9 

4 

0 

2 

6 

19 

9 

9 

6 

0 

N/R 

1 

1 

1 

0 

0 

0 

0 

4 

0 

0 

1 

1 

VI 

•110  UNIVe26IT166 

AND 

COLLBOEO 

N 

994 

100 

410 

116 

229 

49 

190 

22 

29 

40 

222 

1269 

EXTEN 

2 

6 

6 

0 

2 

9 

2 

2 

2 

10 

6 

6 

OOME 

99 

99 

26 

20 

20 

29 

22 

19 

00 

46 

12 

29 

LITTLE 

99 

22 

20 

92 

99 

96 

22 

11 

26 

20 

16 

20 

NONE 

10 

0 

0 

11 

12 

16 

6 

4 

2 

10 

9 

6 

DK 

11 

26 

40 

26 

16 

21 

96 

06 

9 

6 

02 

91 

N/R 

1 

1 

1 

0 

2 

0 

0 

4 

0 

0 

1 

1 

IV- 198 


RCMONtet  AS  RCROENTASet 


# 


IN  ITS  OMN  POLICY  PORHULATION*  TO  NHAT  eXTSNT  DOES  AND  TO 
WHAT  EXTENT  SHOULD  THE  DIVISION  lOR  STATE  BOARD)  INVOLVE 
THE  ROLLON I NS 


vt-iis  Universities  and  colleses 


RESP. 

LOG 

AR 

HI 

OT 

AOV 

OT 

OVER 

8R0UPI 

80VC 

•OE 

8CH 

acH 

EG 

8D 

OR 

LEO 

OIR 

6880 

OTHER 

AU 

N 

394 

185 

415 

lie 

aaa 

130 

87 

89 

40 

878 

1783 

EXTEN 

to 

aa 

aa 

17 

40 

at 

aa 

7 

40 

aa 

84 

SOHE 

83 

49 

49 

49 

40 

33 

43 

40 

aa 

38 

44 

48 

LITTLE 

19 

13 

la 

ao 

9 

33 

84 

19 

ai 

13 

17 

17 

NONE 

9 

3 

4 

a 

a 

9 

8 

0 

0 

a 

a 

8 

DK 

6 

a 

5 

9 

a 

a 

7 

11 

10 

3 

10 

a 

N/R 

1 

I 

1 

0 

0 

a 

0 

4 

0 

0 

1 

1 

\ 

[ 


Vt*|80  OOHMUNtTY  On  JUNIOR  CCUeOCS 


N 

394 

198 

419 

iia 

889 

43 

130 

87 

89 

40 

878 

1783 

EXTEN 

9 

7 

4 

7 

9 

8 

9 

7 

3 

8 

9 

8 

SOHE 

89 

89 

19 

19 

19 

19 

88 

19 

98 

40 

17 

81 

LITTLE 

89 

19 

81 

39 

88 

80 

80 

7 

38 

18 

19 

84 

NONE 

la 

a 

7 

19 

10 

10 

a 

0 

3 

10 

4 

10 

OK 

81 

39 

49 

80 

41 

37 

43 

07 

3 

88 

98 

40 

N/R 

1 

1 

1 

0 

8 

0 

0 

4 

0 

0 

1 

1 

VUIOt  GONMUNYTY  OR  JUNIOR  COUCOeS 


N 

394 

159 

419 

118 

889 

43 

130 

87 

89 

40 

878 

1783 

EXTEN 

13 

89 

19 

89 

88 

83 

89 

30 

14 

80 

88 

81 

SOHE 

49 

40 

44 

38 

44 

88 

40 

33 

59 

48 

37 

48 

LITTLE 

18 

14 

le 

84 

18 

83 

13 

19 

14 

10 

16 

17 

NONE 

7 

1 

5 

9 

8 

18 

8 

0 

3 

3 

7 

8 

OK 

13 

19 

14 

9 

14 

18 

17 

19 

10 

80 

18 

14 

N/R 

1 

1 

1 

0 

0 

0 

0 

4 

0 

0 

0 

1 

IV- 199 


o 

ERIC 


MSNNN*  At  tmOCNTAtlt 


IN  ITS  OHN  NLIeV  POKHUkATION*  TO  NHAT  BXTtNT  OOBt  AND  TO 
HHaT  CXTeNT  tHOUbO  TNC  OlVItlON  ION  tTATB  lOAtOI  INVOkVB 
THE  POUONiNt 


VI 

•ISO 

AREA  VOCATIONAL 

OOHOOLO 

Metp, 

LOO 

A2 

N| 

67 

AOV 

67 

0VI6* 

OROUPI 

80VE 

tOE 

OON 

•CH 

CD 

60 

L26 

010  0000 

07NE6 

AU 

N 

S94 

103  410 

lie  080 

43 

130 

27 

20 

46 

272 

1763 

BXTBN 

IS 

16 

19 

6 

6 

21 

19 

II 

24 

20 

13 

14 

tONC 

sa 

36 

27 

31 

23 

42 

31 

II 

36 

43 

21 

26 

blTTie 

16 

16 

19 

26 

24 

6 

19 

II 

24 

23 

11 

10 

NONE 

10 

9 

9 

6 

6 

7 

9 

4 

3 

9 

3 

6 

DK 

19 

24 

36 

29 

37 

10 

39 

90 

10 

10 

90 

32 

N/R 

1 

1 

I 

0 

2 

2 

0 

4 

0 

0 

1 

1 

VI 

•136 

AREA 

VOCATIONAL 

60H00t6 

N 

304 

199 

419 

116 

220 

A3 

130 

27 

20 

A6 

272 

1763 

eX72N 

26 

36 

42 

36 

36 

37 

36 

41 

36 

36 

41 

37 

60N6 

46 

43 

36 

41 

42 

44 

41 

37 

36 

90 

39 

41 

i.l77U 

12 

9 

lo 

tl 

12 

0 

6 

4 

7 

9 

6 

10 

NONE 

3 

3 

2 

1 

1 

9 

3 

0 

3 

9 

3 

2 

OK 

10 

10 

7 

6 

6 

'5 

12 

19 

14 

3 

lo 

0 

N/2 

1 

1 

1 

0 

0 

0 

0 

4 

0 

0 

0 

1 

VI-140 

private 

VOCATIONAL  OCHOOLO 

N 

394 

199 

419 

116 

229 

43 

f 

130 

27 

29 

40 

272 

1763 

EATEN 

2 

3 

1 

3 

1 

0 

4 

4 

0 

3 

2 

2 

OOHE 

6 

6 

6 

6 

4 

21 

6 

7 

14 

9 

6 

7 

LITTLE 

|6 

19 

16 

20 

17 

12 

II 

7 

36 

39 

19 

16 

NONE 

44 

26 

14 

23 

20 

23 

24 

4 

34 

23 

14 

24 

OK 

29 

49 

99 

49 

96 

42 

94 

74 

14 

33 

62 

60 

N/A  t 3 t 0 a 8 0 4 0 3 1 I 


IV-200 


ReSPONSeS  as  PeRCCNTAOES 


IN  ITS  OHN  POLICY  POrMULATION.  TO  WHAT  EXTENT  DOES  AND  TO 
NHAT  EXTENT  SHOULD  THE  DIVISION  (OR  STATE  BOARD)  INVOLVE 
THE  POLLOHINS 


VI-t«S  PRIVATE  VOCATIONAL  SCHOOLS 


LOC 

AR 

HI 

8T 

AOV 

8T 

OVER 

OROUPl 

80VC 

8DE 

8CH 

8CH 

20 

BO 

8P 

LEG 

OIR 

C880 

OTHER 

AI.L 

N 

894 

159 

415 

118 

229 

43 

130 

27 

29 

40 

272 

1783 

eXTCN 

4 

10 

12 

9 

9 

14 

12 

19 

3 

10 

14 

10 

80HC 

19 

28 

31 

31 

34 

28 

21 

28 

34 

23 

33 

28 

LlTTUe 

28 

21 

21 

21 

27 

18 

24 

11 

24 

33 

24 

24 

NONE 

28 

14 

13 

21 

10 

28 

20 

11 

21 

10 

12 

17 

DK 

21 

27 

22 

21 

21 

14 

23 

28 

17 

23 

17 

21 

N/R 

1 

i 

1 

0 

0 

2 

0 

7 

0 

3 

1 

1 

VI 

• 190 

STATE  ADVISORY  i 

BOUNCIL 

N 

189 

83 

189 

48 

119 

17 

101 

10 

14 

18 

128 

878 

extbn 

18 

7 

8 

8 

9 

12 

10 

0 

21 

11 

8 

10 

80HE 

29 

18 

13 

19 

18 

18 

24 

10 

36 

11 

19 

18 

LITTU 

14 

13 

8 

21 

11 

18 

11 

0 

7 

17 

6 

11 

NONE 

7 

7 

1 

2 

8 

0 

9 

10 

7 

11 

2 

4 

OK 

9 

23 

38 

23 

27 

0 

19 

30 

0 

17 

37 

24 

N/R 

30 

34 

32 

27 

31 

53 

38 

50 

29 

33 

33 

32 

VI 

• 198 

STATE  ADVISORY  COUNCIL 

N 

189 

83 

189 

48 

115 

17 

101 

10 

14 

18 

128 

878 

exten 

39 

29 

3a 

31 

32 

18 

31 

10 

36 

22 

31 

32 

SOHE 

22 

27 

22 

31 

25 

24 

29 

10 

29 

33 

22 

23 

LITTLE 

4 

t 

4 

8 

4 

8 

4 

0 

0 

8 

4 

4 

NONE 

2 

0 

1 

0 

2 

0 

0 

0 

0 

0 

0 

1 

DK 

9 

10 

11 

4 

9 

0 

9 

30 

7 

8 

10 

8 

N/R 

30 

34 

32 

27 

31 

53 

38 

90 

29 

33 

33 

32 

i 

I 

M 

! 

i 

l 

i 


IV-201 

I 


L- 


RUPONtIt  At  RlRCKNTAtCt 

tN  ITt  ONN  RQLtCV  rtAMUkATION*  TO  HHAT  IXTCNT  DOIt  ANO  TO 
MHaT  eXTCNT  tMOUkO  THC  OlVItlON  (OR  tTATC  OOAROI  INVOtVC 
THE  ROUOWINO 


vt>ieo  education  oroaniiationo 


REOR. 

LOG 

42 

Ml 

if 

40V 

3T 

0V62 

0R0U7I 

tDve 

•DC 

36H 

3Ch 

60 

20 

63 

466 

012 

C360 

0TH62  4U 

9 ‘ 

N 

394 

136 

416 

tu 

229 

43 

130 

,27 

29 

40 

272 

1733 

EXTEN 

9 

3 

4 

3 

3 

9 

9 

4 

10 

3 

9 

9 

BONE 

31 

33 

21 

29 

13 

21 

23 

23 

69 

43 

17 

23 

LITTLE 

37 

34 

27 

33 

23 

42 

19 

7 

24 

29 

13 

23 

none 

13 

12 

3 

9 

13 

7 

9 

0 

10 

13 

3 

9 

DK 

13 

30 

39 

24 

39 

21 

44 

93 

0 

13 

99 

34 

N/R 

1 

1 

1 

0 

2 

0 

0 

7 

0 

0 

2 

1 

Vt^ltt  EDUCATION  OROANIIATIONO 


N 

394 

199 

4t9 

lie 

229 

43 

130 

27 

29 

40 

272 

1733 

EXTEN 

10 

23 

22 

to 

2t 

13 

12 

22 

21 

13 

19 

13 

OOHE 

93 

39 

43 

94 

47 

44 

43 

4i 

99 

93 

42 

47 

LITTLE 

24 

23 

19 

19 

22 

30 

20 

It 

14 

13 

2t 

2t 

NONE 

4 

3 

9 

9 

3 

9 

7 

7 

3 

9 

3 

9 

DK 

3 

3 

7 

3 

7 

9 

t3 

19 

3 

3 

tt 

3 

N/R 

1 

1 

1 

0 

0 

0 

0 

4 

0 

0 

t 

1 

VI>tTO  OTHER 

N 394  IBB  418  Ut  t29  43  130  »7  29  40  272  1703 

EXTEN  21  100010901  1 

DONE  332  2 30B09  0 3 9 

LITTU  4333301000  8 3 

NONE  3113202700  B 2 

DR  OB  00  07  92  00  90  92  74  93  00  09  00 

N/R  4701401  19  09  4 4 


IV-202 


netPONiei  a«  »>eRceNTAee« 


IN  ITS  OHN  ROLICY  POrNULATION*  TO  WHAT  eXTCNT  DOEt  AND  TO 
WHAT  eXTCNT  SHOULD  THE  DIVISION  ION  STATE  DOANOI  INVOLVE 
THE  POLLOHINS 


vuips  other 


RBBR* 

LOC 

AR 

HI 

OROUPl 

8DVE 

8DE 

8CH 

8Qh 

ED 

N 

394 

189 

419 

118 

229 

EXTCN 

4 

9 

3 

3 

4 

SOME 

6 

3 

9 

4 

6 

LITTLE 

2 

1 

1 

1 

3 

NONE 

1 

0 

0 

0 

0 

DK 

84 

85 

84 

90 

83 

R/R 

4 

7 

7 

2 

4 

8T 

adv 

8T 

OVER* 

BD  BP 

LEG 

DIR 

OSSO  OTHER 

ALL 

43 

130 

27 

29 

40 

272 

1783 

2 

9 

7 

3 

8 

6 

4 

2 

9 

0 

3 

3 

8 

9 

0 

0 

0 

0 

d 

2 

1 

0 

0 

4 

0 

0 

1 

1 

93 

89 

70 

93 

85 

78 

84 

2 

1 

19 

0 

9 

9 

9 

VI-2001  A I LABOR 


r. 

f 


N 

2o9 

72 

226 

EXTEN 

8 

8 

9 

SOME 

28 

38 

24 

LITTLE 

39 

19 

21 

NONE 

9 

8 

7 

OK 

18 

24 

42 

N/R 

1 

3 

1 

70 

114 

26 

29 

17 

6 

4 

12 

3 

0 

31 

18 

27 

31 

35 

34 

30 

19 

17 

6 

4 

6 

19 

7 

6 

24 

39 

31 

41 

47 

0 

4 

0 

0 

6 

19 

22 

146 

909 

20 

9 

2 

9 

47 

99 

19 

26 

33 

18 

21 

27 

0 

9 

9 

7 

0 

9 

92 

34 

0 

0 

1 

2 

Vl«20t|A)  LABOR 


N 

209 

72 

226 

70 

114 

EXTEN 

19 

26 

21 

23 

22 

some 

49 

47 

47 

46 

48 

LITTLE 

22 

19 

19 

21 

22 

NONE 

9 

0 

6 

6 

4 

OK 

8 

6 

6 

4 

7 

N/R 

1 

1 

1 

0 

0 

26 

29 

17 

15 

22 

146 

909 

31 

14 

24 

47 

23 

28 

22 

42 

99 

47 

40 

99 

42 

46 

19 

10 

6 

13 

18 

17 

19 

8 

10 

6 

0 

0 

6 

6 

4 

7 

12 

0 

9 

6 

6 

0 

0 

6 

0 

0 

1 

1 

IV-203 


o 

ERIC 


RCWONieS  AS  ReseCNTASCS 

IN  ITS  OMN  RQLtCV  POSNULATION*  TO  NHAT  CXTCNT  DOSS  AND  TO 
NHaT  eXTSNT  should  THK  division  (OR  STATS  BOARS)  INVOLVS 
THE  ROLLON I NO 


vt>aioiAi  hanaoehent 

RESR.  LOO  AR  HI  ST  AOV  ST  OVER- 

OROURt  8DVE  SOE  SON  SOH  ED  BO  OR  LBS  DIR  CSSO  OTHER  ALL 


N 

809 

7t 

aao 

yo 

It4 

20 

29 

17 

18 

22 

146 

908 

EXTEN 

f 

s 

4 

2 

12 

10 

0 

20 

9 

3 

8 

SONS 

30 

40 

33 

21 

la 

42 

31 

47 

47 

68 

23 

20 

LITTLE 

30 

to 

ao 

40 

30 

12 

21 

0 

V 

23 

19 

ao 

none 

lo 

0 

8 

7 

7 

12 

7 

0 

7 

8 

8 

7 

DK 

u 

ao 

40 

ai 

30 

23 

31 

41 

0 

9 

40 

32 

N/R 

1 

3 

a 

0 

4 

0 

0 

0 

0 

0 

1 

2 

VI 

■aiS(A)  HANAOEHENT 

- 

N 

208 

72 

220 

70 

114 

26 

29 

17 

18 

22 

140 

908 

exuN 

10 

24 

23 

20 

20 

31 

24 

38 

40 

23 

32 

23 

80HE 

47 

49 

47 

80 

47 

00 

40 

41 

47 

88 

43 

47 

UITTU 

10 

19 

10 

21 

28 

4 

17 

0 

13 

11 

18 

10 

NONE 

0 

0 

8 

4 

4 

18 

7 

0 

0 

0 

3 

8 

DK 

a 

7 

4 

4 

4 

0 

3 

0 

0 

8 

0 

8 

M/K 

1 

1 

1 

0 

0 

0 

0 

0 

0 

6 

t 

1 

Vt-S2D(A)  ABRtCULTURE 


N 

208 

72 

220 

70 

114 

20 

29 

17 

18 

22 

140 

908 

EXTEN 

0 

10 

7 

0 

0 

4 

14 

0 

7 

9 

0 

7 

SOHE 

30 

47 

30 

21 

28 

40 

20 

38 

07 

04 

21 

30 

LITTLE 

32 

to 

23 

30 

27 

12 

17 

10 

20 

14 

10 

24 

NONE 

9 

4 

3 

lo 

4 

12 

7 

0 

7 

8 

4 

0 

DK 

10 

20 

30 

27 

33 

27 

34 

38 

0 

9 

81 

32 

N/R 

1 

3 

2 

0 

4 

© 

0 

0 

0 

0 

2 

2 

[ 

i 

I. 


I 

IV -204 


f 


o 

ERIC 


itespoNaes  a«  reitcENTAeu 


IN  ITS  OMN  SOLICr  FORMULATION*  TO  HHAT  EXTENT  OOBS  AND  TO 
“U*T^e*TENT  SHOULD  the  DIVISION  ION  STATE  BOANOI  INVOLVE 


VI-8ESIAI  AORIOULTURE 


LOG 

AR 

HI 

GROUP 1 

80VE 

SOE 

8CH 

SCH 

EO 

N 

206 

72 

220 

70 

114 

&XUN 

13 

26 

21 

9 

10 

SOME 

44 

47 

47 

60 

63 

LITTU 

24 

IS 

20 

23 

23 

MONE 

7 

1 

6 

3 

4 

OK 

II 

7 

8 

10 

5 

N/R 

1 

1 

2 

0 

0 

or 

AOV 

or 

OVER- 

io 

OR 

LEO 

OIR 

cooo 

OTHER 

ALL 

20 

29 

17 

16 

22 

140 

900 

23 

17 

29 

20 

10 

23 

10 

84 

46 

47 

07 

69 

40 

47 

4 

17 

0 

|3 

10 

23 

21 

16 

3 

0 

0 

0 

6 

8 

4 

17 

0 

0 

8 

10 

0 

0 

0 

0 

0 

0 

0 

1 

h 

I 

[ 


IV-205 


o 

ERIC 


RCIPONSet  Al  REROeNTAOEt 
SECTION  VII 


TO  NHAT  EXTENT  DOBS  AND  TO  NHAT  EXTENT  SHOUUB  THE  DIVISION 
INVOLVE  ITSELF  IN  THE  FOLLOWINS  ACTIVITIES 


V||>tO  OOAL  SETTIN6 


QKOU^I 

8DVE 

8DE 

LOC 

SOH 

At 

SOH 

HI 

ED 

N 

394 

ISO 

4IS 

lie 

229 

eXTEN 

40 

43 

40 

30 

33 

SOHE 

4a 

34 

34 

47 

36 

tlTTLE 

It 

S 

9 

14 

17 

none 

1 

1 

1 

9 

2 

OK 

3 

IS 

16 

10 

19 

N/K 

0 

1 

1 

0 

1 

•T 

99 

ADV 

97 

LEO 

•T 

012 

0690 

OTHER 

OVER* 

ALL 

43 

130 

27 

29 

40 

272 

1763 

63 

92 

37 

96 

49 

26 

36 

|6 

23 

26 

49 

36 

26 

39 

7 

6 

0 

0 

10 

6 

lo 

2 

1 

0 

0 

0 

0 

1 

14 

16 

33 

0 

6 

39 

16 

0 

0 

4 

0 

0 

0 

1 

VII-IS  OOAL  SETTINS 


N 

394 

ISO 

4IS 

116 

229 

EXTEN 

66 

66 

64 

62 

69 

SOME 

12 

6 

13 

14 

10 

LITTLE 

0 

0 

2 

1 

0 

none 

0 

0 

0 

0 

0 

DK 

2 

4 

1 

3 

2 

N7R 

0 

1 

1 

6 

0 

130 

27 

29 

40 

272 

1763 

91 

90 

76 

93 

93 

63 

69 

7 

7 

4 

3 

9 

II 

II 

0 

2 

4 

0 

9 

1 

1 

2 

0 

0 

0 

0 

0 

0 

0 

2 

II 

3 

3 

4 

2 

ft 

A 

A 

0 

0 

0 

0 

N 


VII-ED  FrOBLEH  definition 

StA  IBB  4IB  Its  289  49  190  8F  89  40 


bxten 

SOHE 

LITTLE 

none 

OK 

n/r 


31 

26 

24 

20 

26 

49 

40 

41 

SI 

39 

19 

13 

17 

17 

23 

1 

1 

1 

3 

3 

4 

20 

16 

9 

13 

A 

1 

1 

0 

1 

23 

36 

30 

46 

29 

91 

36 

30 

46 

S3 

9 

II 

4 

0 

13 

2 

1 

0 

0 

3 

19 

16 

33 

3 

6 

0 

0 

4 

0 

0 

878  I7S9 

80  99 

90  90 

It  ts 

0 t 

9B  to 

0 1 
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KCt^ONUS  At  teRCtNTAOet 


TO  MHAT  eXTCNT  OOtt  ANO  TO  NHAT  CXTCNT  SHOULD  TH2  D|V|t|ON 
INVOLVE  ITIELF  IN  THE  FOLLOWINS  ACTIVITIES 

VIt>2t  PROBLEM  DEFINITION 


RE8F. 

toe 

AR 

HI 

ST 

AOV 

ST 

OVER 

GROUP t 

SOVE 

8DE 

9CH 

8CH 

ED 

90 

6P 

LEG 

DIR 

C8S0 

OTHER 

Att 

N 

994 

199 

419 

116 

229 

49 

130 

27 

29 

40 

272 

1763 

EXTEN 

ao 

92 

79 

77 

62 

77 

63 

74 

66 

69 

76 

79 

some 

19 

II 

2C 

19 

16 

16 

19 

19 

10 

19 

17 

17 

LITTLE 

i 

1 

1 

0 

0 

0 

0 

0 

0 

0 

1 

1 

NONE 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

DK 

2 

9 

1 

4 

2 

7 

2 

4 

3 

9 

4 

9 

N/A 

0 

1 

1 

0 

0 

0 

0 

4 

0 

6 

0 

0 

VllaSD  RESEARCH 


N 

394 

199 

419 

116 

229 

43 

190 

27 

29 

40 

272 

1763 

EXTEN 

13 

13 

13 

14 

6 

23 

19 

19 

17 

13 

10 

13 

SONE 

36 

32 

39 

32 

26 

39 

32 

22 

49 

93 

26 

33 

LITTLE 

40 

37 

29 

42 

40 

26 

27 

II 

34 

46 

21 

33 

NONE 

6 

2 

9 

9 

12 

7 

2 

0 

3 

3 

4 

9 

DK 

3 

19 

17 

6 

II 

9 

20 

46 

0 

9 

99 

16 

N/R 

0 

1 

1 

0 

1 

0 

0 

4 

0 

0 

0 

1 

Vlt-30 

RESEARCH 

N 

394 

199 

419 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

EXTEN 

97 

66 

79 

64 

96 

72 

69 

92 

66 

79 

64 

64 

SOME 

36 

27 

21 

31 

37 

26 

27 

37 

26 

23 

26 

29 

LITTLE 

3 

2 

2 

3 

9 

0 

6 

4 

0 

0 

4 

9 

NONE 

1 

1 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

DK 

2 

4 

1 

3 

2 

0 

2 

4 

3 

9 

4 

2 

N/R 

0 

1 

1 

0 

0 

0 

0 

4 

0 

9 

0 

0 
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RltPONH*  At  RIRMNTAMa 

TO  NHAT  IXrCNT  DOC*  AND  VO  WHAT  tXTCNT  IH0UL9  THE  OtVIAION 
INVOLVE  ITIBLP  IN  THE  HOUOMINB  ACTIVITIES 

VI 1-40  MOSS  AM  OEVCkORHCNT 


resp* 

LOG 

A3 

HI 

5T 

A9V 

5T 

0VE3- 

SROUPl 

sDve 

soe 

9CH 

SOH 

CO 

90 

63 

L86 

013 

C550 

0THC3 

AU 

N 

394 

165 

415 

115 

339 

43 

130 

27 

39 

40 

372 

1753 

eXTEN 

53 

41 

33 

34 

31 

53 

46 

35 

79 

43 

25 

37 

SOME 

35 

35 

40 

49 

41 

81 

31 

30 

17 

3S 

85 

35 

LITTLE 

’9 

5 

15 

19 

15 

7 

5 

4 

3 

13 

9 

18 

none 

I 

0 

& 

3 

& 

3 

1 

0 

0 

5 

t 

i 

OK 

3 

t5 

tl 

5 

7 

7 

15 

37 

0 

10 

36 

13 

N4R 

9 

& 

i 

0 

t 

0 

0 

4 

0 

0 

0 

1 

f 

VII-4S  PROORAH  OEVELORHENT 


N 

394 

t95 

415 

115 

839 

43 

130 

27 

39 

40 

273 

1753 

EXTEN 

59 

55 

54 

73 

58 

91 

St 

75 

93 

53 

75 

53 

SOME 

9 

10 

13 

84 

15 

9 

|5 

a 

3 

15 

17 

14 

LITTLE 

1 

1 

I 

2 

1 

0 

1 

0 

0 

0 

0 

1 

NONE 

0 

0 

0 

0 

0 

0 

0 

0 

’•  O' 

5 

0 

0 

DK 

1 

4 

1 

8 

1 

0 

8 

7 

3 

'3 

4 

8 

N/R 

0 

1 

i 

0 

0 

0 

0 

4 

0 

0 

0 

0 

VII 

•50 

PIELO  TESTINO 

N 

394 

155 

415 

115 

339 

43 

130 

27 

29 

40 

272 

1753 

eXTEN 

II 

4 

7 

4 

4 

9 

13 

4 

14 

3 

7 

5 

90HE 

37 

33 

33 

85 

27 

48 

38 

22 

35 

35 

21 

31 

LITTLE 

37 

34 

33 

47 

39 

23 

25 

19 

35 

45 

19 

32 

HONE 

9 

5 

5 

II 

10 

7 

2 

4 

10 

5 

3 

5 

OK 

7 

29 

31 

14 

15 

19 

35 

45 

0 

15 

49 

23 

H/9 

0 

1 

1 

6 

1 

0 

0 

4 

0 

0 

0 

1 
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1 


RESPONaei  AS  PeRCCNTASeS 


TO  HHAT  extent  OOES  AND  TO  NMAT  EXTENT  SHOULD  THE  DIVISION 
INVOLVE  ITSELr  IN  THE  rOLLOHINS  ACTIVITIES 


VII-B8  riBLD  testing 


RGBS. 

LOG 

AR 

HI 

8T 

AOV 

ST 

OVER 

GROUP  1 

80VC 

•oe 

8CH 

8Ch 

ED 

80 

OP 

LEO 

OIR 

C880 

other 

ALL 

N 

394 

199 

419 

119 

229 

43 

130 

27 

29 

40 

272 

1793 

exten 

48 

93 

99 

41 

99 

91 

92 

92 

99 

90 

49 

91 

80HE 

41 

37 

39 

92 

37 

47 

39 

33 

34 

49 

42 

40 

LITTLE 

9 

3 

3 

4 

2 

6 

9 

0 

3 

3 

9 

4 

NONE 

0 

0 

1 

0 

1 

0 

0 

0 

0 

d 

1 

0 

OK 

6 

7 

2 

3 

4 

2 

9 

11 

3 

3 

7 

9 

N/R 

0 

1 

1 

0 

0 

0 

0 

4 

0 

0 

1 

1 

VII 

•90 

OISSEHINATION 

N 

394 

199 

419 

119 

229 

43 

130 

27 

29 

40 

272 

1793 

EXTEN 

23 

17 

20 

11 

19 

21 

29 

11 

34 

18 

10 

19 

$OHE 

49 

49 

39 

90 

41 

91 

39 

22 

99 

49 

33 

41 

LITTLE 

23 

20 

29 

31 

30 

14 

19 

22 

10 

29 

19 

23 

NONE 

1 

2 

1 

2 

3 

2 

0 

0 

0 

3 

1 

1 

DK 

4 

19 

19 

7 

9 

12 

21 

41 

0 

10 

39 

19 

n/r 

0 

1 

1 

0 

1 

0 

0 

4 

0 

0 

0 

1 

VII 

•98 

DISSEMINATION 

N 

394 

199 

415 

119 

229 

43 

130 

27 

29 

40 

272 

1783 

EXTEN 

75 

70 

73 

94 

93 

95 

74 

97 

90 

79 

99 

73 

SOME 

21 

22 

23 

31 

14 

33 

19 

19 

7 

20 

29 

23 

LITTLE 

1 

1 

2 

2 

0 

2 

2 

4 

0 

0 

1 

1 

NONE 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

OK 

3 

9 

2 

3 

2 

0 

9 

7 

3 

3 

4 

3 

N/R 

0 

1 

1 

0 

0 

0 

0 

4 

0 

0 

0 

0 
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RlirONW*  «•  RKRCKNTAie* 


TO  what  KKTINT  ooeo  AND  TO  WHAT 
INVOLVE  ITOELP  IN  THE  POLLOWr  <3 

VI|»PO  PRACTICE 


RESP, 

8R0UPI 

•Dve 

•oe 

LOG 

•CM 

A9 

•CM 

HI 

eo 

•T 

•0 

N 

994 

IS9 

419 

116 

999 

EXTEN 

93 

le 

16 

14 

19 

96 

80HE 

44 

43 

96 

39 

Zf 

99 

LITTLE 

2i 

13 

99 

96 

94 

19 

NONE 

1 

3 

1 

4 

4 

9 

DK 

II 

99 

19 

14 

99 

93 

N/R 

0 

1 

1 

0 

1 

0 

EXTENT  OHOULO  TNE  D|V|»|ON 
ACTIVITIEE 


609 

•T 

0VC9 

QP 

kto 

019 

CDDO  OTHER 

AU 

130 

97 

99 

40 

979 

1709 

90 

II 

41 

16 

19 

17 

90 

30 

94 

49 

30 

90 

14 

7 

17 

13 

II 

90 

3 

0 

0 

10 

1 

9 

96 

46 

7 

19 

46 

99 

0 

4 

0 

9 

0 

1 

VII-PO  PRAOTICE 


N 

994 

199 

419 

116 

999 

EXTEN 

99 

90 

94 

44 

97 

SOHE 

99 

99 

34 

97 

99 

LITTLE 

0 

4 

9 

‘9 

6 

NONE 

1 

1 

0 

3 

9 

DK 

10 

19 

9 

II 

19 

N/R 

0 

1 

1 

0 

0 

49 

190 

97 

99 

40 

979 

1769 

96 

46 

09 

99 

99 

46 

09 

30 

96 

99 

94 

30 

34 

31 

9 

6 

4 

3 

3 

6 

9 

9 

3 

0 

3 

3 

1 

1 

9 

19 

II 

10 

19 

19 

to 

0 

0 

4 

0 

0 

0 

0 

VIU6D  INSPECTION  AND  REOULATION 


N 

994 

199 

419 

116 

999 

EXTEN 

96 

99 

13 

19 

99 

SOME 

47 

49 

49 

46 

49 

LITTLE 

99 

6 

94 

99 

19 

NONE 

1 

1 

9 

9 

9 

DK 

9 

19 

19 

7 

13 

49 

190 

97 

99 

40 

979 

1763 

90 

99 

99 

91 

99 

II 

19 

49 

39 

33 

69 

63 

99 

49 

9 

19 

4 

17 

6 

13 

16 

0 

9 

0 

0 

9 

1 

1 

19 

99 

37 

0 

9 

49 

16 

ItesrONSES  A8  PERCENTAGES 

TO  NHAT  EXTENT  DOES  AND  TO  MHAT  EXTENT  SHOULD  THE  DIVISION 
INVOLVE  ITSELF  IN  THE  FOLLONING  ACTIVITIES 


VII>SS  INSPECTION  AND  REGULATION 


LOC 

ar 

HI 

ST 

ADV 

ST 

OVER 

GROUPI  SOVE 

SDE 

SCH 

SCH 

EO 

90 

OR 

LE6 

OIR 

C660 

OTHER 

ALL 

N 

394 

ISS 

419 

us 

229 

43 

130 

27 

29 

40 

272 

1763 

EXTEN 

35 

23 

32 

26 

31 

53 

36 

44 

24 

15 

34 

33 

SOHE 

49 

56 

53 

49 

46 

33 

46 

41 

59 

53 

49 

49 

LITTLE 

13 

IS 

12 

17 

17 

14 

9 

4 

10 

25 

6 

13 

NONE 

1 

3 

1 

4 

2 

0 

1 

0 

3 

5 

1 

1 

OK 

2 

9 

2 

2 

3 

0 

5 

7 

3 

3 

7 

4 

N/R 

1 

0 

1 

0 

0 

0 

0 

0 

4 

0 

0 

0 

0 

vn 

•90 

SUPERVISORY 

VISITS 

N 

394 

ISS 

415 

116 

229 

43 

130 

27 

29 

40 

272 

1763 

EXTEN 

42 

35 

10 

14 

23 

26 

22 

7 

52 

43 

6 

22 

SOME 

44 

42 

47 

39 

42 

49 

41 

33 

46 

50 

36 

43 

LITTLE 

12 

5 

31 

37 

22 

12 

12 

11 

0 

3 

11 

19 

NONE 

1 

1 

2 

3 

2 

2 

2 

0 

0 

0 

1 

2 

OK 

2 

16 

10 

7 

9 

9 

23 

44 

0 

5 

42 

15 

N/R 

0 

1 

1 

0 

1 

0 

0 

4 

0 

0 

0 

1 

VII 

•9S 

SUPERVISORY 

VISITS 

N 

j 

394 

155 

415 

lie 

229 

43 

130 

27 

29 

40 

272 

1763 

1 EXTEN 

63 

51 

35 

31 

46 

53 

43 

44 

62 

63 

35 

45 

SOME 

36 

36 

56 

53 

43 

40 

44 

37 

31 

30 

52 

45 

LITTLE 

4 

9 

7 

14 

9 

2 

7 

7 

3 

5 

6 

7 

NONE 

6 

1 

1 

1 

0 

2 

2 

0 

U 

0 

1 

1 

OK 

2 

6 

1 

2 

1 

2 

5 

7 

3 

3 

6 

3 

N/R 

0 

1 

0 

0 

0 

0 

0 

4 

0 

0 

0 

0 

IV- 

211 

o 

ERIC 


netPONUi  A«  ruceNTAOC* 


TO  NHAT  eXTCNT  DOM  AND  TO  WHAT  CXTeNT  OHOUkO  THX  D|V|l|ON 
iNyOkve  ITDCkX  IN  THE  F0U0WIN6  ACTIVITICI 

Vlt*teD  FREFAXATION  OF  REFORTD 


WEDP, 

LOC 

Aft 

HI 

8T 

ADV 

•T 

over 

exouFi 

•DVC 

80S 

80H 

8CH 

ED 

BD 

9P 

tCQ 

DIB 

C880 

OTHER 

AU 

N 

394 

199 

419 

iU 

229 

43 

130 

27 

29 

40 

272 

1703 

EXTEN 

ei 

40 

3ft 

31 

41 

42 

43 

11 

72 

40 

21 

4ft 

SOME 

39 

39 

3ft 

49 

42 

44 

33 

2ft 

24 

40 

29 

3ft 

LITTLE 

■ft 

9 

12 

ft 

9 

ft 

3 

4 

0 

ft 

ft 

7 

NONE 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

OK 

1 

19 

19 

12 

10 

9 

U 

9ft 

3 

9 

44 

Ift 

N/R 

0 

1 

1 

0 

1 

0 

0 

4 

0 

9 

0 

1 

Vlt 

•too 

PREPARATION 

07 

REPORTS 

N 

394 

199 

419 

lift 

229 

43 

130 

27 

29 

40 

272 

1703 

EXTEN 

4ft 

39 

42 

34 

90 

44 

44 

30 

ftft 

30 

39 

42 

•ONE 

44 

92 

47 

92 

41 

44 

39 

92 

24 

4ft 

49 

4ft 

LITTLE 

ft 

9 

9 

ft 

ft 

12 

13 

4 

7 

13 

ft 

0 

NONE 

0 

0 

0 

1 

0 

0 

3 

4 

0 

0 

0 

1 

DK 

2 

4 

2 

9 

2 

0 

9 

7 

3 

3 

7 

3 

N/’R 

0 

1 

0 

0 

0 

0 

0 

4 

0 

9 

0 

0 

Vlt 

•IID 

maintenance 

07 

OTANOAROft 

N 

394 

199 

419 

lift 

229 

43 

130 

27 

29 

90 

272 

1703 

EXTEN 

42 

32 

27 

29 

29 

39 

31 

19 

99 

2ft 

Ift 

30 

SOME 

4ft 

44 

49 

91 

43 

37 

40 

37 

49 

93 

33 

43 

LirTtE 

ft 

9 

19 

Ift 

14 

9 

ft 

4 

0 

0 

7 

lo 

NONE 

1 

1 

1 

0 

1 

9 

1 

0 

0 

3 

0 

1 

OK 

2 

1ft 

11 

ft 

12 

19 

20 

41 

0 

ft 

42 

Ift 

N/R 

0 

1 

1 

0 

1 

0 

0 

4 

0 

0 

1 

1 
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F 


1 


i 


t 


RE8P0N$et  «•  PBReeNTACeS 

TO  HHAT  eXTCNT  OOCS  ANO  TO  WHAT  EXTENT  SHOULD  THE  DIVISION 

involve  itself  in  the  followino  activities 
Vllotts  haintenance  of  standards 

rESF.  LOC  AR  hi  ST  ADV  ST  OVER* 

6ROUF*  SDVE  SDE  SCH  8CH  ED  BO  OF  LEO  DIR  CSSO  OTHER  ALL 


N 

904 

159 

415 

116 

220 

43 

130 

27 

20 

40 

272 

1763 

EXTEN 

60 

57 

64 

53 

61 

67 

66 

90 

79 

93 

67 

64 

SONS 

89 

34 

32 

43 

31 

26 

29 

26 

14 

40 

27 

30 

LITTLE 

3 

3 

3 

3 

6 

5 

2 

4 

3 

9 

2 

3 

NONE 

0 

I 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

DK 

3 

6 

1 

2 

2 

0 

3 

7 

3 

3 

4 

3 

N/R 

0 

1 

0 

0 

0 

0 

0 

4 

0 

0 

0 

0 

VII-tSD  SERVICE  TO  DISTRICTS 


N 

304 

199 

419 

116 

220 

43 

130 

27 

29 

40 

272 

1763 

EXTEN 

42 

32 

23 

23 

21 

37 

34 

11 

46 

33 

12 

27 

80HE 

46 

46 

49 

42 

44 

37 

37 

33 

46 

95 

36 

43 

LITTLE 

16 

4 

20 

23 

20 

7 

7 

10 

3 

3 

0 

14 

none 

1 

1 

0 

3 

1 

5 

1 

0 

0 

3 

0 

1 

OK 

2 

14 

11 

10 

13 

14 

22 

33 

0 

6 

42 

19 

N/2 

0 

1 

1 

0 

1 

0 

0 

4 

0 

0 

0 

1 

Vll-ias  SERVICE  TO  DISTRICTS 


N 

394 

199 

415 

116 

229 

43 

130 

27 

20 

40 

272 

1763 

EXTEN 

66 

63 

63 

79 

79 

66 

76 

90 

90 

66 

79 

61 

SOME 

0 

12 

15 

23 

16 

0 

17 

26 

7 

10 

17 

19 

LITTLE 

1 

1 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

none 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

OK 

2 

4 

1 

3 

2 

0 

9 

11 

3 

3 

7 

3 

K/R 

0 

1 

0 

0 

0 

0 

0 

4 

0 

0 

0 

0 
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APPENDIX  ZV  (continued) 

N.  Individual  Interview  Respondent . Categories 

1*  Chief  State  School  Officer  or  his  representative 

2.  State  Director  of  Vocational  Education 

3.  State  Division  of  Vocational  Education  Staff  Meittbers 

4.  Member,  State  Board  of  Vocational  Education  or  State 

Board 

5.  Member,  State  Legislature 

6.  State  Budget  Analyst 

7.  Member,  State  Vocational«Technical  Education  Advisory 

Committee 

8.  Civil  Service  Director 

9.  Area  or  Technical  School  Director 

10.  Local  School  Administrator 

11.  Vocational  Education  Teacher-Trainer  in  Higher  Educa- 

tion 

12.  State  Department  of  Education  Staff  Member  other  than 

SDVE  staff 

13.  Teachers  of  Vocational  Subjects 


IV-214 


APPENDIX  IV  (continued) 


0.  Individual  Interview  Guide 


The  following  items  should  be  discussed  with  regard  to  the 
State  Division  (Department)  of  Vocational  Education  in  each 
individual  interview,  except  those  designated  for  specific 
persons  only: 

I.  Public  Image  of  SDVE 


A.  What  is  it? 

B.  How  created? 

C.  How  can  it  be  improved? 

II,  The  Staff  of  the  State  Division  of  Vocational 
Education 


i 

It 


[| 


{ 

I 


A.  Factors  contributing  to  administrative  strength 

1 . Competence 

2.  Salary  schedule 

3.  Philosophy 

B.  Factors  contributing  to  administrative  weakness 

1 . Competence 

2.  Salary  schedule 

3.  Philosophy 

For  CSSO,  State  Director  of  Vocational  Education 
and  Program  Supervisor  only 

C.  1.  What  factors  limit  staff  recruitment? 

Salary,  age,  education,  experience,  availa- 
bility, other 

2.  How  is  salary  of  staff  determined? 

3.  Is  there  regular  professional  personnel 
evaluation?  Who  does  the  evaluation? 

How  is  the  evaluation  accepted? 

What  are  the  opportunities  for  staff  in- 
service  experience  (out-of-state  travel 
to  conferences,  sabbaticals,  etc.)? 


4. 


XXX. 


SDVE  Relationahiaa 


A.  With  local  educational  agencies 

1.  Strengths:  Program  planning,  application  for 

funds , etc • 

2.  Weaknesses 

B.  With  state  agencies 

1.  State  Finance  Officer  decisions  Which  aid  or 

hinder  SDVE  administration 

2.  With  what  departments  (agencies)  of  state 

government  does  the  SDVE  closely  coordinate 
training  efforts? 

C.  With  Federal  agencies,  such  as: 

1.  Bureau  of  Apprenticeship  and  Training 

2.  Bureau  of  Employment  Security 

3.  Office  of  Economic  Opportunity 

4.  Do  USOE  requirements  for  reports  hinder  SDVE 

admin Is  tr at ion  ? 

D.  With  the  public 

Use  of  media:  Press,  radio,  TV 

E.  Other  (For  CSSO  and  State  Director  of  Vocational 

Education  only) 

1.  Does  the  SDVE  tend  to  become  a separate  educa- 

tional agency? 

2.  Is  the  position  of  the  SDVE  in  the  organiza- 

tional structure  of  the  SDE  an  aid  or  a 
hindrance  to  effective  administration  of 
vocational  education? 

3.  What  are  the  relationships  between  the  SDVE 

and  the  two-  and  four-year  colleges? 

4.  Kinds  of  advisory  committees  and  how  are  they 

used? 

IV.  The  State  Program  of  Vocational-Technical  Education 

A.  Elements  of  strength 

1.  Instructional  areas— 

a.  Extent  of  secondary,  post  secondary,  adult 

b.  Are  any  program  areas  stressed  to  the 

detriment  of  others? 
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2.  Quality 

3 . Availability 

B.  Elements  of  weakness 

1.  Instructional  areas 

2.  Quality 

3.  Availability 

For  State  Director  and  Program  Supervisor  Only 

C.  New  developments 

1.  Basic  education  programs  for  adults:  how 

coordinated  with  general  education 

2.  Most  significant  changes  resulting  from 

VEA,  1963 

3.  Has  availability  of  federal  funds  tended  to 

limit  the  state's  effort  to  support  voca- 
tional education? 


For  CSSO,  State  Director,  State  Board  of  Education  Member, 
Member  of  State  Advisory  Council,  Member  of  State  Legis- 
lature, Program  Supervisor  of  SDVE,  Teacher-Trainer 
(Higher  Education) ^ Local  School  Administrator  and  a 
Business  or  Industrial  Representative,  if  one  of  the 
foregoing  persons  falls  into  this  category. 
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APPENDIX  zv  (continued) 


P«  york>h»6t..  for.  Analvsla:  of . individual  Intarviaw 


States 


Respondent  Category s 


I.  Public  Image  of  the  SDVE 

A.  Quality  of  Images  (Scores  □ ) 


L 


Negative 

(1) 


1 


Mediocre 

(2) 


Positive 

(3) 


J 


B.  Reasons  Given  for  Imaget  ( □ □ □ □) 


1. 

2. 

3. 


4. 

-5. 

6. 

7. 


Quality  of  SDVE  Programs 

Quality  of  SDVE  Services  to  Local  Schools 

Quality  of  cooperative  efforts  by  SDVE 

with  other  agencies 

Quality  of  Public  Information  (P-R) 

program. 

Amount  of  public  involvement  in  SDVE 
program  planning  and/or  implementation 
Individual  (as  differentiated  from  agency) 
SDVE  staff  contacts 
Others  (specify) 


C. 


How  to  Improve  Images 


(I  1 1 I I I I I ) 


1.  Improve  the  quality  of  SDVE  programs 

2.  Improve  the  quality  of  SDVE  services  to 
local  schools 

3.  Increase  cooperation  between  SDVE  and 
other  agencies 

4.  Intensify  Pxsblic  Information  (P-R)  program 

5.  Increase  amount  of  public  involvement  in 
SDVE  program  planning  euid/or  implementa- 
tion 

6.  Others  (specify) 


ei 
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II.  0!he  Staff  of  the  SDVE 


i 


\ 

i 

f 


I 


A.  Staff  Competence: 


(Score: 


□ ) 


Generally 

Competent 

(3) 


Generally 

Average 

(2) 


Generally 
Incompetent 
(1) 


B.  Professional  Salary  Schedule  of  SDVE: 

Level  of  Salaries:  (Score:  | I ) 

High  in  relation  to  comparable  (3) 

agencies 

Competitive  with  comparable  (2) 

agencies 

Low  in  relation  to  comparable  (1) 

agencies 

C.  Philosophy  of  SDVE:  (Score:  I I ) 


Encourages 

Innovation 


(3) 


1 


Status 

Quo 

(2) 


Discourages 

Innovation 


1 


(1) 


1.  What  are  the  strengths? 

a. 

b. 

c. 

2.  What  are  the  weaknesses? 

a. 


b. 


c. 
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D«  Personnel  Policies  t 

!•  How  salaries  of  staff  are  determined! 

[±]  tf:  i±]  E±i  c±i 

a.  Individual  determinations  by  SDVE 
Director 

b.  Salary  schedule  based  upon  civil 

service  classification  system 
c.  Salary  schedule  determined  by  State 
Board  of  Education  (vocational) 

d.  Individual  determinations  by  State 

Board  of  Education  (vocational) 
e«  Other:  (specify) 


2.  Professional  Personnel  Evaluation: 

a.  Is  there  a system  for  periodic  evaluation 
of  professional  staff? 

Yes  No  Not  Knovm 


b*  If  yes#  evaluation  is  done  by  whom? 


Co  If  yes#  what  is  the  degree  of  acceptance? 

Good  Fair  Poor 

(3)  (2)  (1) 


do  What  problems  (obstacles)  are  expressed? 
1) 

2) 

3) 

4) 
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e.  What  are  the  favorable  aspects? 
(bridges) 

1) 

2) 

3) 

4) 

5) 

3>  Professional  Staff  In-Service  educational 
experiences: 

a.  Are  professional  staff  in-service  educa 
tional  experiences  provided? 

Yes  No  Not  Known 

b.  What  problems  expressed? 

1) 

2) 

3) 

4) 

5) 

c.  What  are  the  strengths  of  the  program? 

1) 

2) 

3) 

4) 

5) 
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E«  Professional  Staff  Recruitment t 


III. 


1*  Is  there  a problem? 

X®®  No  Not  Known 

2.  What  problems  are  expressed? 

a.  Age  requirements 

b.  Sex  requirements 

Cm  Religious  or  racial  factors 
d.  Prior  experience  requirements 
e • Educational  requirements 
fm  State  Certification  requirements 
Cm  Other:  (specify)  ■ 


3«  What  strengths  in  recruitment? 

a. 

b. 

c. 

d. 


© • 


SDVE  Relationships 
A.  With  Local  Educational  Agencies 
1.  Quality  of  relationship: 


Strong 

I I 


Average 

(2) 


Veak 

(1) 


1 


2m  What  are  the  strengths? 

a. 

b. 
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c # 

d. 

e. 

3*  What  are  the  weaknesses? 

a. 

b. 
c • 
d. 

© • 

B*  With  Other  State  Agencies 

1*  Relations  with  the  state  finance  agency  which 
affect  SPVE  administration 

a*  What  state  finance  officer  decisions  aid 
SDVE  administration? 

1) 

2) 

3) 

4) 

5) 

b«  What  state  finance  decisions  hinder  SDVE 
administration? 

1) 

2) 

3) 
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iiliaHft 


4) 

5) 


c.  Quality  of  Ralatlonahlp 


Strong 

(3) 


Average 

(2) 


mak 

(1) 


2«  Other  state  agencies  with  which  SOVE  has 
relationships  affecting  training  efforts 

a.  Does  the  SDVE  have  relationships  with 
other  state  agencies  concerning  training 
efforts? 

Yes  No  Not  Known 

b.  Quality  of  Relationship 

Strong  Average  Weak 

(3)  ^ (2)  (1) 

I I I 


c«  What  are  the  strengths?  (also#  Indicate 

agencies) 

1) 

2) 

3) 

4) 

5) 


d. 


What  are  the  weaknesses?  (also#  indicate 

agencies) 


1) 


2) 
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3) 


4) 

5) 

C.  With  Federal  Agencies 

1.  Quality  of  Relationship 

Good  Average  Poor 

(3)  (2)  (1) 

I \ 1 

2.  What  are  the  problems  in  working  with 
federal  agencies? 

a. 

b. 
c • 
d. 

0 • 

3.  What  are  the  advantages  (strengths)  in 
working  with  federal  agencies? 

a. 

b. 
c • 
d. 

0 • 

D.  With  the  Public  (see  I) 

1.  Use  of  Media 
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a.  Quality  of  use 

Good 

Average 

Poor 

(3) 

1 1 

1 

bo  Extent  of  use 

A Great  Deal 

Some  Little  or  No 

(2) 

(X) 

L 

1_ 

1 

Relationship  of  SDVE  to  SDE 
1*  Quality  of  relationship 

Good 

Average 

Poor 

(3) 

(2) 

1 

L_ 



2»  What  are  the  problems  (obstacles)? 


a. 

b. 
c» 
d. 

0 • 

3.  What  are  the  strengths  (bridges)? 

a» 
b- 
c • 
d. 

0 • 
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F.  Relationship  of  SDVE  to  Higher  Education 

1.  Two-Year  Colleges: 

Close  cooperation  in  V.E*  programs  (3) 
Some  cooperation  in  V.E.  programs  (2) 


No  cooperation  in  V.E.  programs  (1) 

2.  Teacher-Training 

Close  cooperation  (3) 

Some  cooperation  (2) 

No  relationship  (1) 

3.  Research  in  Vocational  Education 

Close  cooperation  (3) 

Some  cooperation  (2) 

No  relationship  (1) 


4.  What  problems  (obstacles)  in  relationships 
with  higher  education? 

a. 

b. 

c. 

d. 

e. 

5.  What  strengths  (bridges)  in  relationships? 

a. 
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b. 
c • 

d. 

6.  SDVE  and  Utilization  of  Advisory  Committees 

1.  Kind  of  Advisory  Committees 

a. 

b. 
c • 
d. 

2.  Use  of  Advisory  Committees 

^1.  Advisory  Only 

2.  Public  Relations 

^3.  Relations  with  Legislature 

4.  Other:  (specify) 


3.  Problems  (obstacles)  in  working  with  Advisory 
Committees 

b. 

c. 

d. 

e. 

4.  Strengths  (Bridges)  in  working  with  Advisory 
Committees 

a. 
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r 


b. 
c • 
d. 


5*  Quality  of  Relationships 


L 


Good 

(3) 


i 


Average 

(2) 


i 


Poor 

(1) 


IV.  Ihe  State  Program  of  Vocational-Technical  Education 


A.  Quality  of  Program 

Good 

. (3) 


Average 

(2) 


Poor 

(1) 


B.  Availability  of  Programs 


Available 
to  Most 
(3) 


Available 
to  Some 
(2) 


Unavailable 
to  Many 
(1) 


C.  Scope  of  Programs 

Wide  variety  of  established  and  new  (3) 
developing  occupations 

Some  new  developing  occupations  (2) 

Programs  tend  to  be  traditional  (1) 
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D.  Effect  of  increaeed  federal  funds  on  level  of 
state's  support  of  vocational  education. 

1.  state  has  Increased  its  support. 

2m  State  support  has  remained  the  same* 

3*  State  support  has  decreased* 

E*  What  are  the  strengths  of  the  program? 

1* 

2* 

3* 

4* 

5* 

F.  What  are  the  weaknesses  of  the  program? 

1. 

2* 

3* 

4* 

5* 

G*  Are  any  programs  stressed  to  the  detriment  of 
others?  Yes  No  Not  Known 

If  yes.  which  programs?  . 
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APPENDIX  V 


Supplementary  Materials  for  Analysis  of  Selected  State 
Vocational  “Technical  Education  Staff  Positions 


APPENDIX  V.  SUPPLEMENTARY  MATERIALS  FOR  ANALYSIS 
OP  SELECTED  STATE  VOCATIONAL-TECHNICAL 
EDUCATION  STAFF  POSITIONS 


A.  PERSONAL  REPORT  OF  WORK  ACTIVITY  AND  INSTRUCTIONS 


I.  Job  Description 

Specific  directions  for  completing  the  job  description 
are  on  the  form  and  self-explanatory. 

II.  Personal  Report  of  Work  Activity 

A.  Section  I - Time 

Record  the  time  used  for  each  activity  in  hour  units 
to  the  nearest  half  hour  (e.g.,  planning  1^%,  misc.  ^5) . 

B.  Section  II  - Type  of  Work:  Check  (X)  One 

Professional — refers  to  work  that  requires  a college 
degree  or  equivalent  (four  years  or  more  of  college) . 

Clerical — work  which  usually  does  not  require  a 
college  degree,  such  as  typing,  filing,  keeping  re- 
cords, copying,  duplicating,  checking  copy. 

C.  Section  III  - Personnel  Involved:  Check  (X)  One  or 

More 

One  space  for  write-ins  is  available  if  choices  listed 
do  not  apply. 

D.  Section  IV  - Description  of  Work  Activity  (see  de- 
finitions, pages  3 and  4) 

lo  Action:  Make  only  one  entry  for  each  space. 

Enter  the  word  which  best  describes  each  work 
activity  for  the  day.  Use  the  list  provided  on 
the  lower  margin  of  the  form.  However,  if  none 
apply,  please  write  in  the  activity  and  explain 
your  entry  under  Comments. 
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i 

I 

! 

I 

i 

I 

1 

\ 

f 

[ 

\ 

S 


I 


2.  Focuii  Ch«ck  (X)  On«#  only. 

One  check  repreeente  the  primary  focue  of  the 
activity. 


E.  After  completing  the  form#  please  mail  each  day  in 
one  of  the  enclosed  stamped-addressed  envelopes. 

F.  Your  personal  reports  of  work  activity  are  confi- 
dential to  the  project. 
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^nter  the  word 
(from  the  list  be> 
low)  best  describ- 
ing each  work 
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Hease  mail  after  entries  for  the  day  are  completed.  • See  definitions  in  Instructions. 
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APPENDIX  V (continued) 

B.  Job  Description  Form 


ID  Number 


(Date  Completed) 


JOB  TITLE 

(formal  titled 


(working  tide  if  different  h’om  formal  title) 


1.  Tide  of  your  immediate  superior 

2.  Professional  Personnel  under  your  supervision  

(number) 

3.  Clerical  and  secretarial  persons  under  your  supervision 

(number) 

4.  In  your  own  words,  briefly  describe  your  responsibilities, 
work  assignment  and  activities. 


V-4 


o 

ERIC 


1 


APPENDIX  V (continued) 

C.  A Record  of  Arbitrary  Decisions 
Concerning  Position  Analysis 


!•  Regarding  blank  spaces  when  an  indication  of  time  spent 
is  made  without  a satisfactory  completion  of  the  entire 
line: 

a.  If  the  Respondent  has  failed  to  check  either 
"professional"  or  "clerical"  under  "Type  of  Work," 
his  omission  has  been  ignored  and  the  code  written 

in  red  below  represents  his  checks  only,  thus  creating 
a third  unwritten  category. 

b.  If  the  respondent  has  failed  to  check  anything  under 
"Personnel,"  or  "Action,"  or  "Focus,"  the  omission 
was  noted  on  a separate  sheet  and  given  to  Pat  Lantz 
for  clarification  (unless  an  obvious  interpretation 
could  be  arrived  at  through  extraneous  information 
written  in  the  margins,  etc.) 

c.  If  the  respondent  indicates  time  spent  in  TRAVEL,  but 
does  not  check  a "focus"  for  the  time,  the  latter  area 
is  left  blank,  and  the  code  is  written  in  red  to  the 
left  of  Number  15  only.  (This  is  based  on  the  assump- 
tion that  time  spent  travelling  to  or  from  a particular 
job  involvement  is  considered  work,  although  the  person 
may  have  spent  the  hours  looking  out  the  window.) 

d.  As  indicated  above,  "travel"  is  recorded  with  or  with- 
out a "focus";  "misc.",  however,  is  recorded  only  if 
it  is  given  a "focus".  If,  for  example,  Jg  hour  is  re- 
corded for  16.  Misc.  with  self  or  others,  and  there  is 
no  corresponding  check  under  "focus",  that  line  is 
crossed  out  in  red  and  indicated  above  "Time  Spent" 

as  "not  counted." 

2.  Wherever  the  Respondent  has  indicated  time  spent  having 
lunch,  breakfast,  coffee  or  the  like  (including  church), 
the  activity  should  be  crossed  out  in  red  and  the  words 
"no  work"  indicated  above,  (unless  there  is  a definite 
focus  given,  such  as  a coffee  break  spent  with  a student 
discussing  goals,  etc.). 
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3.  Z£  several  activities  were  noted  on  the  same  horizontal 
line  with  no  apparent  discrimination  (e.g.,  3 hours  spent 
with  SDE  Staff  on  1.  and  7.) , the  time,  personnel  Involved, 
focus,  etc.  are  to  be  proportionately  divided  among  the 
actions  Indicated,  (e.g.,  1^  hours  to  1.  and  l^s  hours  to 
7.). 

4.  The  Respondent  Is  not  allowed  to  add  vertical  columns  to 
the  categories  printed  on  the  form.  If,  for  example,  he 
adds  "legislators”  and'MDTA  Staff"  to  the  "Personnel 
Involved"  col\imn,  these  must  clearly  be  erased  and  the 
figures  added  to  the  "others"  column. 

5.  In  computing  the  number  of  clerical  or  professional  people 

under  the  direction  of  a particular  Respondent,  the  follow-j 
Ing  decisions  were  made:  I 

^ clerical  or  professional  person  s l 

^ clerical  or  professional  person  » 0 

1 part-time  worker  = H worker  s i 

2 part-time  workers  s i worker  » 1 

6.  In  general,  an  attempt  Is  made  to  record  In  red  as  close 
an  Interpretation  as  possible  of  the  Respondent's  attempts 
to  communicate  his  activities.  If,  for  exEunple,  a Respon- 
dent spends  10  hours  attending  a professional  conference 
and  Indicates  3 hours  spent  during  the  conference  "communl 
eating  with  a panel,"  a special  emphasis  Is  thereby  put  on 
communication  and  should  be  recorded  In  red  as  3 hours  for 
"communication"  and  7 hours  "attending  a professional 
meeting. " 

7.  All  decisions  made  because  of  unclear  or  Inconclusive  data 
are  Indicated  on  the  form  In  red  pencil. 

8.  In  several  Instances,  Respondents  who  normally  work  a full 

day,  took  ^-day  leave  for  a holiday,  a doctor's  appolntmen' 
vacation  or  the  llko*  In  these  cases,  the  hours  and  actlv 
ities  for  that  particular  day  were  prorated  to  approximate 
a normal  working  day.  (NOTE:  If  the  time  worked  that  day 

were  considerably  less  than  h of  the  normal  workday,  as 
for  example,  a Respondent  who  normally  worked  8 hours  euid 
worked  only  2 hours  on  Good  Friday,  the  day  was  removed 
and  treated  as  missing  data.) 
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9. 


The  entries  of  a part-time  or  substitute  supervisor  or 
director  who  exhibited  very  irregular  hours,  usually  less 
1 than  a normal  8-hour  day,  were  filled  in  by  Dr.  Horn  and 

? Pat  Lauitz  according  to  predetermined  averages.  In  some 

cases,  the  entire  Respondent  was  discounted  pending  a 
I future  decision  as  to  Whether  or  not  he  should  be  completed 

and  used  in  the  study. 

10.  In  some  cases,  where  a Respondent  had  one  day  largely 
incomplete  or  missing,  and  where  the  Respondent  had 
returned  an  extra  day  beyond  the  two-week  period  complete 
with  data,  the  extra  day  was  used  to  substitute  for  the 
incomplete  or  missing  day. 

11.  Wherever  a h hour  was  listed,  it  was  deleted  unless  a 

similar  k hour  was  entered  on  the  same  day  with  a duplicate 
activity,  focus,  etc.  Three-quarters  of  an  hour  was  treated  j 

as  an  hour. 

I 

i 

12.  After  approximately  10  states  were  prepared  for  the  com-  I 

puter,  a decision  was  made  to  keep  a separate  list  for 

each  state  of  the  specific  arbitrary  decisions  that  were 
made  for  each  Respondent  in  that  state.  At  this  time,  it 
was  decided  that  red  checks  or  marks  on  the  activity  sheet 
indicated  an  arbitrary  decision,  whereas  checks  or  marks 
made  in  blue  indicated  data  that  had  been  missing  but  was 
confirmed  via  the  telephone  or  a letter  by  the  Respondent 
himself. 
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Foreword 


Since  January  1966,  as  a part  of  a national  study  of  state- 
level  administration  of  vocational- technical  education,  we 
have  been  developing  this  Format  and  Criteria  for  Self- 
Analysis.  Many  persons,  including  state  directors  of  voca- 
tional education,  general  educators,  lay  persons,  represen- 
tatives of  many  disciplines,  management  analysts,  legislators 
and  others  have  devoted  energies  to  this  effort. 

In  recent  years,  there  has  been  nationwide  concern  about  the 
respective  roles  of  state  and  federal  agencies;  the  frag- 
mentation of  responsibility  for  education  on  both  state  and 
federal  levels;  the  organization,  financing  and  efficiency 
of  educational  institutions;  the  actual  or  imagined  abdi- 
cation of  some  state  responsibility  for  government;  the 
suggested  dangers  in  the  growth  of  federal  power  centralized 
in  Washington;  the  use  of  interstate  compacts  to  solve  multi- 
state problems;  and  the  need  for  change  and  improvement  in 
state  education  leadership. 

Many  politicians,  political  scientists  and  journalists  would 
have  us  believe  that  state  government  is  dying.  If  we  go  much 
further,  warns  Senator  Strom  Thurmond,  "in  a few  years,  the 
states  will  be  nothing  more  than  territories." 

Thomas  Jefferson  warned  that  the  only  way  to  prevent  the 
encroachment  of  federal  power  into  areas  beyond  its  proper 
sphere,  is  to  strengthen  state  governments.  During  a re- 
apportionment debate  last  August,  Senator  Everett  Dirksen 
suggested  that  soon  "the  only  people  interested  in  state 
boundaries  will  be  Rand-McNally. " 

A good  example  of  the  need  for  change  and  improvement  in  state 
governments  today  is  the  current  status  of  public  education 
organizations,  which  have  more  often  than  not  just  grown  "like 
Topsy. " Throughout  the  fifty  states,  one  can  observe  a hodge- 
podge of  arrangements,  influenced  by  a variety  of  vested  in- 
terests and  moving  with  some  lack  of  coordination. 

We  believe  many  functions  related  to  education  which  cannot 
be  efficiently  and  appropriately  performed  at  the  local  dis- 
trict level  can  best  be  fulfilled  at  the  state  level,  con- 
currently, we  believe  that  strengthening  and  improving  the 


state  agencies  for  education  offers  the  greatest  potential 
for  needed  improvement  of  educational  programs  in  general. 

Evaluations  of  state  agencies  of  vocational  education  go  on 
continuously,  formally  and/or  informally.  They  evaluate 
themselves.  They  are  evaluated  by  a variety  of  professional 
educators.  The  evaluations  which  determine  the  functions  and 
the  resources  of  these  divisions  are  made  by  the  electorate 
of  their  representatives  in  legislatures  and  governing  boards. 
Evaluations  determine  the  course  public  education  will  take. 
The  state  agencies  know  most  about  their  own  strengths  and 
weaknesses;  hence,  there  is  need  for  systematic  self-analysis. 

An  informed  and  public-spirited  staff  is  potentially  the  most 
capable  and  the  most  trusted  group  in  a state  in  the  develop- 
ment of  policy  and  program.  To  become  such  a capable  and 
trusted  staff,  there  must  be  broad  vision,  many  contacts, 
time  for  discussion  and  reflection  and  willingness  to  assume 
initiative  boldly.  An  evaluation  should  be  realistic,  not 
defensive.  It  should  be  geared  to  state  needs,  not  the  desire 
of  individual  staff  members.  It  should  lead  to  requests  for 
personnel  and  funds  to  do  the  job  that  needs  to  be  done. 

Sanction for  the  self-evaluation  by  the  state  Board  and  the 
Legislature  is  desirable.  A state's  lay  policy-makers  should 
know  about  the  self-evaluation  activity  from  its  inception 
and  should  be  kept  informed  of  progress  so  that  findings  and 
recommendations  will  not  come  as  a complete  shock  to  them. 

The  wisdom  of  individual  Board  members  and  others  is  needed 
in  guiding  the  venture. 

An  effort  has  been  made  to  keep  the  operation  of  this  self- 
evaluation  as  simple  as  possible,  but  considerable  staff  time 
will  be  required. 

We  ask  that  those  participating  in  the  use  of  this  Format  and 
Criteria  keep  in  mind; 

1.  The  principal  objective  is  to  render  a service  to 
the  state  agency  for  vocational-technical  education. 

There  are  (and  always  will  be)  inherent  differences 
among  the  states,  and  no  one  pattern  or  set  of 
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criteria  will  ever  be  appropriate  for  all.  Hence, 
such  an  instrument  as  this  one  should  always  be 
considered  flexible.  Each  proposed  procedure  or 
suggested  criterion  should  be  carefully  examined 
before  application — and,  if  deemed  inappropriate, 
supplemented,  revised  or  deleted  to  meet  the  exist- 
ing situation. 

3.  Although  we  believe  the  instrument  in  its  present 

status  (3-27-67)  to  be  superior  to  anything  developed 
to  date,  further  refinements  are  in  order.  During 
field  use,  various  persons  will  serve  as  observers 
and  will  provide  detailed  critiques  to  facilitate 
subsequent  improvement  of  the  Format  and  Criteria. 

We  will  appreciate  suggestions  for  refinement  and  improvement 
of  this  instrument. 


Allen  Lee 


- Ill  - 


Acknowledgments 


The  National  Association  of  State  Directors  of  Vocational 
Education  (President,  Walter  Markham  of  Massachusetts) 
appointed  a committee  which  has  strongly  influenced  the 
development  of  this  Format  and  Criteria  for  Self-Analysis 
of  state  Agencies  for  Vocational  Education.  The  committee 
has  included: 


1.  John  A.  Beaumont Illinois 

2.  M.  A.  Browning Texas 

3.  J.  R.  Cullison Arizona 

4.  C.  L.  Greiber Wisconsin 

5.  Everett  P.  Hilton Kentucky 

6.  J.  D.  Ingram Alabama 

7.  Ernest  Kramer .....Washington 

8.  Walter  Markham Massachusetts 

9.  Joseph  Murphy Connecticut 

10.  Mark  Nichols Utah 

11.  Byrl  Shoemaker Ohio 

12.  Cecil  Stanley Nebraska 

13.  John  W.  Struck Pennsylvania 

14.  Robert  Winger Michigan 


A three-day  workshop  was  held  on  campus  in  July  1966  for  the 
purpose  of  identifying  ideas,  procedures,  criteria  and  mis- 
cellaneous raw  materials  which  proved  helpful  in  this  writing. 
Participants  involved  a substantial  nucleus  of  atate  directors 
of  vocational  education  with  an  appreciable  number  of  persons 
from  general  education,  an  outstanding  management  analyst 
(Freeman  Holmer) , and  representatives  of  other  disciplines. 
Among  the  states  represented  at  the  workshop  wepe: 


Alaska 

Arizona 

Arkansas 

California 

Delaware 

Florida 

Georgia 

Indiana 

Kansas 

Massachusetts 


Minnesota 
Mississippi 
Missouri 
Nevada 
New  Mexico 
New  York 
North  Dakota 
Oregon 

Rhode  Island 
South  Dakota 


Tennessee 

Texas 

Utah 

Washington 
Washington  D.  C. 
West  Virginia 
Wisconsin 
Wyoming 


The  initial  "brainstorming"  for  the  development  of  this  Format 
and  Criteria  was  done  with  Dr.  Arthur  Hearn,  Professor  of 
Education  at  the  University  of  Oregon.  Out  of  this  interaction 
came  the  appointment  of  a consulting  committee  which  gave  most 
valuable  assistance.  The  committee  included: 

1.  Dr.  James  Ellingson,  Director  of  Instruction, 

Oregon  State  Department  of  Education 

2.  Dr.  Arthur  Hearn,  Professor  of  Education, 

University  of  Oregon 

3.  Dr.  Howard  Horner,  Deputy  Superintendent, 

David  Douglas  Schools  (Portland) 

4.  Dr.  William  Loomis,  Director  of  Vocational 
Education,  Oregon  State  Department  of  Education 

5.  Dr.  Henry  TenPas,  Professor  of  Agricultural 
Education,  Oregon  State  University 

Information  gathered  nationally  by  staff  members  of  the 
research  project  (of  which  this  Format  and  Criteria  is  a part) 
has  been  of  inestimable  value.  Dr.  Frank  Bennett's  assistance 
in  interpreting  the  consensus  of  the  committee  of  consultants 
was  of  vital  importance.  The  critiquing  and  contribution  of 
Dr.  H.  M.  Hamlin  was  especially  helpful  in  our  effort  to  give 
the  Format  and  Criteria  a national  and  forward-looking  (rather 
than  a state,  regional  or  status  quo  orientation.  Dr.  Boyd 
Applegarth,  Dr.  Edward  E.  Holt,  Dr.  John  Nasman,  and  Dr. 

Phyllis  Warren  likewise  gave  valuable  assistance  and  advice. 

The  encouragement  and  facilitating  efforts  of  Dean  Theodore 
L.  Reller,  James  L.  Jarrett,  J.  Chester  Swanson  and  Edgar  R. 
Morphet  constituted  a determining  factor  in  the  achievement 
to  date. 

As  a result  of  detailed  study  and  experiences,  we  have  borrowed 
and  adapted  ideas  from  such  excellent  works  as  those  of  the 
National  Council  for  the  Accreditation  of  Teacher  Education, 
Evaluative  Criteria  for  Secondary  Schools  and  the  Western 
Association  of  Schools  and  Colleges. 


- V - 


ERIC 


We  are  indebted  to  those  listed  above  as  well  as  the  many 
other  persons  whose  suggestions  have  been  so  discerning 
and  helpful  in  the  design  and  development  of  this  Format 
and  Criteria. 


Allen  Lee 


TABLE  OF  CONTENTS 

PAGE 

Foreword -i~ 

Acknowledgments  

Chapters 

I.  INTRODUCTION 

A.  Terminology  Embodied  in  a Concept  of 

Occupational  Education  1 

B.  Overview  and  Purposes  of  the  Format 

and  Criteria 2 

C.  Inherent  Assumptions  4 

D.  General  Guidelines  for  Using  the  Format 

and  Criteria  5 

II.  PROCEDURES 

A.  Preliminary  Consideration  6 

B.  Selection  of  Co-Chairmen  7 

C.  Orientation  of  Agency  and  Other 

Concerned  Personnel  7 

D.  Selection  and  Orientation  of  the 

Steering  committee  7 

E.  Selection  and  Orientation  of 

Other  Committees  9 

F.  Development  of  a Calendar  for  Action 10 

G.  Selection  and  Use  of  a Visiting  Committee  ....  11 

H.  Preparation  of  the  Preliminary  Report, 
the  Visiting  Committee  Report,  and  the 

Final  Report  13 


er|c 


PAGE 

III.  NARRATIVE  DESCRIPTIONS 

A.  The  Philosophy  and  Objectives 

of  the  Agency 15 

B.  The  State  Board  and  the  Legal  Basis 

for  the  Agency 16 

C.  The  Organizational  Structure  of  the 
Agency  and  Its  Relationship  to  the 

Total  Education  Structure  17 

D.  The  Agency  Staff  18 

E.  Facilities  and  Internal  Supporting 

Services  for  the  Agency 20 

F.  Programs  ^ 21 

IV.  INSTRUCTIONS,  SYMBOLS  AND  SUGGESTED  CRITERIA 
FOR  SELF-ANALYSIS  OF  THE  AGENCY 

Overview 22 

A.  Criteria  and  Analysis  of  the  Philosophy 

and  Objectives  of  the  Agency 24 

B.  Criteria  and  Analysis  of  the  State  Board  and 

the  Legal  Basis  for  the  Agency 27 

C.  Criteria  and  Analysis  of  the  Organizational 
Structure  of  the  Agency  and  Its  Relationship 

to  the  Total  Education  Structure  30 

D.  Analysis  of  Individual  Program  Areas 

1.  Agriculture  Education  38 

2.  Business  and  Office  Education  39 

3.  Distributive  Education  40 

4.  Health  Occupations  Education  41 

5.  Home  Economics  Education 42 


PAGE 


Analysis  of  Individual  Program  Areas  (cont.) 

6.  Technical  Education  43 

7.  Trade  and  Industrial  Education  44 

8.  45 

Criteria  and  Analysis  of  the  Administrative 
Functions  of  the  Overall  Agency 

1.  Researching  46 

2.  Planning  54 

3.  Policy  Formulating  59 

4.  Staffing  62 

5.  Financing  72 

6.  Promoting  79 

7.  Directing  88 

8.  Coordinating  93 

9.  Communicating  98 

10.  Facilities  and  Equipment 106 


CHAPTER  I 


INTRODUCTION 


Terminology  Embodied  in  a concept 
of  Occupational  Education 


Occupational  educations  Education  designed  to  contribute 


college  preparation. 

]3.  Practical  arts  education;  Education  in  agriculture, 
business,  distribution,  home  economics,  industry  and 
similar  fields  which  is  not  designed  to  prepare  for 
a particular  occupation  or  a cluster  of  related  occu 
pations. 

c.  Technical  education;  Specialized  education  for 
occupations  ordinarily  requiring  two  or  more 
years  of  preparation  beyond  the  high  school 
which  emphasizes  the  science,  mathematics  and 
laboratory  procedures  related  to  the  occupations 
for  which  the  students  are  preparing. 


d.  Vocational  education;  Specialized  education  for 
a particular  nonprofessional  occupation  or  a 
cluster  of  these  occupations. 

2.  Adult  education;  Education  of  persons  who  have  tempor- 
arily or  permanently  discontinued  their  full-time 
schooling. 

3.  Area  schools;  Junior  and  community  colleges,  vocational 
schools,  technical  institutes  and  branches  of  univer- 
sities which  serve  areas  usually  larger  than  school 
districts. 

4.  Agency;  That  which  is  sometimes  called  the  "State  Di- 
vision of  Vocational  Education, " "State  Department  of 
Vocational  Education,"  etc. 

5.  The  Board;  The  body  of  persons  usually  known  as  the 
"State  Board  for  Vocational  Education"  with  control 
over  the  Agency.  The  membership  may  or  may  not  be 
identical  with  that  of  the  State  Board  of  Education. 


B.  Overview  and  Purposes  of  the  Format  and  Criteria 

This  Format  and  criteria  is  intended  as  a guide  to  assist 
state  agencies*  for  vocational  education  to  evaluate  their 
administrative  organization  and  practices  through  self- 
analysis.  The  intent  is  not  to  prescribe  or  advocate  any 
particular  type  of  administrative  pattern.  There  are  vari- 
ations in  legal  requirements  and  governmental  structure 
among  the  several  states,  and  the  administrative  organization 
in  each  of  the  states  must  necessarily  reflect  these  vari- 
ations. There  is  probably  no  single  pattern  of  administra- 
tive organization  that  is  either  appropriate  or  acceptable 
to  all  states. 


* Variously  known  by  such  titles  as  "State  Division 
of  Vocational  Education,"  "State  Department  of 
Vocational  Education,"  etc. 
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\ Obviously,  thjS  criteria  listed  here  cannot  cover  all  facets 

I of  administration,  but  must  be  regarded  as  a sampling  of 

potential  problem  areas.  As  the  self-analysis  activity  pro- 
gresses, participants  are  urged  to  identify  additional  areas 
of  concern. 

To  provide  flexibility  necessary  to  meet  a variety  of  admin- 
istrative patterns,  the  criteria  have  been  developed  around 
generally  accepted  principles  of  administration.  Some  of 
I the  criteria  are  specific  to  vocational  education.  Others 

'j  can  be  applied  to  any  type  of  organization.  The  evaluation 

is  conducted  by  having  appropriate  staff  make  appraisals  in 
terms  of  suggested  criteria  (or  their  revisions  of  suggested 
criteria) . Criteria  should  be  deleted,  revised  and  added  as 
deemed  appropriate  during  the  self-analysis. 

Those  participating  in  the  evaluation  are  asked  to  indicate 
what  they  believe  the  current  situation  to  be.  Preliminary 
results  are  then  examined  by  a visiting  team  which  may  raise 
additional  questions  and  give  reactions  to  Agency  staff  for 
consideration  before  the  final  report  is  prepared  by  Agency 
staff.  Obviously,  where  there  is  inadequate  information  or 
misunderstanding,  perceptions  of  the  current  situation  will 
not  always  be  accurate,  but  distorted  perceptions  may  be  just 
as  harmful  to  morale  and  efficiency  as  real  problems.  Be- 
cause people  act  according  to  what  they  believe,  it  is  im- 
portant to  know  how  staff  members  and  others  involved  with 
the  administration  of  vocational  education  at  the  state 
level  feel  about  the  practices  and  organization  of  the  Agency, 

Perhaps  the  greatest  value  that  can  accrue  from  any  self- 
study  is  a willingness  for  introspection;  a consciousness 
that  all  organizations  have  problems  and  a desire  to  do 
something  about  solving  these  problems.  The  selection  of 
self-study  as  the  most  logical  approach  to  evaluation  was 
based  on  an  assumption  that  state  agencies  for  vocational 
education  know  more  about  their  own  strengths  and  weaknesses 
and  constitute  the  determining  factor  in  improving  the  latter. 
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C.  Inherent  Assumptions* 

The  citizenry  has  ultimate  control  over  public  occu- 
pational education. 

2.  Public  policy  for  occupational  education  is  enacted 
by  the  electorate  or  its  representatives  in  the 
legislature  and  in  governing  boards. 

3.  The  Agency  is  responsible  for  advising  about  public 
policy  for  occupational  education  and  for  executing 
policy  officially  enacted. 

4.  The  Agency  is  conducted  in  keeping  with  basic 
American  ideals  and  values. 

5.  Everyone  needs  appropriate  occupational  education, 
provided  at  appropriate  times  and  places. 

6.  The  entire  system  of  public  education  contributes 
to  occupational  education,  not  merely  the  portions 
currently  labeled  "vocational." 

7.  The  Agency  shares  responsibilities  for  public 
occupational  education  with  divisions  of  the 
State  Department  of  Education  and  with  other 
State  agencies. 


10. 


These  should  be  revised,  deleted  and  supplemented  to 
meet  the  Agency's  preferences  aind  the  current  situation. 
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D.  General  Guidelines  for  Using  the 
Format  and  Criteria 


Involvement  of  Staff 


The  criteria  are  designed  to  assess  feelings  about 
administrative  practices  and  will  be  of  greatest  value 
when  results  are  obtained  from  a broad  spectrum  of  per- 
sons involved  with  the  Agency. 

The  evaluation  should  involve  as  many  staff  members 
as  possible  from  all  levels  of  the  organization.  The 
top  administration  must,  however,  be  responsible  for 
the  self-analysis  procedure. 

Flexibility 

Not  all  of  the  criteria  will  apply  to  any  one  agency. 
Where  participants  feel  that  a criterion  as  listed  is 
not  appropriate,  they  should  feel  free  to  change  it. 
Each  Agency  is  urged  to  use  the  evaluation  materials 
to  the  extent  that  they  are  valuable  to  the  Agency 
and  to  omit  those  parts  which  are  not  considered  to 
be  useful. 

The  Anonymity  of  Responses 

It  is  suggested  that  the  best  results  will  be  obtained 
if  the  persons  participating  are  identified  only  by 
group  and  not  by  name.  Some  staff  members  may  not  feel 
free  to  express  their  real  feelings  unless  they  have 
some  guarantee  of  anonymity.  There  are  many  ways  of 
accomplishing  this. 

Use  of  the  Results 


This  is  a self-analysis  for  the  benefit  of  the  Agency. 
The  results  may  be  used  in  any  way  that  the  Board  and 
the  administration  of  the  Agency  may  desire.  No  con- 
cept of  accreditation  or  approval  by  an  outside  agency 
should  be  inferred  from  the  use  of  this  evaluation,  nor 
should  the  criteria  be  construed  to  be  a set  of  fixed 
standards.  Results  will  be  of  maximum  value  if  they  are 
implemented  in  improved  administrative  practices. 
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CHAPTER  II 


PROCEDURES 


A.  Preliminary  Consideration 

State  education  agencies  are  in  a position — currently  and 
even  more  so  potentially — to  exert  the  greatest  impact  and 
influence  upon  education  in  the  classrooms  of  the  Nation. 

These  agencies  have,  to  widely  varying  degrees,  only 
approached  their  potential. 

Adequate  utilization  of  the  Format  and  Criteria  affords  an 
opportunity  to  facilitate  marked  improvement  in  the  admini- 
stration of  these  agencies  and  consequently  in  education 
programs.  On  the  other  hand,  adequate  utilization  of  the 
instrxament  will  require  a significant  amount  of  time  from 
staff  which  may  already  be  overloaded.  Potential  benefits 
should  be  weighed  and  compared  with  costs. 

Of  possibly  even  greater  significance  is  the  possibility  that 
the  self-analysis  may  result  in  staff  recommendations  for 
changes  which  may  or  may  not  be  compatible  with  preconceived 
opinions  and  desires  of  others  concerned. 

These  and  related  factors  and  procedures  should  be  thoroughly 
explained  and  discussed  with  top  administrative  personnel  in 
the  vocational  agency  and  with  the  chief  state  school  officer 
(unless  there  are  separate  boards) . The  state  board  for 
vocational-technical  education  and  the  state  advisory  committee 
may  be  informed  or  involved  to  advantage.  These  actions  should 
be  viewed  as  essential  to  the  ultimate  success  of  the  self- 
analysis  activity. 

At  this  stage  in  the  development  of  the  Format  and  Criteria, 
interested  state  agencies  should  call  upon  the  research 
director  (Allen  Lee)  who  will  arrange  a discussion  of  per- 
tinent questions  which  should  be  resolved  before  the  Agency 
makes  a formal  decision  concerning  involvement  in  the  self- 
analysis  procedure. 


6 


Following  the  thorough  explanation  and  discussions  suggested 
above#  the  Agency  may  elect  to  make  formal  use  of  the  Format 
and  Criteria  for  Self-Analysis  which  would  involve  the  various 
steps  described  hereafter. 


B.  Selection  of  Co-Chairmen 

For  top-level  coordination  of  the  formal  Self-Analysis#  co- 
chairmen  are  desirable — one  selected  from  the  Agency  staff 
and  one  from  the  cooperating  University. 

Eventually  many  persons  will  become  familiar  with  the  use  of 
the  Format  and  Criteria  for  Self-Ana lysis  by  State  Agencies 
for  Vocational-Technical  Education.  During  the  interim# 
initial  contact  should  be  with  the  Director  of  the  Project 
under  whom  the  current  instrimient  has  been  developed#  who 
will  suggest  a staff  member  (University)  who  is  competent 
and  knowledgeable  to  work  with  the  state  director  of  voca- 
tional education  (or  his  designee)  as  co-chairman  of  the 
Self-Analysis  for  the  Agency. 


C«  Orientation  of  Agency  Personnel  and 
Other  Concerned  Personnel 

This  should  include  most  or  all  of  the  Agency  staff  as  well 
as  others  concerned.  The  co-chairmen  (above)  should  plan  and 
conduct  an  Agency  staff  meeting  to  explain  purposes  and  pro- 
cedures# answer  questions#  promote  commitment  and  involvement# 
etc.  The  orientation  of  staff  will  also  involve  several  sub- 
sequent meetings  with  various  Agency  committees  (discussed 
hereafter) . 


D.  Selection  and  Orientation  of  the 
Steering  Committee 

A Steering  Committee  composed  of  Agency  staff  and  chaired  by 
the  Agency  person  serving  as  co-chairman  of  the  Self-Analysis 
(note  Chapter  II.B.  above)  serves  to  plan#  coordinate  and 
supervise  the  many  details  of  the  Agency's  Self-Analysis. 

The  members  of  this  vital  committee  should  be  selected  from 
the  Agency  staff.  Usually  five  or  more  members  are  needed# 


7 


so  that  the  various  segments  or  areas  of  the  vocational 
Agency  will  be  adequately  represented. 

The  duties  of  this  Steering  Committee  are  to; 

1.  Appoint  and  coordinate  the  work  of  the  ten 
committees  needed  to  complete  the  analysis  of 
Administrative  Functions  of  the  Overall  Agency 
(Chapter  IV,  part  E) 

2.  Appoint  committees  to  analyze  individual  programs 
of  the  Agency 

3.  Formulate  a time  table  for  action  including  a 
schedule  of  staff  meetings  to  review  and  approve 
committee  reports 

4.  Prepare  brief  statements  regarding  the  followings 

(a)  Philosophy  and  Objectives  of  the  Agency 

(b)  Function  of  the  State  Board  and  the  legal 
basis  of  the  Agency 

(c)  Organizational  structure  of  the  Agency  and 
its  relationship  to  the  total  educational 
structure 

(d)  Physical  facilities  and  supporting  services 

(e)  Agency  staff  (numbers,  training,  experience, 
etc.) 

5.  Supervise  collection  of  data  including  information 
„ such  as  s 

(a)  Constitutional  and  legislative  provisions. 

State  Board  policies  and  State  Department 
regulations  defining  functions  of  the 
Division 

(b)  Minutes  of  meetings  during  the  previous  year 
affecting  the  Division  of  Vocational  Education 

(c)  Types  of  public  occupational  education  organized 
within  and  outside  the  Division 

(d)  Advisory  committees,  their  organization  and 
activities 

(e)  Major  subdivisions  of  the  Division  of  Vocational 
Education 


(f)  Statements  of  Division  procedures 

(g)  ‘ Personnel  policies  effective  in  the  Division 

(h)  Salary  schedule 

(i)  Responsibilities  of  the  Division  for  the 
recruitment,  education  and  certification  of 
personnel  for  occupational  education 

(j)  Relationships  with  other  agencies  involved 
in  occupational  education 

(k)  Provisions  for  public  information  and  relation- 
ships 

(l)  Budgetary,  requisition  and  accounting  procedures 

(m)  Preparation  and  distribution  of  State  Plans  and 
reports 

(n)  Services  available:  legal,  statistical,  graphic 

arts,  consultant,  others 

* 

6.  Serve  as  committee  to  make  the  analyses  of  the  Organ- 
izational Structure  as  outlined  in  Chapter  IV,  parts 
A,  B and  C 

7.  Coordirate  preparation  of  all  committee  preliminary 
reports  (including  total  staff  reactions  to  initial 
drafts  of  the  various  preliminary  reports) 

8.  Coordinate  consideration  (by  total  Agency  staff)  of 
Visiting  Committee  reactions 

9.  Coordinate  and  supervise  preparation  of  final 
reports  of  the  Self-Analysis 


E.  Selection  and  Orientation  of  Other  Committees 


The  Steering  Committee,  in  addition  to  serving  as  a steering 
committee  per  se,  should  serve  as  the  analysis  committee  for 
three  areas  of  activity.  These  are: 

1.  Philosophy  and  Objectives  of  the  Agency 

2.  The  State  Board  and  Legal  Basis  of  the  Agency 

3.  The  Organizational  Structure  of  the  Agency  and  its 
Relationship  to  the  Total  Educational  Structure 

of  the  State 
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F.  Development  of  a Calendar  for  Action 


The  Steering  Committee  should  assume  responsibility  for  dis- 
cussing many  activities  with  the  Agency  staff,  with  the  several 
committees,  with  the  Co-Chairmen  and  with  others  concerned. 

With  the  benefit  of  such  discussion,  the  Steering  Committee 
should  then  develop  and  implement  plans  and  a calendar  for: 

1.  Appointment  and  orientation  of  committees 

2.  Preparation  of  Narrative  Descriptive  Statements 
(Note  Chapter  III.): 

a.  Philosophy  and  Objectives 

b.  State  Board 

c.  ‘ Administrative  and  Organizational  Structure 

3.  Compilation  and  distribution  of  data  necessary  for 
completion  of  reports  and  use  of  the  Visiting 
Committee.  (See  Chapter  II,  part  D.5.) 

4.  Compilation  of  brief  descriptive  statements  regarding 
various  programs  of  the  Agency.  (See  Chapter  III, 
part  F.) 

5.  Presentation  of  initial  drafts  of  Preliminary  reports 
by  each  committee  for  consideration  of  Agency  staff 

6.  Completion  of  final  drafts  of  Preliminary  reports 
from  each  committee 

7.  Distribution  (to  Visiting  Committee  members)  of 
Preliminary  reports  from  each  committee 

8.  Scheduling  of  observation  visits  by  Visiting  Commit- 
tee 

9.  Completion  of  Visiting  Committee  Reports  on  their 
reactions  to  Preliminary  Committee  Reports 

10.  Consideration  of  Visiting  Committee  Reports  by  in- 
dividual committees 
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11.  Consideration  of  initial  drafts  of  Final 
Reports  prepared  by  staff  committees 

The  Steering  Committee  should  also  have  the  responsibility 
for  causing  the  total  staff  and  other  appropriate  persons  to 
be  adequately  informed  and  periodically  briefed  on  the  pro- 
gress of  the  Self-Analysis  activity. 

In  addition,  the  Steering  Committee  should  appoint  several 
committees  in  each  of  two  other  areas; 

1.  A committee  for  each  of  the  Agency  programs  (See 
Chapter  III,  part  F.) 

2.  A committee  for  each  of  ten  areas  listed  under 
"Administrative  Functions  of  the  Overall  Agency" 

(See  Chapter  IV,  part  E.) 

The  Steering  Committee  thus  has  the  responsibility  for 
directing  the  total  Self-Analysis  operation,  serving  as  an 
analysis  committee  for  three  areas,  for  appointing  and 
overseeing  the  work  of  ten  administrative  committees,  for 
appointing  and  overseeing  the  work  of  an  additional  number  of 
Program  analysis  committees,  and  for  causing  the  materials 
and  information  outlined  under  part  5 of  section  D of  this 
Chapter  (II)  to  be  gathered. 


G.  Selection  and  Use  of  the  Visiting  Committee 

The  purpose  of  this  committee  is  to  provide  outside  perspective 
for  reactions  to  the  Preliminary  Reports  of  analyses  prepared 
by  the  several  Staff  committees  of  the  Agency. 

The  size  and  composition  of  the  Visiting  Committee  should  be 
determined  by  the  Agency's  needs  and  available  resources. 
Membership  should  include  persons  such  as; 

1.  A state  director  of  vocational-technical  education 

2.  Program  supervisors 

3.  University  teacher  educators 

4.  Management  analysts 

5.  School  administrators 

6.  Community  college  and/or  area  school  personnel 
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7.  State  board  members 

8.  Teachers 

9.  Lay  Advisory  group  members 

10.  Others  deemed  appropriate 

The  Co-Chairmen,  after  due  consultation  with  Agency  personnel, 
should  cause  invitations  to  be  sent  tq  agreed-upon  persons. 

The  Steering  Committee  should  arrange  facilities,  other  re- 
sources deemed  necessary  and  a calendar  of  activity  for  the 
Visiting  Committee  including; 

1.  A headquarters  room 

2.  Data  concerning  the  Agency 

3.  Copies  of  staff  committee  Preliminary  Reports 

(to  be  reviewed  by  Visiting  Committee  before  site 
visitation) 

4.  A date  and  arrangements  for  Visiting  Committee  to 
observe  and  confer  in  the  Agency 

5.  A date  and  arrangements  for  completion  of  reports 
by  individual  Visiting  Committee  members  and  joint 
review  of  these  individual  Visiting  Committee  Reports 
to  facilitate  completion  of  one  overall  Report  which 
represents  a consensus  of  the  entire  Visiting  Commit- 
tee. (This  report  should  then  be  presented  to  the 
Co-Chairmen  of  the  Self-Analysis.) 

6.  A date  and  arrangements  for  a meeting  of  the  Visiting 
Committee  with  Agency  committees  and  staff  to  discuss 
reactions  and  reports. 

A typical  schedule  for  the  Visiting  committee  might  include 
a total  of  four  days — one  day  devoted  to  advanced  study  of 
Preliminary  reports  and  three  days  on  site  for  such  purposes 
as  reviewing  reports,  conferring  with  various  Agency  personnel, 
asking  questions,  meeting  with  the  Steering  and  other  commit- 
tees, finalizing  Visiting  Committee  reports  and  presenting 
and  discussing  the  Visiting  Committee  Report  with  the  staff 
of  the  Agency. 
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H.  Preparation  of  the  Preliminary  Report, 

The  Visiting  Committee  Report,  and  the  Final  Report 


!•  The  Preliminary  Report 

As  previously  mentioned,  this  document  will  include  three 
reports  prepared  by  the  Steering  Committee,  ten  reports 
on  administrative  functions  of  the  Agency,  and  a report 
from  a committee  for  each  of  the  Agency  programs. 

In  general,  each  committee  should  first  prepare  a 
tentative  draft  of  its  Preliminary  Report,  with 
consideration  to  the  suggested  guidelines  and  cri- 
teria. (Note  Chapters  I,  III  and  especially  IV.) 

Then,  the  committee  should  prepare  and  discuss  this 
tentative  draft  of  the  Preliminary  Report  with  the 
total  Agency  staff — after  which  the  final  draft 
I of  the  committee's  Preliminary  Report  can  be  com- 

^ pleted  and  given  to  the  Steering  Committee  for 

subsequent  review  by  the  Visiting  Committee  (offi- 
cial copies  to  be  retained  in  the  Agency) . 

2.  The  Visiting  Committee  Report 

The  Visiting  Committee  should  follow  a procedure 

I somewhat  similar  to  the  above.  After  reviewing 
copies  of  the  Preliminary  Reports,  the  Visiting 
Committee  should  then  make  an  on-site  -visit  to 
the  Agency  to  observe,  confer  and  gain  additional 

^ needed  information. 

Individual  members  of  the  Visiting  Committee  may 
then  prepare  tentative  drafts  of  their  reports, 
il  which  they  will  then  review  with  the  total  Visit- 

i ing  Committee  and  thus  develop  a single  consensus 

II  or  final  and  official  report  of  the  Visiting  Commit- 

;i  tee  for  submission  to  the  Steering  Committee  and 

i eventual  consideration  by  the  Agency  staff. 

S' 

3.  The  Pinal  Report  of  the  Self-Analysis 

After  the  total  Agency  staff  and  its  several 
committees  have  separately  and  together  reviewed 
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and  discussed  the  Visiting  Committee's  official 
report,  the  several  Agency  committees  should  pro- 
ceed to  reconsider  their  respective  Preliminary 
reports  in  the  light  of  the  reactions  (Report)  of 
the  Visiting  Committee. 

The  Agency  committees  should  then  proceed  to  make 
any  modifications,  deletions  or  additions  deemed 
advisable  in  their  Preliminary  Report.  Thus,  the 
committees  will  develop  a final  draft  of  their  re-  . 
port,  which  should  again  be  thoroughly  discussed 
at  an  Agency  staff  meeting  before  submission  to  the 
Steering  Committee.  This  committee  will  prepare  one 
Final  Report  of  the  Self-Analysis  for  presentation 
to  the  Director  of  the  state  Agency  and  such  dis.- 
position  as  he  deems  in  order. 

To  be  most  effective,  the  Final  Reprrt  should  be 
officially  considered  by  top-level  administration, 
discussed  in  detail  by  the  State  Board  and  appro- 
priate action  taken  thereafter  to  implement  the 
Report. 

Official,  signed  copies  of  the  Preliminary,  the 
Visiting  Committee  and  the  Final  Reports  should  be 
filed  in  the  Agency. 


CHAPTER  III 


NARRATIVE  DESCRIPTIONS 


A.  The  Philosophy  and  Objectives  of  the  Acrency 

The  word  "philosophy  as  used  here  refers  to  the  theory, 
system  or  set  of  principles  which  serves  as  the  foundation 
for  the  establishment  and  operation  of  the  Agency®  Persons 
concerned  with  the  Self-Analysis,  including  the  Visiting 
Committee  members,  need  a current  statement  of  the  Agency's 
philosophy. 

The  statement  of  philosophy  should  be  essentially  an  outline 
of  "This  we  believe  . . . it  provides  a basic  frame  of 

reference  for  operation,  and  the  objectives,  policies  and 
operating  procedures  should  reflect  the  philosophy  of  the 
Agency,  in  effect,  the  description  becomes  a yardstick 
against  which  the  Agency's  operation  is  measured  or  analyzed, 
and  serves  as  a frame  of  reference  for  the  Visiting  Committee 
and  others. 

The  Steering  Committee  should  prepare  or  cause  to  have  pre- 
pared narrative  descriptions  of  several  facets  of  the  Agency's 
activities  and  programs.  These  narrative  statements  should 
given  an  overview  of  the  Agency  as  it  is  currently.  These 
descriptions  should  be  adequate,  but  brief. 

(The  Steering  Committee  should  insert  a narrative  description 
of  the  Agency's  current  Philosophy  and  Objectives  on  one  or 
more  pages  immediately  following  the  page.) 
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B.  The  State  Board  and  .Jbhe  Legal  Basis  of  the  Agency 

Reference  is  made  to  the  officially  designated  Board  which  is 
responsible  for  establishing  policies  and  procedures  to  govern 
the  vocational- technical  activities  in  the  state.  In  a few 
states,  this  is  a separate  board  designated  specifically  for 
vocational  education.  In  most  states,  the  Board  charged  with 
the  over-all  supervision  of  the  total  educational  program  also 
functions  as  the  state  Board  for  vocational  education. 

In  general,  there  is  agreement  that  good  administrative  prac- 
tice requires  the  Board  to  function  as  a policy-making  body 
and  to  delegate  the  detailed  administration  of  the  Agency  to 
the  chief  administrative  officer.  This  division  of  respon- 
sibility should  be  carefully  observed  by  both  the  Board  mem- 
bers and  the  administration  of  the  Agency. 

The  Steering  Committee  should  acquire,  prepare  or  otherwise 
cause  to  have  inserted  immediately  following  this  page  a 
narrative  statement  (adequate,  but  brief  and  explicit)  des- 
cribing the  State  Board,  its  legal  status  and  that  of  the 
Agency. 
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C.  The  Organizational  Structure  of  the  Agency 
and  Its  Relationship  to  the  Total 
Education  Structure  of  the  State 


The  organizational  structure  to  some  extent  determines  the 
relationships  among  the  various  offices  and  the  functions 
necessary  to  carry  out  the  objectives  of  the  Agency.  It 
should  (1)  fix  responsibility,  (2)  establish  definite  lines 
of  supervision,  and  (3)  clarify  the  relationships  within  the 
Agency  and  among  others  cooperating. 

The  Steering  Committee  should  acquire  and  otherwise  cause  to 
have  inserted  (immediately  following  this  page)  a description 
(including  charts  or  diagrams)  of  the  Agency  organization. 
This  should  show  the  internal  organization  and  the  Agency's 
relation  to  the  total  education  structure  in  the  state. 
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D.  The  Agency  Staff 


Details  on  numbers , training,  experience  and  responsibilities 
of  staff  suggest  the  effectiveness  of  philosophy,  objectives 
and  organization  of  the  Agency. 

The  Steering  Committee  should  prepare  and/or  cause  to  have 
prepared  and  inserted  (immediately  following  this  page) : 

1.  A brief  narrative  description  of  Agency  staff 

2.  An  individual  vita  sheet  (similar  to  the  attached) 
for  each  professional  staff  member. 


Sample 

Individual  Vita  Sheet  for 

Position  Titles  Date:  Ages 

1.  Nature  of  Responsibilities  (Describe  your  work.) : 


2.  Training  : 


3.  Experience  : 


4.  Professional  Activities:  (List  recent  significant  activi- 

ties including  such  as  professional  organization,  in-service 
reading,  writing,  etc.  and  other.) 


5 .  Other : 


E.  Facilities  and  Internal  Supporting  Services 


The  Steering  Committee  should  prepare  (or  cause  to  have  pre 
pared)  a brief  but  adequate  description  of  the  Agency's  fa- 
cilities, equipment  and  internal  supporting  services.  This 
description  should  be  inserted  immediately  following  this 
page. 


F.  Programs 


The  Steering  committee  is  requested  to  appoint  staff  com- 
mittees for  each  of  the  Agency's  programs.  These  staff 
committees  should  prepare  descriptions  of  their  respective 
programs  for  insertion  immediately  following  this  page. 

The  description  of  each  program  should  begin  on  a separate 
page.  Ordinarily,  one  page  for  each  program  will  suffice. 
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CHAPTER  IV 


INSTRUCTIONS,  SYMBOLS  AND  SUGGESTED  CRITERIA 
FOR  SELF-ANALYSIS  OF  THE  AGENCY 


Overview 


Committees  designated  by  the  Steering  Committee  are  requested 
to  analyze  numerous  facets  or  areas  of  the  Agency.  For  most 
of  these  areas,  this  Chapter  includes  numerous  suggested 
criteria  which  the  Committee  is  asked  to  examine — and  approve, 
revise,  delete  or  supplement  according  to  its  best  judgment 
before  utilizing  each  criterion  in  the  analysis.  No  suggested 
criteria  are  provided  for  some  committee  areas  (such  as  Agency 
programs — Part  D.  of  this  Chapter)  but  the  committees  are 
requested  to  identify  their  perceptions  of  existing  strengths 
and  weaknesses. 

Where  suggested  criteria  are  given,  space  is  provided  in  the 
left-hand  column  for  the  Agency  Committee  (only)  to  indicate 
its  analysis  of  the  existing  situation  so  far  as  each  cri- 
terion is  concerned.  Space  is  provided  in  the  right-hand 
column  for  the  Visiting  Committee  (only)  to  indicate  the 
extent  to  which  it  concurs  with  the  Agency  Committee  analysis. 

Separate  sets  of  symbols  are  utilized  for  the  Agency  committees 
and  the  Visiting  Committee  respectively  as  follows; 


Symbols  for  Agency  Committee ' s Use 
(Utilize  only  in  left-hand  column) 

The  Agency  Committee  is  requested  to  indicate  its  analysis  for 
each  criterion  by  placing  one  of  the  following  symbols  in  the 
space  provided  in  the  left-hand  column  (only) : 

E — Excellent:  Provisions  or  conditions  are  exten- 

sive and  functioning  excellently 
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VG — Very  good: 


G — Good: 

S—Sat  is  factory : 
F — Fair: 

P — Poor: 


M-~Missing: 


N — Not  needed: 


Provisions  or  conditions  are  extensive 
and  functioning  quite  well 
Provisions  or  conditions  are  moderately 
extensive  and  functioning  very  well 
Provisions  or  conditions  are  moderately 
extensive  and  functioning  fairly  well 
Provisions  or  conditions  are  somewhat 
limited  and  are  functioning  fairly  well 
Provisions  or  conditions  are  limited  in 
extent  and  functioning  poorly 
Provisions  or  conditions  are  missing  but 
needed 

Provisions  or  conditions  are  missing  but 
do  not  apply 


Symbols  for  Visiting  Committee's  Use 
(Utilize  only  in  right-hand  column) 


The  Visiting  Committee  is  requested  to  indicate  the  extent 
to  which  it  concurs  with  the  Agency's  analysis  for  each  cri- 
terion » by  placing  one  of  the  following  symbols  in  the  space 
provided  in  the  right-hand  column  (only) : 

S — Same:  Indicates  general  agreement  with  the 

Agency's  rating 

+ — ^Plus:  Indicates  you  would  have  given  a higher 

rating 

- Minus:  Indicates  you  would  have  given  a lower 

rating 
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chapter  IV  (cont.) 


A.  Criteria  and  Analysis  of  the 
Philosophy  and  Objectives  of  the  Agency 
(See  Chapter  III-A) 


( ) 1.  Vocational-technical  education  is  gener 

ally  recognized  as  an  important  segment 
of  the  total  education  program. 


( ) 2.  The  major  justification  for  the  State 

Agency  is  its  service  to  school  districts. 

( ) 3.  The  Agency  should  assume  state-wide 

leadership  in  developing  personnel,  in- 
structional programs  and  facilities  for 
vocational-technical  education. 


( ) 

( ) 
( ) 


( ) 4.  The  Agency  should  support  mutual  coopera-  ( ) 

tion  among  all  professional  groups  in  edu- 
cation as  vital  to  the  welfare  of  voca- 
tional education. 


( ) 5.  Any  deviation  from  established  policy  ( ) 

should  be  approved  by  the  chief  adminis- 
trative officer  of  the  Agency. 

( ) 6.  High  school  drop-outs  and  persons  with  ( ) 

special  needs  are  an  important  service 
area  for  vocational  education. 


( ) 7.  The  role  of  the  state  Agency  should  be  ( ) 

primarily  one  of  leadership  and  service 
to  vocational  education. 


( ) 8.  The  Agency  should  encourage  the  maximum  ( ) 

local  autonomy  consistent  with  effective 
vocational  programs. 

( ) 9.  The  Agency  should  be  impartial  and  con-  ( ) 

sistent  in  applying  policies  and  regulations. 
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( ) 10.  The  philosophy  of  an  organization 

should  be  periodically  evaluated  and 
revised  as  necessary. 

( ) 11.  The  state  organization  should  be  respon- 

sive to  educational  innovations  and 
changes  in  technology. 

( ) 12.  The  state  Agency  should  emphasize  that 

vocational  education  and  general  educa- 
tion are  supplementary. 


( ) 13. 


( ) 


The  state  Agency  recognizes  that  effective 
vocational-technical  education  requires 
the  cooperation  of  the  business  and  indus- 
trial community  and  encourages  lay  persons 
to  share  its  deliberations  in  an  advisory 
capacity. 


14.  The  philosophy  should  adequately  cover  all 
subject  matter  ares  within  vocational- 
technical  education. 


{ ) 15. 


( ) 16. 


( ) 17. 


( ) 18. 


( ) 19. 
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( ) 


( ) 


( ) 


( ) 


( ) 


The  inspection  function  of  the  state 
organization  should  be  no  greater  than  that 
required  to  assure  compliance  with  state 
and  Federal  regulations. 

Mutual  faith  and  respect  are  prerequisite 
to  good  working  relationships  -among 
people  or  agencies. 

The  state  Agency  should  cooperate  with 
other  agencies  such  as  the  Office  of 
Economic  Opportunity,  the  Employment 
Service,  Vocational  Rehabilitation,  etc., 
as  they  relate  to  vocational  education. 


( ) 


( ) 


( ) 


' i 

f 


( ) 20. 


( 


( ) 21.  ( 

( ) 22.  ( 


In  an  over-all  appraisal  of  the  effectiveness  of  the 
"Philosophy  and  Objectives"  please  sunimarize  briefly 
your  perceptions  of: 

Principal  strengths: 


Principal  weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures: 
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Chapter  IV  (cont,) 


B.  Criteria  and  Analysis  of  the  State  Board 
and  the  Legal  Basis  for  the  Agency 
(See  Chapter  III-B) 


( ) 


When  contacting  Agency  personnel  on  official  ( 
business,  members  of  the  Board  observe  the 
established  channels  of  communication. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


The  Board  conceives  of  vocational  education  ( ) 

as  an  important  part  of  the  total  education 
program. 

An  accurate  record  of  official  actions  taken  ( ) 

in  each  Board  meeting  is  maintained. 

One  person  is  officially  assigned  as  the  ( ) 

permanent  secretary  to  the  Board. 

There  is  an  adequate  and  effective  informa-  ( ) 

tion  program  to  keep  Board  members  informed 
on  all  facets  of  vocational  education  such 
as  fiscal  matters,  educational  trends, 
issues,  problems,  etc. 

The  Board  understands  its  primary  role  to  ( ) 

be  that  of  policy  making  and  observes  this 
in  practice. 

The  Board  delegates  the  responsibility  for  ( ) 

administering  the  itate  Agency  to  the  chief 
administrative  officer. 


( ) 8.  The  Board  observes  established  procedures 

in  the  conduct  of  its  meetings. 

( ) 9.  The  Board  makes  decisions  on  the  basis  of 

information  and  recommendations  from  the 
chief  administrative  officer. 


( ) 


( ) 
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( ) 21. 


( ) 


( ) 22. 

( ) 23. 


24. 


( ) 
( ) 
( ) 


In  an  over-all  appraisal  of  the  effectiveness  of  the  State 
Board  and  the  legal  basis  for  the  Agency  please  suiranarize 
briefly  your  perceptions  of: 

Principal  strengths: 


Principal  weaknesses: 


. 
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Immediate  and  long-range  contemplated  strengthening 
measures: 


! 
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Chapter  IV  (cont.) 


and 
( ) 

( ) 
( ) 
( ) 

( ) 

( ) 
( ) 
( ) 


C.  Criteria  and  Analysis  of 
the  Organizational  Structure  of  the  Agency 
ts  Relationship  to  the  Total  Educational  Structure 
(See  Chapter  III-A-3) 


1.  The  administrative  officers  of  the  Agency 
are  adequately  involved  in  all  policy 
decisions  affecting  vocational-technical 
education. 

2.  The  Administration  has  sufficient  autonomy 
to  carry  out  the  objectives  of  the  Agency 
within  a framework  of  established  policies. 

3.  The  Administration  effectively  resists 
pressures  to  bog  down  in  routine  or 
detailed  work  assignments. 

4.  The  administrative  officers  have  sufficient 
experience  in  their  respective  vocational- 
areas  to  carry  out  their  assigned  responsi- 
bilities . 

5.  In  implementing  responsibilities,  the  Ad- 
ministration emphasizes  leadership  and 
de-emphasizes  autocratic  dictation  to  a 
desirable  degree. 

6.  In  delegating  responsibilities  to  subordin- 
ates, the  framework  within  which  decisions 
can  be  made  is  carefully  delimited. 

7.  In  the  interests  of  economy,  the  Administra- 
tion of  the  Agency  utilizes  the  services  of 
other  departments  wherever  possible. 

8.  The  potential  effect  upon  all  facets  of 
vocational-technical  education  is  con- 
sidered before  policy  recommendations  are 
made. 
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( ) 


( ) 10 


( ) 11 


( ) 12 


( ) 13 


( ) 14 


The  role  of  the  Administration  is  primarily  ( ) 

one  of  working  with  people. 

The  Administration  recognizes  the  existing  ( ) 

informal  organization  and  enlists  its 

support. 

Each  employee  feels  that  he  is  making  an  im-  ( ) 

portant  contribution  to  the  work  of  the 

Agency. 

The  primary  consideration  in  administering  ( ) 

policies  is  the  improvement  of  vocational- 
technical  education  throughout  the  state. 

Policies  of  the  Agency  are  administered  ( ) 

fairly  and  impartially  in  dealing  with  all 
employees . 

Each  administrator  endeavors  to  know  each  of  ( ) 

his  subordinates  as  an  individual. 


( ) 15 


The  Administration  receives  and  listens  to  ( ) 

as  well  as  sends  communications. 


( ) 16 


The  objectives  of  the  Agency  are  effectively 
implemented  through  the  combined  efforts  of 
the  total  staff. 


( ) 


( ) 17 


( ) 18 


( ) 19 


The  morale  of  the  staff  is  a primary  concern  ( ) 

of  the  Administration. 

The  Administration  recognizes  there  is  always  ( ) 

a reason  for  and  usually  a solution  to  any 
behavior  problem  among  people. 

The  Administration  gives  credit  where  credit  ( ) 

is  due. 


( ) 20 


Where  differences  of  opinion  prevail#  the 
subordinate  is  given  opportunity  to  present 
his  side  of  the  matter. 


( ) 
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( ) 22 


( ) 23 


( ) 24 


( ) 25 


( ) 26 


( ) 27 


( ) 28 


( ) 29 


( ) 30 


In  exercising  the  responsibilities  assigned 
to  him,  each  individual  reports  to  and  re- 
ceives direction  from  a single,  clearly 
identified  colleague. 

Sufficient  authority  is  delegated  to  staff 
members  to  permit  them  to  carry  out  their 
assigned  responsibilities. 

There  is  readily  available  a formal  organi- 
zation chart  which  clearly  defines  the 
duties,  responsibilities  and  working  rela- 
tionships within  the  Agency. 

The  number  of  persons  reporting  to  each 
supervisor  is  small  enough  to  permit  the 
development  of  satisfying  working  rela- 
tionships on  a person-to-person  basis. 

Effort  is  made  to  keep  the  responsibilities 
assigned  to  any  one  individual  as  homogenous 
as  possible. 

The  organizational  structure  is  flexible 
enough  to  assimilate  persons  with  diverse 
characteristics  into  an  efficient  and  satis- 
fying job  situation. 

There  is  a periodic  review  of  the  organiza- 
tional structure  to  identify  problems, 
improve  efficiency  and  increase  employee 
satisfaction. 

The  Board  has  formally  approved  the  organi- 
zational structure  of  the  Agency. 

The  organizational  structure  is  considered 
important  only  as  a means  of  achieving  the 
objectives  of  the  Agency. 

The  number  of  positions  authorized  in  the 
organizational  structure  is  adequate  to 
carry  out  the  objectives  of  the  Agency. 


32 


I 

I 

[, 

I 


( ) 31 


( ) 32 


The  level  at  which  various  decisions  can  be  ( ) 

made  is  clearly  designated  and  respected. 

The  chief  administrative  officer  of  the  ( ) 

Agency  for  vocational  education  is  at  a 
coordinate  level  with  the  heads  of  other 
major  agencies  in  the  state  educational 
structure. 


( ) 33 


( ) 34 


( ) 35 


( ) 36 


( ) 37. 


Each  function  for  which  the  Agency  is  respon-  ( ) 

sible  is  identified  and  accounted  for  in  the 
organizational  chart. 

Adequate  provision  for  organization  is  made  ( ) 

in  each  of  the  subject  matter  areas  of 
vocational-technical  education. 

The  Agency's  place  in  its  larger  organize-  ( ) 

tional  setting  is  clear  and  well  understood. 

All  appropriate  functions  of  the  Agency  have  ( ) 

been  vested  in  it. 

The  Agency's  organizational  structure  has  ( ) 

been  tailored  to  the  state ' s present  and 
future  educational  needs. 


( ) 38.  The  state  plan  is  sufficiently  flexible  to  ( ) 

permit  experimentation  with  new  and/or 
unique  programs. 

( ) 39.  There  is  a complete  and  accurate  inventory  ( ) 

of  all  supplies  and  equipment  for  which  the 
Agency  is  responsible. 

( ) 40. . Personnel  management  is  considered  a major  ( ) 

responsibility  of  the  state  director. 

( ) 41.  Every  person  in  the  component  has  one,  and  ( ) 

only  one,  immediate  colleague  to  whom  he 
is  directly  responsible. 
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( ) 42. 

( ) 43. 

( ) 44. 

( ) 45. 

( ) 46. 

( ) 47. 

( ) 48. 

( ) 49. 

( ) 50. 

( ) 51. 

( ) 52. 


Every  person  in  the  component,  professional  ( ) 

and  sub-professional,  has  been  officially 
informed  as  to  who  his  immediate  administra- 
tive supervisor  is. 

The  Agency  has  one  or  more  persons  whose  ( ) 

chief  responsibility  is  program  development 
and  curriculum  development. 

The  Agency  is  an  integral  part  of  the  total  ( ) 

educational  structure  in  the  state. 

Delegation  of  responsibility  within  the  ( ) 

Agency  staff  is  the  accepted  pattern  of 
operation . 

Constant  attention  to  minimizing  the  "time-  ( ) 

lag"  in  the  Agency  activity  is  the  accepted 
pattern  of  operation. 

The  responsibility  for  administering  the  ( ) 

various  funds  within  the  Agency  is  clearly 
defined  and  specifically  assigned. 

Each  function  for  which  the  Agency  is  respon-  ( ) 

sible  is  identified  and  accounted  for  in  the 
organizational  chart  and  position  descript- 
ions . 

The  organizational  structure  is  considered  ( ) 

important  only  as  a means  of  achieving  the 
objectives  of  the  Agency. 

The  Administration  firmly  resists  any  tenden-  ( ) 

cy  to  become  overly- involved  in  routine  or 
detailed  work  assignments. 

The  administration  has  sufficient  autonomy  ( ) 

to  carry  out  the  objectives  of  the  Agency 
within  a framework  of  established  policies. 

There  is  a representative  and  functioning  ( ) 

advisory  committee  for  vocational  education 
research. 


i 


( ) 53.  The  Board  delegates  the  responsibility  for  ( ) 

administering  the  Agency  to  the  state 
director. 

( ) 54.  Sufficient  authority  is  delegated  to  staff  ( ) 

members  to  permit  them  to  carry  out  their 
assigned  responsibilities. 

( ) 55.  A formal  organization  chart  which  clearly  ( ) 

defines  the  duties,  responsibilities  and 
working  relationships  within  the  Agency  is 
available. 

( ) 56.  The  number  of  persons  reporting  to  any  one  ( ) 

supervisor  is  small  enough  to  permit  the 
development  of  satisfying  working  relation- 
ships on  a person-to-person  basis. 

( ) 57.  Every  effort  is  made  to  keep  the  responsi-  ( ) 

bilities  assigned  to  any  one  individual  as 
homogenous  as  possible. 

( ) 58.  In  delegating  responsibilities  to  subordin-  ( ) 

ates,  the  framework  within  which  decisions 
can  be  made  is  carefully  delimited. 

( ) 59.  Adequate  staff  time  is  made  available  for  ( ) 

personnel  management. 

( ) 60.  Policies  of  the  Agency  are  administered  ( ) 

fairly  and  impartially  in  dealing  with  all 
employees. 

( ) 61.  Each  supervisor  attempts  to  know  each  of  ( ) 

his  subordinates  as  an  individual. 

( ) 62.  It  is  believed  that  the  objectives  of  the  ( ) 

Agency  cannot  be  effectively  implemented 
without  the  combined  efforts  of  the  total 
staff. 

( ) 63.  The  morale  of  the  staff  is  considered  to  ^ ) 

be  a primary  responsibility  of  the 
Administration . 
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( ) 64 


( ) 65 


( ) 66 


( ) 67 


( ) 68 


( ) 69 


( ) 70 


Staff  recognition  is  usually  considered  to  ( ) 

be  an  effective  way  of  building  morale. 

Where  differences  of  opinion  prevail,  it  is  ( ) 

believed  that  the  subordinate  should  be 
entitled  to  present  his  side  of  the  matter. 

There  is  a periodic  review  of  the  organize-  ( ) 

tional  structure  to  identify  problems, 
improve  efficiency  and  increase  employee 
satisfaction. 

Each  employee  and  the  Agency  feels  that  he  ( ) 

is  making  an  important  contribution  to  the 
work  of  the  Agency. 

The  organizational  pattern  is  conducive  to  ( ) 

effective  coordination  among  staff  members 
in  program  development  and  operation  in 
areas  of  joint  responsibility. 

Adequate  clerical  and  secretarial  services  ( ) 

are  available  to  permit  professional  staff 
to  devote  their  time  to  professional  activi- 
ties. 

There  is  adequate  and  appropriate  space  ( ) 

available  and  convenient  for  staff  meetings, 
conferences  and  meetings  with  outside  groups. 


( ) 71. 


( ) 72 


( ) 73 
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( ) 74. 

( ) 75. 


In  an  over-all  appraisal  of  the  effectiveness  of  the  Organ- 
izational Structure,  please  summarize  briefly  your  perceptions 
of : 


Principal  strengths: 


Principal  weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures : 
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Chapter  IV  (cont.) 


D.  Analysis  of  Individual  Program  Areas 

For  each  program  area  please  summarize  briefly  your  per- 
ceptions of:  Principal  Strengths#  Principal  Weaknesses 

and  Immediate  and  Long-Range  Contemplated  Strengthening 
Measures, 


1.  Agriculture  Education 
Principal  strengths; 


Principal  weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures; 


. Business  and  Office  Education 


Principal  Strengths: 


Principal  Weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures: 

I 

! 
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3.  Distributive  Education 


Principal  Strengths: 


principal  Weaknesses: 


Iinmediate  and  long-range  contemplated  strengthening 
measures: 
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Health  Occupations  Education 


Principal  Strengths: 

1 


Principal  Weaknesses: 


Immediate  and  long^-range  contemplated  strengthening 
measures: 
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5,  Home  Economics  Education 
Principal  Strengths; 


Principal  Weaknesses: 


Immediate  and  Jbng-range  contemplated  strengthening 
measures: 
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6. 


Technical  Education 


Principal  Strengths: 


Principal  Weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
i measures: 

[ 

V 


1. 
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7.  Trade  and  Industrial  Education 


Principal  Strengths: 

} 

( 


Principal  Weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures: 
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8.  Other  

Principal  Strengths: 


Principal  Weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures: 
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Chapter  IV  (cont. ) 


E.  Criteria  and  Analysis  of  the 
Administrative  Functions 


1.  Researching 


Reference  is  made  to  studious  inquiry  and  examination  in 
areas  such  as  the  following; 

Goal  Setting;  Defining  and/or  agreeing  upon 
objectives  and  aims 

Problem  Identification  and  Definition;  Deter- 
mining and  assigning  priority  to  obstacles 

Program  Research;  A systematic  study  of 
methods,  materials  and  content 

Program  Design  and  Development;  Devising, 
planning  instructional  content,  methods  and 
materials  to  meet  objectives 

Program  Evaluation;  Critical  study  of  ideas, 
materials,  or  methods  involving  appraising, 
rating,  or  examining 

Dissemination;  Circulation,  dispersion, 
spreading,  promulgation  of  ideas  and  informa- 
tion. 

Vocational-technical  education  research  should 
be  a cooperative  arrangement  with  the  Agency 
assuming  an  active  leadership  role  in  planning, 
coordinating  and  guiding  vocational-technical 
research  throughout  the  state  but  relying  also 
on  other  agencies  that  have  time  and  specialized 
personnel  available. 

( ) 1.  The  role  of  the  Agency  in  vocational-  ( ) 

technical  research  is  clearly  defined  and 
approved  by  the  state  board. 

( ) 2.  The  responsibility  for  coordinating  vocational-  ( ) 

technical  research  is  specifically  assigned. 


F 


( ) 3. 


( ) 4. 

( ) 5. 

I 

i ( ) 6. 


( ) 7. 

( ) 8. 

I 

( ) 9. 

( ) 10. 


) 11. 


) 12. 


; ( ) 13. 


A planned  and  continuing  program  of  re-  ( ) 

search  is  available  to  identify  trends 
and  problems  and  to  provide  current  data 
on  enrollments,  costs,  placements,  man- 
power requirements,  etc. 

The  Agency  encourages  and  supports  the  ( ) 

participation  of  local  districts  in 
vocational- technical  research. 

There  are  adequate  consultant  services  ( ) 

available  to  help  local  districts  plan 
research  and  obtain  financial  assistance. 

Liaison  with  institutions  of  higher  ( ) 

education,  public  and  private  agencies  and 
local  districts  on  research  projects  is 
specifically  assigned. 

The  Agency  regards  research  as  an  essen-  ( ) 

tial  part  of  sound  planning  and  develop- 
ment in  vocational-technical  education. 

Adequate  policies  to  guide  the  participa-  ( ) 

tion  of  the  Agency  in  research  are  avail- 
able and  generally  understood. 

Innovations  based  on  vocational-technical  ( ) 

research  are  field  tested. 

There  is  a planned  program  for  reviewing,  ( ) 

abstracting  and  disseminating  pertinent 
research  reports  to  appropriate  groups. 

The  Agency  plays  a major  role  in  guiding  ( ) 

and  coordinating  the  state-wide  program  of 
vocational-technical  education  research. 

A comprehensive  library  of  research  mater-  ( ) 

ials  is  available  to  all  interested 

persons 

Adequate  professional  and  clerical  staff  ( ) 

is  available  to  coordinate  and  state-wide 
research  program. 


i 


1 


i 
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( ) 14. 

( ) 15. 

( ) 16. 

( ) 17. 

( ) 18. 

( ) 19. 

( ) 20. 

( ) 21. 

( ) 22. 

( ) 23. 


There  is  a representative  and  functioning  ( ) 

advisory  committee  for  vocational-techn- 
ical education  research. 

The  Agency  encourages  institutions  of  ( ) 

higher  education  and  other  established 
research  agencies  to  participate  in 
vocational-technical  education  research. 

The  Agency  plays  a key  role  in  determin-  ( ) 

ing  the  policies  and  activities  of  the 
Research  Coordinating  Unit  for  vocation- 
al-technical education  research. 

The  Agency  regards  research  as  an  essential  ( ) 

part  of  sound  planning  and  development 
in  vocational  education. 

The  philosophy  of  its  organization  as  ( ) 

related  to  the  Agency  is  periodically 
evaluated  and  revised  as  necessary. 

The  Agency  is  responsive  to  educational  ( ) 

innovations  and  changes  in  technology. 

Innovations  based  on  vocational  education  ( ) 

research  are  field  tested  whenever 
possible  and  the  Agency  provides  leader- 
ship for  such  activities. 

There  is  a planned  program  by  the  Agency  ( ) 

for  reviewing,  abstracting  and  dissemin- 
ating pertinent  research  reports  to 
appropriate  groups. 

There  is  a consistent  effort  on  the  part  ( ) 

of  the  staff  to  devise  new  educational 
programs  and  to  adapt  existing  programs 
to  provide  for  change  and  changing  emerg- 
ing needs. 

The  Agency  demonstrates  a willingness  to  ( ) 

participate  in  critical  self-study,  and 
such  analysis  is  considered  prerequisite 
to  effective  evaluation. 
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( ) 24. 

( ) 25. 

( ) 26. 

( ) 27. 

( ) 28. 

( ) 29. 

( ) 30. 

( ) 31. 

( ) 32. 

( ) 33. 


The  Agency  staff  utilizes  procedures  for  ( ) 

evaluation  that  are  sufficiently  flex- 
ible to  permit  new  and/or  different  app- 
roaches to  be  used  in  different  situations. 

Research  studies  sponsored  and  participa-  ( ) 

ted  in  by  the  Agency  are  based  on  need, 
judiciously  selected,  and  well  structured; 
and  the  findings  are  used. 

Research  and  follow-up  studies  are  ( ) 

considered  basic  procedures  for  evaluating 
vocational  programs. 

The  state  provides  special  funds  for  Agency  ( ) 

research. 

The  state  maintains  a research  agency  ( ) 

through  which  needed  research  may  be 
accomplished. 

The  Agency  provides  for  a planned  contin-  ( ) 

uing  program  of  research  to  identify  trends 
and  problems  and  to  provide  current  data 
on  enrollment,  costs,  placements,  man- 
power requirements,  investment  in  facilities, 
cost-benefit  studies,  etc. 

The  Agency's  research  program  maintains  ( ) 

a realistic  balance  between  its  several 
purposes  in  research  such  as  clarifica- 
tion of  its  responsibilities,  determina- 
tion of  unserved  areas  of  responsibility, 
and  evaluation  of  the  effectiveness  of  its 
program. 

The  Agency  attempts  only  essential  research. ( ) 

The  Agency  attempts  to  carry  on  only  ( ) 

research  for  which  it  has  adequate  re- 
sources to  handle. 

The  Agency  uses  data  from  others'  research  ( ) 

regularly  and  wisely. 
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) 34.  Care  and  imagination  characterize  the  ( ) 

Agency's  determination  of  research 
project  priority. 

) 35.  The  Agency's  research  program  is  care-  ( ) 

fully  balanced  in  its  use  of  time  in 
relation  to  the  other  functions  of  the 
Agency. 

) 36.  The  evaluation  of  the  Agency's  activities  ( ) 

is  essentially  a continuous  process. 

) 37.  Provision  for  the  evaluation  of  results  is  ( ) 

considered  an  integral  part  of  planning 
and  developing  of  vocational  education  by 
the  Agency. 

) 38  It  is  the  practice  of  the  Agency  in  the  ( ) 

planning  of  vocational  education  activities 
to  include  provision  for  the  evaluation  of 
results. 

) 39.  The  evaluation  procedure  for  each  voca-  ( ) 

tional  education  activity  is  carefully 
planned  and  designed  specifically  for 
that  activity. 

) 40.  The  research  staff  employ  effective  ( ) 

techniques  for  securing  "feed-back"  from 
the  local  educational  agencies. 

) 41.  The  research  staff  employ  effective  ( ) 

techniques  for  securing  "feed-back"  from 
the  entire  staff. 

) 42.  The  staff  of  the  Agency  when  concerned  ( ) 

with  research  has  the  literature  of 
vocational  education  available  on  an 
historical  and  current  basis. 

) 43.  Research  data  are  studies  and  anlyzed  and  ( ) 

effectively  used  to  guide  the  agency  in 
its  effort  to  be  effective. 

) 44.  The  staff  rely  regularly  upon  such  research  ( ) 

data  and  the  Agency's  program  evidences 
effective  adaptation  and  use  of  the  data. 
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( ) 45. 

( ) 46. 

( ) 47. 

( ) 48. 

( ) 49. 

( ) 50. 

( ) 51. 

( ) 52. 

( ) 53. 

( ) 54. 


Provision  is  made  to  evaluate  educational  ( ) 

innovations  being  tried  out  in  the  state 
and  to  promote  the  adoption  of  those  in 
proven  value. 

The  Agency  cooperates  with  other  agencies,  ( ) 

Federal,  state  and  local,  in  research 
projects. 

It  is  accepted  that  the  controlling  purpose  ( ) 

of  any  evaluation  is  to  determine  the  extent 
to  which  an  activity  meets  its  stated 
objectives. 

Clear,  concise  instruments  for  the  self-  ( ) 

evaluation  of  vocational-technical  program 
by  local  districts  are  available. 

Placement  and  follow-up  studies  are  ( ) 

considered  basic  procedures  for  evaluating 
vocational  programs. 

The  Agency  emphasizes  leadership  and  min-  ( ) 

imizes  inspection  in  the  evaluation  of 
local  activites  in  vocational-technical 
education. 

Evaluation  studies  of  their  vocational-  ( ) 

technical  programs  by  local  districts  are 
encoursiged  and  supported  at  the  state  level. 

The  minimum  standards  of  achievement  for  ( ) 

an  occupational  curriculum  are  those 
dictated  by  the  entry  jobs  in  that  occu- 
pation. 

Adequate  professional  time  and  clerical  ( ) 

assistance  is  available  to  carry  out  the 
Agency's  evaluation  function. 

Evaluation  procedures  require  that  the  ( ) 

results  be  considered  tentative  until  they 
are  reviewed  with  the  persons  responsible 
for  the  activity  under  study. 
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( ) 55, 


( ) 56 


Where  published  reports  are  made  of 
evaluation  studies,  the  anonymity  of  the 
local  district  is  carefully  protected. 

A pre-evaluation  orientation  session  is 
held  with  those  responsible  for  the 
activity  being  evaluated  to  clarify 
objectives,  procedures,  etc. 


( ) 


( ) 


( ) 57 


( ) 58 


( ) 59 


The  responsibility  for  evaluating  various 
activities  is  specifically  assigned  to 
appropriate  staff  members. 

Wherever  possible,  the  subjectivity  of 
evaluation  is  reduced  by  pooling  the 
ratings  of  several  different  individuals. 


( ) 


( ) 


( ) 


( ) 60. 


( ) 


( ) 61. 


( ) 


( ) 62. 


( ) 


( ) 63. 


( ) 


In  and  over-all  appraisal  of  the  effectiveness  of  Agency 
"Researching"  please  summarize  briefly  your  perceptions 
of:  ( ) 

Principal  strengths: 
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Principal  weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures: 


Chapter  IV-E  (cont.) 


2.  Planning 


Planning  is  the  administrative  function  through  which  guide- 
lines for  future  action  by  the  Agency  are  developed.  The 
planning  function  may  be  divided  into  two  categories.  These 

categories  are  long-range  plans  that  give  general  direction 
to  the  Agency  and  short-term  plans  for  the  promotion  and  de- 
velopment of  specific  projects. 


Prerequisite  to  planning  is  a deteirmination  of  what  the  Agency 
wishes  to  accomplish.  The  planning  function  then  provides  a 
road  map  for  achieving  these  goals  and  becomes  the  basis  for 
estimating  the  resources  required. 


Planning  should  be  tentative.  It  must  often  be  done  with  a 
minimum  of  information  and  revised  periodically  as  experience 
indicates.  Planning  also  makes  a contribution  to  communications. 
A well-developed  plan  helps  those  involved  understand  where 
they  are  going  and  the  steps  to  be  followed  in  achieving  the 
goals. 


( ) 1.  The  planning  of  vocational-technical  ( ) 

activities  includes  provision  for  the 
evaluation  of  results. 


( ) 
( ) 


2.  Adequate  long-range  plans  are  available  ( ) 

to  guide  the  promotion  and  development  of 
vocational- technical  education  in  the  state.  ( ) 

3.  As  a minimum,  the  long-range  plans  include  ( ) 

the  state-wide  needs  for  (a)  professional 

staff  development,  (b)  instructional  pro- 
gram.  development  and  (c)  fiscal  support. 


( ) 4.  The  Agency  has  adequate  consultant  time  ( ) 

available  to  help  local  districts  and  other 
state  agencies  plan  their  vocational-tech- 
nical activities  and  facilities. 


- 54  - 


o 


r 


( ) 5 


( ) 6. 


The  planning  procedures  for  vocational  ( ) 

activities  in  specialized  areas  require 
the  involvement  of  a lay  advisory 
committee  competent  in  these  areas. 

The  state  plan  of  the  Agency  is  readily  ( ) 

available  and  prescribes  in  precise, 
clearly  written  form  the  mimimum  standards 
acceptable  for  vocational-technical 
activities  in  the  state. 


( ) 7 


( ) 8 


( ) 99, 


o 
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The  state  plan  is  sufficiently  flexible  ( ) 

to  permit  experimentation  with  new  and/or 
unique  programs. 

The  state  plan  is  periodically  reviewed  ( ) 

and  amended  as  necessary. 

Planning  that  affects  local  districts  is  ( ) 

done  cooperatively  with  representatives  of 
these  districts. 


( ) 10.  The  long-range  planning  of  the  Agency  gives  ( ) 

adequate  consideration  to  all  facets  of 
vocational-technical  education. 

( ) 11.  Both  the  long-range  plans  and  the  specific  ( ) 

plans  for  particular  projects  are  based  on 
the  best  research  data  available. 

( ) 12.  The  traditional  divisions  within  vocation-  ( ) 

al  education  do  not  restrict  the  planning 
function  of  the  Agency. 


( ) 13. 


( ) 14. 


Where  small  district  organization  inhibits  ( ) 

the  development  of  adequate  vocational- 
technical  activities,  the  Agency  initiates 
plans  for  the  consolidation  of  resources  on 
an  area  basis. 

The  high  school  drop-ourts,  adults,  and  ( ) 

other  persons  with  special  needs  are 
adequately  provided  for  through  the 
planning  function  of  the  Agency. 
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( ) 15.  The  Agency  encourages  the  involvement  of  ( ) 

specialists  from  outside  the  Agency  in  the 
planning  function. 


( ) 16.  The  planning  of  vocational- technical  ( ) 

activities  is  realistic  in  terms  of  the 
resources  available. 

( ) 17.  The  plans  of  the  Agency  are  always  based  ( ) 

on  a carefully  developed  set  of  goals  to 
be  accomplished. 


( ) 18.  The  planning  for  the  evaluation  of  any  ( ) 

vocational  activity  is  done  cooperatively 
with  those  responsible  for  that  activity. 

( ) 19.  The  planning  process  utilizes  extensive  ( ) 

data  on  manpower  needs  and  employment 
opportunities,  program  information,  and 
data  on  other  public  and  private  instruct- 
ional programs. 


( ) 20.  Provision  is  made  in  the  planning  process  ( ) 

for  the  advice  and  consultation  of  repre- 
sentatives of  local  educational  agencies, 
labor  and  management,  and  related  agencies. 


i ( ) 21.  The  Agency  plans  cooperatively  to  avoid  ( ) 

conflict  with  other  components  of  education. 

I ( ) 22^  All  professional  staff  members  have  an  ( ) 

I opportunity  to  actively  and  consistently 

j participate  in  planning  the  state ' s program 

I of  vocational  education. 

I 

( ) 23.  The  leadership  provides  for  the  continual  ( ) 

review  and  revision  of  operating  policies 
for  adaptation  to  changing  conditions  and 
needs  fo  the  state. 


( ) 24.  A written  report  is  made  of  each  evaluation  ( ) 

as  a guide  for  planning  new  progarms  or 
improving  existing  ones. 


I 


t 

j 
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( ) 25. 


( ) 26, 


( ) 27 


( ) 28 


( ) 29, 


( ) 30, 


( ) 31, 


( ) 32. 


An  evaluation  is  considered  of  value  only 
to  the  extent  that  It  contributes  to 
Improved  vocational  education  activities 
In  the  state. 


( ) 


An  adequate  program  of  pre-service  training  ( 
for  vocational  personnel  and  the  Agency's 
responsibility  for  planning  such  programs 
is  recognized. 


The  Agency  planning  includes  provisions 
for  adequate  and  usable  resources  to 
vocational  guidance  materials  which  are 
available  to  the  counselors  in  local 
educational  agencies. 

A planned  program  of  vocational  guidance 
workshops  is  available  to  the  counselors 
of  the  state. 

There  is  available  a planned  program  for 
identifying  and  recruiting  potential 
vocational  education  personnel. 

Up-to-date  information  on  testing  programs 
and  other  criteria  for  selecting  students 
in  the  various  occupational  programs  is 
available  to  local  district  personnel. 

The  members  of  the  Agency  staff  assume 
leadership  in  initiating  action  toward 
improved  program  standards  and  in  develop- 
ing adequate  programs  for  meeting  newly 
discovered  educational  needs. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 33. 


( ) 34. 


( ) 


( ) 
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( ) 35. 


( ) 36. 


In  an  over-all  appraisal  of  the  effectiveness  of  Agency 
"Planning"  please  summarize  briefly  your  perceptions 
of: 


Principal  strengths; 


Principal  weaknesses; 


Immediate  and  long-range  contemplated  strengthening 
measures: 


- 58  - 


ERIC 

L—!- 


chapter  IV-E  (cent.) 


3.  Policy  Formulating 


Creating  or  developing  governing  principles,  plans  or 
guidelines. 


( ) 1.  The  State  Board  for  Vocational  Education  ( ) 

understands  its  primary  role  to  be  that 
of  policy  making. 

( ) 2.  The  Board  has  a clear  understanding  of  its  ( ) 

legal  powers  and  limitations. 

( ) 3.  The  Agency's  staff  is  given  opportunity  to  ( ) 

participate  in  its  own  policy  formulation. 


( ) 4.  The  staff  of  the  Agency  accepts  an  active  ( ) 

responsibility  for  initiating,  developing 
and  reviewing  policy. 


( ) 5,  In  its  policy  formulation  activities  the  ( ) 

Board  seeks  the  advice  of  concerned  groups 
throughout  the  state. 


( ) 6.  Proposals  for  policies  or  revisions  are  ( ) 

planned  in  anticipation  of  the  state's 
needs  or  before  potential  problems  arise. 

( ) 7.  Proposed  policies  for  Board  consideration  ( ) 

are  submitted  in  writing  and  include  evi- 
dence from  research  and  experience,  feasible 
alternatives  and  expected  results. 


( ) 8.  Systematically  codified  and  indexed  policies  ( ) 

and  revisions  are  promptly  distributed  to 
all  persons  affected  or  interested. 


1 


er|c 


( ) 


9. 


( ) 10. 


( ) 11. 


( ) 14. 


( ) 15. 


( ) 16. 


( ) 17. 


( ) 18. 


The  Agency’s  policy  includes  the  use  of  a ( ) 

state  advisory  committee  as  provided  for 
in  the  1963  National  Vocational  Education 
Act. 

Any  deviation  from  established  policy  is  ( ) 

first  approved  by  the  chief  administrative 
officer  of  the  Agency. 

When  decisions  are  made  at  higher  levels  as  ( ) 

a matter  of  necessity  without  involvement 
of  those  affected,  an  explanation  and 
rationale  of  the  decision  is  made. 


( ) 12.  Written  policy  statements  are  available  in  ( ) 

clear  and  concise  form  to  all  concerned. 

( ) 13.  Except  for  matters  specifically  exempted  by  ( ) 

stated  policy,  all  official  business  of  the 
Board  is  discussed  openly  in  public  meetings. 


The  policies  governing  the  use  of  capital 
outlay  funds  of  the  Agency  are  sufficiently 
flexible  to  permit  the  support  of  unusual  or 
unique  projects. 
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( ) 


( ) 19. 


In  an  over-all  appraisal  of  the  effectiveness  of  Agency 
"Policy  Formulating"  please  summarize  briefly  your 
perceptions  of; 

Principal  strengths: 


Principal  weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures : 
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Chapter  IV-E  (cont.) 


4.  Staffing 

Recruiting,  selecting,  placing  and  providing  for  employees 


( ) 


The  beginning  salary  is  sufficient  to  attract  ( ) 

qualified  applicants. 


( ) 


A clear,  concise  job  description  which  de- 
fines the  duties  and  responsibilities  for 
each  position  is  available  to  all  inter- 
ested persons. 


( ) 


( ) 


( ) 


( ) 


The  interviews  with  applicants  and  the  ( ) 

.selection  of  potential  candidates  involves 
at  least  some  of  the  persons  who  will  work 
directly  with  the  new  employee. 

Fitness  for  the  job  is  the  primary  consider-  ( ) 

ation  in  selecting  new  employees. 

There  is  a formal  orientation  program  for  ( ) 

inducting  all  new  employees  into  the  organi- 
zation. 


, 1 
■’  i 


i ) 6.  Supervisors  hold  a periodic  follow-up  inter- 

view with  new  employees  to  help  them  make  a 
satisfactory  adjustment  to  their  job  situa- 
tion. 


( ) 


' \ 

' 


( ) 


( ) 


8 


Staffing  is  regarded  as  one  of  the  most  im-  ( ) 

portant  administrative  functions. 

Candidates  have  an  opportunity  to  review  the  ( ) 

appropriate  job  description  before  applying 
for  employment. 
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( ) 9. 

( ) 10. 
( ) 11. 
( ) 12. 

( ) 13. 

( ) 14. 

( ) 15. 

( ) 16. 

( ) 17. 

( ) 18. 
( ) 19. 

( ) 20. 


ERIC 
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The  responsibility  for  each  phase  of  orient-  ( ) 

ing  a new  employee  is  clearly  defined  and 
assigned  to  the  appropriate  staff  member. 

Staff  members  have  sufficient  office  space  ( ) 

and  adequate  provision  for  privacy. 

Adequate  clerical  services  are  available  to  ( ) 

to  all  professional  staff  members. 

The  turnover  among  employees  is  not  suffi-  ( ) 

cient  to  damage  the  efficiency  of  the 

Agency. 

Personnel  procedures  are  carried  out  with  ( ) 

the  minimum  paper  work  consistent  with  good 
practice. 

Employees  generally  feel  free  to  discuss  ( ) 

their  personnel  problems  with  their  imme- 
diate supervisors. 

There  is  a definite  salary  schedule  with  ( ) 

stated  increments  from  the  minimum  to  the 
maximum. 

Detailed  policies  on  salaries,  retirement,  ( ) 

sick  leave,  travel  and  other  fringe  benefits 
are  clearly  stated,  compiled  in  convenient 
form  and  available  to  all  interested  persons. 

All  employees  assigned  to  positions  of  equal  ( ) 

responsibility  receive  equal  compensation. 

The  salary  schedule  is  adequate  to  hold  ( ) 

qualified  employees. 

Deviations  from  the  salary  schedule  are  made  ( ) 

only  upon  written  consideration  and  with 
the  approval  of  the  Board. 

The  personnel  policies  include  a reasonable  ( ) 

provision  for  sick  leave. 
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) 21. 


) 22. 
) 23. 

) 24. 

) 25. 

) 26. 

) 27. 

) 28. 

) 29. 

) 30. 

) 31. 


An  adequate  retirement  program  is  available  ( ) 

to  all  employees. 

Employees  may  participate  in  an  adequate  ( ) 

program  of  group  life  and  health  insurance. 

There  is  adequate  compensation  for  travel  ( ) 

and  subsistence  when  employees  work  away 
from  their  official  headquarters. 

Policies  of  the  Board  permit  staff  members  ( ) 

to  obtain  leave  for  the  purpose  of  profes- 
sional development. 

The  Agency  makes  pertinent  articles  on  pro-  ( ) 

fessional  development  available  to  staff 
members  and  appropriate  local  personnel. 

Personnel  of  the  Agency  selected  to  attend  ( ) 

professional  development  conferences  nor- 
mally include  some  staff  members  from  the 
operating  levels. 

The  Agency  recognizes  that  ultimately  the  ( ) 

quality  of  instruction  depends  primarily 
on  the  supervisory  and  instructional  leader- 
ship available  in  the  local  district. 

The  ultimate  goal  of  professional  development  ( ) 

is  to  make  an  adequate  supply^  of  qualified 
supervisory  and  instructional  personnel  avail- 
able at  the  local  level. 

Procedures  for  the  periodic  evaluation  of  ( ) 

employee  performance  are  clearly  stated  and 
available  to  all  interested  persons. 

Employees  are  given  an  opportunity  to  review  ( ) 

their  evaluations  and  to  present  comments 
before  they  are  considered  final. 

When  the  evaluation  of  an  employee  is  unsat-  ( ) 

isfactory,  the  comments  of  both  the  admini- 
strator and  the  employee  are  written  and 
included  in  the  personnel  file. 


V 
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( ) 32.  There  is  a clearly  stated  grievance  proced-  ( ) 

ure  through  which  any  employee  may  appeal  a 
personnel  problem  through  channels  to  the 
highest  level  of  the  Agency. 

( ) 33.  Reprisals  will  not  be  made  against  employees  ( ) 

if  grievances  are  appealed  through  established 
procedures . 


( ) 34.  Transfers  within  the  Agency  are  made  only  ( ) 

after  full  discussion  with  those  involved 
and  with  maximum  consideration  for  the  trans- 
ferred employee's  welfare. 


( ) 35.  The  personnel  file  of  each  employee  is  main-  ( ) 

tained  accurately  and  completely. 

( ) 36.  Fitness  for  the  job  is  the  most  important  ( ) 

consideration  in  selecting  candidates  for 
promotion  within  the  Agency. 

( ) 37.  Dismissals  from  the  Agency  are  made  as  a last  ( ) 

resort  after  all  efforts  to  adjust  the  employ- 
ee have  failed. 


( ) 38.  The  lines  of  supervision  are  observed  in  ( ) 

channeling  communications  on  personnel  matters 
uo  employees  so  that  all  persons  involved  are 
kept  informed. 

( ) 39.  On  personnel  matters,  the  Administration  ( ) 

deals  with  each  employee  involved  as  an 
individual  person. 


( ) 40.  V?hen  a personnel  decision  adversely  affects  ( ) 

an  employee,  he  is  given  a full  explanation 
of  the  reasons  for  the  decision. 


( ) 41.  The  administration  encourages  honest  discus-  ( ) 

sion  between  the  employee  and  his  supervisor 
on  a person-to-person  basis  as  the  most 
effective  means  of  solving  potential  personnel 
problems . 
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( ) 42. 

( ) 43„ 

( ) 44. 

( ) 45. 

( ) 46. 

( ) 47. 

( ) 48. 

( ) 49. 

( ) 50. 

( ) 51. 

( ) 52. 


The  personnel  policies  under  which  the  Agency  ( ) 

opeiuLes  are  clearly  stated,  compiled  in  con- 
venient form  and  available  to  all  interested 
persons . 

Personnel  management  is  considered  a major  ( ) 

responsibility  of  the  chief  administrative 
officer. 

The  details  of  personnel  management  are  ( ) 

delegated  to  a personnel  officer  who  reports 
to  the  chief  administrative  officer. 

Adequate  staff  time  is  made  available  for  ( ) 

personnel  management. 

Liaison  with  other  agencies  involved  in  per-  ( ) 

sonnej.  management  is  the  responsibility  of 
the  personnel  officer. 

Information  in  the  employee's  personnel  file  ( ) 

is  confidential  and  available  only  to  the 
employee  and  the  responsible  administrative 
staff. 

Effective  personnel  management  is  considered  ( ) 

an  important  factor  in  the  successful  opera- 
tion of  the  Agency. 

Personnel  policies  are  periodically  reviewed  ( ) 

with  the  staff. 

Personnel  policies  are  administered  with  a ( ) 

dedication  to  the  fairness  and  as  much  con- 
sideration for  the  employee  as  possible. 

There  is  available  a planned  program  for  ( ) 

identifying  and  recruiting  potential  voca- 
tional teacher  candidates. 

The  role  of  the  Agency  in  the  pre-service  ( ) 

program  of  vocational  teacher  education  is 
primarily  one  of  leadership  and  support. 
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( 


) 


53. 


) 


( ) -4. 


( ) 55. 


( ) 56. 

( ) 57. 

( ) 58. 

( ) 59. 


( ) 60. 


( ) 61. 

( ) 62. 


ERIC 


The  Agency  plays  an  adequate  role  in  estab- 
lishing policies,  setting  standards  and 
evaluating  the  various  programs  of  vocational 
teacher  education. 

The  programs  of  professional  development  for 
vocational  teachers  and  supervisors  are 
periodically  evaluated  and  revised  as  neces- 
sary. 

There  is  evidence  of  mutual  respect  and  good 
working  relationships  between  the  Agency  and 
the  institutions  of  higher  education  that 
offer  vocational  teacher  education  programs. 

The  professional  development  program  includes 
a pre-service  orientation  for  part-time 
teachers  of  adults. 

An  adequate  program  of  in-serve  seminars  and 
workshops  for  upgrading  vocational-technical 
teachers  is  available. 

There  is  an  adequate  program  of  in-service 
professional  development  for  local  super- 
visors of  vocational-technical  education. 

The  division  of  responsibility  for  profes- 
sional development  between  the  Agency  and 
institutions  of  higher  education  is  clearly 
defined  and  respected. 

The  Agency  has  an  adequate  role  in  establi^- 
ing  policy  and  setting  standards  for  the 
certification  of  vocational  teachers  and 
supervisors. 

The  actual  process  of  certification  is  the 
responsibility  of  the  regular  certification 
agency  of  the  state. 

There  is  mutual  respect,  understanding  and 
good  working  relationships  among  the  various 
agencies  involved  in  the  certification  of 
vocational  teachers  and  supervisors. 


( 

( ) 

( ) 

( ) 
( ) 
( ) 
( ) 
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63.  The  Agency  actively  promotes  and  encourages 
the  development  of  professional  vocational 
education  associations. 


( ) 64.  The  Agency  actively  promotes  and  encourages  ( ) 

the  development  of  student  vocational  organ- 
izations such  as  FFA,  FHA,  DECA,  etc. 


( ) 65.  The  role  of  the  Agency  in  professional  vo-  ( ) 

cational  education  associations  and  student 
vocational  organizations  is  one  of  assistance 
without  domination. 


( ) 66.  Highest  priority  is  given  to  care  in  staffing  ( ) 

because  the  Agency  recognizes  that  staff  com- 
petency is  of  primary  importance  to  effective- 
ness. 


( ) 67.  The  Agency  is  constantly  alert  to  seek  out  ( ) 

strong  leadership,  as  vacancies  or  new  po- 
sitions may  occur,  in  order  to  maintain  an 
appropriately  balanced  staff  to  carry  out 
the  Agency's  goals  and  responsibilities. 

( ) 68.  The  attitude  of  the  Agency  in  staffing  is  ( ) 

consistent  with  its  stated  philosophy  and 
objective  for  vocational  education. 


( ) 69.  At  employment  all  new  staff  members  are  made  ( ) 

clearly  aware  of  the  Agency's  expectations 
and  provisions  for  further  training  to 
correct  deficiencies  and/or  further  growth. 


( ) 70.  The  Agency's  definition  of  its  staff  need  is  ( ) 

clear,  well  adapted  to  the  program  needs  of 
the  state  and  realistically  applied. 


( ) 71.  The  Agency  currently  has  office  and  facility  ( ) 

provision  for  an  adequate  staff. 

( ) 72.  The  Agency  currently  has  financial  provision  ( ) 

provisions  for  an  adequate  staff. 


1 
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( ) 73. 

( ) 74. 

( ) 75. 

( ) 76. 

( ) 77. 

( ) 78. 

( ) 79. 

( ) 80. 

( ) 81. 

( ) 82. 


The  responsibility  for  liaison  with  each  ( ) 

project  of  program  development  is  specifi- 
cally assigned  to  a qualified  staff  member. 

The  responsibility  for  editing  news  releases  ( ) 

and  checking  their  compliance  to  Board 
policies  is  delegated  to  a specific  person. 

The  responsibility  for  compiling  and  editing  ( ) 

the  budget  in  its  final  form  is  specially 
assigned. 

Staff  meetings  are  held  periodically  and  on  ( ) 

special  call.  Agendas  are  prepared  for 
staff  meetings  and  general  minutes  are  kept. 

New  ideas  and  proposals  for  program  or  ( ) 

management  innovation  are  actively  solicited 
from  the  staff  by  the  component's  leadership. 

The  responsibility  for  evaluating  various  ( ) 

activities  is  specifically  assigned  to 
appropriate  staff  members. 

Agency  staff  at  all  levels  are  expected  to  ( ) 

maintain  close  contact  with  business  and 
industry  through  cooperative  arrangements 
for  plant  visitations,  conferences,  advisory 
groups  and/or  periodicals.. 

Agency  staff  must  have  a sound  philosophy  ( ) 

regarding  work  and  the  importance  of  work 
in  people's  lives  and  reflect  this  in  their 
leadership. 

Special  staff  assignments  are  the  result  of  ( ) 

joint  decisions  between  the  various  program 
supervisors  concerned. 

The  responsibility  for  liaison  with  various  ( ) 

employee-employer  groups  is  specifically 
assigned  to  the  appropriate  staff  member. 
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( ) 83. 

( ) 84. 

( ) 85. 

( ) 86. 
( ) 87. 

( ) 88. 

( ) 89. 

( ) 90. 

( ) 91. 

( ) 92. 


The  responsibility  for  coordinating  voca- 
tional education  research  is  specifically 
assigned. 

The  responsibility  for  supervising  fiscal 
controls  within  the  Agency  is  clearly  de- 
fined and  assigned  to  an  individual  who 
reports  to  the  state  director. 

The  responsibility  for  planning  all  regular 
and  special  program  activities  is  specifi- 
cally assigned  to  appropriate  staff  members. 

The  number  of  positions  authorized  in  the 
organizational  structure  is  adequate  to 
carry  out  the  objectives  of  the  Agency. 

The  organizational  structure  is  flexible 
enough  to  absorb  persons  with  diverse 
characteristics  into  an  efficient  and 
satisfying  job  situation. 

The  Agency  staff  members  have  sufficient 
experience  in  their  respective  vocational 
areas  to  carry  out  their  assigned  respon- 
sibilities . 

All  Agency  staff  members  who  handle  money 
are  adequately  bonded. 

Adequate  professional  time  and  clerical 
assistance  is  available  to  carry  out  the 
Agency's  evaluation  function. 
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( ) 93. 


( ) 94. 
( ) 95. 


In  an  over-all  appraisal  of  the  effectiveness  of  Agency 
“Staffing"  please  suxtimarize  briefly  your  perceptions 
of; 


Principal  strengths: 


Principal  weaknesses; 


Immediate  and  long-range  contemplated  strengthening 
measures: 
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( ) 

( ) 
( ) 

( ) 


( ) 
( ) 


( ) 


( ) 


I*’ 

[' 

i 

s 

i 


t. 
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5 . Financing 

Criteria  for  Analysis  of  the  Financing  Function 

1.  Th^  state  Agency  is  the  Agency  on  the  state  ( ) 

level  through  which  all  vocational  funds 

are  distributed. 

2.  Federal  and  state  funds  are  administered  ( ) 

by  the  Agency  as  prescribed  by  law. 

3.  The  development  of  the  annual  budget  is  a ( ) 

major  responsibility  of  the  state  director 

of  the  Agency. 

4.  Within  a stated  framework  of  policies,  ( ) 

the  Agency  has  sufficient  autonomy  to 

develop  a budget  that  meets  the  needs  of 
vocational-technical  education  in  the  state. 

5.  Any  reasonable  revisions  necessary  to  ( ) 

administer  the  annual  budget  are  made  by 

the  appropriate  administrator  in  the  Agency. 

6.  The  responsibility  for  supervising  fiscal  ( ) 

controls  within  the  agency  is  clearly 

defined  and  assigned  to  an  individual  who 
reports  to  the  chief  administrative  officer. 

7.  The  standards  for  accounting  and  auditing  ( ) 

of  Agency  funds  meet  all  requirements  of 

state  and  federal  agencies. 

8.  The  policies  on  fiscal  management  are  ( ) 

clearly  stated  and  available  to  all  inter- 
ested persons. 

9.  The  annual  budget  of  the  Agency  is  based  ( ) 

on  a well-defined  plan  of  vocational- 
technical  education  activities. 
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( ) 10 


Budget  items  affecting  the  activities  of 
local  districts  of  other  agencies  are 
developed  cooperatively  with  these  groups 


( ) 


( ) 11 


All  Agency  staff  members  who  handle  money  ( ) 

are  adequately  bonded. 


( ) 12 


The  development  of  the  annual  budget  is  a 
major  responsibility  of  the  chief  admin- 
istrative officer. 


( ) 


( ) 13 


( ) 14, 


( ) 15 


( ) 16, 


( ) 17 


( ) 18 


Staff  members  who  administer  various  budget  ( ) 

items  are  promptly  informed  when  revisions 
affect  their  programs. 

The  responsibility  for  compiling  and  edit-  ( ) 

ing  the  budget  in  its  final  form  is 
specially  assigned. 

Budget  procedures  are  sufficiently  flexible  ( ) 

to  permit  new  or  unique  programs  to  be 
inplemented. 

The  relationships  among  agencies  involved  ( ) 

with  fiscal  management  are  clearly  defined 
and  generally  understood. 

In  developing  the  annual  budget,  every  ( ) 

effort  is  made  to  develop  proper  balance 
among  the  various  types  of  vocational 
programs. 

The  Agency  has  an  adequate  voice  in  the  ( ) 

distribution  of  all  state  and  federal 
vocational  funds. 


( ) 19 


( ) 20 


( ) 21, 


o 

ERIC 


The  responsibility  for  administering  the  ( ) 

various  budget  within  the  Agency  is  clearly 
defined  and  specifically  assigned. 


The  funds  available  are  reasonably  adequate  ( 
to  carry  out  the  stated  objective  of  the 
Agency. 


Clear  concise  fiscal  summaries  of  budget 
items  are  made  periodically  to  keep  state 
board  members  and  the  administration  of  the 
Agency  informed. 
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( ) 


( ) 22 


( ) 23 


Budget  items  for  instructional  programs  are  ( 
developed  cooperatively  with  the  educational 
specialists  involved. 

Within  a stated  framework  of  policies,  the  ( 
Agency  has  sufficient  autonomy  to  develop 
a budget  that  meets  the  needs  of  vocational- 
technical  education  in  that  state. 


( ) 24 


( ) 25 


( ) 26, 


( ) 27. 


( ) 28. 


( ) 29. 


( ) 30 


( ) 31 


o 
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Any  revisions  necessary  to  balance  the 
annual  budget  are  made  by  the  appropriate 
administrator  in  the  Agency. 


( ) 


The  division  of  responsibility  between  staff ( ) 

members  involved  in  fiscal  control  and  those 
who  administer  educational  programs  in 
clearly  defined  and  generally  understood. 

The  procedures  for  fiscal  control  requires  ( ) 

the  encumbrance  of  estimated  cost  when  a 
purchase  requisition  is  processed. 

The  disbursement  of  Agency  funds  from  any  ( ) 

budget  item  is  made  only  upon  approval  of 
the  person  responsible  for  administering 
this  portion  of  the  budget. 

There  is  a complete  and  accurate  inventory  ( ) 

of  all  supplies  and  equipment  for  which 
the  Agency  is  responsible. 

The  Agency  emphasizes,  in  the  use  of  its  ( ) 

funds,  a careful  balance  between  administra- 
tion, maintenance  of  programs,  development 
of  needed  programs,  the  initiative  of  needed 
programs  and  acquistion  and  maintenance  of 
adequate  facilities. 

The  Agency's  awareness  of  the  fact  that  in  ( ) 

the  long  run  availability  of  funds  tends 
to  determine  the  program  has  not  deterred 
its  progress. 

The  Agency  sees  one  of  its  roles  as  that  ( ) 

of  interpreting  law  and  assisting  local 
schools  to  take  full  and  effective  advantage 
of  federal  and  state  aid. 
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( ) 32. 

( ) 33. 

( ) 34. 

1 

I 

I 

j 

( ) 35. 

( ) 36. 

( ) 37. 

( ) 38. 

T 

I 

( ) 39. 

( ) 40. 

( ) 41. 

er|c 


Adequate  policies  are  established  for  ( ) 

effective  use  of  available  finances. 

The  Agency  subjects  itself  to  a policy  of  ( ) 

rigorous  evaluation  of  programs  authorized 
and  financed. 

The  policies  for  financial  support  of  ( ) 

local  programs  provide  for  effective  and 
equitable  allocation  of  available  funds 
for  all  types  of  programs  required  to  meet 
the  state's  needs. 

The  Agency  judiciously  and  effectively  ( ) 

uses  fund  allocation  to  assist  programs  in 
the  local  schools. 

Priority  is  given  to  districts  with  the  ( ) 

greatest  financial  need  when  capital  out- 
lay funds  are  allocated  by  the  Agency. 

The  Agency  assists  with  the  follow-up  of  ( ) 

applications  to  various  funding  agencies 
for  financial  assistance. 

Where  capital  outlay  funds  o^  the  Agency  ( ) 

are  used,  the  standards  required  for  cons- 
truction are  clearly  stated  and  readily 
available. 

The  policies  governing  the  use  of  Agency  ( ) 

capital  outlay  funds  to  purchase  equipment 
for  local  districts  are  clearly  stated  and 
readily  available. 

Various  staff  members  perform  a consulting  ( ) 

service  to  state  and  local  agencies  includ- 
ing state  legislators  in  educational  financ- 
ial matters. 

There  are  adequate  consultant  services  ( ) 

available  to  help  local  districts  plan  and 
develop  applications  for  financial  assist- 
ance in  vocational- technical  education. 
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( ) 42.  The  distribution  of  available  funds  to  the  ( ) 

several  vocational  services  is  based  upon 
the  comparative  needs  of  the  state ' s youth 
and  adults  and  upon  the  nature  of  the  labor 
market . 


( ) 43.  The  Agency  evidences  constructive  leadership ( ) 

in  financial  matters  through  the  distribu- 
tion and  allocation  of  funds. 

( ) 44.  The  Agency  has  an  adequate  voice  in  the  ( ) 

distribution  of  all  state  and  federal 
vocational  funds. 


( ) 45.  Individual  programs  of  vocational  instruc-  ( ) 

tion  are  formally  approved  for  reimburse- 
ment only  if  the  programs  meet  the  minimum 
requirements  prescribed  by  the  state  Board. 


( ) 
( ) 


46.  Adequate  funds  are  available  to  perform  the  ( 
services  that  the  Agency  deems  to  be 
essential. 

47.  The  instructional  programs  are  adequately  ( 
financed  at  the  state  level  in  relation  to 
the  state's  needs  and  in  proportion  ot  its 
ability  to  finance  all  education  (elementary, 
secondary,  and  higher  education) . 


) 

) 


( ) 48.  Funds  available  to  the  Agency  have  kept  ( ) 

pace  with  increases  in  the  population 
served  and  requests  for  services. 


( ) 49.  Adequate  state  and  local  funds  necessary  to  ( ) 

match  available  federal  funds  are  provided 
and  no  federal  funds  are  lost  due  to  under- 
matching . 

( ) 50.  The  Agency  is  alert  to  the  possibility  of  ( ) 

the  foundations  which  may  be  interested  in 
funding  vocational  education  projects. 


) 


51. 


The  Agency  is  alert  to  identify  unusual  ( ) 

sources  of  funds  that  can  be  made  avail- 
able to  vocational  education. 


J 
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( ) 52. 

( ) 53. 

( ) 54. 

( ) 55. 

( ) 56. 

( ) 57. 

( ) 58. 

( ) 59. 

( ) 60. 
( ) 61. 

o 


There  is  a close  working  relationship  ( ) 

with  appropriate  persons  in  the  United 
States  Department  of  Health,  Education 
and  Welfare  which  contributes  to  pro- 
moting funds  for  special  projects. 

The  established  procedures  for  local  ( ) 

education  agencies  to  secure  state-level 
financial  assistance  are  efficient  and 
uncomplicated , 

The  disbursement  of  Agency  funds  for  ( ) 

various  program  areas  is  made  only  upon 
approval  of  the  person  responsible  for 
such  program  areas. 

When  facilities  and  equipraent  funds  of  the  ( ) 

Agency  are  involved,  the  procedures  for 
accounting,  auditing  and  inventory  by  the 
local  educational  agencies  in  keeping  with 
state  approved  practices. 

The  standards  for  accounting  and  auditing  ( ) 

of  Agency  funds  meet  all  requirements  of 
state  and  federal  agencies. 
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In  and  over-all  appraisal  of  the  effectiveness  of  Agency 
"Financing"  please  summarize  briefly  your  perceptions 
of: 


Principal  strengths: 


Principal  weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures: 


f? 
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6.  Promoting 

Stimulating  and  encouraging  programs,  projects  and  related 
activities. 


Criteria  for  Analysis  of  the  Promoting  Function 


( ) 1.  Up-to-date  information  on  testing  programs  ( ) 

and  other  criteria  for  selecting  students 
in  the  various  occupational  programs  is 
available  to  local  district  personnel. 

( ) 2.  There  is  good  cooperation  and  functional  ( ) 

working  relationships  between  the  Agency 
for  vocational  education  and  other  state 
agencies  involved  in  the  development  of 
vocational- technical  education  programs. 


( ) 3.  The  Agency  withdraws  support  from  vocation-  ( ) 

al-technical  programs  that  consistently 
fail  to  meet  the  minimum  standards  of 
achievement . 


( ) 4.  There  are  acceptable  standards  for  program  ( ) 

development,  clearly  stated,  concise  and 
readily  available. 

( ) 5.  There  are  adequate  resources  of  up-to-date  ( ) 

instructional  materials  available  for  each 
of  the  vocational  areas. 


( ) 6.  The  Agency  assumes  leadership  in  planning  ( ) 

and  supporting  curriculum  development  work- 
shops for  teachers  and  supervisors  in  each 
of  the  vocational  areas. 


( ) 7.  Innovations  in  vocational-technical  educa-  ( ) 

tion  by  local  districts  are  encouraged  and 
supported  at  the  state  level. 

( ) 8.  The  Agency  has  available  qualified  consul-  ( ) 

tant  services  for  curriculum  development 
in  each  of  the  vocational  areas. 
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( 


) 


( ) 


( ) 
( ) 
( ) 
( ) 

( ) 


( ) 


( ) 


( ) 


( ) 


9.  Consultants  at  the  state  level  have  ( 

adequate  time  to  work  with  local  districts 
in  planning  and  developing  vocational- 
technical  programs. 

10.  Occupational  surveys  and  job  analyses  are  ( 
encouraged  and  supported  at  the  state  level 
as  the  most  reliable  bases  for  planning 
occupational  curricula. 

Hi  Local  districts  are  required  to  involve  lay  ( 
advisory  committees  in  the  development  of 
approved  occupational  curricula. 

12.  The  procedures  for  developing  occupational  ( 
curricula  include  provision  for  articula- 
tion between  educational  levels. 

13.  The  needs  of  adults  are  given  adequate  ( 

consideration  in  the  development  of 
vocational-technical  program. 

14.  A major  criterion  used  in  approving  new  ( 

occupational  curricula  is  the  anticipated 
employment  opportunities  available  to 
students. 

15.  The  Agency  encourages  occupation- centered  ( 

curricula  even  though  these  curricula  may 
cut  across  the  traditional  divisions  with- 
in vocational  education. 

16.  In  program  development,  the  Agency  encour-  ( 
ages  the  maximum  local  autonomy  consistent 
with  acceptable  standards  of  achievement. 

17.  High  school  drop-outs  and  other  persons  ( 

with  special  needs  receive  adequate  con- 
sideration in  the  design  and  development  of 
vocational  programs. 

18.  The  role  of  the  Agency  in  the  design  and  ( 
development  of  vocational  programs  is  one 

of  leadership  without  domination. 

19.  The  responsibility  for  liaison  with  each  ( 
project  of  program  development  is  specifi- 
cally assigned  to  a qualified  staff  member. 
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) 

1 

1 


) 

) 


) 

) 


) 


) 

) 


) 

) 


( ) 20. 
( ) 21. 

( ) 22. 
( ) 23. 

( ) 24. 

( ) 25. 

( ) 26. 

( ).  27. 

( ) 28. 

( ) 29. 

( ) 30. 


Adequate  and  usable  resources  of  vocational  ( ) 

guidance  materials  are  available  to  the 
counselors  in  local  districts  to  the  state. 

The  Agency  assumes  leadership  in  identify-  ( ) 

ing  program  development  problems  through- 
out the  state  and  in  concentrating  resources 
to  solve  these  problems. 

The  Agency  works  closely  with  institutions  ( ) 

of  higher  education  and  other  agencies. 

The  role  of  the  Agency  should  be  primarily  ( ) 

one  of  leadership  and  service  to  vocational 
education. 

The  Agency  actively  promotes  and  encourages  ( ) 

the  development  of  professional  vocational 
education  associations. 

The  Agency  actively  promotes  and  encourages  ( ) 

the  development  of  student  vocational  organi- 
zations such  as  FFA,  FHA,  DECA,  VIVA,  etc. 

The  role  of  the  Agency  is  professional  ( ) 

vocational  education  associations  and 
student  vocational  organizations  is  one  of 
assistance  without  domination. 

The  Agency  has  been  effective  in  this  type  ( ) 

of  promotion. 

The  Agency  has  key  persons  responsible  for  ( ) 

promotion  but  all  staff  members  are  en- 
couraged to  continuously  assist. 

The  Agency  takes  a leadership  role  in  ( ) 

developing  new  programs  to  meet  educational 
needs. 

The  Agency  assists  state  and  local  agencies  ( ) 

in  developing  and  implementing  new  and  in 
improving  existing  programs. 
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( ) 31. 

( ) 32. 

( ) 33. 

( ) 34. 

( ) 35. 

( ) 36. 

( ) 37. 

( ) 38. 

( ) 39. 

( ) 40. 

( ) 41. 


The  Agency  is  sensitive  to  new  program  ( ) 

needs  through  expressed  interest  from 
local  educational  agencies,  labor,  industry 
and/or  successful  experiences  in  other 
states. 

The  Agency  reacts  to  needs  so  discovered  ( ) 

or  successes  experienced  promptly  by 
effective  used  o the  information,  . 

The  Agency  encourages  occupatiTbn  centered  ( ) 

curricula  even  though  these  curricula  may 
cut  across  the  traditional  program  areas 
within  vocational  education. 

The  Agency  assumes  leadership  in  planning  ( ) 

and  supporting  curriculum  development  work- 
shops for  teachers  and  supervisors  in  the 
various  occupational  areas. 

Innovations  in  vocational  education  by  ( ) 

local  educational  agencies  are  encouraged 
and  supported  at  the  state  level. 

The  Agency  provides  for  qualified  con-  ( ) 

sultant  services  for  curriculum  develop- 
ment in  the  various  occupational  areas. 

Staff  members  are  available  to  local  ( ) 

agencies  for  consultation  on  program 
organization,  operation  and  evaluation. 

The  Agency  staff  assists  and  participates  ( ) 

in  the  preparation  of  curricular  materials. 

The  Agency  staff  assists  and  participates  ( ) 

in  follow-up  evaluation  and  revision  of 
curricular  materials. 

The  Agency  staff  assists  local  educational  ( ) 

agencies  by  advising  and  recommending  on 
proper  physical-facility  standards. 

The  Agency  recognizes  effective  vocational  ( ) 

education  requires  the  cooperation  of  the 
business  and  industrial  community  and 
encourages  lay  persons  to  share  its  deliber- 
ations in  an  advisory  capacity. 
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( ) 42. 


( ) 43. 


{ ) 44. 


( ) 45. 


I 

1 

( ) 46. 


( ) 47. 


I 

( ) 48. 


( ) 49. 


I ( ) 50. 


ierIc 


The  Agency  maintains  a speaker ’ s bureau  ( ) 

through  which  qualified  speakers  on 
vocational  education  can  be  available  to 
public  groups. 

There  is  a planned  and  continuing  program  ( ) 

for  keeping  the  legislature  and  the  execu- 
tive branches  of  the  state  government  in- 
formed about  the  accomplishments  and  the 
needs  of  vocational  education  throughout  the 
state. 

The  Agency  assumes  responsibility  for  ( ) 

presenting  all  of  the  state-wide  needs  of 
vocational  education  to  the  legislature 
and  the  executive  branches  of  the  state 
government. 

The  Agency  actively  engages  in  formal  ( ) 

public  relations  activities  on  behalf  of 
vocational  education. 

The  Agency  provides  leadership  in  promot-  ( ) 

ing  area  vocational  schools  or  facilities 
when  such  programs  are  determined  to  be 
needed. 

The  Agency  assumes  state-wide  leadership  ( ) 

in  providing  for  the  development  of 
personnel,  instructional  programs  and 
facilities  for  vocational  education. 

The  role  of  the  Agency  in  the  design  and  ( ) 

development  of  vocational  programs  is  one 
of  leadership  without  domination. 

In  implementing  its  responsibilities,  the  ( ) 

Agency  emphasizes  leadership  and  de-empha- 
sizes  direction  to  as  great  an  extent  as 
possible. 

It  is  recognized  that  effective  public  ( ) 

relations  must  be  oriented  toward 
specific  groups  that  may  be  interested 
in  a particular  aspect  of  vocational 
education. 
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( ) 51. 

( ) 52. 

( ) 53. 

{ ) 54. 

( ) 55. 

( ) 56. 

t 

5 

: ( ) 57. 

i 

I < > 58. 

I' 

I, 

( ) 59. 


o 
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The  Agency's  promotional  activities  ( ) 

include  provisions  for  improving  the 
understanding  and  coordination  between 
general  and  vocational  programs  and  are 
effective  in  this  area. 

The  Agency's  promotional  activities  include  ( ) 

provisions  for  improvement  of  the  vocational 
programs  are  effective  in  this  areas. 

The  Agency's  promotional  activities  include  ( ) 

provisions  for  developing  better  under- 
standing and  cooperation  between  local  and 
state  agencies  and  are  effective  to  this  end. 

Provisions  are  included  in  program  standards/  ) 
regulations,  and  reimbursementgr  policies  to 
permit  ar^l  encourage  program  development 
and  innovation  at  both  the  state  and  local 
levels. 

The  Agency  emphasizes  leadership  and  min-  ( ) 

imizes  inspection  in  the  evaluation  of 
local  activities  in  vocational  education. 

Staff  members  work  closely  with  adminis-  ( ) 

trators,  and  teachers  where  effected,  in 
promotional  activities. 

The  Agency  recognizes  that  the  primary  ( ) 

goal  of  professional  development  is  to 
make  an  adequate  supply  of  qualified 
supervisory  and  instructional  personnel 
available  at  the  local  level. 

The  Agency  recognizes  that  ultimately  the  ( ) 

quality  of  instruction  depends  primarily 
on  the  supervisory  and  instructional 
leadership  available  in  the  local 
educational  agencies. 

In  program  development,  the  Agency  ( ) 

encourages  the  optimum  local  autonomy 
consistent  with  acceptable  standards  of 
achievement . 
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( ) 60.  The  Agency  encourages  and  supports  the  ( ) 

participation  of  local  educational  agencies 
in  vocational  research. 


( ) 61, 


The  Agency  takes  the  leadership  in  pro- 
viding incentives  for  local  personnel  to 
act  as  resource  persons  in  their  own 
educational  agency  and  for  other  agencies. 


( ) 


( ) 62.  The  Agency  is  instrumental  in  developing  ( ) 

and  maintaining  a positive  working  relation- 
ship between  local  and  state  personnel. 


( ) 63. 


( ) 64. 


( ) 65. 


The  Agency  exercises  care  while  promoting  ( ) 

new  programs  to  support  the  further  devel- 
opnent  and  improvement  of  all  sound  exist- 
ing programs. 

Appropriate  consideration  is  given  to  ( ) 

promoting  and  maintaining  an  adequate 
balance  between  instructional  services  for 
in- school  youth  and  out-of-school  youth  and 
adults. 

Manpower-  and  human- re source-need  studies  ( ) 

are  encouraged  and  supported  at  the  state 
and  local  level  as  a means  to  determining 
specific  vocational  education  needs. 


( ) 66.  Local  educational  agencies  are  encouraged  ( ) 

to  field  test  innovations  in  vocational 
education  wherever  possible. 


( ) 67. 


Evaluation  studies  of  their  vocational 
programs  by  local  educational  agencies 
encouraged  and  supported  at  the  state  level. 


( ) 


( ) 68.  The  Agency  has  adequate  consultant  time  ( ) 

available  to  help  local  educational  agencies 
plan  their  educational  activities. 


( ) 69. 


o 
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There  are  adequate  consultant  services  ( 

available  to  help  local  educational  agencies 
plan  research  and  obtain  financial  assist- 
ance. 
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( ) 70. 

( ) 71. 

( ) 72. 

( ) 73. 

( ) 74. 

( ) 75. 

( ) 76. 

( ) 77. 

In  an  over 
“Promoting 
of; 


The  Agency  encourages  institutions  of  ( ) 

higher  education  and  other  established 
research  agencies  to  participate  in 
vocational  education  research. 

The  role  of  the  Agency  in  the  promoting  of  ( ) 

preservice  and  in-service  programs  of 
vocational  teacher  education  and  leader- 
ship development  programs  is  primarily  one 
of  leadership  and  support. 

The  Agency  is  concerned  with  providing  for  ( ) 

the  continuous  evaluation  of  the  effectiveness 
of  preservice  and  in-service  teacher 
education  and  leadership  development  programs. 


all  appraisal  of  the  effectiveness  of  Agency 
please  summarize  briefly  your  perceptions 


1 


Principal  strengths: 


Principal  weaknesses: 


Immediate  and  long-range  comtemplated  strengthening 
measures: 
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chapter  IV-E  (cont.) 


7.  Directing 

Instructing,  ordering  or  leading  to  achieve  goals 


( ) 


( ) 


( ) 


( ) 


o 
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3. 


4, 


5. 


The  Agency  is  guided  by  the  philosophy  that 
the  administration  of  vocational  programs 
should  be  primarily  the  responsibility  of 
local  agencies  with  due  reliance  from  state 
and  federal  levels,  and  with  broad  coordin- 
ation and  leadership  assistance  from  the 
state  level. 

Local  agencies  are  encouraged  to  utilize 
local  advisory  committees  to  establish 
policy  affecting  the  total  vocational  of- 
ferings in  a particular  situation  in  order 
to  insure  current  and  adequate  programs  to 
serve  the  community  and  to  help  insure  co- 
operation between  the  various  vocational 
programs. 

The  local  agencies  do  utilize  the  planning 
assistance  offered  by  the  Agency  and  are 
encouraged  to  use  the  available" help  of 
state  colleges  and  universities,  their  local 
and  state  advisory  committees  and/or  other 
agencies. 

Insofar  as  possible  local  agencies  are  en- 
couraged to  engage  in  their  own  supervisory 
programs  with  the  Agency  furnishing  construc- 
tive aid  as  needed. 

The  Agency  works  with  local  educational 
agencies  in  providing  for  the  periodic  eval- 
uation of  local  programs  and  on  occasion 
such  evaluations  are  jointly  conducted. 


( ) 


( ) 


( ) 


( ) 


( ) 


J 
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) 


6. 


( ) 7. 

( ) 8. 

( ) 9. 

i 

( ) 10. 

i 

i 

i ( ) 11. 

( 

* 

i 

I 

I 

. ( ) 12. 

b 

; 

( ) 13. 

( ) 14. 

( ) 15. 


o 
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The  minimum  standards  set  forth  in  the  state  ( ) 

plan  are  precise,  clearly  written  and  readily 
available. 

The  state  plan  of  the  Agency  prescribes  the  ( ) 

minimum  standards  acceptable  for  vocational 
education  activities  in  the  state. 

The  Agency  has  an  adequate  role  in  estab-  ( ) 

lishing  policy  and  setting  standards  for 
the  certification  or  approval  of  vocational 
education  personnel. 

The  actual  process  of  certification  when  ( ) 

such  is  involved  is  the  responsibility 
of  the  regular  certification  agency  of 
the  state. 

The  inspection  function  of  the  Agency  is  no  ( ) 

greater  than  that  required  to  assure  compli- 
ance with  state  and  federal  regulations. 

The  Agency  plays  a key  role  in  detemining  ( ) 

the  policies  and  activities  of  the  Research 
Coordinating  Unit  for  vocational  education 
research. 

The  Agency  plays  an  appropriate  role  in  ( ) 

establishing  policies,  setting  standards 
and  evaluating  the  various  programs  of 
vocational  teacher  education. 

The  Agency,  cooperatively  with  the  local  edu-  ( ) 

cational  agencies,  conducts,  promotes  and 
evaluates  pilot  programs  in  vocational  edu- 
cation. 

The  Agency  staff  members  have  their  major  ( ) 

contacts  with  local  administrators  rather 
than  other  personnel  in  local  educational 
agencies. 

Responsibilities  are  clearly  defined  for  all  ( ) 

members  of  the  staff  in  the  Agency. 
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16.  The  Agency  staff  recognizes  and  cooperatively  ( 
functions  within  the  framework  of  its  organi- 
zational pattern. 


( ) 17.  The  Agency's  staff  members  implement  their  ( ) 

regulatory  function  only  in  terms  of  quality 
program  standards  and  in  keeping  with  basic 
democratic  principles  of  supervision  and  ad- 
ministration. 


( ) 18.  The  Agency  has  well  defined  responsibilities  ( ) 

for  directing  the  vocational  education  pro- 
gram within  the  state  and  its  relationship 
to  local  educational  agency  programs. 


( ) 19.  A primary  function  of  state-level  direction  ( ) 

is  to  aid  in  providing  in  each  local  community 
the  most  effective  teaching- learning  situation. 


( ) 20.  Regular  and  special  statistical,  financial  ( ) 

and  narrative  reports  are  required  of  agencies 
conducting  programs  on  a cooperative  basis 
with  the  Agency. 

( ) 21.  State  staff  make  periodic  evaluations  neces-  ( ) 

sary  to  insure  that  state  and  federal  stan- 
dards are  met  with  respect  to  reimbursement 
of  instructional  programs. 


( ) 22.  The  state  staff  function  in  the  capacity  of  ( ) 

consultants  to  operating  educational  agency 
personnel. 


( ) 23.  The  Agency  applies  policies  impartially  in  ( ) 

dealing  with  local  education  agencies. 

( ) 24.  The  Agency  is  consistent  in  applying  policies  ( ) 

and  regulations. 


( ) 25.  The  Agency  is  responsible  for  vocational  edu-  ( ) 

cation  at  all  appropriate  levels  of  education. 


r 

If 

I 


26.  The  Agency  withdraws  support  from  vocational  ( ) 

programs  that  consistently  fail  to  meet  the 
minimum  standards  of  achievement. 
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( ) 27.  The  minimum  standards  of  achievement  for  any  ( ) 

occupational  curriculum  are  those  dictated 
by  the  entry  jobs  in  that  occupation. 

( ) 28.  Local  educational  agencies  are  required  to  ( ) 

involve  lay  advisory  committees  in  the  devel- 
opment of  approved  occupational  curricula. 

( ) 29.  ( ) 


( ) 30.  ( ) 


In  an  over-all  appraisal  of  the  effectiveness  of  Agency 
"Directing"  pleaee  summarize  briefly  your  perceptions 
of; 


Principal  strengths: 


Principal  weaknesses; 
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Iinmedicite  and  long-range  contemplated  strengthening 
measures: 


[ 

L 
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chapter  IV-E  (ciont. ) 


8.  Coordinating 

Relating  and  integrating  various  aspects  of  programs  and 
activities. 


( ) 1.  The  basic  operating  policies  and  procedures  ( ) 

for  all  program  areas  in  the  Agency  are  de- 
veloped cooperatively  with  local  educational 
personnel  and  are  provided  in  written  form 
for  use  by  both  state  and  local  educators  in 
instructional  programs. 

( ) 2.  The  members  of  the  Agency’s  administrative  { ) 

and  supervisory  staff  work  cooperatively  in 
developing,  promoting  and  implementing  at 
the  local  instructional  level  an  expanded 
and  improved  program  of  occupational  infor- 
mation and  guidance  services  for  all  youth. 

( ) 3.  Sound  coordination  is  accomplished  by  sincere  ( ) 

functional  interaction. 


( ) 4.  The  Agency  encourages  by  both  example  and  ( ) 

precept  a close  working  relationship  among 
local  vocational  personnel  and  between  vo- 
cational and  non-vocational  ^personnel  in 
each  local  agency. 

( ) 5.  There  is  close  communication  between  the  state ( ) 

director  and  the  chief  state  school  officer. 

( ) 6.  The  Agency  organization  provides  for  close  ( ) 

coordination  of  the  vocational  program  with 
other  educational  programs. 

{ ) 7.  The  Agency  provides  for  regular  supervising  ( ) 

and/or  consultant  visits  to  local  agencies 
having  vocational  programs  to  further  under- 
standing . 
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( ) 8.  The  Agency  plays  a major  role  in  guiding  and  ( 

coordinating  the  state-wide  program  of  voca- 
tional education  research. 


( ) 9.  Planning  that  affects  local  districts  is  done  ( ) 

cooperatively  with  representatives  of  these 
districts. 


( ) 10. 


( ) 11. 


( ) 12. 


( ) 13 


( ) 14. 


( ) 15. 


( ) 16. 


o 
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There  is  good  cooperation  and  functional  ( ) 

working  relationships  between  the  Agency 
for  vocational  education  and  other  state 
agencies  involved  in  vocational  education 
programs. 

When  vocational  education  activities  affect  ( ) 

other  agencies,  representatives  of  these 
agencies  are  involved  in  planning  these 
activities. 

The  Agency  cooperates  with  other  agencies  ( ) 

such  as  the  Office  of  Economic  Opportunity, 
the  Employment  Service,  Vocational  Rehabili- 
tation, etc.,  to  supplement  the  activities 
of  these  agencies  as  they  relate  to  voca- 
tional education. 

The  relationships  among  agencies  involved  ( ) 

with  fiscal  management  are  clearly  defined 
and  generally  understood. 

In  the  interests  of  economy,  the  administration  ( ) 
of  the  Agency  utilizes  the  services  of  coor- 
dinate agencies  wherever  possible. 


Budget  items  for  instructional  programs  are  ( 
developed  cooperatively  with  the  educational 
specialists  involved. 


) 


The  Agency  has  close  working  relationships 
with  other  agencies  involved  in  the  construc- 
tion of  vocational  education  facilities  such 
as  the  agency  for  school  facility  planning, 
state  fire  marshals,  etc. 


( ) 
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( ) 17. 


There  is  mutual  respect,  understanding  and 
good  working  relationships  among  the  various 
agencies  involved  in  the  certification  of 
teachers. 


( ) 


( ) 18. 


( ) 19, 


( ) 20. 


( ) 21. 


( ) 22. 


( ) 23. 


( ) 24. 


( ) 25. 


( ) 26. 


Liaison  with  institutions  of  higher  education,  ( 
public  and  private  agencies  and  local  educa- 
tional agencies  on  research  projects  is  speci- 
fically assigned. 


The  division  of  responsibility  for  profes- 
sional development  between  the  Agency  and  in* 
stitutions  of  higher  education  is  clearly  de- 
fined and  respected. 


( ) 


There  is  evidence  of  mutual  respect  and  good  ( 
working  relationships  between  the  Agency  and 
the  institutions  of  higher  education  that  offer 
vocational  teacher  education  programs. 

The  Agency  works  closely  with  institutions  of  ( 
higher  education  and  other  agencies  to  improve 
the  vocational  guidance  services  to  students. 

The  Agency  supports  the  concept  that  mutual  ( 
cooperation  among  all  professional  groups  in 
education  is  vital  to  the  welfare  of  vocational 
education. 


The  procedures  for  developing  occupational 
curricula  include  provision  for  articulation 
between  educational  levels. 


( ) 


The  Agency  subscribes  to  the  principle  that  ( ) 

vocational  education  and  general  education  are 
supplementary . 

The  Agency  encourages  the  operational  principle  ( ) 
that  maximum  local  autonomy  should  contribute  to 
program  effectiveness. 

The  planning  for  the  evaluation  of  any  voca-  ( ) 

tional  activity  is  done  cooperatively  with 
those  responsible  for  that  activity. 
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( ) 27.  Joint  vocational  efforts  of  the  Agency  are  ( ) 

coordinated  through  committees  with  the 
specific  fields  affected  being  represented 
whenever  possible. 


( ) 28.  The  characteristics  of  an  effective  voca-  ( ) 

tional  program  are  defined  or  clarified  by 
the  Agency  staff  and  opportunities  for  flexi- 
bility and  choice  are  provided  to  local  edu- 
cational agencies. 

( ) 29..  In  evaluation  and  development  of  local  voca-  ( ) 

tional  programs,  recognition  is  given  to  the 
fact  that  local  programs  may  be  at  different 
stages  of  development. 

( ) 30.  Cooperative  work  experience  training  offered  ( ) 

in  vocational  programs  is  closely  coordinated 
with  the  objectives  of  the  institution  and  the 
course  or  program  involved. 


( ) 31.  The  Agency's  in-service  program  for  its  staff  ( ) 

is  coordinated  with  the  state's  system  of  per- 
sonnel approval. 


( ) 32. 


( ) 33. 


( ) 


( ) 34.  ( ) 

( ) 35.  ( ) 
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In  an  over-all  appraisal  of  the  effectiveness  of  Agency 
"Coordinating”  please  summarize  briefly  your  perceptions 
of: 


Principal  strengths: 


Principal  weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures: 
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chapter  IV-E  (cont. ) 


9.  Coinmunicating 

To  give  or  receive  information  via  any  media. 


( ) 1.  Communications  is  recognized  as  a two-way  ( ) 

street  along  which  information  must  move 
up  as  well  as  down. 


( ) 2.  Staff  meetings  of  the  Agency  are  generally  ( ) 

characterized  by  a maximum  of  "listening" 
and  a minimum  of  "telling"  on  the  part  of 
the  group  leader. 


( ) 3.  Frank  and  open  discussion  of  mutual  problems  ( ) 

on  a face-to-face  basis  is  generally  regarded 
as  the  most  effective  means  of  communication 
among  people. 

( ) 4.  An  adequately  informed  staff  is  recognized  ( ) 

as  a prerequisite  to  the  development  of 
morale  and  loyalty  in  an  organization. 


( ) 5.  Pertinent  information  from  federal  and  state  ( ) 

agencies  is  abstracted  and  disseminated  by 
the  Agency  to  local  educational  agencies 
and  other  appropriate  groups. 


( ) 6.  The  Agency  staff  is  kept  adequately  informed  ( ) 

of  Board  actions  except  those  taken  in 
executive  sessions. 


( ) 7.  Communications  to  Agency  personnel  are  for-  ( ) 

warded  through  the  channels  of  supervision 
so  that  all  persons  involved  are  kept  in- 
formed. 

( ) 8.  The  attitudes  and  practices  of  the  admini-  ( ) 

strative  officers  encourage  the  free  exchange 
of  information  and  ideas  between  staff  mem- 
bers and  their  supervisors. 
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chapter  IV-E  (cont.) 


9 . Commun icat ing 

To  give  or  receive  information  via  any  media 


( ) 1.  Communications  is  recognized  as  a two-way  ( ) 

street  along  which  information  must  move 
up  as  well  as  down. 

( ) 2.  Staff  meetings  of  the  Agency  are  generally  ( ) 

characterized  by  a maximum  of  "listening" 
and  a minimum  of  "telling"  on  the  part  of 
the  group  leader. 

( ) 3.  Frank  and  open  discussion  of  mutual  problems  ( ) 

on  a face-to-face  basis  is  generally  regarded 
as  the  most  effective  means  of  communication 
among  people. 

( ) 4.  An  adequately  informed  staff  is  recognized  ( ) 

as  a prerequisite  to  the  development  of 
morale  and  loyalty  in  an  organization. 

( ) 5.  Pertinent  information  from  federal  and  state  ( ) 

agencies  is  abstracted  and  disseminated  by 
the  Agency  to  local  educational  agencies 
and  other  appropriate  groups. 

( ) 6.  The  Agency  staff  is  kept  adequately  informed  ( ) 

of  Board  actions  except  those  taken  in 
executive  sessions. 

( ) 7.  Communications  to  Agency  personnel  are  for-  ( ) 

warded  through  the  channels  of  supervision 
so  that  all  persons  involved  are  kept  in- 
formed, 

( ) 8.  The  attitudes  and  practices  of  the  admini-  ( ) 

strative  officers  encourage  the  free  exchange 
of  information  and  ideas  between  staff  mem- 
bers and  their  supervisors. 
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( ) 9.  The  Agency  keeps  abreast  of  vocational  ( ) 

education  news  throughout  the  state  through 
a clipping  service  or  some  similar  device. 


( ) 10.  All  releases  to  news  media  ©ire  approved  by  ( ) 

the  chief  administrative  officer  or  his 
designated  representative. 

( ) 11.  Representatives  of  the  news  media  usually  ( ) 

attend  all  Board  meetings  except  executive 
sessions. 


( ) 12.  The  responsibility  for  editing  news  releases  ( ) 

and  checking  their  compliance  to  Board  poli- 
cies is  delegated  to  a specific  person. 

( ) 13.  The  Agency  maintains  a planned  and  continuing  ( ) 

program  to  receive  information  from  and 
disseminate  information  to  local  school 
personnel  involved  in  vocational-technical 
education. 


( ) 14.  The  responsibility  for  liaison  with  various  ( ) 

employee -employer  groups  is  specifically 
assigned  to  the  appropriate  staff  member. 

( ) 15.  The  chief  administrative  officer  of  the  ( ) 

Agency  assumes  over-all  responsibility 
for  public  relations. 


( ) 16.  Providing  information  to  individuals  and  ( ) 

groups  as  a basis  for  their  understanding 
and  cooperation  is  the  primary  objective 
of  the  public  relations  program. 


( ) 17.  Good  working  relationships  among  individuals  ( ) 

are  encouraged  as  fundamental  to  an  effec- 
tive public  relations  program. 

f 

I 

[ ( ) 18.  It  is  recognized  that  effective  public  rela-  ( ) 

tions  must  be  oriented  toward  specific  groups 
that  may  be  interested  in  a particular  aspect 
of  vocational-technical  education. 
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( ) 19. 


( ) 20. 


( ) 21 


( ) 22 


( ) 23 


( ) 24 


( ) 25 


( ) 26 


( ) 27 


The  Agency  maintains  a speakers  bureau  ( ) 

through  which  qualified  speakers  on  voca- 
tional-technical education  can  be  available 
to  public  groups. 

There  is  a planned  and  continuing  program  for  ( ) 

keeping  the  legislature  and  the  executive 
branche  of  the  state  government  informed 
about  the  accomplishments  and  the  needs  of 
vocational- technical  education  throughout 
the  state . 


( ) 


All  appropriate  professional  education  or- 
ganizations are  included  among  the  special 
groups  to  be  kept  informed  through  the  public 
relations  program. 

There  are  adequate  communications  between  the  ( ) 

Agency  for  vocational  education  and  the  other 
divisions  of  the  state  educational  structure. 

Advisory  committees  are  regarded  as  an  essen-  ( ) 

tial  part  of  the  Agency's  communication 

system. 

The  primary  consideration  in  selecting  a mem-  ( ) 

ber  for  an  advisory  committee  is  his  potential 
contribution  to  the  goals  of  the  committee. 

Every  effort  is  made  to  balance  the  member-  ( ) 

ship  of  advisory  cotninittees  so  that  all 
groups  interested  can  be  represented. 

Members  of  advisory  committees  receive  offi-  ( ) 

cial  confirmation  of  their  appointment  from 
an  appropriate  authority. 

There  is  available  a set  of  operating  poli-  ( ) 

cies  which  define  the  role  of  the  committee, 
the  duties  and  responsibilities  of  members, 
the  relationship  of  the  committee  to  the 
Board  and  the  administration  of  the  Agency. 
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( ) 28. 

( ) 29. 

( ) 30. 

( ) 31. 

( ) 32. 

( ) 33. 

( ) 34. 

( ) 35. 

( ) 36. 

( ) 37. 

{ ) 38. 

‘ ( ) 39. 

r 
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Advisory  committee  meetings  are  conducted  ( ) 

according  to  stated  rules  of  procedure 
which  have  been  accepted  by  the  membership. 

There  is  a planned  program  for  orienting  a ( ) 

new  member  of  an  advisory  committee  to  his 
duties  and  responsibilities. 

Staff  members  of  the  Agency  serve  only  in  a ( ) 

consultant  capacity  on  advisory  committees. 

Each  advisory  committee  has  a chairman  ( ) 

officially  elected  from  among  its  lay 
membership. 

Each  meeting  of  an  advisory  committee  utili-  ( ) 

zes  a carefully  planned  agenda  which  has  been 
submitted  to  the  membership  prior  to  the 
meeting. 

The  deliberations  of  the  committee  are  edited  ( ) 

and  recorded  in  the  official  minutes  of  each 
meeting. 

The  responsibility  for  liaison  with  each  ad-  ( ) 

visory  committee  is  specifically  assigned  to 
an  appropriate  staff  member. 

The  disposition  of  all  recoiranendations  made  ( ) 

by  the  committee  is  reported  back  to  the 
membership. 

Appropriate  recognition  is  given  to  lay  mem-  ( ) 

bers  for  service  on  advisory  committees. 

All  advisory  committees  of  the  Agency  meet  ( ) 

regularly  and  are  considered  active. 

Staff  meetings  are  held  at  regular  intervals  ( ) 

with  a carefully  planned  agenda  of  general 
interest  to  those  attending. 

The  administration  recognizes  that  good  ( ) 

communications  are  basic  to  an  effective 
administrative  organization. 
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( ) 40 


( ) 41 


( ) 42 


( ) 43 


( ) 44 


( ) 45 


( ) 46 


( ) 47 


( ) 48 


( ) 49 


The  administrative  officers  of  the  Agency  ( ) 

have  adequate  time  available  to  discuss 
problems  with  staff  members  under  their 
supe rvision. 

All  appropriate  professional  education  ( ) 

organizations  are  included  among  the  special 
groups  to  be  kept  informed  through  the  public 
relations  program  by  the  Agency. 

There  are  adequate  communications  between  the  ( ) 

Agency  and  the  other  divisions  of  the  state 
educational  structure. 


( ) 


The  Agency  keeps  appropriate  local  personnel 
informed  of  the  opportunities  to  obtain 
equipment  through  such  agencies  as  the 
National  Defense  Pool,  etc. 


The  Agency  maintains  a planned  and  continuing  ( ) 

program  to  receive  information  from  and 
disseminate  information  to  local  educational 
personnel  involved  in  vocational  education. 

Policies  of  the  Board  are  codified,  pub-  ( ) 

lished  and  available  to  all  interested  per- 
sons. 

There  is  a planned  procedure  for  informing  ( ) 

local  Agency  personnel  of  new  Board  policies 
and  of  revisions  to  old  policies. 

All  releases  to  news  media  usually  are  ( ) 

approved  by  the  state  director  or  his  desig- 
nated representative. 

Representatives  of  the  news  media  usually  ( ) 

attend  all  state  Board  meetings  except 
executive  sessions. 

A comprehensive  library  of  research  mater i-  ( ) 

als,  pertinent  to  the  state  staff's  needs, 
is  available. 
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( ) 50.  VJhere  published  reports  are  made  of  evalua-  ( ) 

tion  studies,  the  anonymity  of  the  local 
educational  agency  is  carefully  protected. 

( ) 51.  Clear,  concise  fiscal  summaries  of  budget  ( ) 

items  are  made  periodically  to  keep 
Board  members  and  the  administration  of 
the  Agency  informed. 

( ) 52.  The  legislature  and  the  executive  branches  ( ) 

of  the  state  government  are  kept  informed 
of  the  vocational  education  achievements 
resulting  from  previous  appropriations. 

( ) 53.  The  division  of  responsibility  between  staff  ( ) 

members  involved  in  fiscal  control  and  those 
who  administer  educational  programs  is  clearly 
defined  and  generally  understood. 

( ) 54.  Staff  members  who  administer  various  budget  ( ) 

items  are  promptly  informed  when  revisions 
affect  their  programs. 

( ) 55.  There  is  a planned  and  conscious  effort  to  ( ) 

establish  and  maintain  good,  sound  profes- 
sional relations  with  the  state  legislature, 
individual  legislators,  and  the  legislative 
staff. 

( ) 56.  Leaders  of  the  Agency  take  advantage  of  ( ) 

opportunities  to  appear  before  the  chief 
state  school  officer  or  governing  body, 
legislative  committees,  the  Governor,  and 
other  legislative  and  executive  officials. 

( ) 57.  The  Agency  prepares  reports  of  its  programs  ( ) 

and  activities  designed  for  and  provided  to 
a more  general  public. 

( ) 58.  Regular  press  releases  are  provided  to  state  ( ) 

and  local  newspapers. 
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( ) 59.  The  Agency  staff  exerts  leadership  in  set-  ( ) 

ting  up  machinery  and  maintaining  communica- 
tions both  on  a vertical  and  horizontal  basis. 

( ) 60.  The  Agency  staff  is  active  in  a liaison  role  ( ) 

between  business -industry  and  the  local  dis- 
tricts to  keep  these  segments  informed  of 
■ vocational  programs  and  occupational  needs. 

( ) 61.  Real  rapport  exists  between  the  staff  and  ( ) 

professional  educational  groups. 

( ) 62. 

( ) 63. 


( ) 64. 


( ) 65. 


( ) 66. 


I 

I 

[ 


In  an  over-all  appraisal  of  the  effectiveness  of  Agency 
"Communicating"  please  summarize  briefly  your  perceptions 
of; 


Principal^  strengths; 
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Principal  weaknesses: 


1 

Immediate  and  long-range  contemplated  strengthening 
measures: 


I 


■ 
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chapter  IV-E  (cont.) 


^ ( 


10.  Facilities  and  Equipment 


( ) 1.  Adequate  consultant  services  for  planning  ( ) 

vocational-technical  education  facilities 
are  available  to  local  districts. 

( ) 2.  The  Agency  assumes  responsibility  for  pre-  ( ) 

senting  all  of  the  state-wide  needs  of  vo- 
cational-technical education  to  the  legis- 
lature and  the  executive  branches  of  the 
state  government. 

( ) 3.  The  Agency  is  alert  to  identify  unusual  ( ) 

sources  of  funds  that  can  be  made  available 
to  vocational-technical  education. 

( ) 4.  There  is  a close  working  relationship  with  ( ) 

appropriate  persons  in  the  Department  of 
Health,  Education  and  Welfare  to  promote 
funds  for  special  projects  in  vocational- 
technical  education. 

( ) 5.  The  Agency  works  closely  with  various  foun-  ( ) 

dations  interested  in  funding  vocational- 
technical  education  projects. 

( ) 6.  There  are  adeqfuate  consultant  services  avail-  ( ) 

able  to  help  local  districts  plan  and  develop 
applications  for  financial  assistance  in  vo- 
cational-technical education. 

( ) 7.  The  Agency  conducts  cost  studies  for  various  ( ) 

types  of  vocational-technical  programs  to  de- 
termine cost  per  student,  investment  in  facil- 
ities, etc. 

( ) 8.  The  Agency  assists  with  the  follow-up  of  ap-  ( ) 

plications  to  various  funding  agencies  for 
financial  assistance. 
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( ) 9. 

( ) 10. 

( ) 11. 
( ) 12. 

( ) 13. 

( ) 14. 

( ) 15. 

( ) 16. 

( ) 17. 

( ) 18. 


Where  capital  outlay  funds  of  the  Agency  are  ( ) 

used,  the  standards  required  for  construction 
are  clearly  stated  and  readily  available. 

The  Agency  has  close  working  relationships  ( ) 

with  other  agencies  involved  in  the  con- 
struction of  vocational-technical  education 
facilities  such  as  divisions  of  architecture, 
state  fire  marshals,  etc. 

The . capital  outlay  funds  of  the  Agency  are  ( ) 

made  equally  available  to  all  appropriate 
levels  of  education. 

The  policies  governing  the  use  of  capital  out-  ( ) 

lay  funds  of  the  Agency  are  sufficiently  flexi- 
ble to  permit  the  support  of  unusual  or  unique 
projects. 

The  Agency  assumes  leadership  in  making  the  ( ) 

announcements  of  surplus  property  agencies 
available  to  local  school  personnel. 

The  policies  governing  the  use  of  Agency  ( ) 

capital  outlay  funds  to  purchase  equipment 
for  local  districts  are  clearly  stated  and 
readily  available. 

Priority  is  given  to  districts  with  the  great- ( ) 

est  financial  need  when  capital  outlay  funds 
are  allocated  by  the  Agency. 

The  Agency  keeps  appropriate  local  personnel  ( ) 

informed  of  the  opportunities  to  obtain  equip- 
ment through  such  agencies  as  the  National 
Defense  Pool,  etc. 

Staff  members  of  the  Agency  keep  abreast  of  ( ) 

new  developments  in  equipment  and  facilities 
for  their  respective  areas. 

Resources  of  information  on  previous  construe-  ( ) 

tion  such  as  cost/sq.  ft. , new  and  unusual  de- 
sign, etc.,  are  available  to  local  districts. 
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19.  The  Agency  assumes  leadership  in  planning  ( ) 

and  developing  workshops  on  vocational-tech- 
nical facilities  when  needed. 


( ) 20.  The  legislature  and  the  executive  branches  ( ) 

of  the  state  government  are  kept  informed  of 
the  vocational-technical  education  achieve- 
ments  resulting  from  previous  appropriations. 

( ) 21.  When  capital  outlay  funds  of  the  Agency  are  ( ) 

involved,  the  procedures  for  accounting, 
auditing  and  inventory  of  equipment  to  be 
followed  by  local  districts  are  clearly 
stated  and  readily  available. 


( ) 22. 


) 


( ) 23. 


( ) 


i 

i 


( ) 24. 


1 

i 

( ) 25. 


I 

I 
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In  an  over-all  appraisal  of  the  effectiveness  of  Agency 
; "Facilities  and  Equipment"  please  summarize  briefly 
• your  perceptions  of; 

I 

1 

Principal  strengths: 


Principal  weaknesses: 


Immediate  and  long-range  contemplated  strengthening 
measures: 
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